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Office Memorandum > UNITED STATES GOVERNMENT 
TO : DIRECTOR, FBI DATE: October 27, 1961 
FROM SAC, CHICAGO (67-832) 


SUBJECT: RECOMMENDATION FOR INCENTIVE AWARD 


Where Assigned 
Chicago 







Payroll Number 


07658 


EOD Date 


Name of Employee 


WILLIAM F. 


Position, Grade and Salary 











Special Agent, GS-13 at $10,635 9/25/50 
AMOUNT recommended: 300.00 : (Consult scale on reverse side т determining amount of ашаға.) 


< 


BASIS for this recommendation is ag follows: (Check опе or more as facts justify.) 


С 4. Sustamed above-average performance for such period of time as would-be reasonable under 


the circumstances, that merits recagnition. (Point out specifically how performance is considered 
superior, Use examples and illustrations wherever possible. [n ition to results attained advise what 
employee has done to achieve outstanding results.) 


Г] 2. Exemplary performance of assigned tasks whereby previously unattained records of production 
are achieved. (Set forth production record with appropriate comparisons.) 


С] .3. Exemplary or courageous handling of an emergency situation 1n connection with or related to 
official employment. (Describe т detail, listing specific risks or dangers involved and results achieved.) 


L1 4. Ideas which have resulted іп improved operations, (Summarize ideas and зрес а. improvements 
therefrom. Set forth first year's net жарт, Ue. how computed.) т, 


[x] 5. Performance which has involved the overcoming of unusual difficulties. (List specific 
obstacles, problems, hardships, sacrifices, etc., as well as unusual investigative techniques utilized with 
results achieved, setting forth precisely how employee overcame obstacles, etc.) 


C] 6. Creative efforts, including inventions or techniques, which have increased efficiency, or 
2 improvéd the service. (Describe іл detail listing benefits and/or savings resulting.) ` 


ВЕ0-131 | 627 d 
JUSTIFICATION: ise forth below, and attach supplemental page(s) 131 skdry, Lond x art of %” 
employee's performance in justification of award. Be specific and amit generalities. Give facts, not conclusions, 

у рете, 


advise what was accomplished, but how и wga aétoi plácing emphasis on performance, Remember th 
these justifications must be adequate. They may be subject to post-audit outside the Bureau but do not usthhold im 
formation for security reasons since neither this form nor any confidential information will be made available outside 
the Bureau for such post-audits.) b 
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CASH AWARD SCALE 


TANGIBLE ВЕМЕР!Т$ -- Amount of cash award for contribution resulting in tangible benefits 

(such as a suggestion resulting in saving of money) is normally based on, but not necessarily 

limited to, estimated net monetary savings for first full year of operation following adoption. 
Savings 

(Estimated first year's net savings) Amount of Award 


$1 - $200 $10 

$201 - $1,000 $10 for the first $200 in savings and $5 for.egch additional 
$100 or fraction thereof. 

$1,001 - $10,000 к $50 for the first $1,000 in savings and $5 for each additional 
$200 or fraction thereof. 

$10,001 - $100,000 $275 for the first $10,000 in Yavihgs and $5 for each ad- 


ditional $1,000 or fraction thereof. 


$100,001 - or more $725 for the first $100,000 in savings and $5 for each ad- 
ditional $5,000 or fraction thereof, P 


INTANGIBLE BENEPITS -. Amount of cash award where contribution carinot be estimated ов a 
monetary basis, or results in monetary savings and intangible benefits, shall be determined on 
basis of its value or benefit to over-all Bureau operations after full consideration of such factors 
ав significance or value of contribution, extent and scope of application, personal danger or 
risks 1nvolved, and importance of program affected. 
Table 1 - Where Personal Danger or Risks Аге Not Dominant Factor: 

Value of Benefit Extent of Application to Entire Bureou 


D 


to Entire Bureau Limited Broad General 

Minor $10 - $50 $50 - $100 $100 - $150 
Moderate $100 - $150 $150 - $300 $300 - $500 
Major $300 - $500 $500 - $725 $725 - $1000 
Extraordinary $725 - $1000 $1000 - $2000 $2000 - $5000 


Table II - Where Personal Danger or Risks Are Dominant Factor: 


Value of Benefit — . a Personal Danger or Risk Involved — 
to Entire Bureau Limited Substantial Exceptional à 
Minog | $10.- $50 $50 - $100 $100 . $150 
Moderate |. $100 - $150 $150 - $300 $300 - $500 
Мајог $300 - $500 $500 - $725 $725 - $1000 


- Entroordinary $7  - $1000 $1000 - $200" $2000 - $5000 








5. Performance Which Has Involved the 
Overcoming of Unusual Difficulties 


SA WILLIAM F. ROEMER has been assigned to the Top 
Hoodlum Program in the Chicago office since 1958. He has 
contributed à considerable amount of voluntary overtime, a 
significant portion of which was during weekends and early 
morning hours, in surveillances of the major hoodlums in the 
Chicago Division. Much of this activity occurred at the Armory 
Lounge in Forest Park, Illinois, which is the meeting place 
of top hoodlums in the western suburbs of Chicago. These sur- 
veillances were instituted in an effort to identify the hoodlums 
and to attempt to establish their associations, activities 
and possible legitimate enterprises. In most instances these 
surveillances were conducted at great exposure to the agent's 
personal safety due to the inherently dangerous characteristics 
of the subjects of these surveillances. 


During August, 1961, SA ROEMER was one of the agents 
who entered the Armory Lounge during the early hours of the 
morning for the purpose of effecting microphone surveillance 
of these premises. During this time SA ROEMER exposed him- 
self to nearly six hours of extreme personal danger. These 
premises are owned,controlled and operated by the hoodlums 
who would not hesitate to shoot anyone they found on the pre- 
mises during these hours. 


Because of mechanical difficulties beyond the con- 
trol of the Chicago office, an electrical storm caused the 
microphone first installed to be put out of service. This 
necessitated a second entry into the Armory Lounge. Early 
in September, 1961, SA ROEMER, along with other agents again 
entered the Armory Lounge during the early morning hours. 

On this second occasion SA ROEMER exposed himself to danger 
for nearly four hours, during which time replacement of the 
burned out microphone was completed, 


Through SA ROEMER's efforts this extremely valuable 
Source has been developed and has furnished information of the 
greatest interest to the Chicago Division, including a meeting 
where SAMUEL M. GIANCANA was discussing his interests in the 








Villa Venice Restaurant; the fact that the Oak Park National 
Bank is sympathetic to the hoodlums' interests and will arrange 
favorable loans for them; the fact that GIANCANA is concerned 
about informants utilized by the States Attorney's Police, has 
the authority and indicated a desire to eliminate these in- 
formants; that 





and information 
as to GIANCANA's possible financial investments. This is 
the type of information coming directly from the hoodlums 
which is of the greatest possible interest to the FBI in the 
Criminal Intelligence Program and is such information that 
is not available through any other source. This information 


is still coming to the attention of the Chicago office through 
the Source. 





UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 





In Reply, Please Refer to WASHINGTON 25. D. C. 

Pile No, мар 2 2 1962 

Director 

Federal Bureau of Investigation 

United States Department of Justice Р * [< \ 
Washington, D. C. BE sa `А\\А-\АХ^_\. Kot MER n. 


(Type or print plainly) 
Dear Sir 


For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has 
previously contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, 
1 am forwarding herewith (by CHECK - MONEY ORDER) the sum of $10, payable to the Assistant Director, Administrative 
Division, FBI, to be included in said fund Payment will be made for death by self-destruction after the Agent has been а 
member of the fund for a continuous period of two years It is understood and agreed that the sum tendered herewith is a 
voluntary, gratuitous contribution to said fund which I understand is to be administered in the following manner 


The Director of the FBI will appoint a committee which shall consider al] matters pertaining to the acquisition, 
safe keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent 
matters The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for 
same to the Director Upon the death of any Special Agent who is a member of said fund the appointed committee will consider 
the case and submit a recommendation to the Director as to its conclusions. Appropriate instructions will then be issued to 
the Assistant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000 
The liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability 
shall occur The following person is designated as my beneficiary for FBI Agents’ Insurance Fund 


Date 


a-k- 





The following person is designated as my beneficiary under {һе Chas S Ross Fund providing $1500 death benefit to 
beneficiary of agents killed in the line of duty, other than travel accidents 
А 







т d 


мж. Ан. Ө № 


ае хр . rey Very truly yours, 
s eR 





Special Agent 
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" , UNITED STATES GC RNMENT 


Memorandum 


— DVIRECTOR, FBI DATE: October 21, 1961 
EN \ 


D 


n rab) SAC] CHICAGO; (67-832) 


N 
N SUBJECT: TOP HOODLUM PROGRAM 
CHICAGO DIVISION 
COMMENDATION MATTER 


x Information was developed late in 1958 that the 
Armory Lounge situated in Forest Park, Illinois, was being b2 
utilized as a meeting place by SAMUEL GIANCANA, ANTHONY bie 
ACCARDO and other top ho u f the Chicago Division. 
Since the development сораша асе СИЕ has been actively 
furnishing information relative to the activities of the top 


hoodlums in the Chicago area, information has een developed je 
through this source to the effect that SAM (M 
has been utilizing the Armory Lounge as a пее 






was à strong basis for repeated and continuing Y 
attempts to establish a similar informant at the Armory И 
Lounge. А neighborhood source was developed at this address " 
and this source furnished reliable information as to license 1 
numbers of сагв driven to that area, unusual amounts of | 
traffic, as well as identities of а limited few of the patrons E 
in this establishment, as well as some knowledge as to what \ 
hours this business was closed to the public. p 


де те | 
he quality of insole FM developed IE MER | 
ї 


N 
№ |, 
ү \ In an effort to secure sufficient information | 
\ TY upon which to reasonably contemplate requesting authorit 
* M 
МУ У 






as customers — 
in an effort tó secure preliminary technical information as 


to the inside of these premises. Ол isits by 
БА! и ANTHONY ACCARDO, nd numerous 
lesser hoodiums were observed having dinner in e public 


area at the Armory Lounge. xs NE. — — 
ee es oy 
The Armory Lounge is situated on a heavily trafficked 
thoroughfare where there is heavy car and truck traffic 24 
hours a day. This is one of the regular "beats" driven by... 
the Forest Park, Illinois, Police Department as well as the 


\ State Police cars, It was suspected that the Forest Park 
NS 
“Way Q - Bureau (Englg. LO), ум у. 
©  1- Chicago © ' 
a Pu :LMS I | 
3 E * 4 i 
d ссе А А 
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Police Department would be of no assistance relative to achieving 
entry into the Armory Lounge and, in fact, it was believed 

that any contact with this department relative to the Armory 
Lounge would immediately be brought to the attention of GIANCANA, 
which suspicions have been increased and partially verified 
since the installation of the microphone surveillance at the 
Armory Lounge. The lounge has three exterior doors, two of 
which are locked and bolted from the inside and the remaining 
one opens directly on the highway and 15 situated under a 

street light. There is little, if any, foot traffic in this 
neighborhood at night. 


It is to be pointed out that 
the trial of ANTHONY AC 





ng e Ta 

to ACCARDO in the tax trial, The property was found to be 

owned by County Investments, an enterprise owned by JOEY AIUPPA, 
top hoodlum lieutenant of GIANCANA. The building is situated 

on a corner lot and there is no outside cover which would 

lend itself to facilitating entrance into the building. b7C 


those ngs which possibly wou 


In order to attempt to locate any weaknesses that 
would allow successful penetration, extended 24-hour-a-day 
surveillances were instituted at the Armory Lounge. Numerous 














surveillances on in an effort to 
find keys in his automobile or other occasions when 1де де 
e una with negative results. 






2 not арр ETC тту 
avenues of exploration іп an effort to gain entry into the 
Armory Lounge. 


On two occasions during the early morning hours ex- 
tended attempts were made to gain access by picking the lock 
of the front door, at which time the lock failed to respond 
to these efforts, it being noted that because of traffic these 
efforts were interrupted countless times, during which time 
the agents were exposed to possible discovery. 


Сб 67-832 b7C 


b7D 


The necessity for obtaining the keys to the Armory 
Lounge became increasingly apparent as other efforts to ob- 
tain entry into the Armory Lounge proved unproductive. 






To carry out the plan conceived by SA 

rear [3 physical sur 
1 and 2, 61, in an effort to identify 
well as secure the keys in the event the opportunity presented 
itself. x 


сс 67-832 
b7C 


/ 


to its being placed into effect. 


With the acquisition of а copy of the keys to the 
Armory Lounge definite plans were formulated to accomplish 
entry and establish misur coverage. The information developed 
previously through countless surveillances, as well as to the 
information obtained from the neighborhood source, proved in- 
valuable in making these plans. 


nir 





On August 7, 1961, shortly after midn 
Lounge was accomplishe ы 
WILLIAM Е. ROEMER 




















а a quented 


view of the 


г 
the neighborhood at a high rate of regularity &nd frequency, 
E age was established utilizing 





Because of the light conditions outside and because 
of lack of cover, the actual physical handling of equipment 
required careful planning and equally careful handling in 
order that the proper tcols be had in the event coverage could 


be institute ust 7, 1961, after 
was installed in 


mises was handled without difficulty. 
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On September 3, 1961, an electrical storm burned 
out the mite unit which necessitated n September 6 
e-entry was 1 










5 














was installed an 


is at this time 5 бега уе. Tne total time lapse for 

‚пе second entry was nearly four hours. It is again pointed А 
out that the second entry was done during the night hours b2 
when it could not be determined positively whether а night bic 
watchman was employed in the premises, and both entries were b7E 


done at great personal risk to the agents. The type of in- 
dividual frequenting the Armory Lounge 1$ that of top hoodlum 
and dangerous lieutenant, many of whom аге known to be armed 
and all who have extensive backgrounds for violence, including 
murder and other heinous crimes. 


Tho major significant items developed to date fron 
are as follows: 


On August 7, 1961, SAMUEL GIANCANA met vatn |] 
a Chicago area who is believed to be a 
At this time the individuals discussed 

GIANCANA's new ownership of the Villa Venice through his fronts. 
Also at this time the Oak Park National Bank was mentioned 
and the degree to which this bank will cooperate with these 
hoodlums was brought out. Such information is of extreme 
value in highly sensitive interviews, particularly dealing 
in confidential inquiries into hoodlums and their associates. 





CG 67-832 bue 


On August 18, 1961, а 





advised on September 7, 1961, 


following conference between SAMULL М. GIANCANA а 2—9 

— been tentatively identified іп the context of 
this conference as a close associate of 

of Chicago, who has been recentl 















is also a PCI of this division; however, his 
reliability is somewhat questionable as his association with 
the hoodlum element is well known to this divisi 


ast have led this office to believe — — 
West Side hoodlums, such as JACK CERONE, 


e tenor of the conversation is à power- 


influence. 
business whose 














investigations of dac hoodlums, Also, at this 

A A arranged for \САМА to have meetings 
concerning the opera- 

tions of а suspected GIANCANA interest. 


advised on Septemnbep 12, 1961, that 
during the afternoon hours of that date and 
an individual believed to be DOMINIC BLASI held à conference. 


BLASI, of course, is GIANCANA's closest associate an 
individual who 


asses on instructions from Gancaran 3] 
ев described previously ав 
а close confidant and has been known for many 


3 6m 
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alleged residence of GIAN ch, During 
this conversation operations of the Villa Venice, а suspected 
GIANCANA interest, were discussed. 


in relating an incident at the Villa Venice 
whereby six individuals came in and spent a considerable 
amount of money, 1$ apparently suspicious that these individuals 
were actually some type of law enforcement men who were at- 
tempting to prove illicit activity at tne Villa Venice. By 
the "boat ride" he is referring to the fact that there 15 а 
channel running by the Villa Venice зп which the Vilia Venice 
has several gondolas which are utilized by patrons and their 
friends for rides. It has been nlleged that prostitutes 
utilize these gondolas at tue Villa Venice for their hustling 
activities. 


On cetover 4, 1961, the following infornation was 
obtained from cals source: 


GIANCANA Gascussed with аа unknown individual certain 
trust aocuments that aro being cxa.ined under the íntensifica- 
tion by the Federal agencies agazrsv the hoodlums. In this 
conversation tne unknown individual advised GIANCANA that the 
U. S. Govern -nt had issued a summons to the Central National 
Bank fc all pertinent papers regarding a trust agreement for 
the "hotel", This aotel is probabiy the Towne Hotel, Cicero, 
Illinois, which has long been alleged to be GIANCANA's. The 
unknown indivioual stated that GIANCANA's name does not appear 
on the trust, therefore, this summons 1S of no great concern 
insofar as б is concerned. Тһе unknown individual in- 
dicated that therefore, 
this person could possibly be ideitical with 

unknown individual mentioned the name of 
and 1s probably identical with 
















fcr Chicago top 
hoodlum JOSEPH AIUPPA. 


eu 
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On this same date GIANCANA and ROSS PRIO discussed 
the operations of the numbers operation in Chicago and how 
efforts are being made to minimize losses which might occur 
оп a heavy run оп а winning number, Тһе possible losses and 
amount of take out of this operation were thereby brought to 
the attention of the Chicago office. This information also 
positively linked GIANCANA aad PRIO to the numbers racket in 
Chicago which, although rumored before, had not been developed 
through reliable informants. 


On the same day iio gambling take out of the western 
suburbs was discussed, ples awounts from specified areas. 
Also, the fact that the lesser mobsters must get the okay 
before moving into a hoodlum enterprise is again brought out 
by the fact that activities along these lines are discussed 
with GIANCANA for his okay. The amount of money paid to the 
western suburban police departments is discussed by GIANCANA 
and his top 12: чіепапї DOMINIC BLAST. In this conversation 


the amount ot ioney obtaincá out of gambling fr estern 
for the hoodlums in 


Chicago) received $10,000. The amount of take and the expenses 
are discussed by GIANCANA and his associate. 


DOMINIC BLASI is not positively identified as the 
other participant in thas conversation; however, he has been 


interviewed in the past by Bureau agents and from the context b7C 


of the conversation it would appoar that this would be BLASI, 
who is well known as а close associate апа chief lieutenant 
for GIANCANA when the latter is out of town. This conversation 
pertains to the amount of money taken in in apparently the 
western suburbs of Chicago, namely, Forest Park, Elmwood Park 
and Melrose Park anong others. Тһе gross amount from all the 
figuring appears to be $47,432. The net amount arrived at 
after expenses of $13,117 was $34,325. From the conversation 
it is not known what type of activity this money represented 
or the period of time for which the activity took place. Ар- 
parently from the gross figure quoted a certain amount went 


Г — in addition to max: for the 


bga 
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During this conversation two unknown individuals д 
reported to GIANCANA that they had obtained the identity о? bic 
an informant being utilized by the State's Attorney's Office 
in obtaining warrants for their gambling raids. GIANCANA, at 
being informed of this individual's activities, instructed 
these two individuals to take the individual for а ride, knock 
him in the head and otherwise dispose of him. His instructions 
were, "бо to work on him and to hell with him". 


Following the above conversation, PRIO and GIANCANA 
engaged in à conversation wherein the hoodlums' efforts to 
counteract the intensified investigation through the Italian- 
American Association 1s discussed. 


The amount of influence GIANCANA exerts in the 
political scene in Chicago was further developed by information 
reported to the informant on Octob i this 

1 vidual 



















asks GIANCANA whether 
г alderman in one of 





СТАНСАМА wants à GommitteGnan OP 


Chicago's wards, illustrating that GIANCANA has the power 
to be consulted for the replacement of such an individual 
at such a high level. 


961, the informan erheard а con- 
who is possibly 


ith strong hoodlun ties, was 












refer to the fact that they have received a message ‘thea 
water coming from the North," the exact meaning of which 15 
not clear to them; however, the possibility exists that it 
refers to the pressure that 1s being brought on this case in- 


CG 67-832 


ACCARDO's caso had been reassigned to three other judges, namely 
DUFFY, SCHNACKENBERG and KILEY. 


A short time later the informant advised t 


2 қ ith 
had а lengthy 
discussion relative to possible legitimate enterprises wherein 


the magnitude of their operations is discussed. 


То amplify this, the following conversation of this 
individual is sct forth: 


"And I cane hore to clear this (obscene) up, 
because you're the only one I've ever talked 
to.  So....(obscene) реоріс did me а favor, 
because instead of sitting out in the middle 
of Siberia feeling sorry for nyself like a 
jerk, I thought, wake up and overcome all this 
(obscene), апа soc ev 
led to another, aad I 





= 10 ~ 
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The extent of the information obtained, plus the 
fact that it 1s the type of information known only to the 
closest circle іп the hoodlum field, particularly іп the upper 
echelon, and is the type of information which has not been 
available through informants, particularly to the degree and 
value that has been received through thas source, proves the 
value of the installation of this misur. This source continues 
to furnish this information and is of primary importance to 
the Bureau in meeting the Bureau's responsibilities under 
the Criminal Intelligence Program. 


In addition to the merit awards which are enclosed 
with this letter, it is requested that a group letter of 
commendation be furnished the following agents who participated 


in the outside coverage and surveillances necessary for the 
successful installation of this source: 


I will continue to give this program my very closest 
personal supervision in an effort to insure that continued 
successful results are obtained in connection with this vital 
program. 


-1ll- 
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то . Mr DATE 11/3/61 — — 
i ; Trotter —— 
е ^ hee Room 
FROM С. А. Evans 5 ЖАН —— 
А. СТА > Ё. Gandy ee 
Ay LOR Jon 
Авст ТОР HOODLUM PROGRAM 74 byt! ( 
SA JCRICAGO DIVISION т uA id 
‹ COMMENDATION MATTER j j 
A T E Nng MH и 
\ The Chicago Division has recommended incentive awards 


у for eight Special Agents and а group letter of commendation for 
nine other Agents who ticipated in the installation of highly 
confidential coverag t the Armory Lounge, Forest Park, 
Illinois. This lounge is utilized as а meeting place by 


Samuel М. Giancana, Anthony Accardo and er top hoodlums of 
the Chicago Division. Giancana is one he top forty selected 
for "crash" investigation and біліу ai cutive action. 

детег 


ж. ғ” Jr- 
The Armory Lounge ís located on a thordughfare where 
there is heavy car and truck traffic 24 hours a day. The lounge 


is owne y County inve 
enterprise belonging to Joey Aiuppa, а top lieutenant of Giancana, 
The area is regularly patrolled by several police departments. 
It has three exterior doors, two of which are locked and bolted 
from the inside while the remaining one opens directly onto 
the highway and is located beneath a street light. 


In the course of preliminary efforts to install 
coverage at the Armory Lounge, Cbicago developed an informant 
in the neighborhood who was in a position to observe the lodge 
and furnish information as to the patrons and the description 
of the automobiles they used in visiting the lounge. In efforts 
to determine the feasibility of getting coverage at the lounge, 
Several Agents visited it as customers and on two Occasions during 
the early morring hours made extended attempts to gain access by 
picking the lock on the front door, which efforts were 
oped that 











NT Two Agents set up a surveillance of the 
Oc ies .,to determine if an opening could be found to obtaining keys to the 
о іше oungze, ln c the illance on August 2, 1961, into 







ВЕТ 


1 % Ad = а: / "2A 7 — 
JGL:Swb (8) pm ps See Addendum дшн — p 
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Memorandum to Mr, Belmont 
Re: Top Hoodlum Program 


ent laced the plan into effect and the 





On August 7, 1961, six Agents,utilizing the key obtained, 
as mentioned above, entered the Armory Lounge. In view of the 
heavy pat&olling of this area by local and state police cars, 

а complex plan for outside coverage was put into effect, whereby 
ten Special Agents afforded coverage for those who ente e 
lounge. After approx ix hours on the premises 








at the Lounge and five Special Agents had to re-enter 
premises on September 6, to install a new unit. This was 
accomplished ‘after Agents spent a total of approximately four 
hours on the premises. 


Lue September 3, 1961, an electrical storm burned out[ | 
e 


All of the above operations were carried on at great 
personal risk to the Agents, Зпазшасв as the Armory Lounge is 
frequented by many top hoodlums and their lieutenants, many of whom 
are armed, have extensive background for violence and would not 
hesitate to shoot anyone encountered at the lounge under the above 
conditions. 


— 


Memorandum to Mr. Belmont 
Re: Top Hoodlum Program 


b2 
TYPE OF INFORMATION BEING FURNISHED eyl | b7C 


This installation has successfully complemented the 


ype of information obtained from another installation, 
which has furnished information concerning meetings 
an scussions of Humphreys, Alex, Ferraro and other top echelon 


hoodlums., For instance, information has been obtained concernin 





The source supplied information as to Samuel M. Giancana's 
new ownership of the Villa Venice Restaurant through fronts. It 
also furnished inf@ mation as to several conversations between 
Giancana and 


Details were reported of the discussion between Giancana 
and another hoodlum, Ross Prio, concerning the future plans 
for the operation of the numbers racket in the Chicago area 
ав well as plans for gambling in the western suburbs of the city 
and amount of payoffs to be given to the varioue police departments. 


То another instance the source furnished information 


indicating thatGiancana and other hoodlums were consideri the 
ossibility of trying to 
ор Hoodlum Anthony Accardo irom 8 
ncome tax conviction, 


RECOMMENDATIONS OF CHICAGO OFFICE 


The Chicago Office recommends for incentive awards the 
following Special Agents: 


Specíal Agent 


sa[___]has contributed substantially to the installation 
at the Armory Lounge and it was through his quick thinking and 
extremely good judgment that Chicago was able to obtain a copy 
of the key to the Armory Lounge from the caretaker, He was also 
in charge of the surveillance group which afforded outside protection 
to the Agents who entered the Armory Lounge to make the installation. 


Memorandum to Мг. Belmont 
Re: Top Hoodlum Program 


Special Agent 


T 


sal БЕ made several entries of the premises 
at the Armory Lounge, together with other Special Agents in — 
connection with making this installation. Не also made key b7E 
photographs of the premises and participated in the surveillances 
during the time Н рава were being made to effect the 
installation. SA has been the supervisor handling the 

over-all Criminal Intelligence Program and also afforded on-the- 

spot supervision to the installation at the Armory Lounge and 
coordinated all aspects of this complex and dangerous mission 

in а highly successi 1 manner. 


Special Agent William F,.;/Roemer, Jr. 


SA Roemer has worked on the Top Hoodlum Program since 
1958 and has contributed a great amount of voluntary overtime 
in surveillances of major hoodlums at the Armory Lounge. 
He was one of the Agents who entered the Armory Lounge in August, 
1961, for the purpose of effecting the installation there. Не 
remained in the lounge for approximately six hours in a situation 
involving extreme personal danger. Subsequently, he re-entered 
the lounge for the purpose of replacing a unit which had been 
burned out during an electrical storm, and on this Occasion 
was on the premises approximately four hours, 


Special Agent| 


made an outstanding contribution to this 
involved the removal of 







was one of the Agents who entere 
the lounge in Septe piace a burned out unit and was 
exposed to unusual personal danger during the approximately four 
hours he remained in the lounge. 


Special Agent 


5 participated in investigation in the interior 
of the Armory Lounge preliminary to the establishment of the confiden- 
tial source. Не participated in the first entry into the lounge 
in connection with this installation, during which time he was 
exposed to approximately six hours of extreme personal danger. 














Memorandum to Мг. Belmont b7C 
Re: Top Hoodlum Program 


He selected the most desirable site for the installation, b7E 
organized the efforts of the assisting Agents, completed the 


Through excellent sources 


Special Agent 


«АП ав been assigned to the Top Hoodlum Program 
in the Chicago Office since 1958 and has been contributing 
considerable overtime duringweekends and early morning hours in 
surveilling major hoodlums at the Armory Lounge, In August, 
1961, he was one of the Agents who entered the lounge during the 
early morning hours for the purpose of effecting the confidential 
coverage there, He was exposed to extreme personal danger for 
approximately six hours, Не entered the lounge on a second occasion 
in September, 1961, when it was necessary to replace a burned 
out unit in the installation. 


Special Agent 


SA L_Jnas been assigned to the Top Hoodlum Program 
in Chicago since 1958 and has concentrated investigative efforts 
on gaining full information concerning Top Hoodlum Samuel М. 
Giancana, who is rated the most powerful person in the Chicago 
underworld. Не is primarily responsible for developing information 
as to the meeting of hoodlums at the Armory Lounge. He cultivated 
a neighborhood source which furnished key information as to 
activities at the Armory Lounge. He was one of the two Agents 
who visited the Armory Lounge during business hours in order to 
obtain information as to its physical setup and the possibility 
of making an instalhtion. Не ws responsible for conceiving and 
developing the idea that the best chance of success foy entering 

hrough and it was 


This led to the 


Memorandum to Мг. Belmont 
Ке: Тор Hoodlum Program 


successful obtaining o, to the lounge. Та August, 1961, 








S ered the lounge utilizing the 2p 
key and made a check to determine b7C 
whe any al syst b7E 


This entry was at groat danger to SAs and SA 

again entered the lunge September, 1961, to assist in replacing 
& burned out unit,which entry also accompanied by extreme 
personal danger. 


Special Agent 


s[. | а sound Agent, participated in the two 
entries which were nade at the Armory Lounge during early morning 
hours to establish confidential coverage. During one of the 
entries in August, 1961, he remained on the premises for approximately 
six hours under conditions involving extreme personal danger. 

He contributed materially to the selection and placing of the 
i i i other Agent 






at a considerable savings in money. 
He also re-entered the Armory Lounge in September, 1961, when 
it was necessary to replace a burned out unit. 
In addition to the foregoing, Chicag nds a 
er of commendation to Special Agent 











` These Special Agents made substantial contribution 
to the successful installation of this coverage and participated 

in a complex and involved plan of outside coverage and surveillance 
which afforded protection to the team which successfully penetrated 
the Armory Lounge and effected this coverage. 


RECOMMENDATION OF THE SPECIAL INVESTIGATIVE DIVISION 


This installation is furnishing outstanding information 
of vital significance to our Criminal Intelligence Program. 
It is unique in that it reports on the meeting and conversations 
of Samuel M. Giancana who is the top figure of the hoodlum group 
which controls the Chicago underworld. This type of information 
is not available through any other source and it complemen 
tremendously successful operation of another installation, 
which reports on the meetings and activities of other members of 
the Chicago underworld heirarchy. 


Memorandum to Mr. Belmont 
Re: Тор Hoodlum Program b6 


In view of the tremendous importance and significance 
of this installation, the Special Investigative Division recommends 
that incentive awards, in amounts to be determined by the Administra- 





coverage. 


The Special Investigative Division also recommends 
а group letter of commendation to the following Special Agents:; 





(OVER) 





\, 
4 } г 
ADDENDUM ADMINISTRATIVE DIVISION ' RRE:crt 11-7-61 


Information submitted by SAC, Chicago, and Special Investigative Division 
reflects that eight Chicago agents are deserving of special recognition in the form of 
incentive awards for their outstanding performance іп overcoming unusual difficulties 
and subjecting themselves to extreme personal risks in developing and contacting a 
highly confidential source which permitted technical coverage of Top Hoodlums in the 
Chicago area. This tremendously successful installation 1s furnishing outstanding 
information of vital significance to our Criminal Intelligence Program which would not 
otherwise be available to the Bureau. 


BUREAU RECORDS: 


The records of the following agents have been satisfactory during the past 
three years. They were rated Excellent on their last performance rating, are com- 
pletely available and within desirable weight limits. Their overtime records have been 
satisfactory during past six months (April through September). There follows additional 
comments regarding each during this period. 


рб 
b7C 


SA Roemer - EOD 9-25-50, Grade GS 13, $10,635. No censures, one commendation 
and one incentive award. 


Based on approved tables for determining the amount of an incentive award 
the performances of these agents are considered to be of moderate value and broad 
application to the work of the Bureau entitling them to awards of from $150 to $300. 


- Та - 





ADDENDUM: (Continued) 


It also appears that several other agents who contributed substantially to 
the success achieved in providing vital security surveillance coverage should be 
commended through the SAC. 






bé 
RECOMMENDATIONS: BIC 
S 
1) That SAs Jr., 


each be approved for an incentive award in the amount of $200. 
(Amount recommended is in line with previous awards granted for similar performance 


лл 
— cle + 
— арн 
Б ЖҰР \ Я А 
m 
" С 
wits, 7 


(2) That a general letter of commendation be directed to SAC, Chicago, 
| commending through him other agents who participated in security surveillances. 


De gi Ом е 
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F PERSONNEL FILES OF ЕТ БЕНЕН | ROEMER, 
RE ATTACHED. 
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FD-185 (Rev. 6-20-57) 


FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTIC 


REPORT OF PERFORMANCE RATING 





Name of Employee WILLIAM — JR., #07658 
Where Assigned . Chicago, Illinois Criminal Squad 1 b6 — 
(Division) (Section, Unit) 
Official Position Title Special Agent 
Rating Period from April 1, 1961 to March 31, 1962 
Employee’s 
ADJECTIVE RATING EXCELLENT Initials 





Outstanding, Excellent, Satisfactory, Unsatisfactory 









Rated b 3/31/62 

— тие Det 
< Special Agent 

Reviewed by 2t in Charge 3/31/62 


—— ег Тие j 
Assistant Director APR 2 
а dla kan OS Дш 


Rating Àj 


Signature Title Date 







д... ЛЕНІ en Se pee 
TYPE OF REPORT BLS Чч 32x -12 
' A 
(x) Offcial С) Administrative)? — ' ad 1202 
(x) Annual ( ) 60-Day | * 
() 90-Day4 f 
g 8 ШЫ E 372 ( ) Transfer ^ 
| S Y ( ) Separation from Service 
* | ( ) Special 





Кое 


NARRATIVE COMMENTS 


Тһе regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considenng each worthy of SPECIAL COMMENDATION 


UNSATISFACTORY ratings must be supported by a statement in writing stating (9 WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, апа (3) the efforts made AFTER THE WARNING TO HELP the employee bring his performance up to a 
satisfactory level 


ae! ! 


— 


FD 185а (Rev 4 14 58) 


PExFORMANCE RATING білме 
FOR INVESTIGATIVE PERSONNEL 


(For use as attachment to Performance Rating Form No FD 185) 


TOTNM WILLIAM Е. ROEMER, JR., #07658 Special Agent 
Rating Period from4/1/61 о 3/31/62 























RATING GUIDE AND CHECK-LIST 
Note — Only those items having pertinent bearing on employee's performance should be rated All employees in same salary grade should be compared 
Rate items as follows 


+ Outstanding (exceeding excellent and deserving of special commendation) 
Excellent 


~ Satisfactory (good or very good) 
>. Unsatisfactory 
пб No opportunity to appraise performance during rating period 
Guide for determining adjective rating 
1 "Outstanding" adjective rating requires (A) that all rated elements be “--” and (B) that each and every rated element be factually justified by narrative detail on 
reverse of Form FD 185 
2 "Excellent," “Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas, however, for an employee to be rated “Excellent” he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check list and must be rated “Excellent” or “Outstanding” on the majority of such rating factors Good judgment must be exercised to insure that 
adjective rating 1s reasonable in the light of elements rated 
А. Any element rated “Unsatisfactory” must be supported by narrative comments 
B An “official” adjective rating of “Unsatisfactory” must comply with the requirements described on the reverse of form FD 185 


E {1) Personal appearance — М (17) Firearms ability 





(2) Personahty and effectiveness of his personal contacts _ (18) Development of informants and sources of information 
(3) Attitude (including dependability, cooperativeness, loyalty, ж (19) Reporting ability’ 

ainumas; amenability and willingness to equitably share (a) Investigative reports 

work loa 


(b) Summary reports 
(c) Memos, lesters, wires 


(Copsder ДЕ concisgness E lang, Ё organization, 


(4) Physical fitness (including health, energy, stamina) 
(5) Resourcefulness and ingenuity 
(6) Forcefulness and aggressiveness as required 








horoughness, ahead - 
(7) Judgment, including common sense, ability to arrive at proper net of lends. — demi). масу and реги 
conclusions, ability to define objectives у 
(20) Performance as а witness. 
—£. (8) Initiative an the taking of appropriate action on own (21) nve ability 
responsibility Execu 
XE 9) Planning ability and its application to the work a) Leadership 
— (b) Ability to handle personnel 
(10) Accuracy and attention to pertinent detail — — (с) Planning 
(11) Industry, including energetic, consistent apphcation to duties, —— (d) Making decisions 
(12) Productivity, including amount of acceptable work produced --- ; Assignment of work 
and rate of progress on or completion of assignments. Also — @) Denne subordinates 
consider adherence to deadhnes unless failure to meet 1s — (0 sing procedures 
attributable to causes beyond employee's control — hh) рн Дашы | 
E (13) Knowledge of duties, instructions, rules and regulations, їп — M Promoting high Tore 
aie of comprehension: and know, how cof E (22) Abihty on raids and dangerous assignments. 
(14) Technical or mechanical skills. E Ж еш oi 
ШЕ. (15) Investigative ability and results 
(a) Internal security cases _@. (23) Organizational interest, such as making of suggestions for 


improvement. 
(b) Criminal or general investigative cases (24) Abihty to work under pressure 


+ 
(c) Fugitive cases LE (25) „Miscellaneous Specify and rate: 
(d) Applicant cases Dictation ability 


(e) Accounting cases — 
E (16) Physical surveillance ability 
А Specify general nature of assignment during most of rating period (such as secunty, criminal, applicant squad, ог as Resident Agent, supervisor, instruc 


tor, еіс) 
Criminal 


B Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker) 


























С (1) Is employee available for general assignment wherever needs of service require (If answer 1з not “yes,” explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require”. (If answer 1s not “yes,” explain in narrative comments ) 





D 1 Has employee had an abnormal sick leave record during rating period? NO 2 Has employee used more sick leave (including annual leave or LWOP 
for illness) during rating penod than the amount of sick leave earned during such penod? Мо (И answer to either question 1s “Yes,” explain in 
narrative comments. ) 


E. Is employee qualified to operate a motor vehicle incidental to his official duties? Z] Ys] No 
If answer 19 “yes,” personnel file must reflect the following: (a! Has valid State or local operator's license for type vehicle he 1s to use (b) Б 
physically fit to drive. (c) Past safe driving record OK or has passed Bureau road test 


ADJECTIVE RATING EXCELLENT EMPLOYEE'S INITIALS “< 0 


Outstanding, Excellent, Satisfactory, Unsatisfactory 








WILLIAM Е, ROEMER, JR., #07658 
Special Agent 

Grade GS-13 

EOD: 9/25/50 


PART I GENERAL COMMENTS 


SA ROEMER is 35 years of age, dresses in a neat, 
conservative fashion, and has an outstanding personality which 
he utilizes to maximum effectiveness in his personal contacts. 
He is completely qualified for raids and dangerous assignments 
and as a participant is rated as excellent. There are no 
limitations affecting his availability and no known physical 
limitations affecting his performance as an agent. 


SA ROEMER has an outstanding attitude towards his 
responsibilities as an agent, including his dependability, 
cooperativeness, loyalty and enthusiasm. He has exhibited 
outstanding capacity for exerting that forcefulness and 
aggressiveness required to adequately protect the Bureau's 
interests. 


SA ROEMER has shown an outstanding ability to work 
under pressure as evidenced by results he has furnished 
in the development of highly confidential sources. His 
industry, including the energetic, consistent application to 
duties is one of his outstanding attributes. 


During the rating period SA ROEMER has been assigned 
complicated investigative matters, having the responsibility 
for the intensified investigation of Chicago Top Hoodlum 
MURRAY HUMPHREYS. The investigative ability and results in 
this area are considered outstanding. 


Не 





Ву letter dated November 16, 1961, SA ROEMER 
was awarded a $200.00 incentive award by the Director 
relative to his superior contributions to the development 
of a highly confidential source of information of extreme 
interest to the Bureau in the criminal field. The Director 
noted that the discretion, courage and diligence displayed 
by SA ROEMER in carrying out his responsibilities were indeed 
noteworthy and SA ROEMER's performance will surely serve 
as an excellent example for his associates. 


By letter dated January 18, 1962, SA ROEMER was 
one of the agents commended by the Director through SAC 
JAMES Н. GALE for his participation in the solution of the 
murder of JOHN A. KILPATRICK. The Director noted that the 
individual agents carried out their assignments in a 
highly skillful, alert and resourceful fashion with the 
result that they made a material contribution to the success 
achieved. 


SA ROEMER has made one of the outstanding contributions 
to the Criminal Intelligence Program in the Chicago Division 
during the rating period and he is considered deserving of 
an over-all adjective rating of excellent. 


PART II SPECIFIC COMMENTS 


1. Justification for Any Minus Ratings Given 


М. А. 
2. Experience and Ability as Inspector's Aide 
М. А. 


3. Participation in Informant Program 


SA ROEMER has made an outstanding contribution to 
the Informant Program of the Chicago Office, having been one 
of the principal agents involved in the developing of a 
highly effective confidential source. Їп addition, be has 
one approved symbol informant and five Potential Criminal 
Informants and is making good progress with an informant under 
the Top Echelon Program. 


MSS 


gent's Initials 





4. Testifying Experience and Ability 


SA ROEMER has testified before the United States 
District Court, United States Commissioner and before a Federal 
Grand Jury in a satisfactory manner. 


5. Disciplinary Action 
N. A. 


6. Accounting Information 
М. А. 

7. Police Instruction 
N. A. 


8. Sound Training 
N. А. 


9. Resident Agents 
М. А. 


10. Foreign Language Ability 
N. A. 
11. Administrative Advancement 


(a) Is agent interested in administrative 
advancement? (Yes X) (No 


(b) Is agent completely available for 
administrative advancement? (Yes X) (Но) 


WAR, 


Agent's initials 





(c) Is agent considered completely qualified 
at present for administrative advancement 
including experience, ability, personality, 
and appearance? (Yes ) (No X) 


(d) N. A. 


(e) Does he have potential for future administrative 
advancement? (Yes X) (No 


SA ROEMER nas demonstrated administrative ability 
in the handling of his own cases particularly in the office 
of origin hoodlum investigations. Не is considered to have 
excellent long-range potential for future advancement. 


— 
gent's In als 





Ұр 289 РАЈТ SAFE DRIVING RECORD СЕВТ1. ICATION 










= ü aq ia 1 
—— MON CEN азу Nes is NAM 
Bip Tea ofa a a 
| СМК CONO ТАСА, делж | қт = — 
his is to certify that І presently X hold («о not hold a valid motor 
vehicle operator's permit or driver's license. 
Permit Issed Permit Tent Permit Expires 
BSCS 4 54-41) Oo -1G- GY 
his is an-Unrestricted (Restricted) Permit. Restricted, Explain Below) 
trike t One 
NRE STR CY EO 


his further certifies that during the past three years, 1 have driven а 
motor vehicle (Government or personally owned) арртохіма(ө1УУ5003м1165. 
During this time (A) I have l have not received a traffic violation ticket; 
(B) I һауе have not been held at fault* as the driver of a motor 
vehicle involved in a traffic accident. If affirmative answer, please 
explain in adjacent space giving number and dates of offenses. 


TO BE FILLED IN BY OPERATOR 


P"At Fault" means any case in which responsibility i Ус : 9. R 
is conceded by employee ог his insurance company ei ААА A. 
or liability is fixed by duly constituted authority. Signature о Operator. 


Position Title Mat 
A | | САС She 2 
Бе Personnel File of this employée has been reviewed and reflects the 
following information concerning the operation of a motor vehicle on 
— during the past three years: 


Continuous Safe Driving Record 










d Involved In Traffic Áccident and Found at Fault** 
[d 
2 
E I b dini This Employee Is: 
te 
© Qualified Om The Basis of His Safe Driving Record To Operate 
* Motor Vehicles On Official Business. 
=“ 
Е Not Qualified And Must Demonstrate His Qualifications By 
HM Satisfactorily Passing А Road Test Examination Before Operating 
E А Motor Vehicle Оп Official Business. 
fA Remarks: 
= 
Ұч 
= 
| 
b» 






** "At Fault" means any case in which the Bureau 
has taken disciplinary administrative action 
against the employee, \ 


iA 4” 
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UNITED STATES DEPARTMENT OF JUSTICE 


JUL 3 1 1962 
FEDERAL BUREAU OF INVESTIGATION 





In Reply, Please Refer to WASHINGTON 25, D. C. 
File No. 


Director 


Federal Bureau of Investigation А 
United States Department of Justice AM 1723 е 
Washington, D. C. RE: SA NAAR \. NSUNSN, а 


(Type or print plainly) 
Dear Sir 


For inclusion іп the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has 
previously contributed to this fund and who dies from any cause except seli-destruction while employed as a Special Agent, 
І am forwarding herewith (by CHECK - MONEY ORDER) the sum of $10, payable to the Assistant Director, Administrative 
Division, FBI, to be included in said fund Payment will be made for death by self-destruction after the Agent has been a 
member of the fund for a continuous period of two years It is understood and agreed that the sum tendered herewith 1s а 
voluntary, gratuitous contribution to said fund which I understand 18 to be administered in the following manner 


The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, 
safe keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent 
matters. The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for 
game to the Director. Upon the death of any Special Agent who is а member of said fund the appointed committee will consider 
the case and submit a recommendation to the Director as to its conclusions, Appropriate instructions will then be issued to 
the Assistant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000, 
The liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability 


shall occur. The following person is designated as my beneficiary for FBI Agents! Insurance Fund 
Date 
22- {, (92. 











The following person is designated as my beneficiary under the Chas S Ross Fund providing $1500 death benefit to 
beneficiary of agents killed in the line of duty, other than travel accidents 
eB a ————— — — 












Very truly you 


ГМО ТУТУ MX ыч i 





| Я Special Agent 


—— — —— — — — — — — — 











Jui REPORT OF MEDICAL EXAMINATION ш-мен 
V LAST NAME—FIRST NAME—MIDDLE NAME 


ROEMER; WILLIAM FRANCIS JR, 


— —— — ñ 
4. HOME ADDRESS (Numbtr, street er RFD, city or town, sone and State) 


15608 Воже Dr., 
South Holland, ILL. 


h 






2 GRADE AND COMPONENT OR POSITION 
G3 13 


$ PURPOSE OF EXAMINATION 
















6. DATE OF EXAMINATION 





Қалча1 8-3-62 



















alo 
12 DATE OF BIRTH 13. PLACE ОҒ BIRTH 
6-16-26 South "end, Iud. b6 
15. 
ал АЙЕ FORCES EXAMINING STATION 
17 RATING TIME IN THIS CAPACITY (Total) LAST SIX MONTHS 





"HICAGO 7, ILLINOto 
CLINICAL EVALUATION 





abnormality in detail Enter pertinent item number before each 
ntinue in item 73 and use additional sheeta if necessary ) 









NOTES (Describe е every at 





* 18 HEAD FACE NECK AND SCALP 
771% юч 58. EKYPHOSIS, DORSAL WILD 
” 20 SINUSES: гу 
721 MOUTH AND THROAT “| 
PLE EARS—GENERAL C EE ӨЙ сет ун M ма 
EXAMINATION OF Коса 


23. DRUMS (Perforation) " 
REVEALS NỌ OBJECTIVE FINDINGS. af Da- 
жеу лы 


Visual nd. 
7 |24 EYES GENERAL (Умм адам ала тарасын i |4 nb 





















25 OPHTHALMOSCOPIC 

26, PUPILS (Equality and reaction) 
27 OCULAR MOTILITY (Associated parallel. move 
28 LUNGS AND CHEST (Include breasts) 
29 HEART (Thrust, size, rhythm, sounda) 


x. 
A 59 ere = 
30 VASCULAR SYSTEM (Varicomties, etc ) 
uA | 31 ABDOMEN AND VISCERA (Include hernia) cU oso Re^ Us. 4- Ч 7. 3 а Ф = =F, 


32 ANUS AND RECTUM (fienor an fea EN Ten (i 
33 ENDOCRINE SYSTEM i F 
— REC-13- 10 aug 27 562 // 
35. UPPER EXTREMITIES бий, renee of 
% FEET , 
» LOWER EXTREMITIES В of metion) Lf Free жаз” quum 


3$ SPINE, OTHER MUSCULOSKELETAL ВА INATION OF — 
39 IDENTIFYING BODY MARKS SCARS, TATTOOS . REVEALS NO OBJECTIVE FINDINGS. 


40 SKIN LYMPHATICS isti — = 









































NN МАА 











41 NEUROLOGIC (Eeusivtrrum testo under Мет 78) 
42 PSYCHIATRIC (Spesv/y any personality deviatron) 













(Continue tn нет 73) 


REMARKS AND ADDITIONAL DENTAL 
DEFECTS AND DISEASES 


i AC EMI 280» ) 





44 DENTAL (Place appropriate symbols above or below number of upper and lower teeth, respectively ) 


O--Restoreble teeth X— Missing teeth 6 X 3) — Fixed bridge, brackets to 
|—Nenresterabie weih X X— Replaced by dentures include abutments 
















52 WEIGHT 





53 COLOR HAIR 


MEASUREMENTS AND OTHER FINDINGS 
Г] меошм „Бү 










55 BUILD 
Г] senner 


54 COLOR EYES 








C osese 











17@ 





Browno) BL ve 















































57 BLOOD PRESSURE (Arm at heart level) PULSE (Arm at heart level) 

A sys B sys f у 2 с sys fe | |А SITTING B AFTER ЕХЕВСІЅЕ |С 2 MIN AFTER |D RECUMBENT|E AFTER STANDING 

SITTING [ys RECUM Газ STANDING [= n | > н 
ВЕНТ ХО | Gmm) be ¢ od | wt 

E] DISTANT VISION 60 REFRACTION 61 NEAR VISION 
RIGHT 20/ 7 ò CORR TO 20/ 2 9 By s ох Jmm 2- cor то BY 
LEFT 20/ £o CORR TO 20/ 2% BY 5 ох Jm / CORR TO BY 
62 HETEROPHORIA (Specify distance) 

ES* Ex? Ru шн PRISM DIV PRISM CONY ec PD 

ст 
з ACCOMMODATION 64 COLOR VISION ( Test used and result) 65 DEPTH PERCEPTION UNCORRECTED 
(Test used and score) 

RIGHT LEFT Ен CORRECTED 





66 FIELD OF VISION 





67 NIGHT VISION (Test used and score) 


68 RED LENS TEST 





в“ оын iir 

















70 HEARING п AUDIOMETER 72 PSYCHOLOGICAL AND PSYCHOMOTOR 
(Tests used and score) 
250 1000 | 2000 | 3000 | 4000 | 6000 | 8000 
RIGHT WV ns sv hs Бе | 299 | joes | soss | тера | чова | 6144) 000 
LEFT WV AS sv де MENT Ea SF 
шт STAI 




















73 NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY 


(Use additional sheets 1f necessary) 





74 SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses with Чет numbers) 





75 RECOMMENDATIONS--FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 


76 А PHYSICAL PROFILE 





Га н Е 











IS QUALIFIED FOR 





в (J is NOT QUALIFIED FOR 








78 IF MOT QUALIFIED LIST OISQUALIFYING DEFECTS BY ITEM NUMBER 





78 TYPED OR PRINTED МАМЕ OF PHYSICIAN 














SIGNATURE 





#2 TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 


———————— 


SIGNATURE 





NUMBER OF АТ 
ТАСНЕО SHEETS 





US GOVERNMENT PRINTING ОРЕКЕ 1990--O-3a00/- 





* 
Standard Form 89 

(Rev Aug 1950) 

PEOMULGATED BY 4 
BUREAU OF THE BUDGET 


Ошо ли А 24 


REPORT OF MEDICAL HISTORY 


TH'S INFORMATION IS FOR OFFICIAL USE ONLY AND WILL NOT BE RELEASED TO UNAUTHORIZED PERSONS 





1 LAS] МАМІ НЕЈТ WAME—MIDDLE МАМЕ 





2 GRADE AND COMPONENT OR POSITION 


3 IDENTIFICATION NO 



































ROG, UWILLIAa SRAUCIS mm, 4S 13 
—— S9 pu. or RED, city or town, zone and Slate) | 5 PURPOSE ОР EXAMINATION 6 DATE OF EXAMINATION 
жы Zn voli apes? ^ Annual о-3-52 
^ 7 SEX 8 RACE 9 TOTAL YRS GOV" SERVICF 10 DEPARTMENT, AGENCY ОҢ SERVICE 11 ORGANIZATION UNIT 7 
“alo | atte heem қ 
ЛЕ DATE OF ынта | 13 PLACE OF BIRTH 14, МАМЕ, RELATIONSHIP, AND ADDRESS OF NEXT OF КІМ — 7 bE 
6-16-72 s zi au — 
15. хаму НИИ S и — 
615 W. МАМ Uc. STREET _ 
— RECO TF fRISERT HEALTH IN OWN WORDS, (ойо by desorption of past histery, if complaint exists) 
"S éxcéllout. Have ned гөселі trouble mth lest “ace баб to 
5. чоь mon ағу in Сбапагуу, 1961 owever very Little :resout 
trouble. 


18, FAMILY HISTORY 




































19 HAS ANY BLOOD RELATION (Parent, brother, sister, other) 
OR iN 





























































5. — 
RELATION STATE OF HEALTH. NO (Check each stom) RELATION(S) 
FATHER Excellent 2 X me TUBERCULOSIS БЇЗ 
MOTHER x | HAD svemus 
SPOUSE " ni — EAT 
É 234 Ў | y | ap onsets cp 
35] н х HAD CANCER 
BROTHERS " — ч TR Е ` 
3 } | Od x 'AD-KIDNEY TRGUBL _ 13 
‚то 32 " _ | MAD HEART TROUBLE | 
SISTERS НА STOMACH TROUBLE 











HAD RHEUMATISM ( Arthritis} 


























20 НАМЕ YOU EVER HAD OR HAVE YOU NOW ( Place check at left of each item} 


(Check each stern) 


YES fuo] 














SCR e раа 





(Check oach бет) 


















































STOMACH LIVER OR INTESTINAL TROUBLE 


BONE, JOINT, OR OTHER | DEFORMIT Y 


NERVOUS TROUBLE OF ANY SORT 


х| | 5сАтігт EvenpameiPEUME | X| somen TUMOR GROWTH, CYST CANCER |Y | | TRICK онтосккокмгЕ 
xc] ominis ЕЕ Қ. туревсогоз\8 | қ RUPTURE FOOT TROUBLE т 
.. | RHEUMATIC FEVER. X (Night [rege [| х APPENDICITIS. NFURETIS. Е 
Ж) SWOLLTN OR PAINFUL JOINTS ж ASTHMA PILES OR RECTAL DISEASE PARALYSIS (Ine infamio) 
se mumps Х| SHORTNESS OF BREATH | FREQUENT OR PAINFUL URINATION | | (Қ EPILEPSY OR FITS 
xj" WHOOPING COUGH X |, PAIN OR PRESSURE IN CHEST J| кону STONE on BLOOD IN URINE CAR TRAIN SEA, OR AIR SICKNESS 
= FREQUENT OR SEVERE. HEADACHE [X CHRONIC COUGH Y SUGAR OR ALBUMIN IN URINE. FREQUENT TROUBLE SLEEPING 
| ac] рге OR PAINTING SPELLS PALPITATION OR POUNDING HEART | |Қ) mons FREQUENT OR TERRIFYING NIGHTMARES 
Uy eve TROUBLE Ж HIGH оя Low BLOOD PRESSURE VENEREAL DISEASE DEPRESSION OR EXCESSIVE WORRY | 
x | [Ев Nest ов THROAT TROUBLE “ХІ cramps IN YOUR LEGS Җ | RECENT GAIN OR LOSS OF WEIGHT [x | Loss ок мгмонү OR AMNFSIA 
pi RUNNING EARS FREQUENT INDIGESTION ж ARTHRITIS OR RHEUMATISM xi PED WETTING 
Е А 





xi CHRONIC GR RREQUENT COLDS: 
SEVERE TOOTH OR GUM TROUBLE 


GALL BLADDER TROUBLE OR GALL STONES. 





"A LAMENESS 


ANY DRUG OR NARCOTIC HABIT 








— 522. 
| 5440515 





JAUNDICE 


Y 


LOSSOF ARM LEG, FINGER OR ТОЕ 


EXCESSIVE DRINKING HABIT 








HAY FEVER 


21 WAVE YOU HVER (Check each stem) 


ANY REACTION TO SERUM DRUG OR 
pd 





22 FEMALES ONLY А HAVE YOUEVER— 


PAINFUL OR "TRICK" SHOULDER OR ELBOW 


[А 


В COMPLETE THE FOLLOWING 


HOMOSEXUAL TENDENCIES 








AGE AT ONSET OF MENSTRUATION 




















1 WORN GLASSES ‘ATTEMPTED SUICIDE BEEN. PREGNANT 

a IK | WORN Ан ARTIFICIAL EYE n" BEEN А SLEEP WALKER HAD А VAGINAL, DISCHARGE INTERVAL BETWEEN PFR ODS 
WORN HEARING AIDS ҒЫ Aveo MTN ASTOR WHO GAD BEEN TREATED-FOR A FEMALE DISORDER "DURATION OF PERIODS 

FY E srorreno on STAMMERED COUGMED UP BLOOD НАР PAINFUL MENSTRUATION DATE OF LAST PERIOD 








WORN A ВКАСЕ OR BACK SUPPORT 


ҰЗ HOW MANY JOBS НАМЕ XOU HADAN THE 
PAST THREE YEARSP 


— — 





BLED EXCESSIVELY AFTER INJURY OR 
ТООТН EXTRACTION 
24. WHAT 15 THE LONGEST PERIOD YOU 
JHELDANY OF THESE JOBS? 
MONTHS. 


ENCLOSU RÝ 


HAD IRREGULAR MENSTRUATION 


25. WHAT 15 YOUR USUAL OCCUPATION? 





Ly mu ft 


quamry. (Ionen. LJexcessme С санте 


36 ARE YOU (Check one) 


f)eerewxs Г лє ноого 


16—60360-1 





CHECK EACH ITEM YES OR NO EVERY ITEM CHECKED ‘ YES' MUST ВЕ FULLY EXPLA'NED IN BLANK SPACE ON RIGHT 
27 HAVE YOU ВЕСН UNABLE TO HOLD A JOB BECAUSE ОР. * 
Y JA Rar. Ge | 
А SENSITIVITY TO CHEMICALS, DUST, SUNLIGHT ETC. * 
В INABILITY TO PERFORM CERTAIN MOTIONS 
С INABILITY TO ASSUME CERTAIN POSITIONS Ы 














D OTHER MEDICAL ПЕАЗОН5(1/ yea, give reasons) * 





28, HAVE YOU EVER WORKED WITH RADIOACTIVE SUB- 
STANCE? 





29, DID YOU HAVE DIFFICULTY WITM SCHOOL STUDIES 
OR TEACHERS! (If yes, give detasls) 





30 HAVE YOU EVER BEEN REFUSED EMPLOYMENT BECAUSE 
[4 TOUR HEALTH (If yos, state reason and give 
еіп 





3U HAVE YOU EVER ВСЕМ DENICD ІЗҒЕ INSURANCE? 
f yos, e raason and give detadas) 








32 HAVE YOU MAD OR HAVE YOU BEEN ADVISED TO HAVE, 
АМҮ OPERATIONS? (17 yes, dáscribe and give 
age at which occurred) 


33 HAVE YOU EVER BEEN A PATIENT. (committed or 
voluntary) iN А MENTAL HOSPITAL OR SANATOR 
IUM? (М yea, specify when, where, why, and 
name of doctor, and cosyplete address of 
hospital оғ сне) 















34 HAVE YOU! EVER HAD ANY ILLNESS OR INJURY OTHER 
THAN THOSE ALREADY NOTER (Jf yes, epecity 
when, where, and give details) 





35 НАМЕ YOU CONSULTED OR BEEN TREATED BY CLINICS 
PHYSICIANS, HEALERS OR OTHER PRACTITIONERS 
WITHIN THE PAST 5 YEARS? (If yes, dive com- 
plete address of doctor, hospital, онто, 
and dotarile) 





— 


36, HAVE YOU TREATED YOURSELF FOR ILLNESSES OTHER 
THAN MINOR COLDS? (Jf yes, which ilinessos) 





37 HAVE YOU EVER BEEN REJECTED FOR MILITARY 
SERVICE BECAUSE OF PHYSICAL, MENTAL, OR OTHER 
REASONS? (If yor, give date and reason for 
rejection) 


— УД 
38 HAVE YOU EVER ВСЕМ D'SCHARGED TROM МГ ITARY 
N 7 — BECAVSE Of PHYSICAL, MENTAL, OR OTHER 





К (If yes, ge date, reason, and 
type of risoharge whother honorable, 
other than honorable, for unfitness ог un- 
au:tability) 








YOU APPLIFD РОВ GR DO YOU INTEND TO APPLY FOR 
PENSION OR COMPENSATION FOR FXISTING DISARIL, 
ТҮ? (If yes, specify what kind, granted ky 
whom, and what amount, when, why) 


y 39 HAVE YOU EVER RECF'VED 15 THERE PENDING, HAVE 




















1 CERTIFY THAT | HAVE REVIEWED THE FORFGOINZ INFORMATION SUPPLIFD BY ME AND THAT ІҮ 16 TRUE AND COMPLETE TO THE BES] OF MY KNOWLEDGE он 
1 AUTHORIZE ANY OF THE ПОСТОР5 HOSPITALS OR CLINICS MENTIONED ADOVE TO FURNISH THE GOVERNMENT A COMPLETE TRANSCRIP] OF MY MEDICAL RECORD РОВ РУ" 70585 
OF PROCESSING MY APPLICATION FOR THIS EMPLOYMENT OR SERVICE, 


TYPED OR PRINTED NAME OF EX 


<. ROEMER 3 е. № 


fp PHYSICIAN 5 SUMMARY, АМО ELABORATION OF о DATA (Physician shall comment on all postive answers n items #0 thru 90) 


heath pomi agt жн | 
ае Ж A су гл 2 У AG. 








: 
X 
“ 
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Attachment to Standard Form 88, Report of Medical Examination 


For information and Guidance of Medical Examiner, 


М 
Name of Examinee ROELER WILLIAM FRAN 
(Type or print) Last First Middle 


The following portions of the attached examination report form need not be completed: 


2 14 68 

3 17 69 

4 62 72 

9 65 76 
11 67 


46. Is necessary unless facilities for affording same are not readily available. 


48. Not required unless examinee 15 over 35 years of age or examination 1ndicates such 1s 
desirable. 
. 


49. Is necessary unless facilities for affording same аге not readily available. 
71. Audiometer examinations should be afforded whenever possible for all Special Agent 
applicants and Special Agents. Applicants for the Special Agent position will not be 
accepted 1f the hearing loss exceeds a 15 decibel average іп each ear іп the conver- 
sational speech range (500, 1000, 2000 cycles). 


For All Examinees, Whether Clerical or Special Agent Applicants or Employees: 


The medical examiner should answer the following question: 
Examinee — not qualified for strenuous physical exertion. 


То be Answered in the Case of All Male Employees and Male Applicants: 


1. Does examinee have any defects restricting or prohibiting his participation in defensive 
tactics and dangerous assignments which might entail the practical use of firearms? 


Г Yes If "yes" please specify defects. 
2. Does exgminee have any defects prohibiting safe operation of motor vehicles? 
СЭ уе и "yes" please specify defects. i 


If examinee has ctive vision, should he wear corrective glasses while operating a motor 


dn vehicle es L o 
ЖА i 6&7-4473ә#-Р 
ENCLOsU gk 





Desirable Weight Ranges for Males 
Height Large Frome 
5' 4" 123 - 135 131 - 148 
5'5“ 126 - 139 134 - 152 
ser 130 ыз 138 157 
5'7” 134 - 148 143 - 162 
T 138 - 182 мт. 166 
5! 9" 142 - 156 151 - 170 
5' 10" 146 - 161 155 - 175 


5' 11^ 144 - 154 150 - 166 160 - 180 
6 t 18-158 154 - 171 164 - 185 
6' 2" 156 - 167 163 - 181 174 - 195 
6' 3" 160 - 171 168 - 186 178 - 200 
6' 4* 169 - 180 178 - 196 188 - 210 
6' 5* 174 - 185 


192 - 216 
3. Examinee's frame is. СО smati C] medium где 
4. Considering above weight З frame, and other individual physical characteristics, 
I consider his present weight Satisfactory Excessive Deficient 
5. Under proper medical supervision, examinee should Chose — pounds 
СО одам _____ pounds 


Remarks ——W———____ GS 





(Date) 


с 














ee 


CHEST X-RAY 


Келелі REPORTS 


Personnel Fis ә WILLIAM F, ROEMER, JR. 
Да SER, JR. 


Personnel File M, 





| ЖЫ Pe ame. ird n 


CLOSURE 








Ees а-на c 


REISEN NE Ро 


AGE Or EXAMINATION 


AFES, OHI AGO 


ТЕ SF EXAMINATION 


З AUG 62. 
FBI се NO. 


b6 











NEGATIVE 





436ei6 TABS, 





5 


N 


TITLING CARD PHOTOFCUOROGRAPHIC FILM 


о соям Bi? C NOV a 


EN Со, aly 
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OPTIONAL FORM NO 10 


UNITED STATES GOVERNMENT 


Memorandum 


TO Director, FBI DATE 8/23/62 


SAC, Chicago Attention Personnel Section 
| ADMINISTRATIVE DIVISION 


1 
ѕивјест WILLIAM F. ROEMER, JR. 
SPECIAL AGENT 
PHYSICAL EXAMINATION MATTER - DRIVING REGULATIONS 





Remylet 
ReBulet 




















[XX Re physical examination 8/3/62 
Dental work was completed on 
Vision has been corrected to 
Results of chest X ray [C] patch test urinalysis serology were negative 
Enclosed physician's statement indicates he 1s qualified for strenuous physical exertion 
and use of firearms 
C) Enclosed are C] paid. |7) unpaid medical bills 

С] Attached are Bureau of Employees’ Compensation forms 55555 — — 













































































[XX Physical examination reports are enclosed. 

[Lj Employee is scheduled for physical examination оп, 
(EX Physical examination report has been reviewed and initialed 

(XX Employee has been instructed to wear corrective glasses while operating a motor vehicle 
Employee returned to active duty a 

Employee's physical condition 15 
UACB he 1s being removed from limited duty 
UACB he 1s being placed on limited duty 






































Remarks 


BWS: HFM 
(2) 


MOSEPS 1962 
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UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 





0012 а 





In Reply, Please Refer to 

File No. 

Director 

Federal Bureau of Investigation NA \` < е \ 
United States Department of Justice RE SA \ ANSA Eme R 
Washington, D C {Туре or print plainly) 

Dear Sir 


For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the ЕВ! who has previously 
contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, I am for- 
warding herewith (by Check - Money Order) the sum of $10, payabie to the Assistant Director, Administrative Division, ЕВІ, 
to be included in said fund Payment will be made for death by self-destruction after the Agent has been a member of the 
fund for a continuous period of two years It is understood and agreed that the sum tendered herewith 15 a voluntary, gratuitous 
contribution to said fund which 1 understand is to be administered 1n the following manner 


The Director of the ЕВ! will appoint a committee which shall consider all matters pertaining to the acquisition, safe 
keeping and expending of said fund, which committee will recommend appropriate action to the Director іп pertinent matters 
The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for same to the 
Director Upon the death of any Special Agent who is a member of said fund the appointed committee will consider the case 
and submit a recommendation to the Director as to its conclusions Appropriate instructions will then be issued to the Assist- 
ant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000 The liability 
of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability shall occur 
The following person 1s designated as my beneficiary for FBI Agents‘ Insurance Fund 































b6 
Name (contingent beneficiary, 14 desired) 
Address 
The following person is designated as my beneficiary under the Chas S Ross Fund providing $1500 death benefit to 
beneficiary of agents killed in the line of duty, other than travel accidents. 
Name {primary beneficiary) Relationship Date 
WHE 
Address 
Name (contingent beneficiary, tf desired) Relationship 
Address 
Very truly yours, 
r “АО < \ Oe л 
Special Agent * 
М 





1 
MN 








Oetober 23, 1961 


Honorable Herbert J. Miller, Jr. 
Assistant Attorney General 

U. 5. Department of Justice 
Washington, D. С. 

Dear Mr. Miller: 

Thank you for your letter of October 18th 
relative to the etiorts of реті Agents[ | 
and William Г. Roemer, Jr., in the case of United States 
versus Accardo. R was considerate of you to write me and 
your kind remarks are most encouraging. You may be sure 
Messrs| | Roemer will appreciate, as I do, your 
thoughtfulness. 


Sincerely yours, 


3 - Chicago - Enclosures (3 






1 Personnel File of - Enclosure 
(1 Personnel File of Mr, William mer, Jr. - Enclosure 
NOTE: Special Agents! and William F. 


Roemer, Jr., are both assigned to our Chicago Office. Bufiles 


contain no information to preclude this letter to Mr. Miller. 


ICFijld (8) 


р6 








Uctuber 181962 


Honorable J. Edgar Hoover 
Director 

Federal Bureau of Investigation 
Washington 25, D, С. 


Dear Mr. Hoover: 
to thank and to commend Special Agents 
and William Р, Roemer of your Chicago 
ofTice fer servioes in the case of United States у. Accardo, 
recently tried in Chicago. 

Both of these men rendered invaluable assistance to 
the attorney from the Departaent of Justice assigned to try this 
case, This assistance was far above and beyond the call of duty. 
Their services in this matter are deeply appreciated. 


Sincerely, 


WERBERT J. MILLER, JR. 
Assistant Attorney General 














1 Agency.and organizational designations 


5. Employee's поте (end social security account number when appropricte) 6. Grode ond salary 


#07658 NR. WILLIAM F. ROEMER, JR. 68 13 Step 3 
PAYROLL CHANGE DATA 


gone. pene по, 
ri 5)" jn з 

— F1 

la LWOP status ot end of waiting period nbh 

uo ЦМОР, Тою! excess twor Initials of Clerk 


STANDARD FORM NO 1125 
6 САО 8000 1126-19 











(Field Office or Division) 
> 2 ~a 


(Date) 


Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 


Dear Sir 


In continuing my employment in the Federal Bureau of Investigation, United States Depart - 
ment of Justice, I hereby agree that I will be governed by the following provisions. 


1 That the strictly confidential character of any and all information secured by me 
or coming to my attention 1n connection, directly or indirectly, with my work as an 
employee of this Bureau, or the work of other employees of which I may become 
cognizant, 1s fully understood by me; and that neither during my tenure of service 
with the Federal Bureau of Investigation, nor at any time, will I violate this con- 
fidence nor will I divulge any information of any kind or character whatsoever 
that may become known to me to persons not officially entitled thereto, recognizing 
applicability to me of penalty provisions іп case of any violation by me. 


2. That information referred to іл Item 1 above includes but 1s by no means limited to 
information in the interests of the defense of the United States marked "Top Secret," 
"Secret," or "Confidential," and that Department of Justice regulations provide 
specifically for penalty applicable to me for any violation of Executive Order 10501, 
the basic authority for safeguarding such information, аз follows: “Any officer or 
employee who violates any provision of Executive Order No. 10501, as amended, 
or of these regulations shall be subject to appropriate disciplinary action Prompt 
and stringent administrative action shall be taken against any officer or employee 
determined to have been knowingly responsible for any release or disclosure of 
classified defense information or material except іп the manner authorized by these 
regulations. Whenever a violation of criminal statutes may be involved іп a delib- 
erate unauthorized release or disclosure of classified defense information, criminal 
prosecution, іп an appropriate case, shall also be instituted.” 


I further certify that the conditions specified herein are agreeable to me, and that I con- 
tinue as an employee of the Federal Bureau of Investigation with a full knowledge of the con- 
ditions above set forth 


D 


Very truly yours, / 











January 15, 1968 ~, 
PERSONAL Wey 


\ 


Mr. William À Roemer, Jr. 
Federal Bureau of Investigation 
Chicago, Ilinois 


Dear Mr. Roemer: 


You are to be commended for the outstanding man- 
ner in which you participated in the investigation and establish- 
ment of a highly confidential source of information of great 
interest to the Bureau in the criminal field and in recognition 
thereof Т am pleased to advise that I have approved an incentive 
award for you. А check for $164. 00 is enclosed and it герге- 
sents an award of $200. 00 less withholding tax. 


The resourcefulness, thoroughness and alertness 
. you displayed in carrying out your responsibilities in the 






—— essary preliminary investigation and in the actual establish- 
," > ment of this source were of the highest caliber. Your superior 
_ COMM-FBI rvices were of material importance in the success achieved in 


acquisition of much valuable information and your excep- м v f, 
tional contributions are a credit to and are certainly roa? 


NL £T ZA. Pp и | 
0145 Sincerely yours, ] 

Y) Enclosure J. Edgar Hoover 

Patel 1- SAC 4 


d Chica sonal Attention) Enclosure 
Tolson е: 
Pelton Poi — personally present this 


— award- and should this 
Callahan not be possible or should preperation е нош delayed P 


Conrad soe . 

Del by your absence official acting for уоп should present it, Е 
m ; Sent Direct) pA award 4840-63 y 
uilivan N * * ж "M war B 

ДЕНЕ (Gre Op emo Evils to Ben TPR a 


DeLoach 
nd addendum Administrative 
Toe d Divisiov,! 1-8-63 re: "Criminal Intelligence Program, Chicago Division, 


Gandy № MAIL ROOM ТЕГЕТУРЕ UNT .]. Incentive Award and Commendation Matter." 
^5 ~ 





b2 
b6 















































„ ^ D-255 (Rev 6-26-61) 
OPTIONAL FORM NO 10 


UNITED STATES GOVERNMENT 


Memorandum 


TO DIRECTOR, FBI DATE 12/26/62 


i a 
n FROM SAC, CHICAGO 


SUBJECT RECOMMENDATION FOR INCENTIVE AWARD 








Name of Employee \ Where Assigned Payroll Number 
WILLIAM F. ROEMER, JR. CHICAGO 07658 

Position, Grade and Salary EOD Date 
SPECIAL AGENT - 0513 - $11,515 9/25/50 — 





AMOUNT recommended 


(Consult scale on reverse side in determining amount о) award.) 





BASIS for this recommendation 1s as follows (Check one or more as facts justify.) 


1. Sustained above-average performance for such period of time as would be reasonable under 


the circumstances, that merits recognition. (Point out specifically how performance 15 considered 
superior. Use examples and illustrations wherever possible. In addition to results attained gdvtse what 
employee has done to achieve outstanding results.) 


2. Exemplary performance of assigned tasks whereby previously unattained records of production 
are achieved. (Set forth production record with appropriate comparisons.) 


Exemplary or courageous handling of an emergency situation 1n connection with or related to 
official employment. (Describe іп detail, listing specific risks or dangers involved and results achieved.) 


4 Ideas which have resulted іп improved operations. (Summarize ideas and specific umprovements 
therefrom. Set forth first year's net savings, if any, and how computed.) 


Hulu L 


5. Performance which has involved the overcoming of unusual difficulties. (List specific 
obstacles, problems, hardships, sacrifices, etc., as well as unusual investigative techniques utilized with 
results achieved, setting forth precisely how employee overcame obstacles, etc.) 


L 


6. Creative efforts, 1ncluding inventions or techniques, which have increased efficiency, or 
improved the service. (Describe т detail listing benefits and/or savings resulting.) 





JUSTIFICATION (Set forth below, and attach supplemental page(s) as necessary, a clear, concise report of 
employee's performance in justification of ашаға, Be specific and omit generalities. Give facts, not conclusions, Not 
only advise what was accomplished, but how it was accomplis ed, placing emphasis on performance. Remember that 
these Venu Mapes must be adequate. They may be subject to post-audit outside the Bureau but do not withhold in- 


formation for security reasons since nerther this form nor any confidential information will be made available outside 
the Bureau for such post-audits.) 


SU ures. a F 
ж 0-447324. /00 
7%. Bureau .. H we у 


1 - Chicago р 2 
HDS/plb : 
(3) 


d 





m 


Сб 67-832 


information was developed by agents assigned the 
Criminal Intelligence Program of the Chicago Division through 
technical sources as well as through live informants and 
personal observation to the effect that Alderman JOHN D'ARCO 
together with his assistants PAT MARCY and BENJAMIN "Buddy" 
JACOBSON have appeared to maintain a close degree of association 
and relationship with ranking members of organized crime in 
the Chicago area. These sources have indicated through the 
years that D'ARCO has been utilized by such members of 
organized crime as FRANK FERRARO, GUS ALEX and MURRAY HUMPHREYS 
in à liaison capacity with the office of the Mayor of Chicago. 


1% has been suspicioned as recently as 1961 that 
proceeds obtained from the operation of gambling activities 
as well as proceeds from "strip joints" operating within the 
Loop area of Chicago were passed through the hands of individuals 
in the First Ward organization.  Presumably these funds then 
are passed on to top echelon members of organized crime in 
Chicago. 


In September of 1962 a surveillance instituted on 
FRANK FERRARO and MURRAY HUMPHREYS by agents of the Chicago 
Division reflected that these two individuals met during 
that month with PAT MARCY and one conversation in particular 
overheard between MARCY and FERRARO indicated that MARCY 
was, in fact, operating on behalf of members or organized 
crime. 


Based on this information a request was submitted —-* ~s" 


anticipating the likelihood that FERRARO and. ther-wenbers 

of organized crime were utilizing KARCZ'S office in some 
capacity, possibly ae аш alternate meeting place other than 
other leeatíons the hoodlums consider as suspicious meeting ©/° 


“place vey was instituted and conducted 
by 8. and WILLIAM Е, ROEMER, Jr. and 
ref lecte e offices of the First Ward organization 


are maintained оп the 23rd floor of a Loop office building. 
"he building is situsted directly across the street from 
Chicago City Hall and County Office building with tho.resuit 
that poiice pazrols and street security within this area 

are extremely tight. 





* 


CG 67-832 
b7D 


pretext interview was held with PAT MARCY by 
SAs and ROEMER in MARCY's office for the primary 
purpose о etermining the acoustical problems to be 

encountered as well as type of constfuction in the office to 





building,and under suitable pretext SA ROEMER was able to 
determine the routine of building security as well as office 


working shifts for maintenance and elevator employees. This 
type of information was essential in formulating final plans. 


Through this interview SA ROEMER 
determined that the restaurant and bar located on the ground 
floor of the building permits access to the building through 
the early morning hours. This bar is known to have а location 


frequented by many major hoodlums because of its proximity to 
д һе identities of the 


the Municips mnitown branch I 
ind | idee determined by 

d ROEMER mp ackground investigation 
dlum links. Sound Agents 
made suitable pretext contact м 
and obtained the necessary 
at ultimate installation 
The complete 









of technical coverage cou е accomplished. 


made available and no particular inference o e scope oi our 
inquiry was made other than basing this inquest on national 


security. 
f re held between SAs 


ROEMER, &t which 
time it was concluded that should permission be granted for 





— 


Сб 67-832 


The above precautions were taken in view of the 
fact that it is known that the Alderman of the First Ward, 
JOHN D'ARCO, has unlimited power im the area and his reputation 
is generally known throughout the City of Chicago. 1% was 
recognized that any playback of any interviews conducted 
would in all probability be furnished to D'ARCO or his assistants 
and the feasibility of establishing coverage eliminated. 


On the evening of October 21, ,1962, initial entry 
ate M ice by SAs ROEMER, 
&t which time 





and| . . j[maintained this pesponsibility throughout the 
night and were established as final lookouts in the event any 
hoodlums came into the building and attempted to go to the 
floor where the work was being conducted. 





CG 67-832 


Тһе above-described agent personnel proceeded to 
the 23rd floor of the building at 100 North LaSalle, at 
which time entry was made into the premises occupidd by D'ARCO 
and his associates. The utmost in security precautions were 
exerciged before entry was actually made; however, agents who 
made entry were exposed to that great personal danger inherent 
im this type action, in view of the nature and antagonistic 
attitude of the hoodlum element known to frequent such an office. 
In this particular operatiom the increased risk of operating 
in the Chicago Loop area across Troa the city Hall necessitated 
the Бонд їп ore d n arid scx 1 { : 

1 ур д. ed 





The over-all responsibility for the decisions made 
by the Sound Agent personnel in the jpcation of the НЫ 
was handled ру 3 gent] yho was g 
Sound Agents 





Since the inception of this source, which was 
completed on Octobsr 22, 1962, the Chicago Division has 
received a wealth of information previously not available 
through other sources or technical installations which exhibits 
graphically the hoodlum domination which is exerted in the 
local political structure as well as in the exercise of control 
in the Chicago Police Department in the First Ward. 


CG 67-832 


This source has furnished daily information as to 
the fact that Alderman D'ARCO has been dumped by the direct 
orders of SAM GIANCANA, has identifiéd his successor, illustrated 
the identities of individuals attempting to influence GIANCANA 
in this regard as well as pinpointing the fact that even such 
major hoodlums as GUS ALEX and FRANK FERRARO will not argue 
ultimate decisions made by GIANCANA. 


As а result of information furnished by this source 
Special Agents of the Chicago Office were able to observe 
D'ARCO and GIANCANA at the Czech Lodge. This observation has 
caused untold consternation and rocked the hoodlums severely 
that such а well concealed meeting was found by Bureau Agents. 
This source continues as of the present time to furnish such 
valuable informatiom. 1% is felt in the Chicago Division 
that this is the outstanding source relative to the political 
influence the hoodlums exert in the Chicago area. 


During the entire evening and early morning hours 
the instant installation was being accomplished surveillances 
were maintained ош the persons known to have access to the 
office of Alderman D'ARCO and his sistant MARCY. These 


mt Dec 
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These survelllances were conducted in suc a б 
individuals being surveilled were not aware of the surveillances 
and the agents who made penetration with us given the additional 
security of knowing the whereabouts of the principal subjects 
involved. Thess surveillances were conducted in outstanding 
fashion. 1% is recommended that a letter be directed to 

SAC MARLIN W. JOHNSON commending the participating agents 

for the outstanding manuer in which they carried out their 
individual responsibilities, in such manner as to insure the 
necessary protection guaranteeing completion of this complex 
installation. 


The major difficulties that had to be overcome in 
this particular installation were conducting all of the 
essential interviews in such a manner as to preclude, the 
fact any inquiry was being made at all from being returned 
to the hoodlums, the planning of method of approach, amount 
of equipment needed and placement of the installation in 
висһ а manner во as to complete this project on one visit, and 
the necessary concealment attendant in all operations of this 


iie cx e жа impri. 9 — E: E 
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type whereby the original condition of surfaces treated is not 
disturbed. The ultimate plans that were placed into effect 
&ccomplishing the installation of this source was under the 
super W. JOHNSON and were those developed 
by SA and [уж 
developed the plans ultimately used. 


Recommendations follow. 


b7C 





SA ROEMER was опе of the agents assigned 
Criminal Intelligence work, Chicago Division, who 
was responsible for this installation from the initial 


Stages of development. SA key pe 
interviews along with SA in the b7E 
primary stages of the development of this source in 


an effort to ascertain whether such coverage should 
ultimately be obtained. The investigative work of SA 
ROEMER along with his surveillances led to the 
information that MARCY is currently а significant 
figure in the hoodlum picture in Chicago. 


SA ROEMER conducted interviews in the 
building at 100 North LaSalle in such а manner so 
as to not alert the occupants of the building as 
to the Bureau's interests. He conducted pretext 
interviews with PAT MARCY with the primary purpose 
being to observe the physical structure of MARCY's 
office, a necessary basis upon which ultimate plans 
were dev 





y y ging 
of equipment without suspicion as well as in concealing 
the number of agent personnel on the premises during 
the time the actual work was being done. 


SA ROEMER made penetration at a great personal 
danger into the premises at the time of the installation. 
At the time the Sound Agents were engaged in their 
technical work SA ROEMER was assigned radio alert 
maintaining contact with the other agents throughout the 
building and simultaneously developing anonymous sources 
of personal telephone contacts utilized by MARCY. 

SA ROEMER contributed materially to this installation in 
outstanding fashion. 





OPTIONAL FORM NO 10 
5010-10401 


UNITED STATES «./УЕКХММЕМТ 
Memorandum 
TO DIRECTOR, ЕБІ DATE 1/21/63 


ATTENTION: 







ADMINISTRATIVE DIVISION 
FROM SAC, CHICAGO i 


4 


susjecr SA WILLIAM Е. ROEMER, JR, 
CHICAGO OFFICE 


SA WILLIAM Е. ROEMER, JR. of this office 
being admitted to the bar of the United States бирге 
Court at the time of his attendance at In-Service training 
this year. Не is scheduled to attend Criminal Intelligence 
Specialized In-Service sometime this calendar year. 


SA ROEMER would appreciate being scheduled for criminal 
In-Service and Special School for the Criminal Intelligence 
Program early this year and during а period when the 
Supreme Court is in session. The Bureau is requested to 
advise if arrangements сап be made to facilitate his 
іп4мсілов including a sponsor to Бе physically present 
with him to, move his admission. 


1 

ЗА ВОЕМЕВ has obtained his certificate of admission 
to his homebar, Indiana in 1958, and will exegute the application 
for admission which he has obtained. In view of the fact that 
he ваз not as yet located two sponsors who must state that they 
are members of the bar of the Supreme Court and know ham personally, 
he would be interested in knowing whetber there might be two such 
agents in SOG who would sign his application as sponsors. 


Any assistance in scheduling SA ROEMER and assisting 
him in this regard will be appreciated. 


Ge - Pureau 2434 i MZ IAS SOL 


1 ~ Chicago 
HDS/plb А 
(3) 
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i} 
sac, (dmcaco 24 1-14-63 
|. 7 
( DIRECTOR, ЕБІ PERSONAL ATTENTION 
© SPECIALIZED TRAINING 
ж 
M 
І In accoraance with the recommendations in your letter of 1-4-63, 
` the following ted tor consideration for specialized 
A training: SA Íor Defensive Tactics and Expert Firearms 
> ieneral Police Instructors, School; SA 
\ 
IK 
э 
ж 
2 
ч 
“2 iugitve School. 
4 These Agents shoulu aot be scheduled for any type of In-Service 
* arainn, penuing final Bureau approval. 
1 - Movement жж 
1 - Training Divis.oa : M s 
LD:jad г 
(5) 
| ЕТ 
d шышы JAN í 41963 
нт COMM-FBI 
Zellahaa — 
Conrad ее 


EeLoach 
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"osen 
oullivan 
Tavel 

Trotter 
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Tolson 
Belmont 
Mohr 
Casper 
Callahan 
Conrad 
DeLoach 
Evans 
Gale 
Rosen —— — —— 

Sullivan 
Tavel 
Trotter 


Gandy о 
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| SAC, Chicago January 29, 1963 


Director, FBI PERSONAL ATTENTION 


SA WILLIAM ғ) ROEMER, JR. 
CHICAGO OFFICE 


Reurlet 1-21-63. 


Criminal Intelligence In-Service schools are scheduled 
for 9-23-63 and 10-7-63. ЗА Roemer is tentatively scheduled for the 
10-7-63 class, which coincides with the opening of tne Fall session of 
tne U. 8. Supreme Court. 'It will be satisfactory for him to take two 
роцг@ annual leave on this date permitting him to be sworn in at 10 a. m. 
The Admissions Office requires that candidates be in Room 154 0. 5. 
Supreme Court Building between 8:30 and 9 a. m. 


In the event SA Roemer is unable to secure two sponsors 
locally, ne should forward his completed application and Indiana certifi- 
cate to the attention of the Fersonnel Section. Sponsors will be obtained 
and arrangements made for papers to be filed. Upon advice that papers 
are in order SA Roemer will be notified. A representative of the 
Solicitor General's Office would then move his admission. 


JBA:mkb 
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OPTIONAL FORM NO 10 p a 
5010—104-01 


UNITED STATES Gu /ERNMENT 


Memorandum 


DIRECTOR, FBI DATE 2/1/63 


ATTENTION: PERSONNEL SECTION 
SAC, CHICAGO 





SA WILLIAM F. — JR. 
CHICAGO OFFICE 


Rebulet 1/29/63. 


SA ROEMER is appreciative of the arrangements 
tentatively made for him to attend Criminal Intelligence 
In-Service School on October 7, 1963, in order that he can 
be sworn in before the Supreme Court that date. It is his 
understanding that instead of reporting to the Justice 
Building that morning he will go to the Supreme Court 
Building to meet a representative of the Solicitor General's 
Office in Room 154. 


SA ROEMER has obtained the required two sponsors 
and has already forwarded his completed application for 
admission together with his Indiana certificate to the 
Clerk of the Supreme Court. 


@ - Bureau 
1 ain TES 
WFR/p 
(3) 5 67- 177321 
i 9 Fi РЕБ 8 1963 
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Chicago, Illinois 
February 1, 1963 


4. Edgar Hoover 
Director, FBI 
U. S. Department of Justice 


Pennsylvania Avenue at 9th Street, N.W. 
Washington 25, D.C. 


w n. Е, D ре mek, JA, 
Dear Mr. Hoover: 


I am writing to you to express my appreciation 
for the recent incentive award which you approved 
for me. Ав I have informed you before, it is not 
the money which is of prime importance to me but 
instead the indication that you feel that my work 
continues of a standard deserving of such recogni- 


tion. A 


This is the fourth award which I have received 
since August, 1954, when you so kindly allowed my 
hardship transfer to Chicago, my office of preference. 
I want you to know that I continue to work to the а 
ultimate of my ability in order that you will realize с ` 
how much I appreciate your approval of my transfer to 
Chicago back then and your disposition to allow me to 
remain here. Each time I receive an award my first : "d 
thought is, now Mr. Hoover will know bow much I continde 
to appreciate all he has done for me. Т have been * 
tempted to request permission to come in and see you 
when І am attending In-Service but realize how busy 
you are and how I would selfishly be taking time you С 
have allotted to more important matters. 


нс 0-77 27 322202 


cee ma 
Текс 








Again, thank you so very much. Мау God continue 
to bless you and your work and keep you with us for 
many, many years to come. 

Sincerely о 9 
х. еб 


William Е. Roemer,Jr. 


` 


FD-253 (Rev 11-20-62) aff. 4. — 


UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 





In Reply, Please Refer to 
Fie No. 


Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D C 


Dear Sir 


For inclusion in the fund to be paid to the designated benefictary of any Special Agent of the FB! who has previously 
contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, 1 am for- 
warding herewith (by Check - Money Order) the sum of $10, payable to the Assistant Director, Administrative Division, FBI, 
to be included in said fund Payment will be made for death by self-destruction after the Agent has been a member of the 
fund for a continuous period of two years It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous 
contribution to said fund which I understand 15 to be administered 1n the following manner 


The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, safe 
keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent matters 
The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for same to the 
Director Upon the death of any Special Agent who із a member of said fund the appointed committee will consider the case 
and submit а recommendation to the Director as to its conclusions Appropriate instructions will then be issued to the Assist- 
ant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000 The liability 
of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability shall occur 


EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 
Official Bureau Name (please type or print) Date Office of Assignment (or SOG Division) 









SA WILLIAM Е. ROEMER, JR. 3-20-63 Chicago 


The following person 1s designated as my beneficiary for Special Agents Insurance Fund 








Name (contingent beneficiary, if desired, use given first name 14 female) Relationship 





Address 


—Мм дд 


The following person ıs designated as my beneficiary under the Chas S Ross Fund providing $1500 death benefit to 
beneficiary of agents killed in the line of duty, other than travel accidents. 





ame ‘contingem neficiary, 11 desired, use given first name 11 female elationship 





Address 





Very truly yours, 
Zd 
Рау телі sewed (Q 
n ‚м. 2 
с Қ aad а д q e 
дын o l Na xA) » қ адмға : 
i 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTIC 


REPORT OF PERFORMANCE RATIN 








M b6 
Name of Employee WILLIAM F.L/ROEMER, JR., #07658 
Where Assigned Chicago, Illinois Criminal Squad 1 
(Division) (Section, Unit) 


Official Position Title Special Agent 





Rating Period from April 1, 1962 March 31, 1963 


to 











Employee’s 
ADJECTIVE RATING, EXCELLENT ББ 7 а 


Outstanding, Excellent, Satisfactory, Unsatisfactory 








3/31/63 












Title Date 
Special Agent 
Reviewed by in Charge 3/31/63 
M. W. JOHNSON Title Date 


Rating Approved by 





Asfatant Director AP 17 1963 


TYPE OF REPORT MENS 4 4 732% -/ og 


—4- 











Admmistrative 
) 60-Day ^ 
) 90-Day 
) Transfer 
) 
) 


(X) Official ( 
(X) Annual 


PR IG 5 





| Separation from Service 
А 1 v АРА 19 1963 Special 
/ 








FU 185a (Rev 4 14 58) б іш 
F FORMANCE RATING GU = 


FOR INVESTIGATIVE PERSONNEL 


( For use as attachment to Performance Rating Form No FD 185) 


СБ РЕ WILLIAM Е. ROEMER, JR., #07658 


Tu, Special Agent 
Rating Penod from $/ 1/62, 3/31/63 














RATING GUIDE AND CHECK LIST 
Only those items having pertinent Ъеаппд on employee's performance should be rated All employees in same salary grade should be compared 
Rate items as follows 


+__ Outstanding (exceeding excellent and deserving of special commendation) 
Excellent 


— V .. Sausfactorv (good or very good) 

=— Unsatisfactory 

No opportunity to appraise performance during rating period 

Guide for determining adjective rating 
1 "Outstanding" adjective rating requires (A) that all rated elements be “|” and (B) that each and every rated element be factually justified by narrative detail on 

reverse of Form FD 185 
"Excellent," “Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas, however, for an employee to be rated "'Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 


guide and check list and must be rated "Excellent" or "Outstanding" on the majority of such rating factors Good judgment must be exercised to insure that 
adjective rating Is reasonable in the light of elements rated 


A Any element rated "Unsatisfactory" must be supported by narrative comments 


Note 





№ 





В An “official” adjective rating of ‘‘Unsatisfactory’ must comply with the requirements described on the reverse of form FD 185 





(1) Personal appearance 

(2) Personality and effectiveness of his personal contacts 

(3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably share 
work load) 

(4) Physical fitness (including health, energy, stamina) 

(5) Resourcefulness and ingenuity 

(6) Forcefulness and aggressiveness as required 


(7) Judgment, including common sense, ability to arrive at proper 
conclusions, ability to define objectives 
E (8) Initiative and the taking of appropriate action on own 
responsibility 
-b (9) Planning ability and its application to the work 
—E (10) Accuracy and attention to pertinent detail 
(11) Industry, including energetic, consistent application to duties 
(12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments Also 
consider adherence to deadlines unless failure to meet 18 
attributable to causes beyond employee's control 
Е. (13) Knowledge of duties, instructions, rules and regulations in 
cluding readiness of comprehension and "know how" of 
application 
Е (14) Technical or mechanical skills 
T. (15) Investigative abihty and results 
© _ (a) Internal security cases 
(b) Criminal or general investigative cases 
—Q (с) Fugitive cases 
Ю _ (d) Applicant cases 
© (е) Accounting cases 
_Е (16) Physical surveillance ability 


E 
— 
— 
Е 
E 





a (17) Firearms ability 


+ (18) Development of informants and sources of information 
Ё (19) Reporting ability 
(a) Investigative reports 
E (b) Summary reports 
— (c) Memos, letters, wires 
(Consider conciseness, ЈЕ cany, Ё organization, 
thoroughness, _& accuracy, adequacy and perti- 
nency of leads, = administrative detail ) 
г (20) Performance as a witness 
—£2 (21) Executive ability 
(a) Leadership 
ү) Ability to handle personnel 
c) Planning 
(d) Making decisions 
(e) Assignment of work 
(f). Training subordinates 
(g) Devising procedures 
(h) Emotional stability 
(1) Promoting high morale 
+ 0) Getting results 
2 (22) Ability on raids and dangerous assignments 
(a) As leader 
(b) As participant. 
Ё (23) Organizational interest, such аз making of suggestions for 
improvement 
LÉ (24) Ability to work under pressure 
(25) Miscellaneous Specify and rate 
Dictation ability 











A Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc 


tor, etc ) 





Criminal 





В Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker) 


Investigator 








С (1) Is employee available for general assignment wherever needs of service require". 


(If answer is not “yes,” explain in narrative comments ) 


(2) Is employee available for special assignment wherever needs of service requite?. yes answer 1$ not “yes,” explain in narrative comments ) 





D 1 Has employee had an abnormal sick leave record during rating репой? МО 2 Has employee used more sick leave (including annual leave or LWOP 


for illness) during rating period than the amount of sick leave earned during such репой? 


narrative comments ) 


қ If answer to either question 15 “Yes,” explain in 


Е Is employee qualified to operate a motor vehicle incidental to his official duties? [х1 Yel) No 
If answer is “yes” personnel file must reflect the following (a) Has vahd State or local operator's license for (үре vehicle he is to use (b) Is 
physically fit to drive (c) Past safe driving record OK or has passed Bureau road test 


ADJECTIVE RATING EXCELLENT 


©. 
ЕМРГОҮРЕЗ INITIALS 





Outstanding, Excellent, Satisfactory, Unsatisfactory 


WILLIAM Е. ROEMER, JR., #07658 
Special Agent 
Grade GS-13 
EOD: 9/25/50 


PART I. GENERAL COMMENTS 


SA ROEMER is a mature, experienced agent who has 
developed an outstanding personality which he utilizes to 
maximum effectiveness in his personal contacts. He makes 
an excellent personal appearance and dresses in a neat and 
conservative fashion. During the rating period SA ROEMER 
has been assigned matters within the Criminal Intelligence 
Program of the Chicago Division. 


During the rating period SA ROEMER has been 
assigned complicated investigative matters, particularly the 
investigation of Chicago Top Hoodlum MURRAY HUMPHREYS. In 
this area SA ROEMER has made an outstanding investigative 
effort and as a result of his investigations has developed 
a tremendous wealth of information of extreme value to the 
over-all Criminal Intelligence Program. 


SA ROEMER is completely qualified to participate 
in raids and on dangerous assignments, and in this regard 
has shown an outstanding capacity as a participant. There 
are no limitations affecting his availability as an agent 
and no known physical defects impairing his performance as 
an agent. SA ROEMER has shown an outstanding ability to 
work under extreme pressure, particularly as evidenced in his 
contributions to the development of highly confidential 
sources. 


By letter dated September 6, 1962, SA ROEMER was 
one of the agents commended by the Director through SAC 
JAMES H, GALE for his participation in the redevelopment of 
a highly confidential source. The Director noted that the 
Success achieved in this instance could not have been realized 
had it not been for the splendid alertness, discretion and 
teamwork of the participating agents. The Director noted 
that these agents' efforts reflected the exemplary devotion 
to duty and was certainly a credit to them. 


By letter dated October 18, 1962, Assistant 
Attorney General HERBERT J. MILLER, Jr. submitted a letter 
to the Director commending SA ROEMER and another agent 
for their services in the case of United States v. 
Anthony Accardo. Mr. MILLER noted that these agents 
rendered invaluable assistance to the Departmental 
attorney, which assistance was far above and beyond 
the call of duty. 


On November 12, 1962, SAC MARLIN W. JOHNSON 
noted the outstanding performance of SA ROEMER in 
connection with a matter of security interest to our 
nation during the week of October 22 - 29, 1962. Мг. 
JOHNSON was most impressed with SA ROEMER's attitude 
as well as the excellent and discreet fashion in which he 
carried out his assignment. 


By letter dated January 15, 1963, the Director 
commended SA ROEMER for the outstanding manner in which he 
participated in the establishment of a highly confidential 
source of information. At that time the Director approved 
a $200.00 incentive award for SA ROEMER for his participation 
in this investigation. The Director noted that the 
resourcefulness, thoroughness and alertness SA ROEMER 
displayed in carrying out bis responsibilities in the 
necessary preliminary investigation and in the actual 
establishment of this source were of the highest caliber. 
He went on to continue that SA ROEMER's superior services 
were of primary importance in the success achieved. 


SA ROEMER has made a material contribution to the 
over-all achievements in the Criminal Intelligence Program 
of the Chicago Division during the rating period and is 
believed to be deserving of an over-all rating of excellent. 


NES — 


PART II. SPECIFIC COMMENTS 


1. Justification for any Minus Ratings Given 


N. A. 


2. Experience and Ability as Inspector's Aide 


N. A. 


3, Participation in Informant's Program 


SA ROEMER has made an outstanding contribution to the 
development of informants and sources of information during the 
rating period. He has @veloped an approved Criminal Informant, 
has a Potential Criminal Informant under development in the 
top echelon field and has been of extreme value in the 
development of highly confidential sources. 


4. Testifying Experience and Ability 


SA ROEMER has testified before the United States 
District Court, United States Commissioner and before a 
Federal Grand Jury in а satisfactory manner. 


— 


5. Disciplinary Action 


М. А. 


6. Accounting Information 


М. A. 


7. Police Instruction 


М. А. 


8. Sound Training 


М. А. 


mt initials 


9. Resident Agents 


М. А. 


10. Foreign Language Ability 


М. А. 


11. Administrative Advancement 


A) 


B) 


с) 


р) 


Е) 


їв Agent interested in administrative advancement? 
Yes (X) № () 


Ін Agent completely available for administrative 
&dvancement? 


Yes (X) No ( ) 

Is Agent considered completely qualified at 
present for administrative advancement 
including experience, ability, personality 
and appearance? 

Yes () No (X 


If answer to (C) is "Yes", would you consider 
his gualifications 


Very Good ( ) Excellent ( ) Outstanding ( ) 


1? anwer to (C) is "No", does he have potential 
for future administrative advancement? 


Yes (X) No () 


SA ROEMER has demonstrated administrative ability 


in the handling of his own cases particularly in tbe office 
of origin hoodlum investigations. SA ROEMER is considered 
to have excellent potential for administrative advancement. 


Agent's Initials 


June 14, 1963 
PERSONAL 


(i 
Mr. William Е. /Roemer, Jr. 
Federal Bureau of Investigation 
Chicago, Illinois 


Ig 
HOON 9NIOV3J- 0.334 
GO. 495 2 рир 


Dear Mr. Roemer: 


You have done superb work in contributing to 
the criminal intelligence program in the Chicago Division 
and Тат taking this occasion to commend you and to advise 
that I have approved an incentive award for you in the amount 
of $150. 00. Тһе check for $123. 00 which is enclosed герге- 
sents this award less withholding tax. 


The imagination, discretion and competence you 
have demonstrated in carrying out your various responsibil- 
ities In this vitally tmportant area of our work are most 
exemplary and a credit to you, as well ав to the FBI. You 
also displayed much alertness іп handling your duties in con- 
ection with the contact of a highly confidential source that 
ав produced valuable information. Through your exceptional 


of the Bureau's work and I am certainly appreciative. 
4 2247 rosy 
uou амо E 2 | 



























— Enclosure ІІ J. Edgar Hoover fr pase Pd 
Seit 1 - SAC, Chicago (Personal Attention) Enclosure Jf / ST EN 
NN Re: Criminal Intelligence Program — * 5 b6 
Beinn Г You should personally present this ажам айн should this 
Casper - \ А not be possible or should presentation be wrijeasonably delayed И 
Conrat by your absence official acting for fec Would Present it, } / 
dde. 1- Sent Direct) mi 
Sale CTP:dks Award #1156-63 6-447328 





Sullivan 
Tavel 





Based оп memo Evans to Belmont 6-5-63 and addendum Administrative 


Division 6-10-63 re: "Criminal Intelligence Program, Chicago Division, 
маш коом 1 ТЕгЕТҮРЕ unir C] Commendation Matter." 
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Ғ0-255 (Rev 10-2-62) 
OPTIONAL FORM NO 10 


UNITED STATES GOVERNMENT 


Memorandum 








; / 
то DIRECTOR, ЕБІ DATE 5/31/63 
FROM SAC, CHICAGO 
SUBJECT RECOMMENDATION FOR INCENTIVE AWARD 
Name of Employee Where Assigned Payroll Number 
WILLIAM F. (ROEMER, JR. | CHICAGO 07658 
Position, Grade and Salary EOD Date 
SPECIAL AGENT - GS 13 - $11,880 9/25/50 





BASIS for this recommendation ıs as follows (Check one or more as facts justify.) 


1. Sustained above-average performance for such period of time as would be reasonable under 


the circumstances, that merits recognition. (Point ош specifically how performance 45 considered 
superior, Use examples and illustrations wherever possible. In ition to results attained gdv 
employee has done to achieve outstanding results.) 


2. Exemplary performance of assigned tasks whereby previously unattained records of productio: 
are achieved. (Set forth production record with appropriate comparisons.) 
official employment. (Describe in detail, listing specific risks or dangers involved and results achieved. 


4. Ideas which have resulted іп improved operations. (Summarize ideas and specific improvements | 
therefrom. Set forth first year's net savings, 1 any, and how computed.) 3 C 





5. Performance which has involved the overcoming of unusual difficulties. (List specific 
obstacles, problems, hardships, sacrifices, etc., as well as unusual investigative techniques utilized with 
results achieved, setting forth precisely how employee overcame obstacles, etc.) 


[1 3. Exemplary or courageous handling of an emergency situation in connection with or related t | 





6. Creative efforts, including inventions or techniques, which have increased efficiency, or 
improved the service. (Describe in detail listing benefits and/or savings resulting.) 





JUSTIFICATION. (Set forth below, and attach supplemental page(s) as necessary, a clear, concise report of 
employee's performance in justification of award, Be Specific and omit generalities. Give facts, not conclusions. Not 
only advise what was accomplished, but how и was accomplished, placing emphasis on performance, Remember that 
these — must be adequate, They may be subject to post-audit outside the Bureau but do not withhold im 


formation for security reasons since neither this form nor any confidential information will be made available outside 
the Bureau for such post-audits.) 
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The Chicago Division has made a most significant 
and outstanding contribution to the disruption of Chicago's 
First Ward political organization which is under the influence 
and control of Chicago hoodlums. The following is a series 
of events which has seriously hindered future activities and 
imfluence of organized crime іп the Chicago area. 


By way of background, investigation by the Chicago 
Division during recent years has disclosed that Chicago 
hoodlums SAM GIANCANA, FRANK FERRARO, GUS ALEX and MURRAY 
HUMPHREYS rely heavily on the cooperation of Chicago's First 
Ward Alderman JOHN D'ARCO and his administrative assistant 
PAT MARCY, and to a lesser extent on BENJAMIN JACOBSON, a 
political fixer and First Ward constituent. These individuals 
have had close contact with many Chicago area politicians, 
public and police officials, judges, etc., many of whom were 
placed into office through the influence of D'ARCO and MARCY. 
This has made it possible for First Ward officials to use 
their influence with these persons to obtain favorable treatment 
for the hoodlums, their associates, their operations and 
enterprises. As the investigstion of the Chicago Division 
continued it became more obvious that intensive investigation 
was warranted into the activities of First Ward officials and 
their hoodlum connections. b2 

During October, 1962,[ ^ þras developed and 
activated and since that time has become unquestionably one of 
the finest sources in the Bureau which has been producing 
outstanding intelligence information on practically a daily 
basis concerning the organized criminal control of the Chicago 
area and in particular Chicago's First Ward. Through this 
source information has been obtained showing that MARCY, D'ARCO 
and JACOBSON spend many ‘hours «ach week for hoodlum interests 
by fixing court cases, corrupting public officials and law 
enforcement officers, obtaining favorable treatment from 
administrative officials im Chicago and Cook County and by working 
for the election and appointment of officials whom they can 
influence and control along these lines. 
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In late November, 1962, information was obtained that 
at that time SAM GIANCANA, acting in his capacity as the leader 
of organized criminals in this area, was seriously considering 
removing JOHN D'ARCO as Alderman of the First Ward. For a 
multitude of reasons, but mainly due to the fact that D'ARCO 
had built up so many invaluable contacts for the hoodlums and 
himself in his twelve years as Alderman, the Chicago Office 
decided that it was to the best interests of law enforcement 
that D'ARCO be removed. It was learned that D'ARCO was using 
his many contacts to persuade GIANCANA that D'ARCO should not 
be removed. Numerous hoodlums and influential hoodlum associates 
were sent to GIANCANA in behalf of D'ARCO with the result that 
GIANCANA appeared to be reconsidering the retention of D'ARCO 
аз Alderman. 


It was at this time that the Chicago Office learned 
that GIANCANA and D'ARCO were to decide the fate of D'ARCO at 
& surreptitious meeting between them on the afternoon of 
November 29, 1962, in a restaurant, The Czech Lodge, located 
in Riverside, Illinois, west of Chicago. А conference was 
therefore held in the Chicago Office by SAs 
. ROEMER, JR., 
and it was decided that it would be wise to have agents 
nown both to D'ARCO and GIANCANA confront them during their 
meeting for the purpose of acute embarrassment to both of them. 
Agents therefore were detailed to the restaurant where they 
learned that GIANCANA and D'ARCO were meeting privately in 
secluded dining area where they were the only patrons. а | 
positinmed himself at the main entrance with а movie camera 
for the purpose of taking moving pictures of and D'ARCO 
for verification of this association, and sa enon attracted 
the attention of BUDDY JACOBSON, who had been posted as a guard 
outside the meeting area so that he was unable to warn GIANCANA 
and D'ARCO of the presence of the agents. SA ROEMER, known well 
by sight to GIANCANA and D'ARCO then entered the meeting site and 
walked up to GIANCANA and D'ARCO. SA ROEMER greeted GIANCANA 
by use of his gangland code name and then extended his hand to 
D'ARCO using bis first name. When D'ARCO exchanged handshakes 
with SA ROEMER, GIANCANA became greatly upset with D'ARCO and 
indicated his displeasure by kicking D'ARCO in the shins under 
the table. 
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GIANCANA shortly thereafter left The Czech Lodge in 
anger through a rear exit.  D'ARCO was then contacted by SAs 
ROEMER anal and almost incoherently complained of the 
embarrassment caused him by the FBI in their confrontation of 
him with GIANCANA. The next day D'ARCO advised his associates 
in the City Council that he was 111 and on the following day 
entered Mother Cabrini Hospital with a "heart ailment". Shortly 
thereafter it was announced that D'ARCO would not be a 
candidate for re-election as Alderman because of "health 
reasons". 


It was learned from a highly confidential source 
that on the day following the interruption of the GIANCANA- 
D'ARCO meeting at The Czech Lodge, GIANCANA met with ANTHONY 
ACCARDO and PAUL DE LUCIA for the purpose of analyzing the 
implications that were apparent as a result of the FBI's 
findings in this matter. They expressed great fear concerning 
the previous day's exposure and were greatly concerned about а 
possible leak from within their organization. This source 
advised that upor the advice of ACCARDO and DE LUCIA, elder 
statesmen of the Chicago Syndicate, that GIANCANA had no 
alternative but со drop D'ARCO. Any other decision оп 
GIANCANA's behali was explained that it would appear that the 
ЕБІ was scaring ЗТАМСАМА to the point were he was not running 
his organizatior on his own, and there was little doubt left but 
that the eventual decision then to drop D'ARCO was definitely 
attributable to the FBI's intervention in this matter. 


A second highly confidential source advised that shortly 
after this meeting BUDDY JACOBSON, the individual who was given 
the responsibility of being lookout for the meeting, gave 
associates a rundown of the events as they took place on that 


date and furnished the following comments: "How do you fight them, 
you can't stop them..........I didn't know what to do.....nobody 
can sit with them.....you can't do nothin' with those guys.... 
JOHN (D'ARCO) is dead...... in my 41 years I never seen nobody 

like them...I never saw them before, but right away I said to 
myself we're in trouble....ii only somebody could sit down with 
them." 


b 


о 





T A AE POE —— — 
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hen advised that ЗАМ GIANCANA left it to 
PAT MARCY to find for him a person who could not be tainted 
by his association or relationship with chicago —— ana 
vho could nor in any other ша person 











registration. 
Aldermanic election in February, 


registered as a resident of the ward in which he intended 


to vote by January 26. 


1963, 


In order to be eligible to vote in the 


a person must be 
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It was decided 
that a re-entry was absolutely necessary into First Ward 


Headquarters to determine what action was necessary to protect 
our source from detection. 


1% is pointed out that at this time the First Ward 
Clamor was at its peak and required extremely delicate handling 
of а highly volatile and potentially explosive situation. 


Prior to contemplated re-entry on April 15, 1963, 


plans were set in motion to insure urity at location 
of source. Contact was made by SA 
LOL eof ormation at 00 Те b 






t acquainted wit F the personages à 
is pointed out that this building is situated directly across 
the street from Chicago City Hall and Cook County Building which 
area is constantly patrolled by local police. 


During the early morning hours o 
entry was made at 100 North LaSalle by SAs 
which time 5 ап 
positioned themselves outside as lookouts. 
Both outside agents were acquainted with D'ARCO, MARCY and 
-8- 
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i 
of stairs to the 23rd floor office o е TS ата. 


Communications were set up with the outside men who were 
instructed to detain any unexpected individual connected with 
the First Ward Organization until such time when the inside 
men could safely clear the immediate area in question. 


During à survey of premises, an anonymous source 
was developed by 5Ав in the office of 
PAT MARCY which disclosed detailed floor plans for the 
contemplated remodeling of this entire space. These plans 
indicated that MARCY intended to rema in the same space 















| | [Consequentlyit was considered advisable 
completely immobilize source aad walt for completion of 
remodeling at which time consideration would be given to 


re-establishing source. 


After much discussion and due consideration it 
was felt that the temporary discontinuance of source would 
create а definite void in our Criminal Intelligence Program, 
especially during this critical period involving the 
disruntion be rs (ard Organization, It was therefore 


О Ші. еі, 8 














b7E 
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which was we 
owever, Б operation was considered essential because of 
circumstances developed and exposed inside agents to great 
personal danger and risk. 


New source was reactivated on April 15, 1963; 
however, а loud distracting hum was evidenced which interferred 
with the readability of source. It was them resolved that 


а return to the location of source was necessary to effect 
а remedy for tbe poor reception. 










The same security comscious 
procedures were outside lookout agents were 
SA ROEMER and 5 À complete examination was 


made of all thelines_corascted with the source by the sound 
trained agents and 






which, reception from this source was excellent. 
from the premises again was performed dicreetly wa shout 


Departure 
incident. Тһе above agents were also exposed to a grea” personal 


danger during this second entry for improving the source which 
is ánherent in this type of penetration, espec.ally when it 


zio a 
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concerns an extremely delicate snd highly sensitive situation 
involving Chicago's First Ward Organization. 


With the return of source a wealth of information 
continues to be available to the Chicago Division on practically 
& daily basis concerning police and political tie-ups with 
organized crime, wothout which the Chicago Criminal Intelligence 
Program would be seriously impaired. 


As the First Ward's situation worsened, PAT MARCY, 
Administrative Secretary to Chicago's First Ward Alderman, was 
at а loss to understand the turn of events эла said "What's 
everybody getting excited about; we've always done this before" 
MARCY then decided to call in я qualified electronic expert 
who was requested to conduct а series of checks with various 
precision instruments for possibly detecting a microphone 
at First Ward Headquarters. This technician thoroughly 
checked all logical locations, including the walls and baseboards 
&nd convinced MARCY that no microphone coverage existed in this 
area. Тһе failure of this technician to locate a microphone 


in MARCY's office is further evidence of the h 
pane by Sound Trained Agents лс 
b7D 
A thorough review of ali information available concerning 
the investigation into the First Ward activities and tbe ties 
between this organization and organized crime in the Chicago 
area indicates Tans the behind the Scenes ма of the Chicago 
b l 8 n alified success. 






organized crime, bereft of &ny ата, in the Chicago 
City Coumcil, and more important, no figurehead through which an 
air of legality can be given to the underhanded machinations 

of the crime and politics alliance which operates through this 
group. Of added importance is the fact that PAT MARCY, the 
acknowledged leader of First Ward activities under the direct 
supervision of SAM GIANCANA, has been greatly curtailed in his 
operations which have im the past abetted the desires of 
organized crime in Chicago. 


~ll- 
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ii је further felt, based on information furnished 

by ; that the fortunes of the First Ward 

Organization are at their lowest ebb in history and will have to 
be completely rebuilt. In the words of BUDDY JACOBSON, the 
political analyst of the organization, ..!. "I've seen it bad, but 
never like this. ....... remember you got б' 
that's our problem". Of further note are 











It's the 
ап era. 


It is additionally felt that through the direct 
efforts of the Bureau's entry into this situation, and the 
resulting publicity into the connections and associations 
between crime and politics that a serious deterent has been 
placed in the path of political appointments known to have 
organized crime ties, which persons have in the past greatly 
aided the desires of this organization. 


In conclusion it is pointed out that the Agents of the 
Chicago Division, through their alertness in obtaining the 
important facts immediately and properly assessing their 
value, and then utilizing that information to the fullest 
extent have advanced one of the most outstanding contributions 
to the upheaval and disruption of organized criminal activity 
in the Chicago area since the inception of the Criminal 
Intelligence Program. 


The Chicago Division through their behind the scenes 
maneuvering were largely responsible for the newspaper 
expose of the First Ward's activities which were highly 
commendatory in their praise of the FBI for the role of 
exposing the over-all control of Chicago crime leader SAM 
GIANCANA with the First Ward Organization. These articles 
were further evidence of the outstanding achievement concerning 
the FBI's disruption of Chicago criminal activities. 


It is recommended that individual letters of commenda- 
tion f Director be forwarded 5Ав 


their participation in this matter, without whose assistance 
this end could not have been achieved. 


-12- 
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The accomplishments achieved by the Chicago 
Division in connection with this matter under the 


Criminal Intelligence Program althoug ES 
supervision were personally supervised 
during the steps taken for the preservation of 


and he had the responsibility for the final decisions at 
the location of source. 


Recommendation follows: 


- 13 - 
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SA WILLIAM F. ROEMER, Jr. originally shared the b7D 
responsibility for the installation of and 
thereafter has also shared in the responsibility for 
obtaining and reporting up-to-date information from this 
source. 


SA ROEMER was primarily responsible for the 
bold intervention of a secret meeting between D'ARCO and 
GIANCANA which triggered a chain of events which were 
largely responsible for the over-all success by the 
Chicago Division. His outstanding aggressiveness and 
key interviews were largely responsible for the removal 


's First Ward 
БА ROEMER was — or 


anding handling of 
through whom the C 
eep abreast of all pertinent developments and counter 


the moves of corrupt politicians and hoodlums in a most 
outstanding fashion. SA ROEMER's meticulous and 

resourceful handling of the exploitation of the First Ward 
Situation was the major factor in the over-all success of this 
highly delicate and potentially explosive situation which led 
to the political demise of D'ARCO, DE TOLVE 

and caused considerable consternation among the organized 
criminal group. 


БА ROEMER also participated as а lookout during 
the penetration of premises of source on April 22, 1963, 
and contributed to the over-all success and improvement 
to this highly confidential source. 


-14- 





Standard Form 88 ші . 
(Res June 1956) 


„Bureau of thy Budget REPORT OF MEDICAL EXAMINAT! | reh 18-105 - 


7 сша А-В) 



















































































































































1 LAST NAME—FIRST NAME—MIDDLE NAME 2 GRADE AND COMPONENT OR POSITION 3 IDENTIFICATION NO 
William Francis Jr, SA 
4 HOME ADDRESS (Number. street or ВЕР, city or town, zone and State) 5 PURPOSE OF EXAMINATION 6 DATE OF EXAMINATION 
| Annual 2 August 1963 
7 SEX 8 RACE 9 TOTAL YEARS GOVERNMENT SERVICE М AGENCY 11 ORGANIZATION UNIT 
MILITARY CIVILIAN 1 
-Male Cauce | FBI Chicago 
12 DATE OF BIRTH 13 PLACE OF BIRTH 14 NAME RELATIONSHIP AND ADDRESS OF NEXT OF KIN 
6/26/26 Inde 
15 EXAMINING FACILITY ỌR EXAMINER AND ADDRESS 16 OTHER INFORMATION 
U. S. NAVAL HOSPITAL, GREAT LAKES, ILLINOIS 
17 RATING OR SPECIALTY TIME IN THIS CAPACITY (Total) LAST SIX MONTHS 
CLINICAL EVALUATION NOTES (Describe every abnormality in detai! Enter pertinent item number before each 
comment Continue in item 73 and use additional sheets if necessary ) 
NOR eck each item in appropriate coj- ABNOR 
MAL. итп, enter at not evaluated MAL 
18 HEAD FACE NECK AND SCALP # 39» VSULA 
“ 
X |19 nose Ss" under >. eye. 
4 
x 20 SINUSES. 
X 21 MOUTH AND THROAT 
nt & ext nals) (Auditors 
Ха өл ——— 
X 23 DRUMS (Perforation) 
РЕКИ 
p 25 OPHTHALMOSCOPIC 
— — ` 
X i 26 PUPILS (Fqualiti and reaction) 
ж 
(A rated parallel move .. ” 
X [27 ocular мотиату Имение parallel m _| — 
X 28 LUNGS AND CHEST (Include breasts) ^ $ 
X 29 HEART (Thrust, size, rhythm, sounds 
30 VASCULAR SYSTEM ( V'aricosities, etc ) 
31 ABDOMEN AND VISCERA (Include hernia) 
Xg (emorrhowds fetular] 
32 ANUS AND RECTUM (ретше af indicated) 
33 ENDOCRINE SYSTEM 
X 34 G-U SYSTEM “ қу 
эт 
(шеп range of H Os 
X 38 UPPER EXTREMITIES (Mren ге Н Pa wet SURE ' 
X 36 FEET fe 
X 37 LowrR EXTREMITIES еее or тонап) | » 
X 38 SPIN” OTHER MUSCULOSKELETAL * F 
39 IDENTIFYING BODY MARKS SCARS TATTOOS | X 
X 40 SKIN LYMPHATICS 
X 41 NEUROLOGIC (Laushbrium teata under item 72) 
X 42 PSYCHIATRIC (Specify any personality denation) 
43 PELVIC (Females only) (Check how done) 
VAGINAL [C] RECTAL (Continue in (ет 73) 
44 DENTAL (Place uppropriate symbols above or below number of upper and lower teeth, respectivel REMARKS AND ADDITIONAL DENTAL 
i Рр ese p " DEFECTS AND DISEASES 
O— Restorable teeth X—Mussing teeth (6 X 8) — Fixed bridge, brackets to 
i—Nonrestorable teeth ХХ Х--Керіасей by dentures ^ melude abutments 
к X Dentglly qualified 
— 2 3 4 5 6 7 8 эю "n 2 0 M Is 2 F- 222 
в - 
Ho X 3 x ә 8 xu X 5|" з 2 n M» "= Af e 
т © gi аль 









LABORATORY FINDINGS 
46 CHEST X RAY (Hlace, date, film number and result) 


USNH GREAT IAKES > ILLINS 2 August 1965 
# 13605-63 Normal fi 


50 OTHER TESTS 






45 URINALYSIS А SPECIFIC GRAVITY 









в мвомм Neg, | D MICROSCOPIC 
с sw Мер, Ess, Negative 
47 SEROLOGY (Specify test used and АЛ 49 BLOOD ТУРЕ AND RH 


VDRL Negative 




















MEASUREMENTS AND OTHER FINDINGS 






















































































































$1 HEIGHT 52 WEIGHT 52 COLORHAIR 54 COLOR EYES 55 BUILD- EI ЕУ в“ 
_ 185 Brown Blue [Панк C) меошм Xj (О osese | 98/6 
BLOOD PRESSURE (Arm at heart level) * 58 + PULSE (Arm at heart level) 
B sys с sys А SITTING В AFTER EXERCISE (С 2 MIN AFTER |0 RECUMBENT|E AFTER STANDING 
RECUM STANDING эмн 
BENT | DIAS + (тт) | DIAS | 72 
59 DISTANT VISION 50 REFRACTION $t. NEAR VISION 
мент UO com Tom 15 BY «100 5 25 ox 180 4-2” com то BY 
i 
шта! гуу CORR тош 15 ву 2125 5 Sphere о 2-2 com то BY 
62. HETEROPHORIA (Specify distance) 
ES? Ex? RH ын PRISM DIV PRISM CONV РС РО 
ст 
в ACCOMMODATION 64 COLOR VISION (Test used and result) 65 DEPTH PERCEPTION UNCORRECTED 
—— (Test изей and score) 
RIGHT LEFT FaLant Passed CORRECTED 
66 FIELD OF VISION 67 NIGHT VISION (Test used and score) | 68 RED LENS TEST $9 INTRAOCULAR TENSION 
70 HEARING п AUDIOMETER 72 PSYCHOLOGICAL AND PSYCHOMOTOR 
_ —* - - (Tests used and srore) 
250 1000 2000 3000 4000 6000 8290 

RIGHT WV 15 hs sv 15 n5 з | soo | 1000 | Sos | zas | 4096 | eres | SO 
ura 29 жа 15 ж [мент] 10 | 5 -10- 25 

әт | & 2% 10 40 55 
73 NOTES (Continued) АМО SIGNIFICANT OR INTERVAL HISTORY] O — 5 10 


# 64. FaLant: One run no errors, 


(Use additional sheets if necessary) 





74 SUMMARY OF DEFECTS AND DIAGNOSES (Lut diagnoses with Чет numbers) 

















None 
. 
75. RECOMMENDATIONS—FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 76 A PHYSICAL PROFILE 
pf u L | w]e] s 
None | | | 
7? ‘ЕХАМНЕЕ (Che.k) 
ХК Хооланео гов FBI B PHYSICAL CATEGORY 
в Г] is NOT QUALIFIED FOR 
= zi — 4 
IF NOT QUALIFIED LIST DISQUALIFYING DEFECTS BY ITEM NUMBER ^ в с | Е 




















79 TYPED OR PRINTED NAME OF PHYSICIAN SIGNATURE 


TACHED SHEETS. 








Standard Form 89 
(Rev Aug 1950) 
BUREAU OF THE BUDCET 
CIRCLLAR A- 2 





REPORT OF MEDICAL HISTORY 


J PERSONS 


89 104 





- THIS INFORMATION зә FOR OFFICIAL USE ONLY AND WILL NOT BE RELEASED ТО UNAUTHC 
2 GRADE AND COMPONENT OR POSITION 


1 LAST NAME FIRST NAME—MIDDLE МАМЕ 


ROEMER, WILLIAM FRANCIS (JR.) 





as 13 


T 3 IDENTIFICATION NO 





4 HOME ADDRESS (Number, street or RFD, city or town, zone and State) 


18608 Rose Drive, South Holland, 111. 


5 PURPOSE OF EXAMINATION 


Annual 


6 DATE OF EXAMINATION 


| 0-2- 





1 В RACE 


| White 


7 SEX 


Male 


9 TOTAL YEARS GOVERNMENT SERVICE 


10 AGENCY 








11 ORGANIZATION UNIT — 





12 DATE OF BIRTH 


6-26-26 








“TS mos |79 уга 


13 PLACE OF BIRTH 


South Bend, Indiana 





15 EXAMINING FACILITY OR EXAMINER AND ADDRESS 





OTHER INFORMATION 








Chicago 





17 STATEMENT OF EXAMINEE S PRESENT HEALTH IN OWN WORDS | Follow by description of past history, ib complamt existe) 


Excellent 





18 FAMILY HISTORY 





19 HAS ANY BLOOD RELATION (Parent, brother, sister, other) 


OR HUSBAND OR WIFE 










































































RELATION ace | STATE OF HEALTH IF DEAD CAUSE OF DEATH Aen | YES no (Check each item) RELATION(S) 
FATHER _ 69 | Good _ X | нас rusencuLosis 
МОТНЕВ 59 | Good FA x HAD SYPHILIS ^ 
SPOUSE 35 Good Х  њооаветеѕ 
[36 Good й И X | pap cancer Е E 
sores |35| Good X | нао KIDNEY TROUBLE 
АМО | 33 Good | s DIL Y x [ HAD HEART TROUBLE 
sse |30] Good dd Е X | нар STOMACH TROUBLE 
| 2h Good т ЕЕЕ XK | HAD RHEUMATISM (Arthritis) 
CHILDREN ІШ Good | E X| HIVES FRYER TT - 
‚ 12. dood X | нао EPILEPSY (Fus) 
= e sug d — — X | commrrren sucio 
Х | BEEN INSANE 











(Check each иет) 














(Check each item) 

















ves No (Check each item) 





YES No, 














X 












(Check each item) 
TRICK OR LOCKED KNEE 








SCARLET FEVER ERYSIPELAS GOITER TUMOR GROWTH CYST CANCER 
DIPHTHERIA TUBERCULOSIS RUPTURE ` XX roor Trouvere 
RHEUMATIC FEVER [SOAKING SWEATS APPENDICITIS X owes 7 


(АЕ su eats) 





SWOLLEN OR PAINFUL JOINTS 


ASTHMA 





MUMPS 


SHORTNESS OF BREATH 





WHOOPING COUGH 


PAIN OR PRESSURE IN CHEST 





FREQUENT OR SEVERE HEADACHE 





DIZZINESS OR FAINTING SPELLS 





CHRONIC COUGH 





+ 
— 420 
| PILES OR RECTAL DISEASE 
1 


ХХ PARALYSIS Zne infantile) 





FREQUENT OR PAINFUL URINATION 


LX 
к 
X 


Х. EPILEPSY ов Fits 





X | KIDNEY STONE OR BLOOD IN URINE 





| SUGAR OR ALBUMIN IN URINE 





x 


CAR TRAIN SEA OR AIR SICKNESS 





FREQUENT TROUBLE SLEEPING 





PALPITATION OR POUNDING HEART 





EYE TROUBLE 


HIGH OR LOW BLOOD PRESSURE 





EAR NOSE OR THROAT TROUBLE 


CRAMPS IN YOUR LEGS 





RUNNING EARS 


FREQUENT INDIGESTION 





CHRONIC OR FREQUENT COLDS 


мым | Peis hd ibd ho be bd 


SEVERE TOOTH OR GUM TRO! BLE 





STOMACH LIVER OR INTESTINAL TROUBLE 


X eors 


 Жасаяы on TERRIFYING NIGHTMARE 





X VENEREAL DISEASE 


ХХ! DEPRESSION OR EXCESSIVE WORRY 





X RECENT GAIN OR LOSS OF WEIGHT 


x 


LOSS OF MEMORY OR AMNESIA 





ARTHRITIS OR RHEUMATISM 


K 





X вр werrins 





BONE JOINT OR OTHER DEFORMITY 


К 


ХХ nervous TROUBLE OF ANY SORT 





GALL BLADDER TROUBLE OR GALL STONES 


JAUNDICE 








р K LAMENESS 


X] any окос on NARCOTIC HABIT 











x 


SINUSITIS LOSS OF ARM LEG FINGER OR TOE EXCESSIVE DRINKING HABIT 
HAY FEVER X ANE REACTION TO:SERUM “DRUG OF PAINFUL OR TRICK SHOULDER OR FLBOW! HOMOSEXUAL TENDENCIES 





m 


EM 


WORN GLASSES 


YOU EVER (Check each item) 


22 FEMALES ONLY A HAVE YOU EVER— 


B COM 


PLETE THE FOLLOWING 





| BEEN PREGNANT 


AGE AT ONSET OF MENSTRUATION 





WORN AN ARTIFICIAL EYE 


1 Morir SUICIDE 
BEEN A SLEEP WALKER 


| HAD A VAGINAL DISCHARGE 





INTERVAL BETWEEN PERIODS 














WORN HEARING AIDS 


STLTTER b OP STAMMERED 





WORN A BRACE CR BACK SLPPORT 


LIVED WITH ANYO € WHO HAD 
| TUBERCLLOSIS 


{| BEEN TREATED FOR A FEMALE DISORDER 


DURATION OF PERIODS 











COLGHED UP BLOOD 


BLED EXC. SSIVLL Y AFTER INJURY OR 
TOOTH FXTRACTION 


HAD PAINFUL MENSTRUATION 





HAD IRREGULAR MENSTRUATION 


QUANTITY 





DATE OF LAST PERIOD 


[sona [Jexeessive 





Esca 














23 НОМ ^ ANY DR PA,L YOU HAD IN THE 
PAST THREE Y ^R» 


_ Опе 





24 WHAT IS THE LONGEST PERIOD YOu 
HELD ANY OF THESE JOBS? 


25 WHAT IS YOUR USUAL OCCUPATION? 





MONTHS 13 yr 8 


FBI agent 


26 ARE YOU (Check one) 


€ LEFT HANDED. 











RIGHT HANDED 








`: 67- 4 732M. 707 





СНЕ К LACH ITF * УЕ, OR NO 


EVERY ITEM нг МЕ 080 BE FILLY сХРЕЧАЕЗ ІН BLANK SPACE ON FIGHT 





27 v^ ГУСИ BLEN UNABLE TO HOLD A JOB BECAUSE ОЕ. 


м мммм м 





(MOM 








i A 


29 


| 32 


үз 


34 


35 


36 


37 





SENSITIVITY TO CHEMICALS DUST SUNLIGHT ETC 


B INABILITY TO PERFORM CERTAIN MOTIONS 


C INABILITY TO ASSUME CERTAIN POSITIONS 


D OTHER MEDICAL REASONS (Jf yes divereasons) 


HAVE YOU EVFR WORKED WITH RADIOACTIVE SUB 
STANCE? 


2 ыў 


DID YOU HAVE DIFFICULTY WITH SCHOOL STLDIES | 
OR TEACHERS? (If yes dive details) 


HAVE YOU FVER BFEN REFUSED EMPLOYMENT BECAUSE 
OF YOUR HEALTH? (if yes, state reasonand give 
details) 


HAVE YOU EVER BEFN DENIED LIFE INSURANCE? 
Uf yes state reason and give details) 





HAVE YOL HAD OR HAVE YOU BEEN ADVISED TO HAVE 
ANY OPERATIONS? (1/ yes, describe and give} 
age at which occurred) 

HAVE YOU EVER BEFN A PATIENT (com mnrtted or 
volunt iry) МА MENTAL HOSPITAL OR SANATOR 
IUM? (If yes. specify when where why and 
name of doctor, and complete address of | 
hospit d or clinic) 


HAVE YOU EVEP. HAD ANY ILLNCSS OR INJURY OTHER 
THAN THOSE ALREADY NOTED? (If yes specify 
when where and give details) 

HAVE Y. U CONSULTED ОН BEEN TREATED BY CLINICS. 
PHYSICIANS HEALERE OR OTHER PRACTITIONERS 
WITHIN THt PAST 5 YEARS? (If yes, dive com 
plete address of doctor hospital clinic | 
and details) E i 


HAVF YOU TREATED YOURSELF FOR ILLNESSES OTHER 
THAN MINOR COLDS? (If yes, which ilinesses) 


— — 


НАУЕ YOU EVER BEEN REJECTED FOR MILITARY 
SERVICE BECAUSE OF PHYSICAL MENTAL OR OTHER 
REASONS? (if yes give date and reason for 
rejection) 


HAVE YOU EVER BEEN DISCHARGED FROM MILITARY | 
SERVICE BECAUSE OF PHYSICAL MENTAL OR OTHER 
FEASONS? (If yes give date reason and 
type of discharge whether honorable 
other than honorable for unfitness or un 
suitability) 





HAVE YOU EVER PECEIVED IS THERE PENDING HAVE 
YOU APPLIED FOR OR DO YOU INTEND TO APPLY FUR 
PENSION-OR COMPENSATION FOR EXISTING DISABIL 
ITY? Uf yes; specify what kind gra: ted by 


whonitand « hat imount when why) 





Mad esr operation аз about a ge 
after 
while 
Had scarlet fever in 


strained ligine 
| playing basketball three years a go 





12 
leke water entered inner ear 


guimuinge зға 
пва іл left kaso while 








| CER7IEY THAT E HAY 
1 AGTHOPIZE ANY OF THE DOC. 


TYPED OR PRINTED NAME OF ЕХАМІМЕЕ 


REVIEWED THE FOPFGOING INFORMATION SUPPLIED В“ 


16 AND THAT IT IS TRUE AND COMPLETE TO THE BF»T ОГ МҮ KNOWLEOC E 
“95 HOSPITALS OR CLINICS MENTIONED ABOVE TO FURNISH THE GOVERNMENT A COMPLETE TRANSCRIPT OF MY MEDICAL PLCORD FOR PURPOSES 
OF PROCESSING MY AFPLICATION FOR THis EMPLOYMENT OR SERVICE e 





| SIGNATURE 





No serious illnesses, injuries or operations since 


A ` 
' 
40 PHYSICIAN $ „ИМК ARY AND ELABOPATION OF ALL — DATA (Physician shall commi у cas In Wens Ати 29) NN 
fà 
| 





last examination except - 


Sebaceous cyst removed from neck in April 1963. 





C t 
-y - ag ns vod aol esie v . -a 2 
^ - r 
E a . * - 
EE t Па _ i-us 
» . 
NTEL NAME GF * СОТ NUMBER OF ATTACHED 
7 ‚ 1 
"NPED OR PRINTED NAME CF PHYSICIAN OR EXAMINER. _ DATE is » ——— 








иЗ. 





US GOVERNMENT PRINTING OFFICE 1959 © 5.7655 





FD-300 (Rev 10-10-62) 


Attachment to Standard Form 88, Report of Medical Examination 


For Information and Guidance of Medical Examiner 


Name of Examinee ROEMER WILLIAM FRANCIS (JR) 


(Type or print) Last First Middle 





The following portions of the attached examination report form need not be completed 


2 14 68 
3 17 69 
4 62 72 
9 65 76 
11 67 


46. Is necessary unless facilities for affording same are not readily available. 


48. Not required unless examinee 1s over 35 years of age or examination 1ndicates such 1s 
‹ 
desirable. 


49. Is necessary unless facilities for affording same are not readily available. 


71 Audiometer examinations should be afforded whenever possible for all Special Agent 
applicants and Special Agents Applicants for the Special Agent position will not be 
accepted if the hearing loss exceeds а 15 decibel average in each ear 1n the conver- 
sational speech range (500, 1000, 2000 cycles) 


For All Examinees, Whether Clerical or Special Agent Applicants or Employees: 
The medical examiner should answer the following question 


Examinee [is Ls not qualified for strenuous physical exertion, 


To be Answered in the Case of All Male Employees and Male Applicants. 


1. Does examinee have any defects restricting or prohibiting his participation in defensive 
tactics and dangerous assignments which might entail the practical use of firearms? 


Гм» Г Yes И "yes" please specify defects. 








2. Does examinee have any defects prohibiting safe operation of motor vehicles? 


[eT No О ves If "yes" please specify defects. 








3. For safe driving of motor vehicles, Civil Service Commission requires distant vision must 
test at least 20/40 in one eye and 20/100 in the other, corrected or uncorrected, Should 
examinee wear corrective glasses while operating a motor vehicle? es [№ 
If recommendation 1s based on a factor other than above standard, 1ndicate basis 








ТЕПТЕ SATO 


в 0 . y 


Debirable: Weight Ranges for Males 





















































Height Фе" Рф", а PH GI Мейит Ргате Large Frame 
5! 4" 117 - 125 123 - 135 131 - 148 
5! 5" 120 - 129 126 - 139 134 - 152 
Set 124 - 133 130 - 143 138 - 157 
bt gut 128 - 137 134 - 148 143 - 162 
568" 132 - 141 147 - 166 
5!9" 136 - 146 156 151 - 170 
5! 10" 140 - 150 161 155 - 175 
5! |I" 144 - 154 166 160 - 180 
6' 1" 158 - 176 169 - 190 
T 174-195 





6' 3" 160 - 171 168 - 186 178 - 200 
6' 4" 169 - 180 178 - 196 188 - 210 


4 Examinee's Наше ıs Г] small CO medium Large 





5. Considering above weight table, the examinee's frame, and other individual physical characteristics, 
I consider his present weight СЕ atisfactory Г.ЛЕхсевзіуе Ci Deficient 


6 Under proper medical supervision, examinee should CJ lose desh pounds 


CI gain ———-— pounds 


Remarks 











FD-253 (Неу 11-20-62) 


UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 





In Reply, Please Refer to 
Еще №. 


Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D C 


Dear Sir 


For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the ЕВ! who has previously 
contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, I am for- 
warding herewith (by Check - Money Order) the sum of $10, payable to the Assistant Director, Administrative Division, ЕНІ, 
to be included in said fund Payment will be made for death by self-destruction after the Agent has been a member of the 
fund for a continuous period of two years It 15 understood and agreed that the sum tendered herewith is а voluntary, gratuitous 
contribution to said fund which I understand is to be administered in the following manner 


The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, safe 
keeping and expending of said fund, which committee will recommend appropriate action to the Director їп pertinent matters 
The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for same to the 
Director Upon the death of any Special Agent who 15 a member of said fund the appointed committee will consider the case 
and submit a recommendation to the Director as to its conclusions Appropriate instructions will then be issued to the Assist- 
ant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000 The liability 
of the fund shall not under any circumstances exceed the amount of monies іп the fund at the time any liability shall occur 


EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 
Official Bureau Name (please type or print) Date Office of Assignment (or SOG Division) 


sa WILLIAM Р. ROEMER, JR. 8-6-63 | Chicago 


The following person 1s designated as my beneficiary for Special Agents Insurance Fund 















b6 





Name (contingent beneficiary, if desired, use given first name if female) Relationship 





Address 





The following person 1s designated ав my beneficiary under the Chas 5 Ross Fund providing $1500 death benefit to 
beneficiary of agents killed in the line of duty, other than travel accidents. 











Name (contingent beneficiary, 1f desired, use given first name 1f female ejationship 
Address 
Spe Ааа ade ts Е Very truly yours, + 
L t 4 р 

олы ` EE 2 , А Ñ 2 \ 

| ат, par hom Dan — ами 

| 5 р % Бе Special Agent 

4 
— гьол 14 ++ .-- 


. 
14 e 


PED өз “9 


OPTIONAL FORM NO. 10 %010-108-01 
MAY 1962 EDITION 
ЗА GEN REG NO 27 


UNITED STATES Gu. ERNMENT 
Memorandum 


DIRECTOR, FBI 


SAC, CHICAGO 


Н 
i 


SA WILLIAM F.UROEMER, JR. 


ATTENTION: 


ADMISSION TO SUPREME COURT BAR 


DATE: 9/23/63 


PERSONNEL SECTION 





SA ROEMER has now been formally scheduled 
to attend Criminal Intelligence In-Service School 
commencing October 7, 1963. 
instructions set out іп Bureau routing slip February 11, 


1963, it is requested that final arrangements now be “yade 
with the Solicitor General's Office to move hiscgdmigsion.' 


UACB, SA ROEMER will not report to thé = 


In accordance with 


det 
wu 


Justice Department Building on the morning of det ober: 7, 
1963, but will instead go directly to Room 154,.Supreme 
Court Building between 8:30 A.M. and 9:00 A.M. dIt $ 

the understanding of SA ROEMER that all necessary papers 
for his admission are in the possession of the Cle of 


the Supreme Court and that there are no other papers which 


he must bring. 


A leave slip is being submitted by SA ROEMER 
for two hours on the morning of October 7, 1963. 


- Bureau 
l - Chicago 
Eb t 
WFR/plb | € SE | 28 bh 23 
(3) 5% 2 
254 1 
(8 | Ес" 
i eu 
sb 


FD-277 (Rev. 10-15-62) 
QPTIONAL FORM NO 10 


UNITED STATES GOVERNMENT 


Memorandum 


TO Director, ЕВЕ DATE 9/24/63 
FROM AC, CHICAGO Attention Personnel Section 


SUBJECT WILLIAM Е — JR. 
SPECIAL AGENT 
PHYSICAL EXAMINATION MATTER 





Remylet 
ReBulet 























8/2/63 


(Х| Ве physical examination Ьб 








Dental work was completed on 
X] Vision has been corrected to a ps Employee specifically instructed 
9/23/63 by Chicago that he can operate a Bureau car 
(date) (name of person giving instruction) 
only when wearing the necessary glasses 
C Results of ( 7] chest X ray [ ] patch test ( junmalysis [7] serology were negative 
СІ Enclosed physician's statement indicates he 18 qualified for strenuous physical exertion and use of firearms 


СС] Enclosed are С) paid [ 7] unpaid medical bills 
C Attached are Bureau of Employees’ Compensation forms 


























(X) Physical examination reports are enclosed 
[C] Employee 1s scheduled for physical examination on 
Г) Physical examination report has been reviewed and imtialed 





Employee returned to active duty 
Employee's physical condition 1в 
UACB he в being removed from limited duty 
UACB he 18 being placed on limited duty 



































Remarks: 


BWS:DAR 
(2) 





OPTIONAL FORM NO 10 


| Tolson 









































UNITED STATES GOVERN...cNT Belmont 
Moh: 
Casper 
emoranaum Callahan 
Conrad 
DeLoach 
+ Evans 
T9. MR. CALLAHAN DATE' October 9, 1963 Gales 
T Sullivan 
Tavel 
Trotter 
FROM 


Gandy 





susscr SA WILLIAM — в. д + 
Chicago | 
ЕОР 9-25-50 2 


GS-13, $11,880 


On October 7, 1963, SA William F. Roemer, Jr., was 
admitted to practice before the United States Supreme Court. 


RECOMMENDATION: 


None. For information. 


ж; 
ТАҚУА 
“ж 
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2-11 (Rev 2-25-63) 


SAC Chicago October 22, 1963 


Director, FBI 


William Е. Roemer, Jr. А 
SPECIAL AGENT à 


The above-captioned Special Agent attended the following training course(s): 


In-Service: from 10/1/63 to 10/18/63 
C] Criminal L Accounting 
C] security L Expert Firearms-Defensive Tactics 
Ç] Basic 
L] Advanced 


(x) —Criminal Intelligence In-Service $2 — č 0 0 101. 


The firearms scores should be entered on the individual field firearms 
training record (FD-40). The following grades were attained. 


Notebook 
Examination ————————————— 
Shotgun Course #2 —— — ——. 14/45 
Rifle ————————————————— 96 
Machine Gun ————————————— 100 





lized Training: 
From To 


Admin. Firearms: 





Tolson 

Belmont 
Mohr 
Casper 



































Gma 1-9À WILLIAM Е, ROEMER, JR. 

* CHICAGO 

Se Note: hours Annual Leave on 10/7/63. 
Trotter HLS: DT b6 

















andy MAIL ROOM EL UNIT 











— — 
x P 
PRM 8-542 (6-17-63) APPROVRD COMP tfl. 


ЖЕМ. U.S. 4-5-63 IN LIEU OF 
/sr 1126 








a 


FEDERAL BUREAU OF INVESTIGATION 





NAME LAST, FIRST, MIDDLE 


П 


$OCIAL SECURITY NUMBER 


22241 





CODE ~ NATURE OF ACTION 


NOTIFICATION OF BASIC CHANGE 








892 — QUALITY INCREASE 
893 — WITHIN GRADE INCREASE 
894 ~ PAY ADJUSTMENT 

















896 — ADMIN PAY INCREASE 


EFFECTIVE DATE DATE OF LAST EQUIV. INCR, 


897 ~ ADMIN PAY DECREASE 


OTHER (SPECIFY ІМ REMARKS 


) M 1 





[GRADE OR LEVEL STEP OR RATE OLD SALARY 


NEW SALAR 





PERIOD(S) 


DATA ON UNPAID ABSENCE 








TOTAL EXCESS 








IN PAY STATUS AT END OF WAITING PERIOD [INITIALS 
> 





























1 w 
REMARKS [5 
i 


15 NOV 27 i963 


ЖЕСІН 


EMPLOYEE'S PERFORMANCE RATING IS SATISFACTORY OR BETTER 







JOHN EDGAR HOOVER 
DIRECTOR 


EMPLOYEE'S WORK IS OF AN ACCEPTABLE LEVEL OF COMPETENCE 


Ca 


(DATE) 





PERSONNEL FILE COPY 


“ 











FD-25d (Rev 10-15-63) aa аһ 


UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 





In Reply, Please Refer to 
File No. 


Director 
Federal Bureau of Investigation 
United States Department of Justice 
Washington, D С 20535 


Dear Sir 


For imc lusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has previously 
contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, 1 am for- 
warding herewith (by Check - Money Order) the sum of $10, payable to S A IF ,to be included їп said fund Payment will be 
made for death by selí-destruction after the Agent has been a member of the fund fora continuous period of two years It is 
understood and agreed that the sum tendered herewith 1s а voluntary, gratuitous contribution to said fund which I understand 
18 to be administered іп the following manner 


The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, safe 
keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent matters 
The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for same to the 
Director Upon the death of any Special Agent who 1s a member of said fund the appointed committee will consider the case 
and submit a recommendation to the Director as to из conclusions Appropriate instructions will then be issued to the Assıst- 
ant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000 The liability 
of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any lability shall occur 


EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 





Official Bureau Name (please type or print) Date Office of Assignment (or SOG Division) 





SA WILLIAI F. ROEIGP, JR. 2-17-61. Chicago 





The following person 18 designated as my beneficiary for Special Agents Insurance Fund 


b6 





ame ‘contingent beneficiary, 1f desired, use given first name if female) Relationship 











Address 





The following person 1s designated as my beneficiary under the Chas $ Ross Fund providing $1500 death benefit to 
beneficiary of agents killed in the line of duty, other than travel accidents. 


Same as above 

















Name (primary beneficiary, use given first name if female) Relationship 
Address 
Name (contingent beneficiary, 1f desired, use given first name if female) Relationship 
Address 





Very truly yours, 





at 
Payment Го eed WA v м. 
i gent 


Spec» А, onis Heo tate rund Special A 
JUS E 
j Edgar Hoover, Director 1677-м OF p TD 


: iR { n 





512-185 (Rev 6-20-57) 


FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTIC 


REPORT OF PERFORMANCE RATT 


Name of Employee WILLIAM Е, ROEMER, JR. b6 


Where Assigned CHICAGO, ILLINOIS CRIMINAL SQUAD NO. 1 





(Division) (Section, Unit) 
Official Position Title ап rade: ECIAL AGE - 
Rating Period from .April 1, 1963 ( — to March 31, 1964 








Employee's 


ADJECTIVE RATING... EXCELLENT —— — Initials 


Outstanding, Excellent, Satisfactory, Unsatisfactory AK 











Signature Title 


Special Agent 
Reviewed by in Charge 3/31/64 
М. W. JOHNSO; Title Date 


Assistant Director АРК 1% 104 


Signature Title Date 


„2 
Rating Аррго у 

















о A US 10 


( ) Administrative / gr 
60-Day 


90-Day ў 
Transfer 


Separation from Service 


(x) Official 
(X) Annual 


— — — — — 
Жыз, ne id ap ЗЫР 


Special 


E 





— — E 


‚ eRFORMANCE RATING © „ОЕ 
FOR INVESTIGATIVE PERSONNEL 


{ Рог use as attachment to Performance Rating Form No FD 185) 


аана — 


Tile SPECIAL AGENT GS-13 
RATING GUIDE AND CHECK LIST 
Only those stems having pertinent. bearing on emplovee's performance should be rated All employees їп same salary grade should be compared 


FD 185a (Re 4 14 58) 


Name of Employee 














Note 
+ 


Rating Period from 4/1/62. 3/31/64 
Rate items as follows 


Outstanding (exceeding excellent and deserving of special commendation) 
Excellent 


V... Satisfactory (good or very good) 
A Unsatisfactory 
No opportunity to appraise performance during rating period 


Guide for determining adjective rating 


1 “Outstanding” adjective rating requires (A) that all rated elements be ''4-" and (B) that each and every rated element be factually justified by narrative detail on 
reverse of Form FD 185 
2 "Excellent," “Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 


mechanical formutas however for an employee to be rated “Excellent” he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check list and must be rated “Excellent” or “Outstanding” on the majority of such rating factors Good judgment must be exercised to insure that 
adjective rating 15 reasonable іп the light of elements rated 

A Any element rated "Unsatisfactory" must be supported by narrative comments 

В Ап "official" adjective rating of “Unsatisfactory’ must comply with the requirements described оп the reverse of form FD 185 


E (17) Firearms ability 
_— = (18) Development of informants and sources of information 
— E. (19) Reporting ability 
(a) Investigative reports 
(b) Summary reports 
(c) Memos, letters, wires 


(Consider Ж conciseness, _ЗАЧагиу, _g4orgamzation, 








1) Ретзопа| арреагалсе 

2) Personality and effectiveness of his personal contacts 

3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably share 
work load) 


4) Physical fitness (including health, energy, stamina) 





Е 





6) Forcefulness and aggressiveness as required 


7) Judgment, including common sense, ability to arrive at proper 
conclusions, abihty to define objectives 


(8) Imtative and the taking of appropriate action on own 


( 
(5) Resourcefulness and ingenuity 
( 
( 


Æ thoroughness, accuracy | zfudequacy and peru 
nency of leads, administrative detail ) 
Æ (20) Performance as a witness 


= 21) Executive ability 


responsibility 
E- (9) Planning ability and its application to the work 
Æ. (10) Accuracy and attention to pertinent detail 
$ (11) Industry, including energetic, consistent application to duties 
(12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments Also 
consider adherence to deadlines unless failure to meet 15 
2 attributable to causes beyond employee's control 
.E. (13) Knowledge of duties, instructions, rules and regulations, in 
cluding readiness of comprehension and "know how" of 
application 
(14) Technical or mechanical skills 
(15) Investigative abihty and results 
(a) Internal secunty cases 
(b) Criminal or general investigative cases 
—€2 (с) Fugitive cases 
—O_ (d) Applicant cases 
—@_ (е) Accounting cases 
Е_ ( 


16) Physical surveillance ability 


) Leadership 
(b) Ability to handle personnel 
— 4x. (c) Planning 
ke (4) Making decisions 
— 87 (e) Assignment of work 
a i) — subortinates 
= (8) Devising procedures 
—Ф._ (h) Emotional stability 
£- (4) Promoting high morale 
(2) Getting results 
= Ability on raids and dangerous assignments 
© (a) As leader 
 —#= (b) As participant 
—& (23) Organizational interest, such as making of suggestions for 
1mprovement 
XL (24) Ability to work under pressure 
2275. (25) Miscellaneous Specify and rate 
-Æ Dictation ability 


i 








А Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent supervisor, instruc 

















tor etc) 
Criminal 

В  Speafs employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker) 

С (1) Is employee available for general assignment wherever needs of service require? XES (If answer 1s not "yes," explain in narrative comments ) 
(2) Is employee available for special assignment wherever needs of service requie? Yesi answer 1s not “yes,” explain in narrative comments ) 

D 1 Has employee had an abnormal sick leave record during rating periodꝰ NO 2 Нав employee used more sick leave (including annual leave or МОР 
for illness) during rating period than the amount of sick leave earned during such penod? «If answer to either question 1s “Yes,” explain in 
narrative comments ) 

Е Ts employee qualified to operate a motor vehicle incidental to his offical duties? LX уе) No 





(b) Ts 


If answer 15 "ves, personnel file must reflect the following (a) Has valid State or local operator's license for type vehicle he 13 to use 


physically fit to drive (c) Past safe driving record ОК or has passed Bureau road test _ 
EMPLOYEE'S INITIALS E CEN 


ADJLCTIVE RATING 





Outstanding, Excellent, Satisfactory, Unsatisfactory 


хе 


Agent's Initiale 








5, Incentive Awards and Commendations 
(Summary, Not Verbatim) 


By letter dated Aprii 11, 1963, Attorney General 
ROBERT KENNEDY commended a group of Chicago Agents for 
their excellent presentation made before him at a recent 
organized crime meeting in Chicago. SA ROEMER was one 
of the agents who gave a presentation before the Attorney 
General in an impressive manner. 


By letter dated June 14, 1963, SA ROEMER was 
individually commended by the Director and furnished with 
a $150.00 incentive award for his superb work in 
contributing to the Criminal Intelligence Program in 
the Chicago Division. The Director specifically pointed 
out that the imagination, discretion and competence 
demonstrated by SA ROEMER in carrying out his responsibilities 
in this vitally important area of our work was exemplary 
and a credit to him as well as the FBI. Also that SA ROEMER 
displayed much alertness in handling his duties in connection 
with a contact of a highly confidential source that has 
produced valuable information. 


Тһе Director, by letter to the SAC, Chicago, 
dated July 16, 1963, noted that the accomplishments of the 
Chicago Office during fiscal year 1963 indicate increases 
in three out of four categories, which achievements reflected 
favorably upon the personnel of the Chicago Division. 
SA ROEMER has contributed to the accomplishments of the 
Chicago Division during the past fiscal year. 
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6. Types of Cases ог Work Handled and Appraisal 
of Over-all Performance 


During the rating period SA ROEMER has been assigned 
to Criminal Squad No. 1 and has handled primarily hoodlum 
type investigations falling within the Criminal Intelligence 
Program of the Chicago Division. His assignments have 
centered around the highly complicated and intensified 
investigation of Chicago top hoodlum MURRAY HUMPHREYS, a 
Subject of a daily summary teletype, and his associates, 
all of whom are of prime importance in Chicago's criminal 
organization. SA ROEMER has made an outstanding investigative 
effort in this area and has compiled a tremendous wealth 
of information of extreme value to this program. 


He was primarily instrumental in the development 
of a highly confidential source of information, which entailed 
great personal risk, on the daily activities of MURRAY 
HUMPHREYS and his associates which has been of great value 
to the Bureau.  HUMPHREYS has long been regarded as the 
shrewdest of all Chicago hoodlums and this excellent coverage 
of HUMPHREYS clearly illustrates the outstanding resourcefulness, 
ingenuity and aggressiveness utilized by SA ROEMER in this 
matter. 


Не has also been primarily responsible for the 
development of uring October, 1962, which b2 
since that time has become unquestionably one of the finest 
Sources of information in the Bureau producing outstanding 
intelligence information on practically a daily basis. 

SA ROEMER also assisted in the recent redevelopment of this 
source which entailed extremely sensitive handling and has also 
assisted in the development of several other highly confidential 
sources of information and has performed these assignments 

in a highly impressive manner. 5A ROEMER continues to display 
outstanding industry and engergy in his work and duties which 

is a constant source of inspiration and enthusiasm to his 

fellow agents. He has an outstanding capacity in the production 
of acceptable work and completion of assignments. Even with 

the heavy burden of assignments, ВА ROEMER is always willing 

to accept additional responsibilities and investigative 
assignments which clearly demonstrates his outstanding attitude. 


SK К : 
gent's initials 


In summary, SA ROEMER is considered to be one 
of the most capable and knowledgeable agents assigned to 
Criminal Squad No. 1. Не can be completely relied upon 
to perform any assignment in a superior manner and is 
considered to be an extremely valuable asset to the Criminal 
Intelligence Program of the Chicago Division for which he 
is ideally suited. 


In view of the material contributions made by 
SA ROEMER during the rating period which are responsible 
in no small way for the excellent results achieved by 
the Chicago Division in the Criminal Intelligence field 
SA ROEMER is believed to be most deserving of an over-ali 
rating of excellent. 


KK 
Agent's Inttials 


PART II. SPECIFIC COMMENTS 


1. Justification for апу Minus Ratings Given 


N. A. 


2. Experience and Ability as Inspector's Aide 


N. A. 


3. Participation in Informant's Program 


SA ROEMER is currently handling four PCIs and 
two CIs. One of his CIs is a Top Echelon Informant who 
is considered to be an extremely valuable source to the 
Top Echelon Criminal Informant Program. SA ROEMER continues 
to demonstrate a keen awareness for the need and importance 
of quality informants and continues to make an outstanding 
contribution to the vital informant program of the Bureau. 


4. Testifying Experience and Ability 


SA ROEMER has testified during the rating period 
and is considered to be an excellent witness. He has had 
considerable testifying experience in the past which he has 
handled in excellent fashion. 


Agent's initials 


5. ,.Oisciplinary Aetion 


6. Accounting Information 


М. А. 


1. Police Instruetion 


N. A. 


LI Sound Training 


М. A. 


56 


9, Resident Agents 


N. A. 


10, Foreign Language Ability 


N. A. 


SN 
проти 





11. Administrative Advancement 


A) Is Agent interested in administrative advancement? 


Yes (X) No () 

B) Is Agent completely available for administrative 
advancement? 
Yes (X) No () 


C) Is Agent considered completely qualified at present 
for administrative advancement including experience, 
ability, personality and appeafance? 


Yes ( ) No (X) 

D) If answer to (C) is "Yes", would you consider his 
quatistcations 
Very Good ( ) Excellent ( ) Outstanding () 


E) If answer to (C) is "No", does he have potential 
for future administrative advancement? 


Yes €) No () 


SA ROEMER is completely interested in and available 
for administrative advancement. He has demonstrated 
promising administrative ability in the handling of his 
own cases as well as in the performance of his week-end 
supervisory duties and is considered to have excellent 
potential for future administrative advancement. 


то 
Mr, William Е. Roemer, Jr. р 
Federal Bureau 0 Investigation = 
Chicago, Illinois 


қоон ONIAV EH 
Ж А a E: 


Dear Мг. Roemer: 


It ia a pleasure to commend you for your outstanding 
performance in the development and contact of а highly coufiden- 
tial source of information of great value to the Bureau in the 
criminal field. In recognition thereof, I have approved an incen- 
tive award for you in the amount of $150. 00 and the enclosed 
check for $129. 00 represents this award less withholding tax. 


As a result of your tireless, painstaking and resource- 
ful efforts in the preliminary investigation and your exemplary 
skill and ingenuity in the contact of the source, a large volume of 
valuable information not otherwise obtainable has been received, 
You have made а very substantial contribution to this aportant — 
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OPTIONAL FORM NO 10 5010-106 
MAY 1962 EDITION 

OSA GEM REG NO 27 


UNITED STATES GOVERNMENT 
Memorandum 


TO DIRECTOR, FBI DATE 4/23/64 
FROM CHICAGO 


SUBJECT RECOMMENDATION FOR INCENTIVE AWARD 








Name of Employee yi Where Assigned 
WILLIAM F.VROEMER, JR. CHICAGO be 
ate 


Position, Grade and Salary 


SPECIAL AGENT - GS-13 - $12,880 9/25/50 





BASIS for this recommendation ıs as follows (Check one or more as facts justify.) 


1. Sustained above-average performance for such period of time as would be reasonable undag 
the circumstances, that merits recognition. (Point out specifically how performance 1s considered, 


superior, Use examples and illustrations wherever possible. In ition to results attained advise what 
employee has done to achieve outstanding results.) 


2. Exemplary performance of assigned tasks whereby previously unattained records of produ 
are achieved. (Set forth production record with appropriate comparisons.) 


Exemplary or courageous handling of an emergency situation in connection with or relate 
official employment. (Describe in detail, listing specific risks or dangers involved and results achiev 


4. Ideas which have resulted іп improved operations. (Summarize ideas and specific improvements 
therefrom. Set forth first year's net savings, tf any, and how computed.) 


НОО П 


5. Performance which has involved the overcoming of unusual difficulties. (List specific 
obstacles, problems, hardships, sacrifices, etc., as well as unusual tnvestigative techniques utilized with 
results achieved, setting forth precisely how employee overcame obstacles, etc.) 





[| 


Creative efforts, including inventions or techniques, which have increased efficiency, ‘or 
improved the service. (Describe in detail listing benefits and/or savings resulting.) 





JUSTIFICATION. (Set forth below, and attach supplemental page(s) as necessary, a clear, concise report of 
employee's performance т justification of award, Be specific and omit generalities. Give facts, not conclusions, Not 
only advise what was accomplished, but how ut was accomplished, placing emphasis on performance. Remember that 
these —— must be adequate, They may be subject to post-audit outside the Bureau but do not withhold ın- 


formation for security reasons since neither this form nor any confidential information will be made available outside 
the Bureau for such post-audits.) ban 
р 
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With the development of[ — ] the Chicago 
Division has added a most productive contribution to the 
Criminal Intelligence Program. This source has furnished 
extremely valuable information since its installation more 
than & year ago, and has enabled the Chicago Division to be 
knowledgeable concerning the activities, associations and 
interests of Chicago top hoodlum MURRAY L. HUMPHREYS and his 
group on a daily basis. 


The outstanding performance of Chicago Agents in 
meeting the problems and difficulties involved in the 
development of this source and the information which has been 
received as a result thereof is being brought to your attention 
for your review and consideration. 


MURRAY L. HUMPHREYS is a top hoodlum of the Chicago 
Office. Не is the only leader of the Capone Mob who continues 
to be active in the leadership of organized criminals in the 
Chicago area at the present time. He has been the subject of 
an intensified investigation since this type of investigation 
was initiated, having been designated one of the top ten hoodlums 
in the country. He has been the subject of daily teletype 
Summaries for over three years. 1% can therefore be seen that 
coverage of such а hoodlum is the very essence of the Criminal 
Intelligence Program. 


When HUMPHREYS resided in а high rise apartment building 
t 4200 North Marine Drive, Chicago, several informal preliminary 
nquiries were made with a view toward penetration of his 
partment for purposes of confidential coverage. SA WILLIAM F. 
OEMER, JR., to whom HUMPHREYS has been assigned for five years, 
made several efforts to prepare for proper security for such a 
penetration. He obtained keys to the burglar alarm system 
installed by HUMPHREYS on his apartment doors. He obtained a floor 


n of HUMPHREYS' apartment. He developed a contact in the 
He obtained a work schedule of the 
employees in e bu ng. Не conducted investigation to determine 
the ha а. floor. Не obtained the identity 
[ Essere might be obtained if deemed — 2 
However, the proper situation under which ап entry could be 
effected with appropriate security was never obtained. 
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In August, 1962, it was learned that HUMPHREYS was moving 
from his apartment at 420 Drive in Chicago. 
Through the assistance of who had been developed 
ав а contact and through physical surveillances it was 
determined that the Trans World Van Lines in Chicago were 
moving HUMPHREYS. 1% was learned that all of his household 
Bos s Dersona efie S we being placed in 















king 

his cooperation in advising as to mate destination 

of HUMPHREYS' goods, this person never did promise such 
cooperation. In the long run, it made no difference since 
HUMPHREYS purchased entirely new furniture and other household 
£oods and his goods in storage still remain there. This is an 
example of the lengths to which HUMPHREYS will go to foil 
investigation of law enforcement agencies. То this regard, 

it should be noted that HUMPHREYS unanimously is considered 

to be the shrewdest, most intelligent and most patient hoodlum 
in the structure of organized crime in Chicago. This is an 
opinion shared by the hoodlum organization and all law 
enforcement agencies. 


Snortly after HUMPHREYS moved from 4200 North Marine 
Drive, it was determined that he was spending his time at his 
luxurious home on Biscayne Bay in Key Biscayne, Florida, and 
in а suite at The Carriage House Apartment Hotel on the near 
north side of Chicago. The Miami Office provided some 
coverage of HUMPHREYS area, SA ROEMER, through 


evelopment of the 
was able to provide coverage of HUMPHREYS while in Chicago. 


Immediately after HUMPHREYS moved from 4200 North Marine 

Drive, SA ROEMER began investigating the possibilities as to 
whether HUMPHREYS would obtain other permanent residential 
quarters or whether he would continue to use only his suite 
at The Carriage House and his home in Key Бівсеупе. HUMPHREYS, 
in fact, informed all his casual acquaintances that he would 
henceforth live only in Chicago hotels, constantly moving, and 
" s When he moved into The Carriage House he informed 

that he might reside there for the rest of his 
life and in this manner obtained a discounted rate. 


22- 


b7C 
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SA ROEMER, however, refused to believe that this would 
be the course of action pursued by HUMPHREYS. SA ROEMER, during 
his many years of daily investigation of HUMPHREYS and of other 
top hoodlums, believed that he had developed an instinct about 
HUMPHREYS. This instinct, coupled with knowledge of the many 
personal habits and peculiarities of HUMPHREYS, were utilized 
when SA ROEMER, realizing the tremendous advantage in confidential 
coverage if it could be effected in the living quarters of 
HUMPHREYS, decided to compile а list of apartment buildings in 
the Chicago area where HUMPHREYS might decide to reside. 


Included in the list of such locations was Marina 
City, which is located at 300 North State Street just north 
of Chicago's Loop and consists of two large high rise apartment 
buildings housing banks, restaurants, cleaners, laundry, ice 
Skating rink, theater, department and grocery store and 
Solarium in addition to housing. А resident of Marina City 
has no necessity for going outside the two towers for anything 
but luxuries. Additionally, it was known that Marina City 
was built through money provided by the Building Service 
Employees Union in Chicago and that HUMPHREYS formerly had 
influence in the labor movement here. An inspection of 
Marina City by SA ROEMER determined that there were almost 
unlimited entrances and exits to and from Marina City. Numerous 
surveillances of HUMPHREYS led SA ROEMER to the belief that this 
would be a major consideration for HUMPHREYS in his selection 
of living quarters. Thége factors made SA ROEMER put Marina 
City high up on his list of possible locations of the next home 
of' HUMPHREYS, should he acquire one. In the consideration of all 
factors involved, SA RORMER consulted and conferred repeatedly biG 


with SAs eee has 
conducted numerous investigations of top hoodlum associates of 
HUMPHREY: 


S as has SA and their ience in this field was 
invaluable. Both SA nd SA have also conducted 
surveillances of HUMPHREYS, therefore both had acquired 
knowledge of the personality of HUMPHREYS and his habits. 


After consultation with sa[ ] who at that time 
was coordinator of the Criminal Intelligence Program, ЗА ROEMER 
decided to make contact with appropriate management officials 
of Marina City. It should be noted that at this time, in the 
fall of 1962, Marina City was not as yet completed and applications 
for residence there were just beginning to be processed. 
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bit 


Contact| — — — maae wil в 
of Marina City. Не advised that he could locate no record oi ап 


application completed by HUMPHREYS and that he nowledge 
of such an application. With the permission of SA ROEMER 
a 


reviewed each and every one of the several hundre pplications 
received by Marina City Management, with the thought being that 
HUMPHREYS may use an alias and a completely false background in 
making application. It is noted that this is what HUMPHREYS had 
done in the mid-1950s when making application for the apartment 
at 4200 North Marine Drive. On that occasion he even opened up 
three different bank accounts in five figures each to lend 
support to the identity he created for himself. In this manner he 
was able to hoodwink credit agencies into certifying his identity 
and credit standing. However, after several hours of reviewing 


applications, none could be located which made SA ROEMER suspicious 
that it was completed by HUMPHREYS. 


However, aS it developed later, the many hours spent at 
а During this time 





At this point, it should be mentioned that it was felt that 
was not completely trustworthy insofar as 
n with the FBI was concerned. Not only was 








information developed in the investigation of cr gence 


nte 
Nothing specific in tbis regard was developed, but SAs 
and ROEMER felt that it would not be wise to count on 


This accounted for the 
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Since its activation in the spring of 1963, this 
Source has provided a great wealth of information pertinent to 
the Criminal Intelligence Program of the Chicago Division. 
Without exaggeration, it has provided coverage of HUMPHREYS 
unlike any other Chicago hoodlum. It has provided information 
conéerning the activities of HUMPHREYS and the identity of 
his associates and his meeting places almost on an hourly 
basis. This source, coupled with selective physical 
surveillances when deemed warranted, has enabled the Chicago 
Division to cover HUMPHREYS almost to the ultimate degree. 
In view of the method by which HUMPHREYS changes his meeting 
places each day and to the very limited, possibly three in 
number, of persons in whom he confides, there is no other 


manner of covering HU S which would begin to compare with 
the coverage provided 


In addition, it has provided very important information 
ав to the activities of several top hoodlum associates of HUMPHREYS. 
It was this source which made known the move of the residence 
of top hoodlum FRANK FERRARO in such time so as to enable an 
Anstallation in FERRARO's new residence. It has provided 

— concerning the travel of FERRARO, GUS ALEX жа . .— 
all top hoodlums. It has provided information concerning 
the meeting places and associates of these hoodlums. 


am 
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The factor which makes this cov 
is the fact that HUMPHREYS has instructed 


uall 


[PHRE 





him. This is usually set up for mid day and usually for lunch. 
These luncheons are made at a different public restaurant each 
day and never does HUMPHREYS meet twice in a two or three week 
period in the same restaurant. Many of these meetings are 
Scheduled for public corridors in a basement arcade of a Loop 
hotel and in Chicago! view of 
this meeting when he and in 
view of his practice of returning home each afternoon shortly 
after lunch for a nap, the whereabouts of HUMPHREYS and the 
identity of his companions is many times known hour by hour 
for days at a time. 


— facet of the activities of HUMPHREYS made 
known by S his travel. Since the activation of 

this source, HUMPHREYS has travelled to Europe once; to 

New York three times; to Canada once; to the Miami area four 
times, and to Oklahoma twice. When he travelled to Europe, 
information was received in plenty of time to alert appropriate 
foreign law enforcement agencies so that his travel was 

covered extremely closely in Canada and fairly closely in 
several countries of Europe. When he has travelled to New 
York, this source has obtained flight and hotel reservations, 
and the New York Office has been able to provide confidential 
coverage at the hotel and surveillance coverage elsewhere. On 
one occasion when he travelled to Miami, this source provided 
the location of his motei reservation with the result that 
confidential coverag e; however, he changed his 
plans and resided in there instead. At the 
present time HUMPHREYS is planning a trip to the Orient. 

The expectation is that details of his trip will be known prior 
to his departure. 


ZB 
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This source was present when top hoodium FRANK FERRARO 
arrived at the apartment of HUMPHREYS in an extremely agitated 
State on July 4, 1963. Не had just been contacted by DOMINIC 
"BUTCH" BLASI, the bodyguard of the learder of organized hoodlums, 
SAM GIANCANA. BLASI had informed FERRARO that GIANCANA had 
allowed top hoodlum CHARLES ENGLISH "to match wits" with the 
FBI the previous Saturday night - Sunday morning while GIANCANA 
sat at an adjoining table. This was a direct disregard of an 
agreement HUMPHREYS, FERRARO, ALEX and GIANCANA had recently 
had that none of them or any of the members of their group 
would talk to the FBI even in polite, casual conversation. 

This interview had taken place in the Armory Lounge, the 
headquarters of GIANCANA, just prior to July 4, 1963. FERRARO 
then proceeded to inform HUMPHREYS that ENGLISH had compromised 
knowledge of the relationship between President KENNEDY and FRANK 
SINATRA. When HUMPHREYS also became quite angry with GIANCANA 
over this and other aspects of this unusual interview, he agreed 
to accompany FERRARO to a meeting with top hoodlums ANTHONY 
ACCARDO and PAULDE LUCIA, the predecessors of GIANCANA as leader 
of organized crime in Chicago, in order to complain about the 
reafter, 
and HUMPHREYS 
wherein it became evident that a very important meeting was 
planned for that day y's Restaurant. As a result of 
this information, БА Ca personas surveilled this meeting 
rved the top leaders of organized crime meeting with their 
Twelve such persons were present with SAM GIANCANA 
being a notable absentee. With Bureau authority this information 
was disseminated to a friendly local press representative whose 
speculations that these individuals were meeting to discuss the 
replacement of GIANCANA caused GIANCANA additional acute 
embarrassment. 


— 
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1% vas БЕНЕН 22; first furnished information 
concerning the termina ness of FRANK FERRARO. This 


Source has furnished daily bulletins concerning the status 
of the health of FERRARO, 


Information concerning the current status of Chicago 
labor leaders who have cooperated in the past and who continue 


— — Chicago hoodlums has been received by 


Considerable information has been received concerning 
the security precautions exercised by all Chicago top hoodlums 
and their underlings. This, of course, has been of considerable 
assistance to the Chicago Division in the planning of surveillances 
and other investigations. 


also was present when O — 
rrived in Chicago to discuss his tax situation w 
HUMP S. spent several hours in the apartment of 


HUMPHREYS obtaining HUMPHREYS' advise concerning his income tax 
Situation. 


HUMPHREYS recently prepared his will. Information was 
received concerning his beneficiaries and the amount of money 
he will bequeath to each. 


has also furnished considerable information 
concerning the status of the health of HUMPHREYS, Information 
has been received concerning the identity of the physicians 
of HUMPHREYS and the dates and places of physical examinations 
undergone by HUMPHREYS. 


г kecently furnished almost complete information 
f HREYS to corrupt one 







after making contact to reach 
him through JOHN'D'ARCO and PAT MARCY, officials of the 
Regular Democratic Organization of the First Ward of Chicago. 


= 10 - 
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[e information vividly demonstrates the fact 
that has been an extremely valuable confidential 
Source which has been made possible through positive and 
aggressive action on the part of Chicago Agents assigned to 
the Criminal Intelligence Program of the Chicago Division. 


Recommendation follows: 


sop 
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SA WILLIAM F. ROEMER, JR. was primarily 
instrumental through his discreet and astute investigation 
for the ultimate development of this highly confidential 
source of information of great value to the Criminal 
Intelligence Program. 


SA ROEMER displayed keen alertness and foresight 
during his thorough investigation which enabled him to 
i i he n residence of HUMPHREYS. 





HUMPHREYS has long been considered as the 
Shrewdest of all Chicago hoodlums and has always exercised 
supreme precautions to thwart law enforcement agencies from 
affording him coverage. The establishment of this highly 
confidential source in spite of the keen awareness of 
HUMPHREYS clearly demonstrates the outstanding resourcefulness, 
ingenuity and aggressiveness displayed by SA ROEMER in this 
matter. 


= 12 - 





b7 
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UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 





In Reply, Please Refer to 
File No. 


Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington,D C 


Dear Str 


For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has previously 
contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, I am for- 
warding herewith (by Check - Money Order) the sum of $10, payable to the Assistant Director, Administrative Division, ЕВІ, 
to be included in said fund Payment will be made for death by self-destruction after the Agent has been a member of the 
fund for a continuous period of two years It 18 understood and agreed that the sum tendered herewith 1s a voluntary, gratuitous 
contribution to said fund which I understand 1s to be administered іп the following manner 


The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, safe 
keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent matters 
The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for same to the 
Director Upon the death of any Special Agent who 15 a member of said fund the appointed committee will consider the case 
and submit a recommendation to the Director as to Ив conclusions Appropriate instructions will then be issued to the Assist- 
ant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000 The liability 
of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability shall occur 


EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 
Official Bureau Name (please type or print) Date Office of Assignment (or SOG Division) 








S^ — WILLIAM F, ROEMER, JR, =22=6h, Chicago — — — 





The following person 18 designated as my beneficiary for Special Agents Insurance Fund 


ame (contingent beneficiary, 1f desired, use given first name if female) Relationship 





Address 





The following person 18 designated as my beneficiary under the Chas S Ross Fund providing $1500 death benefit to 
beneficiary of agents killed in the line of duty, other than travel accidents. 

















Name (primary beneficiary, use given first name 1f female) Relationship 
Same 

Address 

Name (contingent beneficiary, if desired, use given first name if female) Relationship 

Address 





Very truly yours, 


SETA CN ; 





Special Agent 





Vpt 


Mr Cel'a^an - 
Mr Comal 


Sulhvan — 
Tavel — —- 
Trotter . — 


Chicago, Illinois 
May 15, 1964 
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Mr. John Edgar Hoover 

Director 

Federal Bureau of Investigation 

United States Department of Justice 
Pennsylvania Avenue at 9th Street, N.W. 
Washington 25, D.C. 


Dear Mr. Hoover: 


This is an expression of my gratitude for your 
recent approval of an incentive award for ше. 


It gives me extreme pleasure to receive this 
award, primarily because it is an indication that you 
feel that my work is worthy of such recognition. I want 
you to know how much I appreciate this, and that this 
will prove as an incentive to me to work as hard as I 
possibly can in the future so that you will continue to 
feel that my work merits approval. 


| I also wish to congratulate you on your 40th 
anniversary as Director of the FBI, and to congratulate 
you for the wonderful work you have done for your country 
in this capacity. Т hope that the Good Lord will allow 
you to remain with us for years and years and years to 
come. 


B Sincerely yours, 
So > © быша, 
v t * Л ой 
oe Wide NE. Камал Y, 


} William F./Roemer, Jr. 
et Special Agent 


. Жы 





Мау 26, 1964 


IN 
Mr. William F)/Roemer, Jr. 
Federal Bureau of Investigation 


Chicago, Illinois z 
Dear Mr. Roemer: 8 
Please accept my sincere thanks for E 


hy, Hd 45 & af Ар 


your message of congratulations and best wishes on 
my Anniversary as Director. It was most kind of you 
to comment as you did regarding my work, and I ap- 


preciate your remembering me at this time. 
Sincerely yours, 


7. Edgar Нос" 





Tolson 
Belmont 
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UNITED STATES GOVERNMENT 


Memorandum 
TO > Director, FBI DATE: 6/9/64 
ttent : TOUR SECTION 
FROM : Chicago 
SUBJECT? REQUEST FOR TOUR 





SA WILLIAM F, — Jr., of 


advised that very close friends of his 












expressed 
Washington 8 
6/16/64, 


Pieds of SA ROEMER, 
SA ROEMER's family 


- If at а OSS eguested to make 
arrangements for = to tour FBI 


Due to the fact that 
leaving for Washington 5 ау, 

been advised by SA ROEMER to HEU the Tour Section upon his 
arrival in Washington regarding any arrangements made for 
this tour, 


iav Bureau 2/7 G 
1- Chi < 
MWJ/fcd 59 Fi IS AAA x! 


(3) 





3 Жыз E 4732&- [f 
кыы i PERS; 

















Routing Slip 






























































0-1.1Ееу 4-0-62) (Copies to Offices Checked) А 
> 
ТО $АС, 
1] Albap, 7 Houston = Norfolk ГТ Washington Field 
773 Agbuquerque — | ] Indianapol в C Oklahoma сиу [Г] Quantico 
ГГ Anchorage [^ Jicksonvilie ГТ Omaha 
(.] Atlanta С] Kansas City Т Philadelphia TO LEGAT 
T] Baltimore Г) Knoxville Phoenix С} Вега 
Birmingham СО Баз Vegas Pittsburgh Bonn 
Boston Little Rock Portland С] London 
Buffalo Los Angeles Richmond ГТ Madrid 
Butte F] Louisvilie St Louis Г] Manila 
Charlot*e ГІ Memphis Salt Lake City [0 Mexico, р F 
Chicago ІСІ Miami San Antonio Г ] Ottawa 
Cincinnati [7] Milwaukee ГІ San Diego [| Pans 
Cleveland [75 Minneapolis [7] San Francisco [ Rome 
Dallas С) Mobile C] San Juan D] Rio de Janeiro 
Denver [7j Newark [| Savannah ГІ токуо 
Detroit [ ] New Haven C] Seattle 
ГІ Paso T] New Orleans [7 Springf.eld 
Honolulu ГП New York City [7] Tampa 
Date 
RE 
Ql For information C] For appropriate action ГТ) Surep, by 
[1 The enclosed із for your information If used in а future report, [7] conceal 
211 sources, Г] paraphrase contents 
Enclosed are corrected pages from report of SA 
dated 
Remarks: 


Hona tot 4y тен коа кы 
for captioned iduals who are close friends of 
SA William F. mer, Jr., of your office. 


On 6/16/64, 
were conducted on a special, private tour of the Bureau 
for which they were most appreciative. All seemed to 


have a very enjoyable time and expressed thanks for 
the courtesies extended at headquarters. 
1 


Enclosure(s)* 


—* Tour takea by | .. 


Urüle WHB8:mmo 4 


P "e 


» 
Знайааг4 lor 58 
Қаз іше 99568 

Bureau of the Budacr 


Carculir $22 (Rex à 





f LAST NAME -FIRST NAME -MIDDLE NAME 


ROEMER, WILLIAM Е. 


REPORT OF MEDICAL EXAMINATION 


JIM 


88-105 
ЗА 0109 200-7002 





ESI 





4 HOME ADDRESS (Number street or RED city or tou n, zone and State) 


15608 ROSE DRIVE, 


2 GRADE AND COMPONENT OR POSITION 


85-13 


$ PURPOSE OF EXAMINATION 


3 IDENTIFICATION NO 





6 DATE OF EXAMINATION 


2l JULY 196) 








SOUTH HOLLAND, ILLINOIS ANNUAL FBI — 26 
7 SEX 8 RACE 9 TOTAL YEARS GOVFRNMENT SERVICE 10 AGENCY 1t ORGANIZATION UNIT | 
МАТЕ CAUC мота? 15М0 [ov 18 | ЕВ 








12 DATE OF BIRTH 


16 JUNE 1926 





33 PLACE OF BIRTH 


SOUTH 


BEND, INDIANA 





15 EXAMINING FACILITY OR EXAMINER AND ADDRESS 


U. 5, NAVAL HOSPITAL, GREAT LAKES, IIL. 





16 OTHER INFORMATION 





17 RATING OR SPECIALTY 





“TIME IN THIS CAPACITY (ога?) 


LAST SIX MONTHS 





CLINICAL EVALUATION 


NOTES 


comment 























(Describe every abnormality in detail 


Enter pertinent item number before each 


Continue in item 73 and use additional sheets if necessary ) 














NOR eck each item in appropriate col [ABNOR 
umn, enter NE if not evaluated MAL | 
x 118 HEAD FACE NECK АМО SCALP 
X |19 nose | E 
X 70 smosts | 
X 21 MOUTH AND THROAT 
T rt canals! (Auditor: i 
X m oes тя Е #35. Healing fracture of the right 3rd distal phalanyx, 
X |23 RUMS (Perforation) | 71 splinted, under care of M. D. NCD 
Х |24 EYES- GENERAL Я and nn | 
X |25 oPHTHALMoscoPic | #39. АМТ: 
X 26 PUPILS (J quality and reaction) | ын Scar under left еуео 
зы алада Шы сы — 
X |0 осиля мотиту ырен рата mer | а p Scar, left patella, 
X 28 LUNGS AND CHEST (Include breasts) 
Sp 
OK [m нат Threw ми, ИИ #18. SINUS yYX:XXMNXRKXOF 55, OTHERWISE NORMAL EKG. 
30 VASCULAR SYSTEM (Yartcoeities. etc ) bradycardia 
| 31 ABDOMEN AND VISCERA (Include hernia) 
А --і 


ым ы FH 


LH marrhowts axtuln | 
32 ANUS AND RECTUM (у pastate “if indicated) __ 


33 ENDOCRINE SYSTEM 





34 6-0 SYSTEM 





























р 
; { 
‘Strength range of — 
| TREMITIES morion) & ЖЕ М S i la 4 ў n Ж fog 
"X xe yn Peet таттан ы: A 
== ==: еліне urna Ea — 1, П Д Мы ( ett (44 C 
ТЕЗГЕ МҰҒ " "d “ ^4 là ^ 
x 37 LOWER EXTREMITIES ДА i abate Jk rh (tte ih oL Ag TII Г Оез а | / ^ 
| ^ + Ар p S fov | Fue 
38 SPI OTHER MUSCULOSKELETAL 1 {; һу P A —R8 ШУ; ы ғ 2 
X 1 sa aa ae cap RE dant ul fh f (gy A UC buch us E y^ bo fy 4 
39 IDENTIFYING BODY MARKS SCARS TATTOOS | ч s Ша ғ — JR EN 
aoreet isa c i Н б 
K 1% SKIN LYMPHATICS С / n Eg 1) p 5-//% 
X 41 NEUROLOGIC (f миљи tests | d 
X 42 PSYCHIATRIC (s preify any personality deviation? 








44 DENTAL (Place appropriate symbola abore or below number nf upper and lower teeth, respectuely ) 


O -Restorable teeth. 
1— Nonrestorable teeth 


43 PELVIC (Females only) (Check how done) 











vacinal С ВЕСТАЕ 








(Continue т пет 73) 
— 





X-Musino teeth 
ХА X— Replaced by dentures 


tt \ ху Hired bridge brackets to 
7 meude abutments 


L 
ЖЕ 


REMARKS AND ADDITIQMAL DENTAL 
DEFECTS AND DISEj jo 


DENTAL CARTES NCD 





45 URINALYSIS 


B ALBUMIN = "NEG PR 


A SPECIFIC GRAVITY 


DENTALLY QUALIFIED 





LABORATORY FINDINGS 
46 CHEST X RAY (Place, date Шт number aud result) 








с SUG. 





47 SEROLOGY (Specify test used and result) 


VDRL NEGATIVE 


ws NEG 00 


48 EKG 


ABOVE 






D MICROSCOPIC 


ESS. NEGATIVE 
SEE 


USNH f 13 GLAKES, ILL 2h JULY 196) 
.f139h6-6l NORMAL FINDINGS. 


50 OTHER TESTS 


49 BLOOD TYPE AND 
FACTOR 








NE WBO-5,000 58-7  HCT-l3 HGB-14.0 











MEASUREMENTS AND OTHER FINDINGS 















































— — Á—— 
51 HEIGHT 152 WEIGH 53 COLOR HAIR 164 COLOR EYES |55 ви BUILD |% TEMPERATURE 
i m 
O яв ІЗ 
73" | 190 BROWN | BLUE | NDER peou . ray  Llosrse | 98.6 
57 BLOOD PRESSURE | irm at heart (егей) Te PULSE (Arm at heart devel) 
Sem i SES k it — 
А 85 118. в NS PEG T n SITTING |B AFTER EXERCISE] C 2MIN -7ER Тр RECUMBENT|E AFTER STANDING 
SITTING 1 2 22629 REJM STANTUNG Е | ‚| JMN 
pas Т2. gine DAS 49 ma (DIAS 56 Й 
59 DISTANT | Юм 60 REFRACTION LU SEAR VISION 7 
M S ‚ - — ЕЕ | — Сайы 
жөне 10 атам» 20 87 41500. -0.25 | > 180 — ар: o OAR Ig Lad 
LEFT 20 CORR TO 20 BY ох R 
70 “ 30 1.00 SH |... -- e2 TO - Lu 
62 HETEROPHORIA (Specify (Мал e 
ES EX ян LH PRISM DIV PRISM CONV PC PD 
_ NORMAL 2 УҢ — — 
63 ACCOMMODATION la COLOR VISION ( Test used and result) 16 DEPTH PERCEPTION | UNCORRECTED 
| (Tes! used and score) 
RIGHT ar PASSED FALANT CORRECTED 
— — — ал ын 26 x 
66 FIELD OF VISION [67 NIGHT VISION ‘Test used and score) 68 RED LENS TEST 69 INTRAOCULAR TENSION 
NORMAL | 
; | NORMAL 
— -— — — — i E т — 
70 HEARING т AUDIOMETER 172 PSYCHOLOGICAL AND PSYCHOMOTOR 
| { — — — (Tests used and score) 
" | ы | Я] 3000 | 4000 6000 | Boo 
вюнтжу qp us 15 ns EUN "T Dey | шо $896 ! 4098 | бё | m 
— | —— ас. tm 
RIGHT T | 
LEFT МУ 15 15 SV 15 a5 ент. Qi 0. о Бе | 15 | 
Т 
— i ит! о 0.0. 0... 30 250 — 
73 NOTES (Continued) АМО SIGNIFICANT OR INTERVAL HISTORY 


#6. FALANT: ONE RUN NO ERRORS, 


1l se additional sheets if necessary) 





74 SUMMARY OF DETECTS ANU DIAGNOSES (1 ist diagnoses with Мет numbers) К 


#35. NCD 
NCD 
NCD 





DEFECTIVE VISION 20/70 O. 





CORRECTED TO 20/30 0.0. 




















= сы а 
75 RECOMMENDATIONS FURTHER PECIALIST EXAMINATIONS INDICATED 1 Spectfy) 76 А PHYSICAL PROFILE 
Pj L " j E 5 
АЧЫН i | 

NONE | — 

E — E 22 n = € — zh — 
T? EXAMINEE (Check) 
„ХХХ s sureoror FBI SPECIAL AGENT ] В HYSICAL CATEGORY 

B [i5 NOT QUALIFIED FOR 

- - —— ES SSS — Ж Se — — 
78 ЧЕ МОТ QUALIFIED tiot а el FYING F 9678 BY ITEM NUMBER L А а с i Е 
79 TYPES (CU PRINTED NA TE Вых or 4 








= GNATLRE 





rE 


АРРВ n 





| NUMBER OF AT 
TACHED SHEETS 





Sta 
( 





nda "27 Form 89 
Беу ug 1950) „ 


BLREA" OFTHE Bt СЕТ 


CIRCULAR А-32 | 


REPORT OF MEDICAL HISTORY 


Жж 


89-108 


THIS INFORMATION IS FOR OFFICIAL USE ONLY AND WILL NOT BE RELEASED TO UNAUTHORIZED PERSONS 
1 LAST NAME—FIRST NAME—MIDOLE NAME 


ROEMER, WILLIAM F. 








2 GRADE AND COMPONENT OR POSITI 


GS-13 


ION IDENTIFICATION NO 





4 НОМЕ ADDRESS (Number, street or RE D, city or town, zone and State) 


7 5 


Male 


15608 Rose Drive 


9 TOTAL YEARS GOVERNMENT SERVICE 


A mos J ET yr8. 


8 RACE 


White 


EX 


5 PURPOSE OF EXAMINATION 


Annual 











12 DATE OF BIRTH 


6/16/26 


13 PLACE OF BIRTH 


South Bend, 


Indiana 


6 DATE OF EXAMINATION 


[3 
| 
-4 
| 
1 
| 





10 AGENCY 


FBI 


11 ORGANIZATION UNIT 


CHICAGO 


b6 








18 EXAMINING FACILITY OR EXAMINER AND ADDRESS 


U, S, Naval Hospital, Great Lakes, 


111. 





16 OTHER INFORMATION 





17 STATEMENT OF EXAMINEE S PRESENT HEALTH IN OWN WORDS (Follow by description of past history, 1f complaint exists) | 


EXCELLENT 





18 FAMILY HISTORY 


QR HUSBAND OR WIFE 


19 HAS ANY BLOOD RELATION (Parent, brother, sister, other) 




































































RELATION | AGE STATE OF HEALTH IF DEAD CAUSE OF DEATH АБАТ | YES | № (Check each иет) | RELATION(S) 
FATHER 70! Good HAD TUBERCULOSIS 
MOTHER 60| Excellent HAD SYPHILIS 
rouse 36, Excellent HAD DIABETES 
Бына PE УК - — |. 
| 37 " HAD CANCER 
BROTHERS 36 " HAD KIDNEY TROUBLE 
AND 34 " HAD HEART TROUBLE 
SISTERS 31 " HAD STOMACH TROUBLE 
24 " HAD RHEUMATISM ( Arthritis ) 
NE Б — 223 HAD ASTHMA "HAY FEVER ec [UD 
CHILDREN 15|.. "o р _[ Hives id PAN В 
13 " HAD EPILEPSY (ifs) | 
COMMITTED SUICIDE i 
— — enis Lacu TEE ds — ES ролын HER. uu E 
Н BEEN INSANE 























20 HAVE YOU EVER HAD OR HAVE YOU NOW | Puce check at left of each item) 


NO (Check each item) 


ES NO 


(Check each item) 


YES NO 


(Check each item) 


NES | NO (Check each item) 





SCARLET FEVER ERYSI PELAS 








J DIPHTHERIA 





\/ | RHEUMATIC FEVER 


И бот» 
Lp tusrrcuosis _ 


AKING SWEATS, 
(Night si euts) 


— 
APPENDICITIS 


TUMOR GROWTH CYST CANCER 


/| TRICK OR LOCKED KNEE 
ТЕ РОТ TROUBLE - 
| i^ NEURITIS 





SWOLLEN OR PAINFUL JOINTS 


РТНМА 





& | mumps 


(ORTNESS OF BREATH. 





Ба 
АҒиноовмо COUGH 


| V PAIN OR PRESSURE IN CHEST. 





КТ FREQUENT ОВ SEVERE HEADACHE 


CHRONIC COUGH 





|L DIZZINESS OR FAINTING SPELLS 








маазы TROUBLE 


EAR NOSE OR THROAT TROUBLE. 


RUNNING EARS 








ИРльнтатом OR POUNDING HEART 
fun on LOW BLOOD PRESSURE 
“WEnames IN YOUR LEGS 


CMPÍREQUENT INDIGESTION 








4 2 











“ДА боман иу OR INTESTINAL TROUBLE 


fies OR RECTAL DISEASE 





Lous 
V ЕНЕДІ. L DISEASE 


pron GAIN OR LOSS ОГ WEIGHT 


| 
| тит OR RHEUMATISM 
BONE JOINT OR OTHER DEFORMITY 


EQUENT OR PAINFUL URINATION 


1. 
LLPARALysis (7 (nc пуан) 
Lf eritersy о ЕН 








SUGAR ОВ ALBUMIN ІМ URINE 








KIDNEY STONE OR BLOOD IN URINE Lt 


CAR TRAIN SEA OR AIR SICKNESS 


FREQUEN” TROUBLE SLEEPING 


v 


—— OR TERRIFYING NIGHT WARES 


EPRESSION OR EXCESSIVE WORRY | 


vi TOSS OF MEMORY OR AMNESIA 


Ly BED WETTING 





4-ЖЕвуои5 TROUBLE ОҒ ANY SORT 





(FK DRUG оң NARCOTIC HABIT 

















“SEVERE TOOTH OR GUM TROL BLE Р ива BLADDFR TROUBLE OR GALL STONE > Lx MENESS 
БЕРЛІГЕН aee ens AUNDICE 002 | LASS OF ARM LEG FINGER OR TOE [ Ж ХсЕ55уЕ DRINKING HABIT — 
А | уния 000000 | ANY REACTION 19 SERUM {0805108 | PAINFUL OR TRICK. SHOULDER OR ELBOW! Lp rcfiosexuat TENDENCIES © 
21 PAVE YOU EVER (Check each item). 22 FEMALES ONLY A HAVE YOU EVER - B COMPLETE THE FOLLOWING 
— c М x um BP crc Del 





ANORN GLASSES. 








| 


“on АМ ARTIFICIAL EYE 
тн HEARING AIDS 
4 


ISTUTTERFD OR STAMMERFD 


Vu А ВВАСЕ OR BACK SUPPORT 


М7 АТУЕМРТЕВ SUICIDE 


EEN A SLEEP WALKER 








1 ‘OUGHED UP BLOOD 


| рир wit ANYONE WHO нао ^^^ 
im Oss ___ 


| gef EXCESSIVELY AFTER INJURY OR [ 
OTH FATRAC ION 





BEEN PREGNANT. 


HAD А VAGINAL DISCHARGE 


BEEN TREATED FOR A FEMALL DISORDIR 





HAD PAINFLL MENSTRUATION 


HAD IRREGULAR MENSTRUATION 


| AGE AT ONSET ОГ MENSTRLATION 


INTERVAL BETWEEN PERIODS 





[:OURATION-OF PERIGÄS 
| DATE OF LAST PERIOD 





ouantity [soe [ ].xctssue. C] sca 








23 


HOW MANY JOB. HAVE YOU HAD IN THE 
PAST THREE YEARS? \ 





24 WHAT 15 THE LONGEST PFRIOJ YOU 





25 WHAT IS YOUR LSLAL OCCUPATION? 


26 АВЕ YOL (Check one, 
LEFT HANDED. 


| “Сын 





HELD ANY м THESE 
MONTHS UNS. 


69-49 7325 1/91 





ж F я — 





YES NO CHECK FACH ITEM YES OR NO FVERY ITEM CHECATD YES MUST BF FULLY FXPLAIN-? IN BLANK SPACE ON PICHT 





| 27 НАМЕ YOU BELN UNABLE TO HOLD A JOB BECAUSE OF 


P. A SENSITIVITY TO CHEMICALS DUST SUNLIGHT ETC 


vwd B INABILITY TO PERFORM CERTAIN MOTIONS 


` v C INABILITY TO AsoUME CERTAIN POSITIONS 


D OTHER MEDICAL REASONS (If yes, give reasons) 


\ 
| 28 HAVE YOU EVER WORKED WITH RADIOACTIVE SUB 
STANCE? 


29 DID YOU HAVE DIFFICULTY WITH SCHOOL STUDIES | 
V OR TEACHERS? (/f yes, dive details) 


30 HAVE YOVUH' FR BEEN REFU ED EMPLOYMENT BECAUSE 
| OF YOUR HEALTH! (Zf yes state reason and give 
| details) 


7 ge mpm] 


U Tu HAVE YOU EXER ВЕСА DENIED LIFE INSURANCE ' 
Mf уез state reason ind give details) | 


HAVE YOU HAD OR HAVE YOU BEEN ADVISED TO НАМЕ 
| LA ANY OPERATIONS? (If yes describe and give 
age at which occurred) 

| ЗЗУНАУЕ YOU EVER BEEN A PATIENT (committed or 
voluntary) IN A MENTAL HOSPITAL OR SANATOR 
1JM? (If yes specify when where why and | 

i name of doctor and complete address of 
hospit Lor clinic) 

| 34 НАУ) YOU Е ҰҚ HAD ANY ILENESS OR INJURY OTHER 

| THAN THOSI ALREADY NOTED? (7f yes specify | 
when where ind give details) 


35 HAVE YOU CONSULTED OR BEEN TREATED BY CLINICS ' 
| A PHYSICIANS HEALERS OR OTHFR PRACTITIONERS 1 
WITHIN THE PAST 5 YEARS? (If yes, give com 
plete address of doctor hospital clinw | 
and details) | 


Ls HAVE YOU TREATED YOURSELF FOR ILLNESSES OTHER 
THAN MINOR COLDS? (If yes, which ilinesses) | 
) 


1 | HAVE YOU LVER BEEN REJECTED FOR MILITARY 
SERVICE BI CAUSE OF PHYSICAL MENTAL OR OTHER 
REASONS? (/f yes give dite and reason for 
reject on) 4 


| 
| аа storia 
П 


1 38, HAVE YOU ГУГВ BEEN DISCHARGED FROM MILITARY 
| SERVICE BECAUSEJOF PHYSICAL MENTAL OR OTHER 
| REASONS! (if yes give date reason and 

type of discharge whether honorable 


other than honorable for unfitness or un- 
suitability) |, 


39 HAVE YOU EVER RECEIVED 15 THERF PENDING HAVE 

YOU APPLIED FOR OR 00 YOU INTEND TO APPLY FOR 

FT PENSION OR COMPENSATION FOR EXISTING DISABIL 

| ТҮ? (If yes specify what kind granted by 
| whom! and whit tmodnt when why) 

















| CERTIFY THAT I BA «E. REVIEWED THE FOOTGUIN INFORMATION SUPPLIED BY ME AND THAT IT 15 TRUF AND CUMPLETE TO THE BEST OF MY KNOWLEDG! 
| AUTHORIZE ANY OF THE DOCTORS HOSPITALS OR CLINICS MENTIONED ABOVE TO FURNISH THE GOVERNMENT А COMPLEiE TRANSCRIPT Y MEDICALIRPNORD FOR PURPOSES 
OF PROCESSING MY APPLICATION FOR THis EMPLOYMENT OR SERVICE 5 


MOON RENER де. Г Аа, Ve Rotman 


40 FHYSICON S SUMMARY AND ELABORATION OF ALL PERTINENT DATA (Physician shall eo nument on all posifire insu ers tn items 20 thru 89) 


жао o раа * 2 BA o еу) 























2 ^ 
3 ⸗2 w^. = “е у, Сла Аа ес) же 
wth, 
eye о Г — — 
uc — — — AAJ ee - 
ААА Ao 
Lm „бе s! Zw Cs Do 
жашт с qeu eo s M . D 
бым Mt сша ‚ 
5 ЕЗІ › 52 ; phy 
с, 3 : FUN 
шә кА 
i B i xe b6 
DATE E | | NUMBER OF ATTACHED 


7 2h éh SHEETS 








US GOVERNMENT PRINTING OFFICE 1959 © 527655 














THOMAS J. NAUGHTON, М. D. 
PRACTICE LIMITED ТП DISEASES DF THE EYE, EAR, NOSE AND THROAT 








Drricg Білтетзра 30 N MICHIGAN BLVD RESIDENCE, 2370 EAST 69TH STREET 
PHONE CENTRAL 6-3772 CHICAGO, ILLINDIS PHONE HYDE PARK 3-6464 
р д ) Н КИК: ( $ Á 
Й T * 
NAME... А F (иц , LL орх DATE. 26 
ADDRESS .. — — 





ч 2 
thane A ur D pe (м (м. 


4 / е 4 mh КР 
4: / ipi A А , 
C CN. CAL rh ( bod ni | | L4 C gx 





REFILL. 
РЕБ ND 17746 = 











(2-99 ЗАХ. јуу 








1 Ei / Pol Ф 
ÜN г) [i ji с, 
= { 


TAKE THIS TO 


DINT & DELFOSSE, tne 
BRESoMTT IR\DRUGGISTS 


ao ри о MICHI dde 
Yo 2 1365 


номе LES 


NI ye UT pg 


сэ vie t fers aye Re 
г Pin — 7 
— áicKaan 


V 






301 





t 
DELIV7 7v бЕЗУЖЕ AMY'NHPERE 
МС САМО SUBURBS 





FD-300 (Rev. 10-10- à 
w 300 (Rev. 10-10-62) a. . a. 


Attachment to Standard Form 88, Report of Medical Examination 


For Information and Guidance of Medical Examiner 


Name of Examinee ROEMER WILLIAM F, 
(Type or print) Last First Middle 


The following portions of the attached examination report form need not be completed: 


2 14 68 

3 17 69 

4 62 72 

9 65 76 
11 67 


46. Is necessary unless facilities for affording same are not readily available. 


48. Not required unless examinee 1s over 35 years of age or examination indicates such 16 
desirable. 


49. Is necessary unless facilities for affording same are not readily available. 


71. Audiometer examinations should be afforded whenever possible for all Special Agent 
applicants and Special Agents. Applicants for the Special Agent position will not be 
accepted if the hearing loss exceeds а 15 decibel average in each ear ın the conver- 
sational speech range (500, 1000, 2000 cycles). 


For All Examinees, Whether Clerical or Special Agent Applicants or Employees: 
The medical examiner shoul swer the following question: 


Examinee is. Lis not qualified for strenuous physical exertion. 


То be Answered in the Case of All Male Employees and Male Applicants: 


1. Does examinee have any defects restricting or prohibiting his participation in defensive 
tactig$ and dangerous assignments which might entail the practical use of firearms? 


No L3 ves It "yes" please specify defects. 





2. Does examinee have any defects prohibiting safe operation of motor vehicles? 


No Yes И "yes" please specify defects. 





examinee wear corrective glasses while operating a motor vehicle? C_lyes No 
If recommendation 1s based on a factor other than above standard, indicate basis 


, f- 








REC'D Z AUMIN. Ui \ 
Desirable Weight Bods for Males 














Hes Large Frame 
ve i-us 
v uo - 162 
578” 132 - 141 i 147 - 166 
5! 9" 136 - 146 151 - 170 
T 14 - 195 
T 178 - 200 
ea 18 - 210 
T 192-216 
3. Examinee's frame is [Г] small C] medium [огде 
4. Considering above weight table, thy-efaminee's frame, and other individual physical characteristics, 
I consider his present weight Satisfactory Г.ТЕхсеввіуе C] Deficient 
5. Under proper medical supervision, examinee should C] lose -—— pounds 
[СО gain __.__.__роипав 
Remarks b6 
7 2h 6) 





m a, 
FD-281a (Rev 12-9-57) 


RECEIPT FOR GOVERNMENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


et 


I certify that I have received the following Government property for official use: 


шсікххі 


New Commission Card with case # 5823 


RETURNED: PE 


Old Commission Card with case # 5823 


READ 


The Government property which you hereby acknowledge 

is charged to you and you are responsible for taking care 

of it and returning it when its use has been completed. (Written 
DO NOT MARK OR WRITE ONIT OR MUTILATE IT IN | Smotre 


Simus William F, Roemer, J 








^ 20-277 (Rev.'3-8-63) ж a 


OPTIONAL FORM NO 10 5010-106 es 
MAY 1961 тоюн 
OSA GEN MO мо 17 


UNITED STATES GOVERNMENT 


Memorandum 


TO Director, FBI DATE 9/1/64 
FROM < Chicago Attention: Personnel Section 


SUBJECT WILLIAM r (inn 
SPECIAL AGENT 
PHYSICAL EXAMINATION MATTER 


СІ Remylet 
СО ReBulet 





ЇХ) Re physical examination i 
ГІ Dental work was completed on nrm. f 
ІК Vision has been corrected to See attached certificate. X9 RS АЗ анх жанышкан 


XXXXXXXXXXXXMEXXXXXXXXXXXXXXXXXXXYIXXXXXXXXXXRKQQOQUE ЛА X EXE X 
(date) (name of person giving instruction) 
ЗНАК X BER ЖОР ROCHA Ic КОРА sooo Kex 
ГІ Results of [7] chest X ray [7] patch test D urinalysis (D serology were negative. 
ГІ Enclosed phyeician's statement indicates he 18 qualified for strenuous physical exertion and use of firearms. 
С Enclosed are [ | paid [ ] unpaid medical bills. 
C Attached are Bureau of Employees’ Compensation forms 


ІСІ Physical examination reports are enclosed. 
C) Employee 18 scheduled for physical examination on 
Physical examination report has been reviewed and initialed. 








ГІ Employee returned to active duty 
Employee's physical condition 18 

С) UACB he 1s being removed from limited duty 
C UACB he 1s being placed on limited duty. 











Remarks: 
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3-208 (Веу 1-16-63) 


SAC, CHICAGO 9-10-64 


PERSONAL ATTENTION 
Darector, F BI 


РА 
} 


WILLIAM F. » JR. 
SPECIAL AGENT 
PHYSICAL EXAMINATION MATTER 





С] ReBulet 
[90 Reurlet 9-1-64 
(g) Re Physical Examination 7-24-64 _ 














[Г] Advise Bureau date captioned employee scheduled for physical examination 





Submit Physical Examination Report 





ГІ Advise Bureau re physical condition 





СО Advise Bureau if dental work has been completed 


Advise Bureau if vision has been corrected to 20/20 








CJ Submit statement from doctor advising if Agent 15 qualified for strenuous physical 
exertion and use of firearms 














Submit results of chest X ray, patch test, 
urinalysis, serology 





























| Submit Bureau of Employees’ Compensation forms. 








Advise 1f medical bills submitted have been paid 





С 1 Submit reply Бу 








СХ According to Civil Service Commission regulations, 
it is necessary for captioned employee to wear corrective 
glasses while driving a Government vehicle. Instruct 


Tolson 

















wa" —-— Agent of this and advise Bureau when done, 
Casper 

Callahan 

Conrad ^ B 

DeL. —— 4 

—— Td / "TES 

Bale — Y 

Rosen 

Sullivan 
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FD-277 (Rev. 3-6-63) 


OPTIONAL FORM мо 10 3010-106 
MAY 1962 EDITION 
GSA GEN MO мо 27 


UNITED STATES GOVERNMENT 


Memorandum 


TO Director, FBI DATE 9/22/64 


Е SAC, CHICAGO Attention: Personnel Section 


ғ 

SUBJECT WILLIAM rf EMER, Jr. 
SPECIAL AG 
PHYSICAL EXAMINATION MATTER 





ГІ Remylet 


[X ReBulet 9/10/64 
[Х Re physical examination _ 1124/64 . 


ГІ Dental work was completed on 
[X] Vision has been corrected to 

















Employee specifically instructed 


by that he can operate a Bureau car 


(date) (name of pers b6 
only when wearing the necessary glasses. 

(О Results of СІ chest X ray C patch test C] urmalysis [_] serology were negative. 

ПІ Enclosed physician’s statement indicates he 18 qualified for strenuous physical exertion and use of firearms. 

C Enclosed are [_] paid [ 7 unpaid medical bille. 


[С] Attached are Bureau of Employees’ Compensation forms 








ГІ Physical examination reports are enclosed 
ГІ Employee 18 scheduled for physical examination on 
Г] Physical examination report has been reviewed and initialed 








Employee returned to active duty 
LJ Employee's physical condition 18 

Г] UACB he 18 being removed from limited duty 
C 














UACB he 18 being placed on limited duty. 





Remorks: Фә 2 аео 
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February 26, 1965 


PERSONAL 

Mr. William F. foemer, Jr. т 3 
Federal Bareau of Investigation a7 55 
Chicago, Illinois а 
Hs 2 

> = 

Dear Mr. Roemer: е = 
ж ыл 


You performed very valuable serv- 
ices in connection with the development of a highly 
confidential source of information of significance 
to the Burean in the criminal field and I am taking 
this occasion to convey my sincere appreciation. 


In carrying out your various responsi- 
bilities in this delicate and difficult undertaking 
you displayed a high degree of resourcefulness, 
dedication and skill. I was particularly pleased 
with your efforts in assisting to insure the security 


MAILED Е of the operation and in handling an individual who 





furnished pertinent information. You are to be 


e 


РЕВ 2 61965 | eommended for your splendid contributions. H 7397/5 
8 ui 144 67 
ATH / b2 { 








1-5А вопа1 Attention) b6 МА. 
Не: poe 

Based on information submitted Bureau has concluded ; : 
that services of this employee were not such as to 

warrant an incentive award. ии 


Ав. 
„1 - Sent Direct) (? ^ 
Хх. CTP:dks 


BC oU dn 
67-447328 Me 
Based on memo Gale to =15- d addendum Administrative 
Division 2-19-65 re SA et al, Recommendations for 

е Incentive Awards. 


MAIL ROOM C TELETYPE UNIT 


Ty 

















Е -FD-255 (Rev. 1-21-63) ee — 
OPTIONAL юам NO 10 3010-1060 
MAY 1961 EDITION 
Q&A GEN REO NO 27 


UNITED STATES GOVERNMENT 
Memorandum 


TO DIRECTOR, FBI DATE 2/1/65 
FROM SAC, 


SUBJECT RECOMMENDATION FOR INCENTIVE AWARD 


Name of Employee Ж. Where Assigned Payroll Number 
WILLIAM F,/RÓEMER, JR. Chicago [zx s] 


Position, Grade and Salary EOD Date 











Special Agent 65-13 $13,335 9/25/50 





BASIS for this recommendation 1s as follows: (Check one or more as facts justify.) 


1. Sustained above-average performance for such period of time as would be reasonable under 


the circumstances, that merits recognition. (Point out specifically how performance 1s considered 
supenor. Use examples and illustrations wherever possible. In addition to results attained 
employee has done to achieve outstanding results.) 


2. Exemplary performance of assigned tasks whereby previously unattained records of production 
are achieved. (Set forth production record with appropriate comparisons.) 


3. Exemplary or courageous handling of an emergency situation in connection with or related to 
officia] employment, (Describe in detail, listing specific risks or dangers involved and results achieved.) 


Ideas which have resulted in improved operations. (Summarize ideas and specific improvements 
therefrom. Set forth first year's net savings, if any, and how computed.) 


5. Performance which has involved the overcoming of unusual difficulties. (List specific 
obstacles, problems, hardships, sacrifices, etc., as well as unusual investigative techniques utilized with 
results achieved, setting forth precisely how employee overcame obstacles, etc.) 


H BH Ee "E 


6. Creative efforts, including inventions or techniques, which have increased efficiency, or 
improved the service. (Describe in detail listing benefits and/or savings resulting.) 





JUSTIFICATION: (Set forth below, and attach supplemental page(s) as necessary, a clear, concise report о] 
employee's performance in justification of ашаға. Be Specific and omit generalities. Give facts, not conclusions. Not 
only advise what was accomplished, but how st was accomplished, placing emphasis on performance. Remember that 
these ЖЛЕ must be adequate. They may be subject to post-audit outside the Bureau but do not unthhold in- 


formation for security reasons since neither this form nor any confidential information will be made available outside 
the Bureau for such post-audits.) 


№ 
- Bureau wow Ге 


- Chicago 
(1 = 67-832 P&C) 


MWJ :plb / 
(4) p 


A62 
(KR 


6-1 р 
W "m. 27% 
vee 4 : 












Сб 67-832 


When Division was successful in the final Я 
development of in May, 1964, it made a most significant 
penetration into the Chicago hoodlum organization and obtainéd à 
source of information which has been invaluable to the Bureau in 

the Criminal Intelligence Program. This source has furnished 
information which not only is unavailable elsewhere but which b2 
has enabled the Chicago Division to be most knowledgeable in 
coping with the complex interests and activities of Chicago 
hoodlums and with their nuserous widespread corruptive practices 
in Chicago. 


With the development of this source it culminated 
approximately eight months of outstanding performance on the 
part of Chicago Agents in meeting and overcoming the unusgal 
problems, difficulties and hardships which exposed them to 
unprecedented personal risk and danger. This, together with the 
information typical of that received from this source since ` ` 
late May of 1964 on practically a daily basis, is being brought 
to the Bureau's attemtion for your review and consideration 
which clearl ortrays the outst 1 e 











Should confidential coverage 

be su¢cessful, tremendous potential could be realized 

e Chicago Division would add a source perhaps unrivaled 
heretofore anywhere in the country insofar as information of 
pertinence to the Criminal Intelligence Program is concerned. 





The Bureau approved the survey by letter dated 
November 7, 1964. For details of survey conducted and subsequent 
technical aspects of source refer to "June" letter of transmittal. 


b7C 





CG 67-832 


On the very first Чу [ав activated, Мау b2 

26, 1964, Chicago top hoodlum FELIX "MILWAUKEE PHIL" ALDERISIO, b7C 
one of the ор, науа paders of organized crime here, appeared 
to confer with —— From this conversation, it became 
apparent that ALDERIS Lx t aware of he cooperation 
м TOY ОТ ТЕПЕ. ІШ 

hat date ALDERISIO, after discussing һе proble th] | 
contacted| | telephonic Of sand then 
mot with him the пе dai Сор atte 


ecasion ALDERISIO| 71 


7 


ПНЕ Оп this 1 day о: пе source, 
ALDERISIO a 80 dlscusgeo n considerable detail vith three of 
B assoc T o 





t was agreed that this money would 
transported to|  |Мізші through Chicago and Miami 







he Blair Buiding 


: © 
on the near north side of — Ав a "partial result of 
information acquired through this source, confidential coverage 
was also developed at the First National Mortgage Company to 
provide additional coverage of ALDERISIO. 


Commencing on June 4, 1964, information 
Showing the extent of the scores of contacts which 
— — On this оссавТоз БӨ 
made arrangements for a atuitous weekend in Las Vegas for 





СС 67-832 


in e In talking to two hieves of 


On June 12, 1964. 7 of à 
Situation which he was to complain —— — times 


"It's the 'G'. ey pu he heat b7C 


everywhere, ali over this town, on everything. 'Juice,' 
the gambling, your stuff, everything." On this i 
bi ormation was also obtained that RICHARD CAIN 











4 






сө when СА 
Obstruction of justice. 


From туі — to locate top hoodlums 
of the Chicago Office, e en y of à half dozen meeting 
places of Chicago top hoodlums have been obtained. 


On July 28, 1964, Chicago top hoodlum MURRAY L. 
HUMPHREYS appeared for the first of а half — On 
this occasion HUMPHREYS appeared to instruct to contact 
Chicago hoodlum PAUL DORFMAN and tell him that DORFMAN had 
been surveilled by the FBI the previous evening at Pete 
Fish's Restaurant and that the FBI probably therefore would be 


able to identify the labor people with DORFMAN there 
also talked of several other pertinent matters 


= бы 





Сб 62-832 


Chicago hoodlum PAUL DORFMAN has visited the 





it has become apparent that DORF 
cago hoodlums and JAMES В. HOFFA. 


ee 
leve Lope ad been contacted by someone 


in Milwaukee connec who complained 
that the person who was raiding his 
legitimate enterprise of t loyees,: ERISIO arbitrated 
this date was Washington, D.C. 


ALEX instructed 
Court of Appe 
information. 

in this regard. 






о 






ving him money to furnish certain 
later reported he had been successful 








Although they 
have exchanged visits w them, no 
definite in 
involvement with thom іп Chicago.. 

has made the statement, however, that MURRAY HUMPHREYS went to 
Canada some time ago to settle a dispute between Canadian 
gamblers. This apparently referred to HUMPHREYS' trip to 
Montreal a 3, when he was known to be 
According to this source 











CG 67-832 







h gh и 
tim September. fd 
concerning the Chicago police officers involved. y 

а 


во mentioned that he and his underlings were attempting 
ers to positively identify 
HUMPHREYS was not 





onferred with 
in the operation 
о о night clubs in Chicago. This conversation confirmed 


the suspicion of the Chicago Division that ALDERISIO owned 
theso clubs. 





uest that 
person must Tiret obtain zho approval of one of t өө d ni 
ор hoodlums NCA : HEB k 





>7C 


CG 67-832 
In October, MURRAY HUMPHREYS 


S purchase would involve an "un 
раужәл+ to an associate 95 AVIS BREYR; 
After a half dozen nferer en 


y involves an income tax violation 
no dissemination has been made as of 






SAM GIANCANA and suggested to him that 
due to the nature of the questions 
hat several other top hoodlums 


and their public official associates would be subpoenaed. 
GIANCANA agreed with HUMPHREYS' suggestion. 


In mid-October, tion 
that Chicago [22222014 Y 
HUMPHREYS and wou visit Hot Springs, Arkansas, 
during the latter part of October. Investigation by the Little 
Rock Office confirmed this information. 


On October 16, 1964, LL ]furnisned what perhaps 
is the most significant information obtained since this 
installation. Attention is invited to the fact that the Bureau 
for seven years investigated the circumstances surrounding the 
early parole of five of the leaders of the CAPONE gang following 
their conviction in the early forties for having extortéd a 
million dollars from the movie industry in Hollywood, 
California. Not only did the Bureau investigate this but 
this parole caused such a scandal during the TRUMAN administra- 
tion that it was the subject of Congressional hearings and 






who was never identified, 
sal of another indictment against the five 


hoodiums which was a bar 1964, 
HUMPHREYS conferred with The 


-8- 





Mss uu ---------. 


Сб 67-832 


fact that early 
parole ap use o reminisce concerning 


the above paroles. From this conversation it became obvious 
that it was HUMPHREYS who mas 






т U. S. orney General and now an soclate Supreme 
Court Justice, in a successful effort to influence the 
Justice Department to drop the second indictment, the key to 
the parole. This allowed the parole board to grant the 
paroles shortly after three years of ten year sentences. It 
is significant to note that seven years of investigation by 
* Score of Bureau Field Offices involving perhaps 50 volumes 
of information did not produce as much pertinent information 
concerning the solution of the parole case and the actual 
identities of the persons involved as did ап eleven minute 
conversation of MURRAY HUMPHREYS to which this source was 
privy. 


ovember, HUMPHREYS 
— He informed © arrest by the 


айе County, Florida, Sheriff' fice of Chicago top hoodlum 
JOHN СЕВОМЕ. Не advised that he was of the opinion 


that the ЕБІ in Miami encour, d the arrest of C 





b7C 





BE Пе МӘН Cerere 


А77 


d. 


CG 67-832 


Pan о — = " — = the Sheriff's 


officers designed to show the involvement of the FBI іп 
the CERONE arrest. This information was obtained by the 
Source several days prior to the court date so the Miami 
Office was in position to be aware of HUMPHREYS’ intentions. 


In mid-November, HUMPHREYS conferred with ALDEHISIO, 
As а result of this conversation information was obtained 
concerning three current meeting places of HUNPEREYS and 
ALDERISIO, among othe ome s gg lon PHREYS 





ө many crimes in 


which Chicago ав then 1 

From this conversation the exact whereabouts of 

were obtained and he was arrested the next day gents 
of the Chicago Division for his involvement in a "national 
Bankruptcy Act case in Iowa. 


During January, 1965, source advised that MURRAY 
HUMPHREYS was in contact with Chicago hoodlum and labor 
racketeer PAUL DORFMAN. DORFMAN advised HUMPHREYS tha: 


pen in touch with ACCARDO concern 


—— апа ACCARDO 


= 10 - 








БЛ 


CG 67-832 
although he was 


San Francisco. Source states that i 
Chicago because he бада hia chanced are much better of 
getting in Chicago rather than 


San Francisco. DORFMAN feels that 


— Ш will become 


The following Chicago top hoodlums have appeared 
in the presence of the source: 


MURRAY HUMPHREYS 
FELIX ALDERISIO 
GUS ALEX 






ОБЕРИ DA VARY 


FRANE FERRARO 


In summary, this source has furnished volumes of 
information on practically a daily basis since 19 
concerning the enormous extent of the contacts 
which he has developed in order that valuable treatmen 
be provided organized hoodlums not only in Chicago but 
throughout the country. This corruption has been found 
to be in almost every level of local, state and federal 
government, including members of the Judiciary, key 


personnel in the state taxing agencies and law enforcement 
agencies and so forth. 


It is the above clearly and vividly ‚ 
demonstrates that has provided the Bureau and ` 
the Chicago Division with information which is not available 

elsewhere and which is invaluable to the Criminal Intelligence 

Program. The establishment of the source was made possible 

only through superior,enthusiasm and ingenious and aggressive | 
action on the part of Chicago Agents. : 


Recommendation follows: ; 
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CG 67-832 


SA WILLIAM F, ROEMER, JR. participated in seven 
surreptitious entries during development of source. During 
each penetration SA ROEMER served as an inside guard on 
the very sensitive twelfth and thirteenth floors and was 
responsible for maintaining coverage of traffic on the main 
elevator and the south stairway so that the four sound men 
could be alerted to withhold their work until the area 
was clear. On three occasions БА ROSMER bad to utilize 
prearranged pretexts to insure that the unknown tenants 
who unexpectedly appeared on the pertinent floor would in 
no way jeopardize this operation. 

b7C 

SA assisted SA[ — din tne b75 
h ollowing the transfer of d 
SA to Miami in January, 1964. Не was able 
to skillfully and discreetly handle PCI whose services were 
invaluable to the success of the operation. 


SA ROEMER handled bis assignments in & most 
commendable manner and exposed himself to a great amount 
of personal risk and danger in order to insure full security 
to this dangerous and highly sensitive operation. 


In addition to the above SA ROEMER has been 
primarily responsible since establishment of source for 
the transcription, evaluation and preparation of all material 
from this source. This has included daily submissions of 
this information to the Bureau by teletype and/or airtel. 
This also requires constant research and review work as 
well as a vast knowledge of hoodlum activities in order that 
the Bureau and interested offices can be fully apprised of 
211 pertinent activities relating to the Criminal Intelligence 
Program. 
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TO BE FILLED IK BY OPERATOR 







TO BE FILLED IN BY REVIEWING OFFICIAL 








FD-289 (3-28-56) 


PAST SAFE DRIVING RECORD CERTIFICATION 


N F OF OPERATOR (PRINT = LAST, FIRST, MIDDLE INITIAL) DATE 


LOER VALE ARK <. OR. 3-34-05 


DIVISTON AND SECTION ASSIGNED POSITION TITLE 
CANE Ао SPAC ALENT 


THIS IS TO CERTIFY THAT | PRESENTLY ж HOLD Г] 00 NOT HOLD A VALID MOTOR VEHICLE OPERATOR'S PERMIT OR 
DRIVER'S LICENSE, 


PERMIT ISSUED BY. PERMIT NUMBER PERMIT EXPIRES 
(STATE, TERRITORY 


POSSESSION, DISTRICT! VAA AOS R $60- 9-10- bY 


THIS 15 AN UNRESTRICTED TWEGWGRLD) PERMIT. (ІР RESTRICTED, EXPLAIN BELOW) 
(STRIKE OUT ONE) 





THIS FURTHER CERTIFIES THAT DURING THE PAST THREE YEARS | HAVE DRIVEN A MOTOR VEHICLE (GOVERNMENT OR PERSON- 
ALLY OWNED) APPROXIMATELY ÉQ с QOO MILES. DURING THIS TIME (A) | [=] HAVE HAVE NOT RECEIVED A 
TRAFFIC VIOLATION TICKET, (8) | C HAVE HAVE NOT BEEN HELD AT FAULT* AS THE DRIVER OF A MOTOR VEHICLE 
INVOLVED IN А TRAFFIC ACCIDENT, IF AFFIRMATIVE ANSWER, PLEASE EXPLAIN IN ADJACENT SPACE GIVING NUMBER AND 
DATES OF OFFENSES, 


4 $ 
* "AT FAULT" MEANS ANY CASE IN WHICH RESPONSIBILITY NN 7. Wage ХМ №, 


15 CONCEDED BY EMPLOYEE OR HIS INSURANCE COMPANY SADA 


OR LIABILITY IS FIXED BY DULY CONSTITUTED AUTHORITY. j SIGNATURE OF OPERATOR || 





NAME OF REVIEWING OFFICIAL 





(PRINT - LAST, FIRST, MIODLE INITIAL?) 











THE PERSONNEL FILE OF fHIS EMPLOYEE HAS BEEN REVIEWED AND REFLECTS THE FOLLOWING 
OPERAT!ON OF A MOTOR VEHICLE ON OFFICIAL BUSINESS DURING THE PAST THREE YEARS: 


NJ CONTINUOUS SAFE DRIVING RECORD 


Г] INVOLVED IN TRAFFIC ACCIDENT AND FOUND АТ FAULT жж 


INFORMATION CONCERNING 


| CERTIFY THAT THIS EMPLOYEE I$: 


QUALIFIED ON THE BASIS OF HIS SAFE DRIVING RECORD TO OPERATE MOTOR VEHICLES ON 
OFFICIAL BUSINESS, 


NOT QUALIFIED AND MUST DEMONSTRATE HIS QUALIFICATIONS BY SATISFACTORILY PASSING 
A ROAD TEST EXAMINATION BEFORE OPERATING A MOTOR VEHICLE ON OFFICIAL BUSINESS. 


REMARKS * 


жж TAT FAULT" MEANS ANY CASE ІМ WHICH THE BUREAU HAS 
TAKEN DISCIPLINARY ADMINISTRATIVE ACTION AGAINST 
THE EMPLOYEE, (SIGNATURE OF REVIEWING OFFICIAL) 





— — — — — —— — 








ЕГ.253 [Rev 5-27-64) 


UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 





In Reply, Please Refer to 
File No. 


Director 

Federal Bureau of Investiqation 
United States Department of Justice 
Washington, D C. 20535 


Dear Sir 


For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has previously 
contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, I am for- 
warding herewith (by Check - Money Order) the sum of $10, payable to $ АТР , to be included in said fund Pavment will be 
made for death by self-destruction after the Agent has been а member of the fund for a continuous period of two years It is 
understood and agreed that the sum tendered herewith is a voluntary, gratuitous contribution to said fund which I understand 
is to be administered in the following manner 


The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, safe 
keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent matters 
The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for same to the 
Director Upon the death of any Special Agent who is a member of said fund the appointed committee will consider the case 
and submit a recommendation to the Director as to its conclusions Appropriate instructions will then be issued to the Assist- 
ant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000 The liability 
of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability shall occur 


EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 
Official Bureau Name (please type or print) Date Office of Assignment (or SOG Division) 


sa МАМАЛАК € Фоме |36, |%-7-Ь5 | CHICAGO 


The following person 1s designated as beneficiary for Special Agents Insurance Fund 











Name (contingent beneficiary, if desired, use given first name if female) Relationship 








Address 





Do you desire to designate the above-listed beneficiaries as the beneficiary and contingent beneficiary respectively of the 
Chas S Ross Fund as well? а] Үев Мо If not, the entire following portion must be executed. 














The following person 18 designated as my beneficiary under the Chas. S. Ross Fund providing $1500 death benefit to 
beneficiary of agents killed іп the line of duty, other than travel accidents. 


Name (primary beneficiary, use given first name 1f female) Relationship 


























Address 
Name (contingent beneficiary, 1f desired, use given first name 1f female) Relationship 
Address 





Very truly yours, 
Payment ~" 
Spécial Agents Irsurance Fund 


MAR1T..2 


J Edgar Hoover, Director 






Special Agent 


6 9-ecd 








Air. Callahan 4-14-65 


QUALITY SALARY INCRZASES 
INVESTIGATIVE PERSONNE: 
CEICAGO DIVISION 


SAC, Chicago, has recommended the following six agents for «uality Salary 
Increases in connection with the submission of their 1965 annual performance reports. 
These are in addition to two Outstanding ratings and seven other quality Salary Increases 
which have been recommended for agents in Chicago. These men were rated excellent or 
outstanding on all of the more important iteras on their current performance reports and 
receive over-all adjective ratings of Exeellent. SAC in justification certified that they 
have performed the most important functions of their positions in a manner which suo- 
stantially; exceeds the norraal require:ient; their work bas been highly effective; this 
exceptional high level of effectiveness has oeen sustained during the rating period and 
18 expected to continue indefinitely; апа when viewed as a whole, their perforinances 
merit a faster than normal salary advancorn nt. 


In addition to the foregoing, these men are completely available, their over- 
time has been satisfactory and no administrative action has been taken against them 
during the rating period. There follows additional specific comments regarding each 
for the past year. 


GS 13, $12, 495. No commendations. 
GS 13, $13,335. No commendations. 
GS 12, $10, 250. No commendations. 


lecelved one incentive award. 
GS 13, $13,335. No commendations. 
GS 13, $12, 915. Commended once. 


2 careful review of information submitted by SAC, including the performance 
reports and agente’ personnel flies, indicates thai quality Salary Increases are justified 
and woula be more suitable recognition for their superior performances than cash awards 
under the Incentive Awards Prograra. 
enclosures 


сүт (9 
1 (Sent Direct) 
1 - Personne: File of each agent listed. 


PERM-NcoNT BRILFS ATTACHED, 






Memorandum to iir, Callahan 
Re: quality Salary Increases - Chicago T 


AECOMMENDATION: 


That SAs 
Жал К. Hoeiaer, dr., be approved for 
wuality Salary Increases ve 9-9- 09. 








MAILED 7 
АРК 2% 1965 
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МАП. ROOM TELETYPE UNIT 


April 27, 1965 


\ PERSONAL 


advise ты uae 

ме have re 
ties during the 

hao serited the approval s quality 

wa salary 

from $13 por to 913,195 

алаша 

апала vill ue effective May 9, 1900. 

X de not the ocessios to 

ation бот Pour боры affortn. 
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FD-185 (Rev. 6-16-83) 


FEDERAL BUREAU OF INVESTIGATION b2 
UNITED STATES DEPARTMENT OF JUSTIC b6 


REPORT OF PERFORMANCE RATIN 






Name of Employee: WILLIAM F. 


Where Assıgned: Chicago, Illinois Criminal Squad 1 
(Division) (Section, Unit) 





Official Position Title and Grade: - Special Agent GS-13 


Rating Period: from  ADril 1, 1964  , March 31, 1965 














ADJECTIVE RATING: EXCELLENT 


Outstanding, Excellent, Satisfactory, Unsatisfactory 











3/31/65 


Date 
Special Agent 






Reviewed 5 N 
Rating 22 A ананан TU AP — oa — —Bnte-- i, 
ә [072777227 


j 
ТУРЕ OF REPORT __ : | 











ІК) Official СП Administrative 
(X) Annual ГІ 60-Day 
СІ 90-Day 
LJ Transfer 
L Separation from Service 
ПІ Special 


tie Tur d 2/ 





FD-185a (Rev 4 14 58) * 


P. FORMANCE RATING GL.3E 
FOR INVESTIGATIVE PERSONNEL 


( For use as attachment to Performance Rating Form No FD 185) 


Name of Employee WILLIAM Е. ROEMER, R| Дта SPECIAL AGENT С5-13 


Rating Period. from&/ 1/64 3/31/65 














RATING GUIDE AND CHECK LIST 
Note — Onlv those items having pertinent bearing on employee's performance should be rated All employees in same salary grade should be compared 
Rate items as follows 


+ _ Outstanding (exceeding excellent and deserving of special commendation) 
Excellent 


__v__ Satisfactory (good or very good) 
X Unsatisfactory 

LO № opportunity to appraise performance during rating period 
Guide for determining adjective rating: 
"Outstanding" adjective rating requires (A) that all ratea elements be “-” and (В) that each and every rated element be factually justified by narrative detail on 
reverse of Form FD 185 
“Excellent,” “Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas, however, for an employee to be rated "Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check fist and must be rated “Excellent” or "Outstanding" on the majonty of such rating factors Good judgment must be exercised to insure that 
adjective rating ts reasonable in the light of elements rated 

A Any element rated “Unsatisfactory” must be supported by narrative comments 





м 





В An “official” adjective rating of “Unsatisfactory” must comply with the requirements described оп the reverse of form FD 185 





(1) Personal appearance 

(2) Personahty and effectiveness of his personal contacts. 

(3) Atutude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably share 
work load) 

(4) Physical fitness (including health, energy, stamina) 

(5) Resourcefulness and ingenuity 

(6) Forcefulness and aggressiveness as required 

(7) Judgment, including common sense, ability to arrive at proper 
conclusions, ability to define objectives 

(8) Initiative and the taking of appropriate action on own. 
responsibility 

(9) Planning ability and из application to the work. 

(10) Accuracy and attention to pertinent detail 
(11) Industry, including energetic, consistent application to duties 
(12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control 
(13) Knowledge of duties, instructions, rules and regulations, їп 
cluding readiness of comprehension and "know how" of 
application 
14) Technical or mechanical skills 
15) Investigative ability and results 
© (а) Internal securitv cases 
—7_ (b) Criminal or general investigative cases 
© (с) Fugitive cases 
— (4) Applicant cases 
© (е) Accounting cases 
—4E (16) Physical surveillance ability 


Mh м ММА ЮМ 











A6. (17) Firearms abihty 
(18) Development of informants and sources of information 
—4£ (19) Reporting ability 
(a) Investigative reports 
— = (b) Summary reports 
(c) Memos, letters, wires 
(Consider «Е conciseness, 2 clarity, A organization, 
thoroughness, Z* accuracy, Же adequacy and peru- 
nency of leads, 4 administrative detail ) 
-42- (20) Performance as a witness 
—#7 (21) Executive abihty 
(a) Leadership 
— Ы Abihty to handle personnel 
c) Planning 
—Aez (d) Making decisions 
—er (e) Asagnment of work 
—s. (f) Training subordinates 
__4 (р) Devising procedures 
— (h) Emotional stability 
(1) Promoting high morale 
6 Getting results 
Ж (22) Ability on raids and dangerous assignments 
k (a) As leader 
—2©— (b) As participant 
—&_ (23) Organizational interest, such as making of suggestions for 
improvement 
—Z (24) Ability to work under pressure 
—#_ (25) pincer Specify and rate 


Dictation ability 

















A Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent supervisor, instruc 


tor, etc ) 





Criminal 





B Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker) 





Investigator; Week-end Supervisor 





С (1) Is employee available for general assignment wherever needs of service require; ЕБ (If answer 15 not "yes," explain in narrative comments ) 


(2) Is emplovee available for special assignment wherever needs of service require” 


(If answer is not "yes," explam in narrative comments ) 





D 1 Has employee had an abnormal sick leave record during rating period?_NO 2 Has employee used more sick leave (including annual leave or LWOP 


for illness) during rating period than the amount of sick leave earned during such period? 9 


narrative comments ) 


(If answer to either question 15 “Yes,” explain in 





Е Is employee qualified to operate a motor vehicle incidental to his official duties? X үз] № 
1f answer is "yes," personnel flle must reflect the following (а) Has valid State or local operator's hcense for (үре vehicle he 1s to use. (b) Is 
physically fit to drive (c) Past safe driving record OK or has passed Bureau road test 


ADJECTIVE RATING EXCELLENT 


um 
EMPLOYEE'S INITIALS N 





Outstanding, Excellent, Satisfactory, Unsatisfactory 





FD-185c (11-27-64) — 


NARRATIVE COMMENTS 


1. PERSONAL APPEARANCE AND PERSONALITY: 
SA ROEMER is 38 years of age, possesses a fine athletic build and 
has an excellent personal appearance. He has an extremely congenial 
personality wbich is considered outstanding, which he utilizes 
most effectively in his every day contacts. 


2. ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS: 





SA КОЕМЕН has participated in numerous raids and dangerous 
assignments and continues to be highly qualified for such 
assignments. As a participant he is rated outstanding. 


3. LIMITATIONS ON AVAILABILITY, PHYSICAL LIMITATIONS AFFECTING 
PERFORMANCE; AND SICK LEAVE INFORMATION: 








None. 


4. TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE, 
INCLUDING ABILITY TO HANDLE COMPLICATED INVESTIGATIVE MATTERS AND b2 
SUPERVISION REQUIRED. U 


SA ROEMER continues to be assigned to Criminal Squad No. 1. Не 

has conducted extensive and intensive investigations on many 
prominent Chicago hoodlums which have included MURRAY HUMPHREYS 

and bis associates under the Criminal Intelligence Program. He 

has amassed a wealth of information concerning these hoodlums and 
their activities which has been of extreme value to the Bureau's 
Criminal Intelligence Program. SA ROEMER has been responsible 

for submitting a daily summary teletype on the activities of 

MURRAY HUMPHREYS as well as daily communications on two highly 
confidential sources of information pertaining to many prominent 
Chicago hoodlums. This assignment requires а most profound know- 
ledge of hoodlum activities, not only in Chicago, but throughout 

the United States, and SA ROEMER's performance in this regard has 
been outstandin also been primarily responsible for the 
development P aeri a highly confidential source, which 

is one of the most valuable in the intelligence field. He has also 
assisted in the development of several confidential sources in 

which he exposed himself to great personal risk. He carried out 

his responsibilities in these extremely sensitive undertakings 

with outstanding resourcefulness, ingenuity and skill. He has 
clearly demonstrated the ability to handle highly complicated and 
involved investigative matters on many occasions and requires an 
absolute minimum of supervision. Не has displayed outstanding 
industry and has an outstanding capacity in the production of 
acceptable work. His attitude toward his assignments has been out- 
Standing, and he can be relied upon to handle any assignment in a 
highly qualified and superior manner. SA ROEMER is a very mature and 
experienced agent who continues to be a most valuable asset to the 
Criminal Intelligence Program. His contributions to this Program have 
been of immeasurable value and is most deserving of an adjective . ( 
rating of excellent. SS 











ALL el 
Е 


5. NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED: 


SA ROEMER has been the recipient of one incentive award, one 
individual letter of commendation and two group commendations 
from the Director. 


6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS: 
(List items taken into consideration on rating guide and check list.) 


М. А. 


7. PARTICIPATION IN INFORMANT PROGRAMS: 


SA ROEMER is currently handling three CIs and two PCIs and 
continues to make an outstanding contribution to this vitally 
important program of the Bureau. 


8. TESTIFYING EXPERIENCE AND ABILITY. 


SA ROEMER has not testified during the rating period; however, 
has bad considerable testifying experience in the past and 
is an excellent witness. 


9. ACCOUNTING INFORMATION: 


N. А. 


10. POLICE INSTRUCTION: 


М. А. 


11. RESIDENT AGENTS: 


N. А. 


S 


12. EXPERIENCE AND ABILITY AS INSPECTOR'S AIDE 





М. А. 


13. FOREIGN LANGUAGE ABILITY 


14 


























М. А. 

Language іп which proficient 

Completed language school Yes No 

Fluent in — — — language to extent Agent can handle typical investigative 
problems as follows (1) Conversation form Yes No 























(2) Written form Yes No 
Evaluate language proficiency іп each phase as excellent, very good, good, fair or 
unsatisfactory 




















Language Read Write Speak Understand 
Frequency .----------- language ability used during rating period 
Frequency of use of ____ language ability anticipated during ensuing year 


ADMINISTRATIVE ADVANCEMENT 


(a) Agent 1s interested 1n administrative advancement. Yes C № 
(b) Agent is completely available for administrative advancement. |Ж) Yes [Г] No 


(c) Agent 1s considered completely qualified at present for 
administrative advancement, including experience, ability, 





















































personality and appearance. Yes [X] No 
(d) If answer to (c) 1s “Yes,” Agent’s qualifications considered 
very good excellent outstanding A 
(e) If answer to (c) 18 *No," Agent considered to have potential i j 
for future administrative advancement (If applicable, 
explanatory comments required.) ІСІ Yes CJ No 





SA ROEMER has displayed definite administrative ability in 
administering his work and is considered to have excellent 
potential for future administrative advancement. 








то 





ORTH ль, NO HO 2010-06-03 
MAY Ч c EDITION 
GSA ЗЕМ REG NO. 27 


UNITED STATES GOVERNMENT 
Memorandum 


DIRECTOR, FBI DATE: March 31, 1965 
и 


RECOMMENDATION FOR QUALITY WITHIN 
GRADE SALARY INCREASE 


SA ROEMER is being recommended for a Quality 
Within Grade Salary Increase, and enclosed for the Bureau's 
consideration is the performance rating of SA ROEMER. 
During the rating period SA ROEMER's performance has 
greatly exceeded that which is normally expected and it is 
believed without question that he is most deserving of а 
quality salary increase. 


SA ROEMER is an extremely capable agent who 
during the rating period has been assigned to Criminal 
Squad No. 1 where he has handled exclusively major hoodlum 
investigations under the Criminal Intelligence Program 
of the Chicago Division. Іп this vitally important field 
SA ROEMER has conducted intensive and extensive investigations 
on practically all of the leaders or organized crime in 
Chicago. Не has compiled a tremendous amount of highly 
pertinentintelligence information concerning these hoodlums 
and their activities which have been of extreme importance 
to the Bureau's Criminal Intelligence Program. His 
investigations have centered around MURRAY HUMPHREYS, a 
prominent Chicago hoodium, which has resulted in the 
development of a highly confidential source of information 
that furnishes outstanding information on а daily basis on 
the activities of HUMPHREYS and other leaders of organized 
crime. This extensive coverage clearly illustrates the 
outstanding resourcefulness and ingenuity utilized by SA ROEMER. 

8 also been instrumental in the development of 

another highly confidential source which is 
considered to be one of the most valuable sources in the 
intelligence field. Іп addition, SA ROEMER bas materially 
assisted in the development of numerous other highly 
confidential sources, all of which have entailed great 
personal risk an ganger,.. His performance in these highly 
sensitive and delicate operations has been consistently 


Suka age 22 ROEMER жы” "42325. II? 
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daily communications to the Bureau оп an expeditious 
basis concerning the activities of top hoodlums in the 
Chicago Division, which information is received from 
several highly confidential sources. This involves 
transcribing and evaluating this highly pertinent 
information on a daily basis so that the Bureau and 
interested offices can be fully apprised of all pertinent 
activities relating to the Criminal Intelligence Program. 
This assignment requires a most profound knowledge of 
hoodlum activities not onty in Chicago but throughout 

the United States, and SA ROEMER continues to be by far 
the most competent and efficient agent in this particular 
phase of work. 


SA ROEMER has clearly demonstrated his ability to 
handle the most highly complicated and involved investiga- 
tive matters in a most superior manner. He requires only 
an absolute minimum of supervision. He continues to exhibit 
an outstanding attitude toward his work and is a constant 
source of inspiration and enthusiasm to his fellow agents. 
He has continually displayed an amazing capacity in the produc- 
tion of acceptable work and completion of assignments that 
far exceeds that which is normally expected. 


SA ROEMER entered the Bureau on September 25, 1950. 
He has been assigned to the Chicago Division from August 30, 
1954, to the present time. He previously was assigned to the 
Baltimore, New Haven and New York Divisions. SA ROEMER is 
interested in and completely available for administrative 
advancement and has displayed excellent potential for 
future administrative advancement. SA ROEMER is 73 inches 
tall, weighs 189 pounds, has a large frame and is within 
the desirable limite of the Bureau's weight р 
= ROEMER weighed March 29, 1865, by Chicago] b6 
He was reallocated to Gradd GS-13 on May 29, 1960, 
an в presently in the афу step of this grade. 





In summary, SA ROEMER's performance is without 
question of the highest quality which is vividly demonstrated 
by the continuous successful results realized. With the 
increasing responsibilities in the Criminal Intelligence 
Program it is felt that SA ROEMER!s qualified skill will be 
in greater demand,and his superior perférmance is expected 
to definitely continue. He can be completely relied upon 
to perform any assignment in a skillful and commendable 
manner and is considered to be one of the key personnel 
to the Criminal Intelligence Program in the Chicago Division 
who has contributed immeasurably to the accomplishments in 
the Criminal Intelligence field. Та view of SA ROEMER's 
high level of performance during the rating period it is 
recommended that he be given every consideration for a 
quality salary increase for which he is recommended. 








FORM 3-542 (9-14-64) APPROVED СОМР, ль. 







































































аль 
СЕМ. U s, 4-5-63 IN LIEU OF 
SF 1126 
NAME LAST, FIRST, MIDDLE SOCIAL SECURITY NUMBER 
NOTIFICATION OF BASIC CHANGE 
CODE — NATURE OF ACTION EFFECTIVE DATE DATE OF LAST EQUIV INCR | 
892 — QUALITY INCREASE 896 — ADMIN PAY INCREASE 
B93 — WITHIN GRADE INCREASE 897 - ADMIN PAY DECREASE 
894 — PAY ADJUSTMENT OTHER (SPECIFY IN REMARKS) 
GRADE OR LEVEL STEP OR RATE OLD SALARY NEW SALARY 
DATA ON UNPAID ABSENCE 
PERIOD(S) TOTAL EXCESS ІК PAY STATUS AT END OF WAITING PERIOD INITIALS ] 
7j m 
2 























EMPLOYEE’S WORK 15 OF AN ACCEPTABLE LEVEL ОҒ COMPETENCE 














EMPLOYEE'S PERFORMANCE RATING IS SATISFACTORY OR BETTER 
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FD-384 (Rev 1-2-63) 

OPTIONAL FORM NO 10 3010-306 
MAY 1962 EDITION 

OJA GEN REG NO 27 


UNITED STATES GOVERNMENT b6 


Memorandum 


TO DIRECTOR, FBI DATE 6/2/65 


SAC, CHICAGO INTERVIEW RE SICK LEAVE 


SUBJEÉT WILLIAM ғ (/ROEMER, JR. Hf 
SPECIAL AGENT 


Captioned employee has been absent because of illness on four separate occasions of a day or more 
within six months or less on the dates set out below and has explained these absences as follows 


DATE REASON 
12/4/64 Cold 
1/15/65 Cold 
2/25/65 Cold 
5/28/65 Diarrhea 


Employee has _ 892  wuus of sick leave accrued 


CHECK AND COMPLETE APPLICABLE ITEMS. 





[| Under a physician's care? 
[С] Employee was advised attendance would be followed 
XX Attitude of employee was - excellent. - 5ш: -- x lll 


[^] Employee was referred to Health Service (where available) for assistance 








Communication previously submitted re employee's sick leave, dated — — — — — 


XX) Work record is —— excellent 2 — 


Additional comments 














RECOMMEND ATION(S) 


Employee's leave record is considered to be so aggravated as to require submission of doctor's certificate 
for future sickness absences of a day or more, and this will be done, UACB Employee was advised if 
absences not supported by doctor's certificate, annual leave will be charged and if no annual leave accrued, 


leave without pay will be charged. 


XX No action necessary, for information 











Follow-up report will be submitted in 60 days д. 








1 - Bureau — THREH] 
1 - Chicago 7/ ey 


ҒП-253 (Rev 3-21-63) 


UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 





In Reply, Please Refer to 
File №. 


Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D C 


Dear Sir 


For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has previously 
contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, I am for- 
warding herewith (by Check - Money Order) the sum of $10, payable to S АТР , to be included in said fund Payment will be 
made for death by self-destruction after the Agent has been a member of the fund fora continuous penod of two years Itis 
understood and agreed that the sum tendered herewith 15 а voluntary, gratuitous contribution to ваза fund which Г understand 
18 to be administered in the following manner 

The Director of the FBI will appoint a committee which shail consider all matters pertaining to the acquisition, safe 
keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent matters 
The Assistant Director of the Administrative Division of the FBI shail receive all contributions and account for same to the 
Director Upon the death of any Special Agent who 15 a member of said fund the appointed committee will consider the case 
and submit a recommendation to the Director as to its conclusions Appropriate instructions will then be issued to the Assıst- 
ant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10 000 The liability 
of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability shall occur 


EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 
Official Bureau Name (please type or print) Date Office of Assignment (or SOG Division) 


sa ААА F Я Ag (5-1-6%5| САА 


The following person 1s designated as my beneficiary for Special Agents Insurance Fund 











Name (contingent beneficiary, if desired, use given first name if female) Relationship 





Address 





The following person 18 designated as my beneficiary under the Chas 8 Ross Fund providing $1500 death benefit to 
beneficiary of ogents killed in the line of duty, other thon trovel accidents. 


Sars 

















Name (primary beneficiary, use given first name if female) Relationship 
Address 
Name (contingent beneficiary, 1f desired, use given first name 1f female?) Relationship 
Address 





Very truly yours, 





Special Agent 


SEA AV сым. . 


SAC, Chicago (67-832) July 12, 1965 


Director, FBI PERSONAL ATTENTION 


CRIMINAL INTELLIGENCE PROGRAM 
COMMENDATION MATTER 
bic 
Reurlet 1/2/65 wherein you recommend SAS 
and William Р. Roemer be commended for their wor 
case entitled: MURRAY L. HUMPHREYS, aka, ANTI-RACKETEERING. 
Based on information submitted Bureau has concluded that perform- 
ance of these agents does act warrant letters of commendation at 
this time. You may desire to reconsider such action at а later date 
after more important developments have transpired. 


1 - Personnel file of o — 
rÏ- Personnel file of SA William F. Roemer 
KEC 

(1) 


Based on Chicago letter 7/2/65 re: Criminal Intelligence Program, 
Commendation Matter. Re: Murray L. Humphreys, aka., Anti- Racketeering. 


= 


^ зпаага Form 88 









































(Rev June 1256 Е _ 2 
Bureau of the Budget REPORT OF MEDICAL EXAMINA. N 88-105 
Citculit A232 (Rex à 1А 0109-200- 7002 

1 LAST NAME- FIRST NAME—MIDDLE NAME 2 GRADE AND COMPONENT OR POSITION 3 IDENTIFICATION НО 
E. ; ROEMER, William Francis, Jr. FBI Special Agent 
H HOME ADDRESS ( Number street or RFD, city or town, zone and State) 5 PURPOSE OF EXAMINATION 6 DATE OF EXAMINATION 

у, 

15608 Rose Drive, South Holland, Illinois Annual 23 July 1965 

7 sex 8 RACE 9 TOTAL YEARS GOVERNMENT SERVICE 10 AGENCY 11 ORGANIZATION UNIT 

Male Cauc. МАНА GNIAR: б Chicago Office 
12 DATE OF BIRTH 13 PLACE OF BIRTH 
6-16-26 South Bend, Indiana 
15 EXAMINING FACILITY OR EXAMINER AND ADDRESS — — 16 OTHER INFORMATION 
U. S. Naval Hospítal, Great Lakes, Illinois 
17 RATING OR SPECIALTY TIME IN THIS CAPACITY (Total) LAST SIX MONTHS 





— — 



























CLINICAL EVALUATION NOTES (Describe every abnormality in detail Enter pertinent item number before each 
WOR ech cachitem in appropriate col. |ABNOR comment Continue in item 73 and use additional sheets if necessary ) 
MAL | umn enter | NE it not evaluated ) + MAL 
Ж |18 HEAD FACE NECK AND SCALP 
X |19 Nose " 
Xx |20 SINUSES 1 
21 MOUTH AND THROAT * 5 





= Unt & ext canals! (Auditory 
22 EARS—GENERAL оону under tems 70 and 71) 





23 DRUMS (Perforation) 





К (улаша! acuity and refraction 
24 EYES -GENERAL under Нету 59 60 and 6.) 





25 OPHTHALMOSCOPIC 





26 PUPILS (Equality and reaction) 


27 OCULAR MOTILITY МС аунау төзе [< L 
28 LUNGS AND CHEST (Include breasts) H 


29 HEART (Thrust size, rhythm, sounds) 











30 VASCULAR SYSTEM (У aricoxities ete ) 
31 ABDOMEN AND VISCERA (Include hernia) 








(Hemorrhoids Яма) 
32 ANUS AND RECTUM (4 postate af indicated) 
33 ENDOCRINE SYSTEM 








— 
34 G-U SYSTEM 
| 35 UPPER EXTREMITIES (Мелий range of 


motion) 








36 FEET 





(Except feet 
37 LOWER EXTREMITIES (Strength. range of mation) 


38 SPIN" OTHER MUSCULOSKELETAL 





39 IDENTIFYING BODY MARK! 








CARS TATTOOS 





40 SKIN LYMPHATICS 





41 NEUROLOGIC (Couilibrium tests under item 72} 





42 PSYCHIATRIC (Specifu any personality deniation) 


43 PELVIC (Females only) (Check how done) ] 


VAGINAL RECTAL, 


be be be eb pe be be be pe pe foe pe [oe [>e be e Pe Pe pe fe'e 




































— — 
44 DENTAL (Place appropriate symbols above or below number of upper and lower teeth, respectively ) REMARKS AND ADDITIONAL DENTAL 


DEFECTS AND DISEASES 











O— Restorable teeth X— Ming teeth (6 X 3) — Fired bridge, brackets to 

1— Nonrestorable teeth XX X— Replaced by dentures melude abutments 

R à j o x L Type Exam. ТІ 
1 2 3 4 5 $ 7 9 10 Ш 1 13 14 15 
2-Х = Е Class. ІІ 
нж з 30 9 в 7 № 2 2242 23-2 2 20 19 в gF- 
T T 


LABORATORY FINDINGS 














45 URINALYSIS А SPECIFICGRAVITY 1,027 46 CHEST X RAY (Place, date, film number and result) 
в ALBUMIN Neg. D MICROSCOPIC USNH Great Lakes, 111. 23 July 65 
с sucar Nege Essentially Negattve | #12946-65 Normal Findings 
47 SEROLOGY (Specify test used and result) 48 EKG 43 BLOOD TYPE AND RH 50 OTHER TESTS 
FACTOR 
VDRL Моп-теасбіуе NE WBC-7,500 НСТ-47 НСВ-15.0 














MEASUREMENTS AND OTHER FINDING: 


























































































$1 HEIGHT 52 WEIGHT 53 COLOR HAIR 54 COLOR EYES 5$ BUILD 56 TEMPERATURE 
73" 189 | Brown Blue Oistenoer (О мерим = Сунелуу C овеѕе | Normal 
51 BLOOD PRESSURE (Arm at heart level) [s — PULSE (Arm at heart level) 
^ sys 118 в sys c sys ^ SITTING B AFTER ЕХЕНСІЗЕ |С 2 МІН AFTER /D.RECUMBENT|£ AFTER STANDING 
SITTING RECUM STANDING эми 
ows 80 | sew | pias 43 mm) | DIAS 88 
9 DISTANT VISION ө REFRACTION $t. NEAR VISION 
RieHT2/ 50 CORR TO 20/ 20 By „1,00 0.25 ох 180 1-2 CORR то BY 
ита 70 CORR TO2/ 20) BY 41.25 20,25 ox 180 Je2 соя то BY 
62 HETEROPHORIA (Specify distance) 
ES? EX? вн ын PRISM ОІМ PRISM CONV РС РО 
ст 
63 ACCOMMODATION 64 COLOR VISION ( Test used and result) 65 DEPTH PERCEPTION UNCORRECTED: 
-- (Тем used and score) 
RIGHT LEFT Passed Falant CORRECTED 
66 FIELD OF VISION 67 NIGHT VISION (Test used and score) 68 RED LENS TEST 69 INTRAOCULAR TENSION 
т HEARING n AUDIOMETER 72. PSYCHOLOGICAL AND PSYCHOMOTOR 
ез (Теме used and score) 
2000 | 3000 
RIGHT WV hs sv ns 220 50 | 190 | fO48 | #808 
15 
LEFT WV hs sv as | Мент | 15 1101010 
vet] 20 115101 0 





























73 NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY 


#64. Falant: Опе run no errors. 


(Use adduional sheets tf necessary) 
74 SUMMARY OF DEFECTS AND DIAGNOSES (Lust diagnoses with чет numbers) 





#44. Dental сагу. NCD 


75 RECOMMENDATIONS—FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 








76 А PHYSICAL PROFILE 
P uv fe |н | 


77 EXAMINEE (Check) " | 











aXXisquauricoror FBI Special Agent 
B IS NOT QUALIFIED FOR $ 




















7b 


IF NOT QUALIFIED LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 















TYPED OR PRINTED NAME OF PHYSICjAN SIGNATURE 







NAMI FF. APPROVING AUTHORITY 
82 TYPED OR PRINTED E OF REVIEWING OFFICER OR APPROVING TACHED SHI 








Standard Form 89 
(Rev Aug 1950) 












































BUREAU OF THE BUDGET 
Қыдан А-2 REPORT OF MEDICAL HISTORY ш 
THIS INFORMATI. — , FOR OFFICIAL USE ONLY AND WILL NOT BE RELEASED TO UNAU) «ED PERSONS 
1 LAST NAME- FIRST NAME—MIDDLE NAME 2 GRADE AND COMPONENT OR POSITION 3 IDENTIFICATION NO 
ROEMER, WILLAIM FRANCIS JR. GS 13 КЕЛЕТІН eu 
4 HOME ADDRESS (Number, street or RFD, city or town, zone and State) 5 PURPOSE OF EXAMINATION 6 DATE OF EXAMINATION 
15608 Rose Drive, 
South Holland, I11, Annual 7-23-65 
7 SEX 8 RACE 9 TOTAL YEARS GOVERNMENT SERVICE 10 AGENCY 11 ORGANIZATION UNIT 
Male White MILITARY 2 смыл 15 FBI Chicago 
12 DATE OF BIRTH 13 PLACE OF BIRTH 14 МАМЕ RELATIONSHIP AND ADDRESS OF NEXT OF KIN 
6-16-26 South Bend, Indiana 
15 EXAMINING FACILITY OR EXAMINER AND ADDRESS 16 OTHER INFORMATION 
U.S. Naval Horpitsal, Great Lakes, 111. 








17 STATEMENT OF EXAMINEE $ PRESENT HEALTH IN OWN WORDS (Follow by description of past history, if complaint exists) 




















Excellent. 
18: FAMILY HISTORY. 19 HAS ANY BLOOD RELATION (Parent, brother, water, other) 
RELATION | AGE STATE OF HEALTH IF DEAD CAUSE OF DEATH A: | Үз | М (Check each item) RELATION (S) 
FATHER Ё ТІ Good F HAD TUBERCULOSIS 
MOTHER 61 Good Е Я у HAD SYPHILIS 
SPOUSE 736 Good у HAD DIABETES 
38 Good HAD CANCER 





BROTHERS 3 Т Good HAD KIDNEY TROUBLE 


AND 36 Good L у НАР HEART TROUBLE F 








SISTERS 33 Good 1 HAD STOMACH TROUBLE 
26| Good 
CHILDREN 16” Good | р 7 





HAD RHEUMATISM ( Arthritis) 












"HAY FEVER 






HAD. 
HIVES 
HAD EPILEPSY (Fits) 
COMMITTED SUICIDE 


"A BEEN INSANE 















































20 HAVE YOU EVER HAD OR HAVE YOU NOW (Pince check at left of each tem) 

















у/м (Check each item) +5 МО (Check each itom) YES No (Check each пет) ves | МО (Check each (ет) 
SCARLET FEVER ERYSIPELAS | V] sorrer | М TUMOR GROWTH CYST CANCER TRICK OR LOCKED KNEE 
DIPHTHERIA Wsercuosis , Nf RUPTURE OOT TROUBLE 

V| RHEUMATIC FEVER e ии, 7 APPENDICITIS URITIS 
V | SWOLLEN OR PAINFUL JOINTS V STHMA ILES ОК RECTAL DISEASE RALYSIS (Inc. п/а неце) 
2 а ааа — ОЕ ВВЕАТН | ү FREQUENT OR PAINFUL URINATION EPILEPSY OR FITS 
Ж В WHOOPING COUGH PAIN OR PRESSURE IN CHEST | KIDNEY STONE OR BLOOD IN URNE | 












ILS gf REQUENT OR TERRIFYING NIGHTMARES 





ee TRAIN SEA OR AIR SICKNESS 

WP FREQUENT OR SEVERE HEADACHE с омс COUGH SUGAR OR ALBUMIN IN URINE EQUENT TROUBLE SLEEPING 

Vines OR FAINTING SPELLS | fer OR POUNDING HEART " 

fi TROUBLE МЕД OR LOW BLOOD PRESSURE [Е [ VENEREAL DISEASE EPRESSION OR EXCESSIVE WORRY 
ЕСЕМТ GAIN OR 1055 OF WEIGHT LOSS OF MEMORY OR AMNESIA 





























v = NOSE OR THROAT TROUBLE (AMPS IN YOUR LEGS И 
А INNING EARS V FREQUENT INDIGESTION | iV RTHRITIS OR RHEUMATISM V А D WETTING 
CHRONIC OR FREQUENT COLDS em LIVER OR INTESTINAL TROUBLE BANE JOINT OR OTHER DEFORMITY V fers TROUBLE OF АМҮ SORT 
Сега TOOTH OR GUM TROUBLE GALA BLADDER TROUBLE OR GALL STONES MENESS i У DRUG OR NARCOTIC HABIT 
„амы E JAUNDICE EE LOSS OF ARM LEG FINGER OR TOE EXÉESSIVE DRINKING HABIT 
P AY FEVER | — j Ae RG a a PAINFUL OR TRICK SHOULDER OR ELBOW pao TENDENCIES 





22 FEMALES ONLY A HAVE YOU EVER— B COMPLETE THE FOLLOWING 





= YOU EVER (Check each (ет) 


Jom GLASSES I ATTEMPTED SUICIDE BEEN PREGNANT. AGE AT ONSET OF MENSTRUATION 





Жо М AN ARTIFICIAL EYE ЕЕН А SLEEP WALKER HAD A VAGINAL DISCHARGE INTERVAL BETWEEN PERIODS 
vA ITE ANYONE, ANG HA BEEN TREATED FOR A FEMALE DISORDER DURATION OF PERIODS 
X 



















































































ОВК HEARING MGS IBERCULOSIS r 7 
V srUTTERED OR STAMMERED с UP BLOOD HAD PAINFUL MENSTRUATION DATE OF LAST PERIOD 
V WORN A BRACE OR BACK SUPPORT ШЕП eT ERNARI OR; HAD IRREGULAR MENSTRUATION | QUANTITY С ковма {excessive [] scarry 
23 HOW MANY JOBS HAVE YOU НАР IN THE | 24 WHAT 1$ THE LONGEST PERIOD YOU 25 WHAT IS YOUR USUAL OCCUPATION? 26 ARE YOU (Check one) 
PAST THREE YEARS? HELD ANY OF THESE JOBS? 
One mons 15 years FBI Agent mem seno Қ Lert наново 
^ - — ^ 


ENCLOSURa 6 7-44 222-02 0 





Беса 


Ra TE 















YES CHECK EACH ITEM YES OR МО EVERY ITEM CHECKED YES MUST BE FULLY EXPLAINED IN BLANK SPACE ON RIGHT 











HAVE YOU BEEN UNABLE TO HOLD А JOB BECAUSE ОР 


SITIVITY ТОС IGH S ) 
A SENSITIV HEMICALS DUST SUNLIGHT ETC 5 N 25 VIS 85 
| — 





B INABILITY TO PERFORM CERTAIN MOTIONS 


AG C INABILITY TO ASSUME CERTAIN POSITIONS 
28 








D OTHER MEDICAL REASONS (Jf yes, give reasons) \ 9 ^^ 





“е 


HAVE YOU EVER WORKED WITH RADIOACTIVE SUB 
STANCE? 





J 29 ор YOU KAVE DIFFICULTY WITH SCHOOL, STUDIES | ,-, { L 
OR TEACHERS? (1f yes, give details) 4 \ 
Е „№ х Мих МА ММ ў 
и 30 HAVE YOU EVER BEEN REFUSED EMPLOYMENT BECAUSE 





OF YOUR HEALTH? (If yes, state reason and give 
details) 





31 HAVE YOU EVER BEEN DENIED LIFE INSURANCE? 
Uf yes, state reason and give details) 





32 HAVE YOU HAD OR HAVE YOU BEEN ADVISED TO HAVE 
ANY OPERATIONS? (If yes, describe and give 
age at which occurred) ү 





33 HAVE YOU EVER BEEN A PATIENT (commr'tted ог 
voluntary) IN A MENTAL HOSPITAL OR SANATOR 
шм» (If yes. specify when, where, why, and 
name of doctor, and complete address of 
hospital or clihic) 





34 HAVE YOU EVER HAD ANY ILLNESS OR INJURY OTHER 
THAN THOSE ALREADY NOTED? (If yes, specify 
when, where and give details) H 





35 HAVE YOU CONSULTED OR BEEN TREATED BY CLINICS 
PHYSICIANS HEALERS OR ОТНЕВ PRACTITIONERS 
WITHIN THE PAST 5 YEARS? (If yes, give com 
plete address of doctor, ‘hospital, clinic 
and details) 





THAN MINOR COLDS? (If yes, which ilinesses) 





37 HAVE YOU EVER BEEN REJECTED FOR MILITARY 
SERVICE BECAUSE OF PHYSICAL MENTAL OR OTHER x 
REASONS! (If уез, give date and reason for 

| rejection) 
\. 

38 HAVE YOU EVER BEEN DISCHARGED FROM MILITARY 
‘SERVICE BECAUSE OF PHYSICAL MENTAL OR OTHER 

оп, ani 


РА 
v 36 HAVE YOU TREATED YOURSELF FOR ILLNESSES OTHER 








К r D 
7 “other thar)honorable, for unfitness or un- 
~ suitability) - 





— - { 
39, HAVE YOU-EVER RECEIVED IS THERE PENDING HAVE 
> YOU APPL! ‘OR DO YOU INTEND TO APPLY FOR 

~ PENSION OR COMPENSATION FOR EXISTING DISABIL ` 

ту’ (If yes, specify what kind, granted Бу ` 











^ whom, and what amount when why) 





MA 
| CERTIFY THAT | HAVE REVIEWED THE FOREGOING INFORMATION SUPPLIED BY ME AND THAT IT 1$ TRUE AND COMPLETE TO THE BEST OF MY KNOWLEDGE 
1 AUTHORIZE ANY OF THE DOCTORS HOSPITALS OR CLINICS MENTIONED ABOVE TO FURNISH THE GOVERNMENT A COMPLETE TRANSCRIPT OF MY MEDICAL RECORD FOR PURPOSES 


OF PROCESSING MY APPLICATION FOR THIS EMPLOYMENT OR SERVICE 


TYPED OR PRINTED МАМЕ OF EXAMINÉE > SIGNATURE | SA 
VALE EVA X ANS & emek, у ] —— —8 


40 PHYSICIAN 5 SUMMARY AND ELABORATION OF ALL PERTINENT DATA (Physician shall comment on all positie answers tbitema £0 thru 39) 














NUMBER OF ATTACHED 
SHEETS 





GOVERNMENT PRINTING OFFICE 1959—0O-527655 





— е 


* FD-300 (Rev. 10-10-62) 


Attachment to Standard Form 88, Report of Medical Examination 


For Information and Guidance of Medical Examiner 


ROEMER, William Francis Jr. 
Name of Examinee 





(Type or print) Last First Middle 


The following portions of the attached examination report form need not be completed 


2 14 68 
3 17 69 
4 62 72 
9 65 76 
11 67 


46. Is necessary unless facilities {ог affording same are not readily available. 


48. Not required unless examinee is over 35 years of age or examination indicates such 1s 
desirable. 


49. Is necessary unless facilities for affording same are not readily available. 


71 Audiometer examinations should be afforded whenever possible for all Special Agent 
applicants and Special Agents. Applicants for the Special Agent position will not be 
accepted ıf the hearing loss exceeds а 15 decibel average іп each ear in the conver- 
sational speech range (500, 1000, 2000 cycles) 


For All Examinees, Whether Clerical or Special Agent Applicants or Employees: 
The medical examiner should answer the following question 


Examinee із Lis not qualified for strenuous physical exertion. 


To be Answered іп the Case of All Male Employees and Male Applicants 


1. Does examinee have any defects restricting or prohibiting his participation in defensive 
tactics and dangerous assignments which might entail the practical use of firearms? 


га № С] ves Н "yes" please specify defects. 








2. Does examinee have any defects prohibiting safe operation of motor vehicles? 





я № ГІ Yes It "yes" please specify defects. 





wg EE там MU ыш 

3. For safe driving of motor vehicles, Civil Service Commission requires distant vision must 
test at least 20/40 іп one eye and 20/100 іп the other, corrected or ungorrected |, Should 
examinee wear corrective glasses while operating a motor vehicle? Yes 54%. - 
If recommendation 1s based on а factor other than above standard, indicate basis 











NCES ORF Е 
И OF 9732-720 





5% 2 3 1 E + 











Ше — oo 
қ. es WA 
езу УЖ Ranges for Males 
Height пај Frome Medium Frame Large Frame 
5' 4" 117-125 123 - 135 131 - 148 
5! 5" 120 - 129 134 - 152 


SOR” 124 - 133 130 - 143 138 - 157 








5' 7" 128 - 137 134 - 148 143 - 162 








578" 132- 141 138 - 152 147 - 166 








5:0” 136 - 146 142 - 156 151 - 170 


5! 10" 140 - 150 146 - 161 155 - 175 


5' 11^ 144 - 154 150 - 166 160 - 180 
6' 2" 156 - 167 163 - 181 174 - 195 
6' 3" 160 - 171 168 - 186 178 - 200 
6' 4" 169 - 180 178 - 196 188 - 210 


6' 5" 174 - 185 182 - 202 192 - 216 








4 Examinee's frame is Г small CI medium Рае 


5. Considering above weight table, {Не examinee's frame, and other individual physical characteristics, 


I consider his present weight cel satisfactory Г.ЛЕхсеввіуе CJ Deficient 
6. Under proper medical supervision, examinee should Lose —— ~ pounds 
Г] gain n pounds 
Remarks b6 








23 July 1965 
(Date) 


~ от 





FD-277 (Rev. 3-6-63) 


OPTIONAL FORM NO 10 $010-106 
MAY 1962 EDITION 
оза GEM REO MO 27 


UNITED STATES GOVERNMENT 


Memorandum 


TO Director, FBL DATE 8/24/65 


FROM SAC, Attention’ Personnel Section 
// 
H 

SUBJECT WILLIAM FRANCIS”ROEMER, JR, 


SPECIAL AGENT 
PHYSICAL EXAMINATION MATTER 





Remylet 
ReBulet b 

















es 








LX Re physical examination 7/23/65 

C] Dental work was completed on 

55 Vision has been correcte 
8/24/65 ,, 

(date) 

only when wearing the necessary glasses 

Results of | | chest X ray [ | patch test [|] urmalysis [ ]serology were negative 

Г Enclosed physician's statement indicates he 18 qualified for strenuous physical exertion and use of firearms 

C] Enclosed are | ] paid [( ) unpaid medical bills 


C] Attached are Bureau of Employees’ Compensation forms 











Employee specifically instructed 





that he can operate a Bureau car 
Name of person giving instruction) 


С Physical examination reports аге enclosed 
ПП Employee 18 scheduled for physical examination on = 
[X Physical examination report has been reviewed and initialed 





Employee returned to active duty 











Employee’s physical condition 18 
UACB he 18 being removed from limited duty 

















С UACB he 18 being placed on limited duty. ov 
А «у 
е. 
30“ n 
Remarks: e 
BWS/mrc 


(2) 


^ "ENCLOSURE 


THREE 


FD-208 (Rev 6-23-64} 
OPTIONAL FORM NO 10 

MAY 1962 EDITION 

GSA GEN REG NO 27 


5010-106 


UNITED STATES GOVERNMENT 


Memorandum 








TO Director, FBI P d 
1 
FROM SAC, CHICAGO 
WILLIAM Е. ROEMER, JR 
SUBJECT (Employee) * = 
CHICAGO 
(Division) 


ILLNESSES 


DATE 


11/4/65 








Nature of illness 














Injury 








С] Accident 











Disease 








Operation 





(Indicate extent of, description, and current condition under Remarks) 


(Date of surgery and postoperative condition 
must be indicated under Remarks) 





Date sick leave commenced 





Date ceased active duty 


Expected date of return to duty 











Hospital 





Confined at 








Residence 











Address 





Remarks’ 





мм............."“—шШ—Ш—"[—[_— Ш 6<—щШ&Ш—ШЩЪ6@6ФШ 0—0 





Employee's residence address 


15608 Rose Dr., South Holland, Indiana 60473 





If employee is leaving residence because of this death, what will be his temporary address, and when (time and date) 


does he plan to leave there to return home? Also indicate anticipated time and date of return home 


4753 Highridge Avenue, Cincinnati 38, Ohio 





Unknown at this' time 


Will return CG 11/7/65 





Time and date of departure 


Anticipated time and date of return 





Remarks. 


MWJ /mrc 
(1) 


i67 МОТ RECORDED! 


Е Мм торо | 





FORM 3-842 (9-14-64) APPROVED COMP, 
GEN. ЦЗ. 4-8-63 IN LIEU ОҒ 
ЗЕ 1126 


4 


NAME: LAST, FIRST, MIDOLE 


CODE — NATURE OF ACTION 







892 — QUALITY INCREASE 
893 — WITHIN GRADE INCREASE 
894 — PAY ADJUSTMENT 





жы. 








GRADE ОН LEVEL STEP OR RATE 





PERIOD(S) 





> 








ET 


FEDERAL BUREAU OF INVESTIGATION | 


SOCIAL SECURITY NUMBER 





NOTIFICATION OF BASIC CHANGE 





EFFECTIVE DATE 
896 — ADMIN, PAY INCREASE 
897 — ADMIN PAY DECREASE 
OTHER (SPECIFY IN REMARKS) 








OLD SALARY NEW SALARY 





DATA ON UNPAID ABSENCE 





TOTAL EXCESS 





IN РАУ STATUS АТ END OF 





WAITING PERIOD [INITIALS 


D); 











Г] EMPLOYEE'S WORK IS ОР AN ACCEPTABLE LEVEL OF COMPETENCE 


Г} EMPLOYEE'S PERFORMANCE RATING IS SATISFACTORY OR BETTER 


REMARKS: 





eaae 


\ 
(DATE) 


М, 





JOHN EDGAR HOOVER 
DIRECTOR 


PERSONNEL FILE COPY 





November 24, 1965 
PERSONAL 


Mr. William а canes Jr. 


Federal Bureau of Investigation 
Chicago, Iliinois 


Dear Mr. Roemer: 


Iam very pleased to commend you and to advise 
that I have approved an incentive award for you in the amount 
of $250. 00 for your outstanding work іл the investigation of 
Murray Humphreys, the subject of & Perjury case. A check, 
representing this award, will be forwarded to you at a later 
date. 


The ingenuity, aggressiveness and skill you dis- 
played in carrying out all phases of this complex investiga- 
tion were of the highest caliber and your unusual thoroughness 
culminated in the development of information which led to the 
apprehension of this notorious criminal. Your untiring and . 
effective efforts in overcoming the many problems involved — 
were exceptional and indeed a credit to you and I do not want ^ 5 Y’ 
the occasion to pass without expressing my sincere appreci-. . 
ation for your valuable T 


Sincerely yours, | / 2/70/77 4j i d 


J. Edgar Hoover 


AC, „Chi ersonal Attention) Enclosure 
You should pers Sal rd tent nr and should this 


not be possible or should presentation be unreasonably delayed 
by your absence official acting for you should present it. Inform 
—-employee net amount of check represents this award less withholding pe 


r AON 


ND 
о 
-8 


{UGH Зна 


























Conrad 
Г ]isent Direct uh A ор ри 
PS 1 - Payroll Distribution (Sent Direct) * #, ? 
et ‚ JAB: (6) 67-447328 Award #348766 66 

‘let Based on memo Gale to Belmont 11/24/65 and addendum Administrative 


Tele Room 
СЕНЕ і ГІ rererere wir L7] Division 11/24/65 ге Murray Humphreys; Perjury; 
C 9 "1993 Assaulting Federal Officer; Anti-Racketeering. 






‚ Buluvan —_ 
Mr. Tavel an 
Chicago, Illinois TEOLOE ш 


December 3, 1965 


b6 


Mr. J. Edgar Hoover 

Director 

Federal Bureau of Investigation 

United States Department of Justice 
Pennsylvania Avenue at 9th Street, N. W. 


Washington, D. C. 20535 jg 
Dear Mr. Hoover: a 
I want to express my deep appreciation to you Ф | 
Y 


for the kind words and incentive award which you 8 
approved for me on November 24, 1965. | 


. 
I have always done my best to assure that the "Ü 
responsibilities of the Federal Bureau of Investigation ] 

are met, and I want you to know that this will inspire 
me to work more diligently in the hope that my work will ' 
continue to meet your approval. 
С) 


Мау God continue to bless you and keep you 
with us for many years to come, 


Sincerely yours, 9 


ка E (ee ^ 


iy 
William F. _Koemer , Jr. | 
Special Agent 


p-u4732£- 22 


REC-M3 





FD-185 (Rev 8-16-63) 


FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 
REPORT OF PERFORMANCE RATING 
Name of Employee: _ WILLIAM Е. ROEMER, JR. == 


Where Assigned Chicago, Illinois Criminal Squad 1 































































































(Division) (Section, Unit) 
Official Position Title and Grade Special Agent GS-13 
Rating Period, боп April 1, 1965 to March 31, 1966 
Employee’s 
ADJECTIVE RATING: EXCELLENT Tihs 
Outstanding, Excellent, Satisfactory, Unsatisfactory c 
“. 
3/31/66 
Date 
Reviewed b; Au Ch 3/31/66 
M. W. JOHNSON nature Title Date 
on AP Ze s — 
ей СОЗУ 2 eh 22 — Assistant. Director. 
Кайп (Аргебе b Signature Title APR- 19396 
ТУРЕ OF REPORT 
ж! Official Administrative 
[x] Annual 60-Day 
90-Day 
7 Transfer 
Pa Separation from Service 
i: Special 
„1° 997 BAF SAB 
1%, E ж D ‹ 
i fe b ahy і 
Ж 





РГ-185а (Rev 


Nome of Employee WILLIAM F, ROEMER, JR. 


11-27-64) 


PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 


(For use as attachment to Performance Rating Form Мо FD-185) 
тне SPECIAL AGENT (5-13 
4/1/65 to 3/31/66 








Rating Period. from 




















RATING GUIDE AND CHECK-LIST 


Note, Only tiore items having pertinent bearing on employee's performance should be rated All employees т same salary grade should be 
compare 
RATE ITEMS А5 FOLLOWS 
+ Outstanding (exceeding excellent and deserving of special commendation) 
— E.. Excellent. 
V. Satisfactory (good or very good) 
= Unsatisfactory 
—© _ No opportunity to appraise performance during rating period 


Guide for determining adjective rating 


1 “Outstanding” adjective rating requires (A) that all elements be + апа (B) that each and every rated element be factually justified by 
narrative details, including reasons for considering each worthy of Special Commendation and be attached to FD-185a 
2 “Excellent,” “Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements 


rather than following any mechanical formulas, however, for an employee to be rated “Excellent” he must not be rated unsatisfactory оп 
any performance evaluation factors on the rating guide and check-list and must be rated “Excellent” or “Outstanding” on the majority of 
such rating factors Good judgment must be exercised to insure that adjective rating 18 reasonable ın the light of elements rated 

А. Any element rated *Unsatisfactory" must be supported by narrative comments 

B. An official rating of “Unsatisfactory” must be supported іп writing stating (1) wherein the performance 1s unsatisfactory, (2) the facts 


of the (90-day) pnor warning, and (3) the efforts made after the warming to help the employee bring his performance up to а satisfactory 
level and must be attached to FD-185a 





E (1) Personal appearance Е (16) Firearms ability 
-£ (2) Personality and effectiveness of his personal contacts — (17) Development of informants and sources of 
(3) Attitude (including dependability, cooperativeness, ғ information 
loyalty, enthusiasm, amenabihty and willingness to (18) Repgating ability 
equitably share work load) (a) Investigative reports 
Ж. (4) Physical fitness (including health, energy, stamina) (b) Summary reports 
= (5) Resourcefulness and ingenuity (c) Memos, Тенева, wires 
— (6) Forcefulness and aggressiveness ав required (Consider сопсівепевв, Yay, 
(7) Judgment, cluding common sense, ability to amıve at organization, — 
proper conclusions, ability to define objectives iCCura: idequacy and pertinency 
x (8) Initiative and the taking of appropriate action on own ғ Dod of leads, administrative detail ) 
responsibility (19) Performance us a witness 
(9) Planning ability and its application to the work я (20) Exegutive ability 
(10) Accuracy and attention to pertinent detail (a) Leadership 
— (11) — including energetic, consistent application to 5 Ability to handle personnel 
uties c) Planning 
x. (12) Productivity, including amount of acceptable work (d) Making decisions 


Ев 


produced and rate of progress оп or completion of 
assignments Also consider adherence to deadlines 
unless failure to meet 18 attributable to causes beyond 
employee's control 

Knowledge of duties, instructions, rules and regulations, 
including readiness of comprehension and “know how" 
of application 


Invegtigative ability and results 
(a) Internal security cases 
(b) Criminal or general investigative cases 


Fugitive cases 

Applicant cases 
(e) Accounting cases 

Physical surveillance ability 


Assignment of work 
Training subordinates 
Devising procedures 
Emotional stability 
Promoting high morale 
Getting results 


Ability on raids and dangerous assignments 
(а) As leader 


(b) As participant 
Organizational interest, such as making of sug- 
gestions for improvement 
Ability to work under pressure 


Miscellaneous Specify and rate 
* Dictation ability 


t ор 
Æ о» 


(23) 
(24) 























А Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, 
supervisor, instructor, etc ) 
Criminal 
B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker) 
Investigator; Week-end Supervisor 
C. (1) Is employee available for general assignment wherever needs of service require? Yes. (If answer 18 not “yes,” explain in narrative 
comments ) 
(2) Is employee available for special assignment wherever needs of service require? Yes (If answer 18 not “yes,” explain in narrative 
comments ) 

D. 1 Has employee had an abnormal sick leave record during rating period? _ No; Has employee used шөге sick leave (including annual 
leave or LWOP for illness) during rating period than the amount of sick leave earned during such period? (If answer to either 
question is “yes,” explain 1n narrative comments ) 

E. Is employee qualified to operate a motor vehicle incidental to his official duties? Yes No 











If answer 1s “yes,” personnel file must reflect the following (a) Has valid State or local operator's license for type vehicle he 1s to use 


(b) Is physically fit to drive (c) Past safe driving record OK or has passed Bureau road test Е 
EMPLOYEE’S INITIALS А \ е 


EXCELLENT 


Outstanding, Excellent, Satisfactory, Unsatisfactory 


ADJECTIVE RATING 








FD-185c (11-27-64) 


NARRATIVE COMMENTS 


1. PERSONAL APPEARANCE AND PERSONALITY: 

SA ROEMER is 39 years of age, has a tall, athletic build and his every- 
day appearance is in fine business taste. He has an extremely congenial 
and effervescent personality which enables him to be most effective in 
his contacts. 


2. ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS 








SA ROEMER has participated in a large number of raids and dangerous 
assignments, and as a participant is considered outstanding. He 
continues to be extremely qualified in this regard. 


3. LIMITATIONS ON AVAILABILITY, PHYSICAL LIMITATICNS AFFECTING 
PERFORMANCE, AND SICK LEAVE INFORMATION 











None. 


4. TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE 

INCLUDING ABILITY TO HANDLE COMPLICATED INVESTIGATIVE MATTERS AND 

SUPERVISION REQUIRED During tbe rating period SA ROEMER continues to 
be assigned to Criminal Squad No. 1 where he has handled exclusively 
major hoodlum investigations under the Criminal Intelligence Program. 
He has developed a tremendous amount of intelligence information which 
has been extremely important to the intelligence field. His thorough 
and extensive investigations have centered around hoodlum MURRAY 
HUMPHREYS, deceased, and his associates and underlings which resulted 
in the development of information which led to the apprehension of 
HUMPHREYS on а perjury charge. SA ROEMER's efforts in this highly 
important investigation was outstanding. He also participated in a 
most aggressive manner in the investigation of SAM GIANCANA, recognized 
leader of organized crime in Сһісаро, which culminated in the successful 
incarceration of СТАМСАМА on a contempt of court charge. Не has also 
assisted in a most dependable and qualified manner in the development of 
several highly confidential sources of information which have entailed 
extreme personal risk and danger. He continues to display a remarkable 
ability to handle the most complex investigative matters and requires 
only a minimum of supervision. He can always be relied upon to handle 
his assignments in a most commendable manner and has an amazing 
capacity to produce an extremely large volume of work. He has aggress- 
ively contacted many logical sources who are in an excellent position 
to assist the Bureau in the applicant program. He has devoted consider- 
able effort to this program and his conscientious participation is con- 
sidered excellent. In summary, SA ROEMER is a most mature and experienc- 
ed agent whose extensive knowledge of hoodlum activities has been of 
tremendous assistance to the Chicago Division. He is ideally suited to 
his present assignment and is considered to be an extremely valuable 
asset to the program. His noteworthy contributions have been responsible 
in no small measure for the successful results achieved by the Chicago 
Division in the intelligence field. In view of the above, he is consider- 
ed to be extremely deserving of an over-all rating of ii өн. 


—— 








5. NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED: 


SA ROEMER has been the recipient of one incentive award and four 
group commendations from the Director. 





6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS 
(List items taken into consideration on rating guide and check list ) 


N/A 





7. PARTICIPATION IN INFORMANT PROGRAMS 

SA ROEMER is presently handling two CIs and two PCIs. Through his 
informants he has developed considerable information of value and 
his contribution to the informant program is considered outstanding. 





8. TESTIFYING EXPERIENCE AND ABILITY 


SA ROEMER has testified on one occasion before the Federal Grand 
Jury and is considered to be a very effective witness. 


9. ACCOUNTING INFORMATION 





N/A 


10. POLICE INSTRUCTION 
N/A 





11 RESIDENT AGENTS 
N/A 




































































12. EXPERIENCE AND ABILITY AS INSPECTOR'S AIDE 
N/A 
13. FOREIGN LANGUAGE ABILITY 
N/A 
Language in which proficient 
Completed language school | Yes No 
Fluent in —_ — language to extent Agent can handle typical investigative 
problems as follows (1) Conversation form Yes No 
(2) Written form С Yes No 
Evaluate language proficiency 1n each phase as excellent, very good, good, fair or 
unsatisfactory 
Language Read Wnte Speak Understand 
Frequency —— — — language ability used during rating period 
Frequency of use of ___._________ language ability anticipated during ensuing year 
14 ADMINISTRATIVE ADVANCEMENT 








(a) Agent 1s interested in administrative advancement. Yes No 











(b) Agent 1s completely available for administrative advancement, (x Yes Г] № 

(c) Agent 1s considered completely qualified at present for 
administrative advancement, including experience, ability, 
personality and appearance. Yes |ж) No 














(d) If answer to (с) 1s “Yes,” Agent’s qualifications considered 
[0 very good © excellent outstandıng 

















(e) If answer to (c) 1s “No,” Agent considered to have potential 
for future administrative advancement. (If applicable, 


explanatory comments required.) ГЖ] Yes [7] № 





SA ROEMER continues to display administrative ability in the handling 
of his assignments and is believed to have excellent potential 
for future administrative advancement. 
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UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 





In Reply, Please Refer to 
File No. 


Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D C 20535 


Dear Sir 


For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has previously 
contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, I am for- 
warding herewith (by Check - Money Order) the sum of $10, payable to S A I F , to be included іп said fund Payment will be 
made for death by self-destruction after the Agent has been a member of the fund for a continuous period of two years It is 
understood and agreed that the sum tendered herewith is a voluntary, gratuitous contribution to said fund which I understand 
is to be administered in the following manner 


The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, safe 
keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent matters 
The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for same to the 
Director Upon the death of any Special Agent who 1s а member of said fund the appointed committee will consider the case 
and submit a recommendation to the Director as to its conclusions. Appropriate instructions wall then be issued to the Assist- 
ant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000 The Mability 
of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability shall occur 


EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 
Official Bureau Name (please type or print) Date Office of Assignment (or SOG Division) 


в WALLINM, F. Ко MER, 56. [2-14-65 | C lie AGO 











The following person 18 designated as my beneficiary for Special Agents Insurance Fund’ 









































b6 

ame (contingent eficiary, 1f desired, use given first name if female Relationship 
Address 
Do you desire to designate the abgVe-listed beneficiaries as the beneficiary and contingent beneficiary respectively of the 
Chas S Ross Fund as well? Yes No поі, the entire following portion must be executed 

Тһе following person 18 designated ав my beneficiary under the Chas 5. Ross Fund providing 81500 death benefit to 
beneficiary of agents killed in the line of duty, other than travel accidents. 
ка beneficiary, use given first name 1f female) | Relationship 
Address 
Name (contingent beneficiary, 1f desired, use given first name 1f female) Relationship 
Address 
Special Agents Insurance Fund Very truly yours, 


JAN 61966 
.) J. Edgar Hoover, Director ше. 


Special Agent 









December 13, 1965 


Гопогае Edward V. Hanrahan 
United States Attorney 
Northern District of Шіпоіз 
United States Courthouse 
Chicago, Ilinois 60604 


Dear Mr. Hanrahan: 


Ihave received your letter of December 8th ! 
regarding our participation іп the case involving Murray 
Humphreys and want to thank you for your thoughtfulness i 
in writing. 


It was good of you to give me your obser- 
vations, and I am glad to learn that the efforts of my 
* associates in our Chicago Office merited your approval, | 
You may be assured that they üppreciate, as I do, your i 
very complimentary remarks, 


Sincerely yours, 


2 - Chicago - Enclosures (2) 
Attention SAC: Place copies of this correspondence in appropriate 
personnel files. 
1 - Mr. Belmont (sent with cover letter) 
1- Mr. DeLoach (sent with cover letter) 
.1-Mr. Wick (sent with cover letter) 
- Mr. Gale (sent with cover letter) 
1/- Personnel File of SA William Е. (Roemer, Jr. - Enclosure 
1 - Personnel File of SA nclosure . 
' 1 - Personnel File of SA - Enclosure b6 
1 - Personnel File of SA Enclosure b7C 











1 - Personnel File о - Enclosure 
С. à 1 - Personnel File о Enclosure 
2 X1 ~ Personnel File of - Enclosure 


| 1 - Personnel File of - Enclosure 
| PDW:kef (18) See Note on Next Page 





Honorable Edward У. Hanrahan 


NOTE: Mr. Hanrahan is on the Special Correspondents' List. Special 
Agents William Е. Roemer, Jr. 













are assigned to 
ARR to the Movement Section there is no 
nt on although there is a stop against Special Agent 


[fer possible disciplinary action. 





Mnited States Department of Justice | 





UNITED STATES ATTORNEY 


NORTHERN DISTRICT OF ILLINOIS р 
UNITED STATES COURTHOUSE tes 


CHICAGO, ILLINOIS 60604 t 





December 8, 1965 


Бус 
| 
The Honorable J. Edgar Hoover 
Director } ‹ 
Federal Bureau of Investigation 
Washington, D. C. 








Re: S.A. 
S.A. 
S.A. 
S.A. 


Dear Mr. Hoover: 


i On November 23, 1965 a Federal Grand Jury in Chicago, 
` Illinois returned a one-count indictment against Murray Humphreys 
charging him with perjury before the Grand Jury with respect to his — 
testimony as to d activities when S.A. William Р. | 
Roemer and S.A. f your Chicago office attempted ] 
to serve him with a Grand Jury subpoena. (Humphreys, а local crime. , 
7 syndicate hoodlum, secretly left Chicago and travelled to Norman, | 
'Oklahoma оп the day he was to appear before our Grand Jury. Не was 
later arrested there by your Agents on & bench warrant issued by 
our District Court). 


) As you know, evidence in perjury cases is often difficult 
to obtain and prosecution is complex. Therefore, you and the Bureau 
"аге to be congratulated for the thorough, diligent and highly , 
imaginative investigation conducted by S.A, William F. Roemer, B.A.: 
—— — particularly S.A, who, | 
under the supervision of S.A. developed this: ! 
jvery important case. | 


At the time of his arrest, Humphreys was armed and resistant. 
ctuating this arrest, S.A. 
splayed ' 
the outstanding bravery, courage and restraint which has led to the 
great reputation of the Bureau. 
Rub 


= 


The Honorable J. Edgar Hoover - Page 2 - 12/8/65. 


The excellent performance of these Agents again merits 
this expression of appreciation and commendation. Moreover, it 
strengthens our conviction that with such efforts real progress 
can be achieved in exterminating organized crime here. 


Yours truly, 


£y bes. 


EDWARD V. HANRAHAN 
United States Attorney 


—— — 9 


oe 


7 


clc 


Бърт 55 


Stañdard For 88 


(Rev Jude 1956 - = 
Bureau ot the Buda 88-105 
О м REPORT OF MEDICAL EXAMINATION О н ЕИ 









Т МАМЕ —ҒІАЅТ NAME—MIDDLE NAME | 2 GRADE AND COMPONENT OR POSITION 


HER, William Fe Jr. ' 05-13 


3 IDENTIFICATION NO 


5823 




















4 HOME ADDRESS — street or RE D, city or town, zone and State) 5 PURPOSE OF EXAMINATION 6 DATE OF EXAMINATION 
15608 «озе Dr, 
South Holland, Illinois FBI Annual 29 July 66 
7 SEX | 8 RACE 9 TOTAL YEARS GOVERNMENT SERVICE 10 AGENCY 11 ORGANIZATION UNIT 
Male | Cm, MUTARY 15 у сми 16 у FBI CHLCAGO 
12 DATE OF BIRTH 13 PLACE OF BIRTH 


16 June 26 | South Bend, Indiana 





























15 EXAMINING FACILITY OR EXAMINER AND ADDRESS [16 OTHER INFORMATION 
Naval Hospital, Great Lakes, Illinois | 
17 RATING OR SPECIALTY TIME IN THIS CAPACITY (Total) LAST SIX MONTHS 
CLINICAL EVALUATION NOTES (Describe every abnormality indetail Enter pertinent item number before each 
ересь итп appropriate сет инок comment Continue in item 73 and use additional sheets if necessary ) 
MAL umn enter NE. if not evaluated MAL 
18 HEAD FACE NECK AND SCALP i 
ы 9 = / ^ be! 
19 NOSE / 26 
ЖЕ — 
|20 SINLSES L pE “ыт 
21 MOUTH AND THROAT | Pe eae S S á 
ТЕА, (ltt d ori ca aie (бей 1 E 








23 DRUMS (Perforation) | 





Тұршабасай ттан i 
| 24 EYES GENERAL ея ЕУ ЖЕЛЕ DID 1 


x 
X 
X 
у 22 FARS GENERAL arurty under tems 20 өні 71] | 
T 
-Х. 
X. 





"d 25 OPPTHALMOSCOPIC + 


26 ВАЕ U quality and reaction) 








ments уи fagmust 








— 
xX 

27 OCULAR MOTILITY (s пелен таға тие : 
— 


28 LUNGS AND CHEST (Tnetude breasts) =з 


| 
T29 некат ШОЛ sue rhythm conde | 
— м Е — 


30 АЗС ич SYSTEM ( tree eh) ї 


— E Si 
Е 
a 


з `аврочЕн AND VISCERA (Гле de herna) | 


32 aus AND вєстим fim шу Galula Т 























































ФО PECTUM “ш; чка а | 
33 ENDOCRINE SYSTEM 
y ^s Ду үстем у 
(Strength ram ғ Ж 
І 35 вен EXTREMITIES ти puru; 
Z | 36 FEET ү 
же (Кесе 
Xx 37 LOWER EXTREMITIES (er rh ange pf mutt ‚1 
38 SPI OTHER MUSCULOSKELETAL | REC-14G 67. 
PENES IDENTIFYING BODY MARKS SCARS TATTOOS T e ~ - 2% 
2 fao SKIN. LYMPHATICS | ) Seniched а. Numbered 1 
et $: i es 1 — | 
{ 41 NEUROLOGIC iLquilibrium tests under iter 72) E 5 | 
ILE TIE 5 AU | 
X | 42 PSYCHIATRIC (Specifu my personality deviation? | АУ 2 UG 12 1966 — “ 
* -] ым whe — — 
43 PELVIC (Females only) (Check how done) 
vacinar [RECTAL (Continue in item 7. 

















AÑD ADDITIONAL DENTAL 


44 DENTAL (Place appropriate symbols abore or below number »f upper and lower teeth, respechvely ) 
( Rn y f n И DEFECTS МО DISEASES 











о Restorable teeth. X— Munno teeth (6 ^а Fired bridge brackets to 
1-—Nonrestorable teeth ХХХ Replaced by dentures 7——- — melude abutments М " 
вх o х ү ТУРЕ ТТТ EXAL 
2 3 4 5 6 7 8 9 0 W 2 13 4 » 166 CLASS 11 
F 
т 


LABORATORY FINDINGS 




















4S URINALYSIS А SPECIFIC GRAVITY 1.020 4 CHEST X ВАУ (Place, date, film number and result) " 
В ALBUMIN Цей. D MICROSCOPIC Із, —— Là ШО, LLLIN 15, 14915-66 
C SUGAR Neg. Ess. Neg. Pee < ТАТ C'EST: Negative 29 July 66 








49 BLOOD TYPE AND RH 50. OTHER TESTS 


47 SEROLOGY (Specify test used and result) 
FACTOR 


VIRL: UO Bike Г 





WBC: 6900 НСТ: 45 HGB: 








Ф 





MEASUREMENTS AND OTHER FINDINGS 













































































51 HEIGHT $3 COLOR HAIR 55 BUILD $6 TEMPERATURE 
73" 190 | Bram Disuwoen (Cleon ЖҮ neavy О osese i 98.6 
57 BLOOD PRESSURE (Arm at heart level) ~ * [s PULSE (Arm at heart Level) 
А SYS 12) в Tsvs c SYS А SITTING B AFTER EXERCISE] 2 MIN AFTER |D RECUMBENT|E AFTER STANDING 
SITTING RECUM | F STANDING 6 3 MIN 
ows ВО | "sent duas (3 тип) | DIAS 7 
59 DISTANT VISION Teo REFRACTION $1. NEAR VISION 
RIGHT 20/ 70 CORR TO who BY -50 5 -25 ох 180 І-1 соя то 4-1 BY 
шетау 70 CORR тоюу 30) в" _,75 Sphere ох (ІҢ! corr то Gli BY 
62 HETEROPHORIA (Specify distanet) Manif È - 1.00 w 20/15 
ES? EX? RH LH PRISM DIV рафи cow 1.25 ж 20/15 PD 
ст 
63 ACCOMMODATION U 64 COLOR VISION (Тегі used and result) 65 DEPTH PERCEPTION UNCORRECTED 
an (Test used and score) 
RIGHT LEFT Passed ЊЕ Plate CORRECTED 
66 FIELD OF VISION 67 NIGHT VISION (Test used and score) 68 RED LENS TEST |69 INTRAOCULAR TENSION 
3 ici 
70 HEARING 7 AUDIOMETER 72 PSYCHOLOGICAL AND PSYCHOMOTOR 
Ы RING T NT: 1.3.0, 196, = (Tests used and score) 
2000 3000 4000 $000 
RIGHT WV n5 sv ns $39 | X9 | 1000 | soin | sas | soss | 50001 sooo 
i 
LEFT WV n5 SV ns [RIGHT] 25 |15 5 10 О О 
Lert |25 510 Q |25 E 


























73 NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY 


(Une additional sheets 1f necessary) 


74 SUMMARY OF DEFECTS AND DIAGNOSES (Liat diagnoses with Чет numbers) 


59. Visual defects corrected to 20/40 OD and 20/30 0S. 








75. RECOMMENDATIONS-—FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) [7% А PHYSICAL PROFILE 














77 EXAMINEE (Check) 





^ ds QUALIFIED FOR FBI ANNUAL PHYSICAL B PHYSICAL CATEGORY 
в LJ is Nor QUALIFIED FOR К 
78 IF NOT QUALIFIED LIST DISQUALIFYING DEFECTS BY IYEM NUMBER . А в |р с 











NUMBER OF АТ. 
TACHED SHEETS 





Standard Form 99 
(Rev Marcs 1965) 
Bureau oF THE Вирсет 
CIRCLIAR A-32 


REPORT OF MEDICAL HISTORY 
THIS INFORMATION 15 FOR OFFICIAL USE ONLY AND WILL NOT BE RELEASED TO UNAUTHORIZED PERSONS 


89-104 





4 UST MAME—FIRST MAME—MIDDLE КАМЕ 


QoEMER, зм 


Уаз JR 


1 2 GRADE AND COMPONENT DR POSITION 
0M | 


3 IDENTIFICATION NO 





4 HOME ADDRESS / Number do or RFD сиу or town, zone and State) 


RI i 
M 


5 PURPOSE OF EXAMINATION 6 DATE OF EXAMINATION 


! 





755 B RACE 9 TOTAL YEARS GOVERNMENT SERVICE 


10 AGENCY 11 ORGANIZATION UNIT 





NN wal MILITARE 











OIN NI. 


\ 
\ 








12 DATE OF BIRTH 13 PLACE OF BIRTH 


V-Ne7?Ào [South ‘Benn (AN. 





Сево 


14 МАМЕ RELATIONSHIP AND ADDRESS OF NEXT OF KIN 


eM ) | í ) 





15 EXAMINING FACILITY OR EXAMINER AND ADDRESS 


16 OTHER INFORMATION 








17 STATEMENT OF EXAMINEE $ PRESENT HEALTH IN OWN WORDS 


Eeeh eyt 


( Follow by description of past history, 1f complaint exists) 





18 FAMILY HISTORY 


19 WAS ANY BLOOD RELATION (Parent, brother, sister, other) 
OR HUSBAND OR WIFE 





RELATION AGE ‘STATE OF HEALTH IF DEAD CAUSE OF DEATH 





ET] Ц] ю (Check each пет) RELATION(S) 





FATHER 


E TUBERCULOSIS 





MOTHER В | 


MAD SYPHILIS 





SPOUSE 


MAD DIABETES 





HAD CANCER 





BROTHERS 


+ + 
MAD KIDNEY TROUBLE 





AND В 


HAD HEART TROUBLE 





4 HAD STOMACH TROUBLE 





SISTERS | 





CHILDREN “ 


У | HAD RHEUMATISM / Arthritis) 
HAD ASTHMA, HAY FEVER, 
{Hives __ == 





HAD EPILEPSY (Риз) 








б = 


COMMITTED SUICIDE 


























BEEN (NSANE 





20 HAVE YOU EVER HAD OR HAYE YOU NOW ( Place check at left of each пет) 











(Check each нет ) 





(Check each ttem ) 








TUMOR GROWTH CYST CANCER TRICK OR LOCKED KNEE 





ves [ю (Check each пет) ves | no (Check each пет) 
SCARLET FEVER, ВАЗЫ GOITER 




















DIPTHERIA d TUBERCULOSIS RUPTURE / HERNIA S aul TROUBLE 
Т 7] RHEUMATIC FEVER SOAKING SWEATS ( Naght sweats)  APPENDICITIS. NEURITIS 

SWOLLEN OR PAINFUL JOINTS ASTHMA “АД PILES OR RECTAL DISEASE PARALYSIS (Рис infantile) 
+ t 

MUMPS 27 SHORTNESS OF BREATH < FREQUENT OR PAINFUL URINATION EPILEPSY OR FITS 





"| COLOR BLINONESS PAIN OR PRESSURE IN CHEST. 


ина STONE OR BLOOD IN URINE 7 CAR, TRAIN SEA OR AIR SICKNESS 





FREQUENT OR SEVERE HEADACHE CHROMIC COUGH 


T SUGAR OR ALBUMIN IN URINE FREQUENT TROUBLE SLEEPING 





DIZZINESS OR FAINTING SPELLS PALPITATION OR POUNDING HEART 





A ЕТЕ TROUBLE HIGH OR LOW BLOOD PRESSURE 


^T sous am OR TERRIFYING NIGHTMARES 
е YO-SYPHILIS GONORRHEA ETC DEPRESSION OR EXCESSIVE WORRY 





EAR NOSE OR THROAT TROUBLE CRAMPS IN YOUR LEGS. 


— 


7 RECENT GAIN OR LOSS DF WEIGHT 


LOSS OF MEMORY OR AMNESIA 





Е 


7 | RUNNING EARS FREQUENT INDIGESTION 


ARTHRITIS OR RHEUMATISM BED WETTING 





A HEARING LOSS -T STOMACH LIVER OR INTESTINAL TROUBLE 


BONE JOINT OR OTHER DEFORMITY NERYQUS TROUBLE OF ANY SORT 





Д CHRONIC OR FREQUENT COLDS A GALL LADDER TROUBLE OR GALL STONES 


4 


MENGE 


„энн ] 


ANY DRUG OR WARCOTIC HABIT 





A SEVERE TOOTH OR GUM TROUBLE {пшнш 


аз OF ARM LEG FINGER OR TOE 27 EXCESSIVE DRINKING HABIT 





7 SINUSITIS "AMY REACTION TO SERUM ORUG OR 


PAINFUL OR TRICK SHOULDER OR ELBOW A HOMOSEXUAL TENDENCIES 





RECURRENT BACK PAIN PERIODS OF UNCONSCIOUSHESS 





MEDICINE 
he FEVER li Д HISTORY OF BROKEN BONES 
HISTORY OF HEAD INJURY 









































БІЛІГІ L 
21 HAVE YOU EVER / C heck each stem) 22 FEMALES ONLY A HAVE YOU EVER— B COMPLETE THE FOLLOWING 
/ Т WORN GLASSES—CONTACT Las ATTEMPTED SUICIDE [Бн PREGNANT T AGE AT ONSET OF MENSTRUATION 
Д von an эаппй не 1 ÓEEN A SLEEP WALKER HAD А VAGINAL DISCHARGE I^ INTERVAL BETWEEN PERIODS 
JORN HEARING AIDS OE ANYONE ш BEEN TREATED FOR A FEMALE DISORDER T Durmon oF renuoos 
TUTTERED OR STAMMERED | HAD PAINFUL MENSTRUATION DATE OF LAST PERIOD 





WORN А BRACE OR BACK SUPPORT 


COUGHED UP 81000 
ED EXCESSIVELY AFTER INJURY OR 
+ TOOTH EXTRACTION. 


— 








HAD IRREGULAR MENSTRUATION QUANTITY NORMAL EXCESSIVE SCANTY 





























23 HOW MANY JOBS HAVE YOU HAD IN THE 24 WHAT [S THE LONGEST PERIOD YOU 
PAST THREE YEARS? 








25 WHAT I$ YOUR USUAL OCCUPATION? 





26 ARE YOU (Check опе) 
RIGHT HANDED LEFT HANDED 














== 


E 








27 HAVE YOU BEEN REFUSED EMPLOYMENT OR BEEN UNABLE ^ М 


TO HOLD А JOB BECAUSE OF 5 \ 
A SENSITIVITY TO CHEMICALS, DUST, SUNLIGHT, ETC | 3\ J ел €T lu = 


% INABILITY TO PERFORM CERTAIN MOTIONS — ` L 1 
vA < INABILITY TO ASSUME CERTAIN POSITIONS \ orm cin. Es 





— 
w ] 7 CHECK EACH ITEM YES OR NO EVERY ITEM CHECKED YES MUST BE FULLY EXPLAINED ІК BLANK SPACE ON RIGHT 








D OTHER MEDICAL REASONS (If yes, give reasons) 


HAVE YOU п ` ^ 
28 YOU EVER WORKED WITH RADIOACTIVE SUBSTANCE? % 5 Р c СЄ Е Gk ры УЛ, 


` ГЛ 29 DID YOU HAVE DIFFICULTY WITH SCHOOL STUDIES OR 
TEACHERS? (If yes, give details) 











30 HAVE YOU EVER BEEN DENIED LIFE INSURANCE? (If yes, 
, state reason and give details) 





HAVE YOU HAD, OR HAVE YOU BEEN ADVISED TO HAVE, 
ANY OPERATIONS? (If yes, describe and give 
age at which occurred) 


HAVE YOU EVER BEEN A PATIENT (committed оғ 
voluntary) W А MENTAL HOSPITAL OR SANITORIUM? 
(If yes, specify when, where, why, and 
name of doctor, and complete address of 
hospital or clinic) 


N 





1 


A: 





33 НАМЕ YOU EVER HAD ANY ILLNESS OR INJURY OTHER THAN 
THOSE ALREADY NOTED? (If yes, specify when, 
if where, and give details) 





34 HAYE YOU CONSULTED OR BEEM TREATED BY CLINICS, 
PHYSICIANS, HEALERS OR OTHER PRACTITIONERS WITHIN 
THE PAST 5 YEARS? (If yes, give complete 
address of doctor, bospital, clinic, and 





MINOR COLOS? (If yes, which illnesses) 





36 WAVE YOU EVER SEEN REJECTED FOR MILITARY SERVICE 
BECAUSE OF PHYSICAL, MENTAL, OR OTHER REASONS? 
(If yes, gwe date and reason for rejec- 
hon) 


details) 
35 HAYE YOU TREATED YOURSELF FOR ILLNESSES OTHER THAN 





HAVE YOU EVER BEEN DISCHARGED FROM MILITARY SERVICE 
BECAUSE OF Mh MENTAL, OR OTHER REASONS? 
(If yes, give date, reason, and type of 
discharge whether honorable, other 
than honorable, for unfitness or un- 
suitability) 


WAVE YOU EVER RECIEVED, 1$ THERE PENDING, OR HAYE 
YOU APPLIED FOR PENSION OR COMPENSATION FOR EXIST 
ING DISABILITY? (If yes, specify what kind, 
granted by whom, and what amount, 
when, why) ' | 


S 




















WARNING А FALSE OR DISHONEST ANSWER TO ANY OF THE QUESTIONS ON THIS FORM MAY BE PUNISHED BY FINE OR IMPRISONMENT (18 USC 1001) 
—— * 


1 CERTIFY THAT | HAYE REVIEWED THE FOREGOING INFORMATION SUPPLIED BY ME АМО THAT IT IS TRUE AND COMPLETE TO THE BEST OF MY KNOWLEDGE Е 
1 AUTHORIZE ANY OF THE DOCTORS, HOSPITALS, OR CLINICS MENTIONED ABOVE TO FURNISH THE GOVERNMENT А COMPLETE TRANSCRIPT OF MY MEDICAL RECORD FOR PURPOSES OF PROCESSING MY APPLICATION FOR THIS EMPLOYMENT OR SERVICE. 


NCC Ç, Фоче de, ITE | 


40 PHYSICIAN'S SUMMARY AND ELABORATION OF ALL PERTINENT DATA ( Pysscuam shall comment on all positive answers т stems 20 thru 39) 














FD-300 (Rev 10-10-62) 


Attachment to Standard Form 88, Report of Medical Examination 


For Information and Guidance of Medical Examiner 


Name of Examinee Кобе А S FRA х C! S 


(Type or print) Last First Middle 





The tollowing portions of the attached examination report form need not be completed 


2 14 68 
3 17 69 
4 62 72 
9 65 76 
11 67 


46 Is necessary unless facilities for affording same are not readily available. 


48 Not required unless examinee 1s over 35 years of age or examination indicates such 15 
desirable. 


49. Is necessary unless facilities for affording same are not readily available. 


71. Audiometer examinations should be afforded whenever possible for all Special Agent 
applicants and Special Agents Applicants for the Special Agent position will not be 
accepted 1f the hearing loss exceeds a 15 decibel average in either ear 1n the conver- 
sational speech range (500, 1000, 2000 cycles) 


For АП Examinees, Whether Clerical or Special Agent Applicants or Employees 


The medical examiner shouffl answer the following question 


Examinee is Lis not qualified for strenuous physical exertion. 


To be Answered in the Case of АП Male Employees and Male Applicants. 


l. Does/examinee have any defects restricting or prohibiting his participation in defensive 
tactics and dangerous assignments which might entail the practical use of firearms? 


No ГЛ Yes If "yes" please specify defects. 








2. Doeg examinee have any defects prohibiting safe operation of motor vehicles? 





No CJ ves If "yes" please specify defects. Н 


T 





3 For safe driving of motor vehicles, Civil Service Commission requires dfstant vision must 
test at least 20/40 іп one eye and 20/100 іп the other, corrected or uncprrected Should 
examinee wear corrective glasses while operating a motor vehicle? es См 
If recommendation 1s based on a factor other than above standard, indicate basis 


ннан aD - Y 732f -/3 








4 е 
КЕС'р - ADMIN Div, 
Desirable Weight Bad. for Males 


Height AUS iD 


О Зи Bedipin Frame Large Frame 


5ra" 117 - 125 123 - 135 131 - 148 





5757 120 - 129 126 - 139 134 - 152 


5! 6" 124 - 133 130 - 143 138 - 157 
g 7 128 - 137 134 - 148 143 - 162 
5! g^ 132 - 141 138 - 152 147 - 166 


5! 9" 136 - 146 142 - 156 151 - 170 
5' 10" 140 - 150 146 - 161 155 - 175 


5' 11" 144 - 154 150 - 166 160 - 180 





154 - 171 164 - 185 





6' ` 148 - 158 


6' 1% 152 - 163 158 - 176 169 - 190 ғ 








6' 2" 156 - 167 163 - 181 174 - 195 


6' 3" 160 - 171 168 - 186 178 - 200 
:6 4^ 169 - 180 178 - 196 188 - 210 


6'5” ‚ 174 - 185 182 - 202 192 - 216 





4. Examinee's frame is. LCJ small C] medium йе 


5 Considering above weight table, jhe examinee's frame, and other individual physical characteristics, 
I consider his present weight Satisfactory Excessive CJ Deficient 
6. Under proper medical supervision, examinee should Lose —— pounds 
(ват ___ pounds 
Remarks 











FD-277 (Rev 3-6-63) 


OPTIONAL FORM NO 10 5010-108 
MAY 1942 EDITION 
OSA Овч MO MO 17 


UNITED STATES GOVERNMENT 


Memorandum 


TO Director, FBI DATE 8/9/66 


FR SAC, CHICAGO Attention: Personnel Section 


/ 
SUBJECT WILLIAM Е. EMER, JR. 
SPECIAL AGENT 

PHYSICAL EXAMINATION MATTER 


C] Remylet 
C] ReBulet 











[A Re physical examination 7/29/66 b6 


Dental work was completed on 


[A Vision has been corrected to 0/20 - 20/20 Employee specifically instructed 
8/9/66 by 
by LR 2 — 


that he can operate a Bureau car 
(date) (name of person giving instruction) 
only when wearing the necessary glasses 
СІ Results of [ ] chest X ray [7] patch test (7) urmalysis |71 serology were negative 
О Enclosed physician's statement indicates he 18 qualified for strenuous physical exertion and use of firearms 
ГІ Enclosed аге ( 7] paid ГІ unpaid medical bills 
C Attached are Bureau of Employees’ Compensation forms |... — — — — — 

















ии 


XX Physical examination reports are enclosed 
(11 Employee 18 scheduled for physical examination on 
ХХ Physical examination report has been reviewed and mitialed 








Employee returned to active duty 
СІ Employee's physical condition 18 
UACB he 18 being removed from limited duty 
UACB he 18 being placed on limited duty 


























Remorks: 
BWS/mrc А 
(2) 5 
ee CORDED” 
e SEE 
ane 


// 


то 


FR 


SUBJECT 





FD-354 (Rev 1-2-63) 

OPTIONAL FORM NO 10 5010-106 
MAY 1962 EDITION 

GSA GEN REG NO 27 


UNITED STATES GOVERNMENT 


Memorandum 


DIRECTOR, FBI 


SAC, CHICAGO, 
] 
WILLIAM — IR. 
SPECIAL AGENT 


DATE 8/10/66 


А 
INTERVIEW RE SICK LEAVE £’ 


Captioned employee has been absent because of illness on four separate occasions of a day or more 
within six months or less on the dates set out below and has explained these absences as follows 


DATE REASON 
2/4-8/66 Flu 
4/14/66 Head cold 
6/27-28/66 Ear infection 
8/5/66 Ear infection 


т 
d 


Employee has _930 hours of sick leave accrued 
CHECK AND COMPLETE APPLICABLE ITEMS 


#00 


= 


Under а physician's саге? 


Work record is ____ excellent 


Employee was advised attendance would be followed 


Attitude of employee was excellent —— — — — — 





Employee was reterred to Health Service (where available) for assistance 





Communication previously submitted re employee's sick leave, dated 6/2/65 








—] Additional comments 


RECOMMEND ATION(S) 





e Bureau 


Erployee's leave record 18 considered to be so aggravated аз to require submission of doctor's certificate 


for future sickness absences of a day or more, and this will be done, UACB Employee was advised if 
absences not supported by doctor's certificate, annual leave will be charged and 1f no annual leave accrued, 


leave without pay will be charged 


X | No action necessary, for information 


Т - Chicago 
VLI/plb 


(2) 


[1 Follow-up report will be submitted in 60 days 


= 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTI 


REPORT OF PERFORMANCE “| 
/ 


Name of Employee: WILLIAM Е. ROEMER, JR. 





CHICAGO, ILLINOIS CRIMINAL SQUAD NO. 1 


Where Assigned: 
(Division) (Section, Unit) 



































b2 
Official Position Title and Grade SPECIAL AGENT GS-13 b6 
Rating Penod: бот APRIL 1, 1966 to MARCH 31, 1967 
Empl ? 
ADJECTIVE RATING: EXCELLENT —— 00 0000000 0000 5% i 
Outstanding, Excellent, Satisfactory, Unsatisfactory 
3/31/67 
Date 
Reviswediyi 2284 IN CHARGE 3/31/67 
M. W. JOHNSON / Signature Title 
В Assistant Director APR pA Gd. 
Rating Approved® — Tus "us 











TYPE OF REPORT 























Cx) Official Administrative 
[X] Annual 60-Day 
C 90-Day 
e Transfer 
Separation from Service 








wu 99 3777725 
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PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 


(For use as attachment to Performance Rating Form No FD-185) 
Nome of Employee WILLIAM Е. ROEMER, JR. ти. _ SPECIAL AGENT GS-13 
Rating Period from 4/1/66 to 3/31/67 


RATING GUIDE AND CHECK-LIST 


Notet Only thos items having pertinent bearing on employee's performance should be rated АП employees in same salary grade should be 
compare 
RATE ITEMS AS FOLLOWS 
Ж. Outstanding (exceeding excellent and deserving of special commendation) 
~E Excellent 
V . Satisfactory (good or very good) 
= Unsatisfactory 
— © No opportunity to appraise performance during rating period 























Guide for determining adjective rating 











1 “Outstanding” adjective rating requires (A) that all elements be + and (B) that each and every rated element be factually justified by 
narrative details, including reasons for considering each worthy of Special Commendation and be attached to FD-185a 
2 “Excellent,” “Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements 
rather than following any mechanical formulas, however, for an employee to be rated “Excellent” he must not be rated unsatisfactory on 
any performance evaluation factors on the rating guide and check-list and must be rated “Excellent” or “Outstanding” on the majority of 
such rating factors Good judgment must be exercised to msure that adjective rating 18 reasonable in the light of elements rated 
А. Any element rated “Unsatisfactory” must be supported by narrative comments 
B. An official rating of “Unsatisfactory” must be supported in writing stating (1) wherein the performance 1s unsatisfactory, (2) the facts 
of the (90-day) prior warning, and (3) the efforts made after the warning to help the employee bring his performance up to a satisfactory 
level and must be attached to FD-185a 
(1) Personal appearance (16) Firearms ability 
(2) Personality and effectiveness of his personal contacts (17) Development of informants and sources of 
(3) Attitude (including dependability, cooperativeness, information 
loyalty, enthusiasm, amenabihty and willingness to _ + (18) Repgrting abihty 
equitably share work load) (a) Investigative reports 
ж. (4) Physical fitness (including health, energy, stamina} (b) Summary reports 
(5) Resourcefulness and ingenuity (с) Memos, letters, wires 
(6) Forcefulness and aggressiveness as required (Cpnsider conciseness, Елену, 
(7) Judgment, including common sense, ability to arrive at rganizatioi thoroughness, 
proper conclusions, ability to define objectives ссигасу, pa de lequacy and pertinency 
— (8) Initiative and the taking of appropriate action on own о of leads, dministrative detail ) 
responsibility (19) Performance as a witness 
(9) Planning ability and its application to the work — (20) Executive ability 
(10) Accuracy and attention to pertinent detail (a) Leadership 
(11) Industry, including energetic, consistent application to (b) Ability to handle personnel 
duties (c) Planning 
— (12) Productivity, including amount of acceptable work (d) Making decisions 
produced and rate of progress on or completion of (e) Assignment of work 
assignments Also consider adherence to deadlines (f) Training subordinates 
unless failure to meet 18 attributable to causes beyond (g) Devising procedures 
employee’s control (h) Emotional stability 
BE ud (13) Knowledge of duties, instructions, rules and regulations, (1) Promoting high morale 
including readiness of comprehension and “know how” 6) Getting results 
of application — T-. (21) Alty on raids and dangerous assignments 
+ (14) Investigative ability and results (a) As leader 
“2 Internal security cases (b) As participant 
(b) Criminal or general investigative cases _ Е (22) Organizational interest, such as making of sug- 
_ +? . (c) Fugitive cases gestions for improvement. 
—4 (d) Applicant cases — (23) Abihty to work under pressure 
— (e) Accounting cases — F (24) Miscellaneous Specify and rate 
— E (15) Physica! surveillance ability __f Dictation ability 











А. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, 
supervisor, instructor, etc ) 





Criminal 





B. Specify employee’s most noteworthy special talents (auch as investigator, desk man, research, instructor, speaker) 


Investigator; Week-end Supervisor 








С. (1) Is employee available for general assignment wherever needs of service require? Yes ar answer 18 not “yes,” explain in narrative 


comments ) Yes “ " 
(2) Is employee available for special assignment wherever needs of service require? 2+ (If answer 18 not "yes, explain іп narrative 


comments ) 


D. 1 Has employee had an abnormal sick leave record durmg rating period? _No 2 Has employee used more sick leave (including annual 
leave or LWOP for illness) during rating period than the amount of sick leave earned during such period? (If answer to either 
question 18 *yes," explain 1n narrative comments } 





E Is employee qualified to operate a motor vehicle incidental to his official duties? Yes [7] No 
If answer 18 “yes,” personnel file must reflect the following (а) Has valid State or local operator's license for type vehicle he 18 to use 
(b) Is physically fit to drive (с) Past safe driving record OK or has passed Bureau road test 


EXCELLENT EMPLOYEE’S INITIALS S 
Outstanding, Excellent, Satisfactory, Unsatisfactory 


ADJECTIVE RATING 








FD-185c (11-27-64) 


WARRATIVE COMMENTS 


1. PERSONAL APPEARANCE AND PERSONALITY: 

SA ROEMER is 40 years of age, possesses a tall athletic build and 
displays an excellent personal appearance. His extremely congenial 
personality is considered outstanding and enables him to be highly 
effective in his daily contacts. 


2. ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS: 


SA ROEMER has participated in numerous raids and dangerous assign- 
ments and as a participant is rated outstanding. He continues to 
be highly qualified for such assignments. 


3. LIMITATIONS ON AVAILABILITY; PHYSICAL LIMITATIONS AFFECTING 
PERFORMANCE; AND K LEAV. ION; 


There are no limitations on SA ROEMER's availability nor any 
physical limitations affecting his performance. 


4. ТҮРЕ OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE, 
INCLUDING ABIL TO HANDLE COMPLICATED INVES ATIV. ERS AND 
SUPERVISION REQUIRED: SA ROEMER has been assigned during the 

rating period to Criminal Squad No. 1 where he has handled primarily 

major hoodlum investigations under the Criminal Intelligence Program 

(CIP). His investigations have centered around SAM GIANCANA, 

recognized leader of organized crime in Chicago, and SA ROEMER has 

uncovered a wealth of information concerning GIANCANA, his underlings 
and their activities. SA ROEMER has largely contributed to the 
recent upheaval within the Chicago hoodlum hierarchy which has been 
caused by GIANCANA's departure from the Chicago area and his 
subsequent relocation in Mexico. SA ROEMER has assisted in a most 
capable manner in many gambling investigations which resulted in 
local gambling raids based on FBI secured warrants which were 

highly successful in disrupting organized gambling. SA ROEMER 

has clearly demonstrated the ability to handle highly complicated 

and involved investigative matters with only an absolute minimum of 

supervision. He continues to display a remarkable capacity to 

produce an extremely large volume of work which he performs in a 

most competent and impressive manner. He has enthusiastically 

contacted numerous individuals in connection with the Bureau's 

Applicant Recruiting Program. Аза result of his many contacts two 

Special Agent applicants have submitted applications and were 

interviewed during the past year. His participation to this vital 

Program is considered excellent. SA ROEMER is a mature agent of 

vast experience who has a tremendous knowledge of hoodlum activities 

їп the Chicago area and on a national level. Не is considered to 
be one of the key personnel in the CIP in the Chicago Division and 
is ideally suited to his present assignment. He has contributed 
immeasurably to the over-all accomplishments of the Chicago Division 


їп the intelligence field and is considered to be highly geserving of 
a rating of excellent. < 








MA r 











5. NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED. 
SA ROEMER has been the recipient of four group commendations 


from tbe Director. 





6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS 
(List 1tems taken into consideration on rating guide and check list.) 


N/A 





7. PARTICIPATION IN INFORMANT PROGRAMS 


SA ROEMER is currently handling one CI, six PCIs, and during the 

rating period also developed one CTE. His informants have furnished 

extremely important information to the intelligence field and his 

partici ation in the Informant Program continues to be outstanding. 
. TESTIFYING EXPERIENCE AND ABILITY 





SA ROEMER has not had an opportunity to testify during the rating 
period; however, has had considerable testifying experience in the 
past and is regarded as a very competent and excellent witness. 


9. ACCOUNTING INFORMATION 
N/A 





10. POLICE INSTRUCTION 
N/A 





11. RESIDENT AGENTS 
N/A 
































12. EXPERIENCE AND ABILITY AS INSPECTOR'S AIDE 
N/A 
13 FOREIGN LANGUAGE ABILITY 
N/A 
Language їп which proficient 
Completed language school (^ Yes 7) No 
Pluentin — — — .. language to extent Agent can handle typical investigative 
problems as follows (1) Conversation form Г” Yes [7j] No 
(2) Written form Г Yes Г) № 
Evaluate language proficiency in each phase as excellent, very good, good, fair ог 
unsatisfactory 
Language Read Write. Speak Understand 
Frequency — language ability used during rating period 
Frequency of use of Ws language ability anticipated during ensuing year 
14 ADMINISTRATIVE ADVANCEMENT 
(a) Agent 1s interested 1n administrative advancement [x| Yes [7] No 
(b) Agent 1s completely available for administrative advancement [x] Yes Г] № 


(O Agent 15 considered completely qualified at present for 
administrative advancement, including experience, ability, 
personality and appearance C] Yes [X] Мо 














td) If answer to (с) 15 “Yes,” Agent’s qualifications considered 


7 very good [] excellent [Г outstanding N/A 
(e) If answer to (с) is “No,” Agent considered to have potential 
for future administiative advancement. (If applicable, 
explanatorv comments required ) [K] Yes (3 No 


SA ROEMER has shown definite administrative ability in the handling 
of his duties and is considered to have excellent potential for 


future administrative advancement. 


"b XE 
gent'$ Initials 
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UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 





In Reply, Please Refer to 
File No. 


Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D C. 20535 


Dear Sir 


For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has previously 
contributed to this fund and who dies from any cause except self-destruction while employed ав a Special Agent, I am for- 
warding herewith (by Check - Money Order) the sum of $10, payable to S A IF , to be included in said fund Payment will be 
made for death by self-destruction after the Agent has been a member of the fund for a continuous period of two years It is 
understood and agreed that the sum tendered herewith is a voluntary, gratuitous contribution to said fund which I understand 
is to be administered in the following manner 

The Director of the ЕВ! will appoint a committee which shall consider all matters pertaining to the acquisition, safe 
keeping апа expending of said fund, which commitiee will recommend appropriate action to the Director іп pertinent matters 
The Assistant Director of the Administrative Division of the РВ! shall receive all contributions and account for same to the 
Director Upon the death of any Special Agent who is a member of said fund the appointed committee will consider the case 
and submit a recommendation to the Director as to its conclusions Appropriate instructions will then be issued to the Assist- 
ant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000 The liability 
of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability shall occur 


EXECUTE ІМ DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 
Official Bureau Name (please type or print) 


мА <. RONEL de. 2-26] | СМО 


erson 18 designated ав beneficiary for Special Agents Insurance Fund 





Office of Assignment (or SOG Division) 








Name (contingent beneficiary, 1f desired, use given first name if female) 


Address 





Do you desire to designate the above-listed beneficiaries as the beneficiary and contingent beneficiary respectively of the 
Chas S Ross Fund as well? Yes No If not, the entire following portion must be executed 














The following person 18 designated as my beneficiary under the Chas. 8. Ross Fund providing $1500 death benefit to 
beneficiary of agents killed in the line of duty, other than travel accidents. 





Name (primary beneficiary, use given first name 16 female) Relationship 


S NN 








Address 





Name (contingent beneficiary, if desired, use given first name if female) Relationship 








Address 





Very truly yours, 


Fayment Rece ed 
Special Agcrits Insurance Fund ‘ АЯ X 55 
‚ MAR 14 1967 ЗЫ мн К. ; 





2 Special Agent 
2 
3. Edgar Hoover, Director 
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UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 





In Reply, Please Refer io 
File No. 


Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C 20535 


Dear Sir 


For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has previously 
contributed to this fund and who dies from any cause except self-destruction while employed as a Special Aqent, Г am for- 
warding herewith (by Check - Money Order) the sum of $10, payable to S A IF , to be included in said fund Pavment will be 
made for death by self-destruction after the Agent has been a member of the fund for a continuous period of two years It is 
understood and agreed that the sum tendered herewith is a voluntary, gratuitous contribution to said fund which I understand 
is to be administered in the following manner 


The Director oí the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, safe 
keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent matters 
The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for same to the 
Director Upon the death of any Special Agent who is a member of said fund the appointed committee will consider the case 
and submit a recommendation to the Director as to its conclusions Appropriate instructions will then be issued to the Assist- 
ant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum o£ $10,000, The liability 
of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability shall occur 


EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 
Official Bureau Name (please type or print) Date Office of Assignment (or SOG Division) 


ca ILO <. Фоме, Se. [lose | CHISAGO 















Name (contingent beneficiary, 1f desired, use given first name 1f female 





Address 





Do you desire to designate the above-listed beneficiaries as the beneficiary and contingent beneficiary respectively of the 
Chas S Ross Fund as well? Yes No If not, the entire following portion must be executed. 














The following person 18 designated as my beneficiary under the Chas. S. Ross Fund providing $1500 death benefit to 
beneficiary of agents killed In the line of duty, other than travel accidents. 














Name (primary beneficiary, use given first name 1 female) Relationship 
Address 
Name (contingent beneficiary, if desired; use given first name if female) Relationship 








Address 





m Very truly yours, 





Special Agent 


e" — 





Sandard Forn 8E 


Re ма б 
огеш об Buus 
Crul t A Rev 


AAST NAME FIRST NAME—MIDDLE NAME 
А 


WILLIAM FRANCIS JR. 


“PORT OF MEDICAL EXAMINAT N 88-105 


14-0109-200 7002 
3 IDENTIFICATION NO 


2 GRADE AND COMES IT OR POSITION 
G3 27 5823 





4 HOME ADDRESS (Number street or RFD, city or town, zone and State) 


8 PURPOSE OF EXAMINATION Є DATE OF EXAMINATION 

















15608 Rose Drive, South Holland, Illinois Annual 7-28-67 
7 SEK | 8 Race 9 TOTAL YEARS GOVERNMENT SERVICE 10 AGENCY 1i ORGANIZATION UNIT 

Маде: Saua eer [ewm лр | RH) Chicago 

12 DATE O- FIRTH 13 PLACE OF BIRTH 
16 June 26 South Bend, Indiana 





“YS EXAMINING FACILITY OR EXAMINER А? D ADDRESS 


.'Naval Hospital, Great Lakes Illinois 





OTHER INFORMATION 





17 RATING OR * PECIALTY 


TIME IN THIS CAPACITY (Total) LAST SIX MONTHS 





t CLINICAL EVALUATION NOTES (Describe every abnormality in detail Enter pertinent пет number before each 




















ROW EG h nemin appropriata tal. RINOR comment Continue in item 73 and use additional sheets if necessary ) 
MAL | “апт ете NF uf wot evaluated ) | MAL 

x 18 HFA FACE NECK AND SCALP А 
SN — E Ж укш сыкы р 

xi? v. | / Cc ' 

2185 г, 

2i MCh et AND THROAT | ты ^ 
— Gu — S 
— Өт ТП canals Зиамегу 
| 22 ле Gene RAL НЕ RE ET hoe " 
| 36 


X | 23 LRUMS (Perforation) 








укм асау and retraction | 
GENER SL urder ет 19 0 and (7) 


xi^ oe 








Xi 25 ""wTHALMOSCOPI^ 





X 26 обо (Ганау and тепе оп) 





Кє. Lay 














































































и ЕН ИО | H 
X 28 .UNGS Амр CHEST {ийе теаччу H @ , aT- i oc 4 4 2 2 Ӯ SRE 
Б [28 нсаят [тим че rhythm > Knie 
— * 2) 5224 Я i 
` S i +. °ч 
AB домен AND c % 
- av кле том ими | Ri 32, Rectal bleeding--seurce preetitis 
na ze этан a 
x” ENDOCRINE SYSTEM | өм ^ 
X 34 G U STEM | Ses 
TE 35 uea катигаат! Sent rne of 74, Barium Enema: The barium outlined a normal colon 
xb reer о е ыйы] апа terminal ileum, including no evidence of any 
2 X НИ intrinsic ог extrinsic defects. 
Е 38 S^ OTHER MUSCULOSKELETAL - * 
зу IDENTIFYING BODY MARKS SCARS Soy — ц. impression: Normal sarium Enema 
Гай SKIN LYMPHATICS | "ELS, #7, f 
ues i eee PS A — fta Жа& 4 Хай) 
x. P БЫТ ШАЛ ДАЛ ДАН ИИ Ю 
= 43 PELVO LFenat»s only) (Chec! how done) PT E 
4 L T] VAGINAL RECTAL (Continue in item E 
44 оском (Place uppropriate symbols abore or helou number of upper and lower teeth, respectively ) REMAR я 
Bestorabte teeth Х_ Miserng teeth FR MR be анан | DEFECTS ANU DISEASES 
O— Resi — А Ah V Si Fired bridge brackets to 
j--Nonrestorable teeth ХХХ Replaced by dentures include abutments | TYPE III EXAM 
в X CLASS ІІ 
AL 2 3 4 8 6 7 ә 1 uU 2 B M 5 T Е 
н? з 33 9 гв ә з 2 n 09 в Е | 
T X Хт. | 
LABORATORY FINDINGS : 
45 URINALYSIS А SPECIFIC GRAVITY » 





B ALBUMIN Keg 
c suam Мер 





0 MICROSCOPIC 


Ess. Мер, 


46 EHI A X RAY REM date TAS ptt and И 15618-67 
РА в. TATER L CHEST: | NORMAL 28 July 67 





47 SEROLOGY (Specify test used and resulti 


+ 
Н . 


48 ЕКС 





WAL 


49 BLOOD TYPE AND RH 50 OTHER TESTS | 


FACTOR WBC: $600 НЕШ: 65 HCI: М HGB: 13 













MEASUREMENTS AND OTHER FINDINGS 














51 HEIGHT 52 WEIGHT 55 BUILD 

















































































- 56 TEMPERATURE 

73" 190 B О stenver q weoium [Heavy (О opese | 98.6 
57 BLOOD PRESSURE (Arm at heart evel) * T 5 PULSE (Arm at heart level) 

А sys B sys с 55 А SITTING B AFTEREXERCISE|C 2MIN AFTER |0 RECUMBENT|E AFTER STANDING 

SITTING TECUM T | STANDING d. 3 MIN 
DIAS BENT DIAS (3 тип) | DIAS. 76 

59 DISTAN! VISION 2) REFRACTION в NEAR V SION 
менту) г CORR TO 20/ ау BY ох | 4-4 сон о ву 
ита 60 CORR TO2/ оу BY 5 ох | J=] сок о ву 
62. HETEROPHOR'A (Specify distance) 

ES? tx? RH LH PRISM DIV PRISM CONV РС Ро 

ст 
з ACCOMMODATION 64 COLOR VIS ON (Tat used and result) $$ DEPTH PERCEPTION UNCORRECTED 
(Test used and score) 
ment LERT -Passad Falant —— 
66. FIELD OF VISION 67 NIGHT VISION (Test used and score) 68 RED LENS TEST 69 INTRAOCULAR TENSION 
No: 
т HEARING n A.S.A. AUDIOMETER 72, PSYCHOLOGICAL AND PSYCHOMOTOR 
(Tests used and score) 
2000 | 3000 | 4000 
RIGHT WV ns sv ns 3 | soo Юз | 3804 | 0% 
О =, 
LEFT WV As sv ns [RIGHT 
LEFT * * * 

73. NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY 2 


(Use additional sheets if necessary) 


74 SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses with Мет numbers) 


Rectal bleeding occasionallly 








78. RECOMMENDATIONS— FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 76 А PHYSICAL PROFILE 


Barium enema & Proctoscopy „= see notes. ek E А | | 
>. 


A a IS QUALIFIED FOR B PHYSICAL CATEGORY 
в [7] ts мот QUALIFIED FOR 











The EXAMINEE (Check) 





78. IF NOT QUALIFIED LIST DISQUALIFYING DEFECTS BY ITEM NUMBER А T в с Е 








ҮРЕП OR PRINTED NAME OF PHYSICIAN 


NAME Ц VING AUTHORITY NUMBER OF AT. 
82. TYPED OR PRINTED OF REVIEWING OFFICER p APPRO! TACHED SH 





Standard Form 513 E : 
Rev Avgust 1954 
Bureau of the Budget 

Circolare A- 32 
Y! 8 GOVERNMENT PRINTING OFFICE 1965—783 534 


CLINICAL RECORD 





CONSULTATION SHEET 
















DATE OF BEQUEST 


/ «2 "Te 














REASON FOR REQUEST (Complaints and findings) 





PROVISIONAL DIAGNOSIS 














PLACE OF CONSULTATION 










APPROVED 








ON CALL 





[] »£osioe 





CONSULTATION REPORT — — e 


зі. SOCIOLOGY CL 
Же 6 218 - дара - 





y 
Uu 


act 


р6 












(Continued on reverse side) 
>; TDENTIFICATION NO 





sia ORGANIZATION 


PATIENT 5 IDENTIFICATION (For typed or written entries give Ngfie—last first ii REGISTER NO WARD NO 1 
middle, grade, date, hospital or medical facility, д 
“ 
С CONSULTATION SHEET 
ex. и. 41077 ж Standard Form 511 
7 * 513—104—02 
< ж” “ 











“1 47.3 28-26 












FD-300 (Неу 2-9-67) 


Attachment to Standard Form 88, Report of Medical Examination 
For Information and Guidance of Medical Examiner 








ROEMER WILLAAM FRANCIS JR. 
Name of Examinee 


(Type or print) Last First Middle 





The following portions of the attached examination report form need not be completed 
















2 9 62 69 
3 1 65 72 
4 14 67 76 
8 17 68 


46. Is necessary unless facilities for affording same are not readily available. 





48. Not required unless examinee 1s over 35 years of age or examination indicates such 1s desirable. 








49. Is necessary unless facilities for affording same are not readily available. 





71. Audiometer examinations should be afforded whenever possible for all Special Agent applicants 
and Special Agents. Applicants for the Special Agent position will not be accepted 1f the hearing 
loss exceeds a 15 decibel average in either ear in the conversational speech range (500, 1000, 
2000 cycles). 





For All Examinees, Whether Clerical or Special Agent Applicants or Employees: 





The medical examiner should answer the following question 

















Examince rus 18 not qualified for strenuous physical exertion. 

















То be Answered in the Case of All Male Employees and Male Applicants: 





1. Does examinee have any defects restricting or prohibiting his participation in defensive tactics and 
dangerous assignments which might entail the practical use of firearms? 





Co [Yes If “yes” please specify defects. 








2. Does examinee have any defects prohibiting safe operation of motor vehicles? 





ie Г) Уез If “yes” please specify defects. 





3. For safe driving of motor vehicles, Civil Service Commission requires distant vision must test at 
least 20/40 іп one eye and 20/100 ın the other, corregted ог uncorrected. Should examinee wear cor- 
rective glasses while operating а motor vehicle? Yes Г] № 

If recommendation 1s based on а factor other than above standard, indicate basis 














P- 444 7.3 RFR 


Desirable Weight Ranges for Males 





REC att 
Height Small Frame ! Medium Frame ~ Large Frame 


54” 117 - 125 123 - 135 я М 131 - 148 








SEP 
5' 5” 120 - 129 126 - 139 134 - 152 





56” 124 - 133 130 - 143 138 - 157 





57” 128 - 137 134 - 148 143 - 162 





58” 132 - 141 138 - 152 147 - 166 





59” 136 - 146 142 - 156 151 - 170 





5710” 140 - 150 146 - 161 155 - 175 





5'11" 144 - 154 150 - 166 160 - 180 





6” 148 - 158 154 - 171 164 - 185 





671” 152 - 163 158 - 176 169 - 190 





6'2” 156 - 167 163 - 181 174 - 195 





6'3” 160 - 171 168 - 186 178 - 200 








| 
6*4" 169 - 180 178 - 196 188 - 210 


174 - 185 182 - 202 192 - 216 


Examinee's frame ıs (71 small (7 medium [EA ege 











. Considering above weight table, the-exammee’s frame, and other individual physical characteristics, 
I consider his present weight rer Batiatactory Excessive CJ Deficient 











. Under proper medical supervision, employee should lose —— — —— pounds 














gam. — . ...pounds 





Remarks 











FD-253 (Rev 5-18-67) 


UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 





In Reply, Please Refer to 
File No. 


Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D С 20535 


Dear Sir 


For inclusion m the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has previously 
contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, I am for- 
warding herewith (by Check - Money Order) the sum of $20, payable to $ A IF , to be included in said fund Payment will be 
made for death by self-destruction after the Agent has been a member of the fund for a continuous period of two years It is 
understood and agreed that the sum tendered herewith 1s a voluntary, gratuitous contribution to said fund which I understand 
is to be administered in the following manner 


The Director of the F BI will appoint a committee which shall consider all matters pertaining to the acquisition, safe 
keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent matters 
The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for same to the 
Director Upon the death of any Special Agent who is а member of said fund the appointed committee will consider the case 
and submit a recommendation to the Director as to its conclusions Appropriate instructions will then be issued to the Assist- 
ant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $20,000 The liability 
of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability shall occur 


EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 














Official Bureau Name (please type or print) Date Office of Assignment (or SOG Division) 
s NA VLAN X. Rot ER, 34. [7 19-67 | CHICAGO i 
The following person 18 desi d beneficiary for Special Agents Insurance Fund: 















Address 





Do you desire to designate the apoye-listed beneficiaries as the beneficiary and contingent beneficiary respectively of the 
Chas S Ross Fund as well? Yes No If not, the entire following portion must be executed 














The following person 18 designated ав my beneficiary under the Chas $ Ross Fund providing $1500 death benefit to 
beneficiary of agents killed in the line of duty, other than trovel accidents. 

















Name (primary beneficiary, use given first name 1f female) Relationship 
Same 

Address 

Name (contingent beneficiary, if desired, use given first name if female) Relationship 

Address 





Very truly yours, 


се, 
par \A E e. зы 
м. Fuad Special Agent 


15о/ ; 











FD-253 (Bev 5-18-87) S х 


UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 





In Reply, Please Refer to 
File №. 


Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D C. 20535 


Dear Sir 

For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has previously 
contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, I am for- 
warding herewith (by Check - Money Order) the sum of $20, payable to S A IF , to be included in said fund Payment will be 
made for death by self-destruction after the Agent has been a member of the fund for a continuous period of two years It is 
understood and agreed that the sum tendered herewith is a voluntary, gratuitous contribution to said fund which I understand 
is to be administered in the following manner 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, safe 
keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent matters 
The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for same to the 
Director Upon the death of any Spectal Agent who is a member of said fund the appointed committee will consider the case 
and submit а recommendation to the Director as to its conclusions Appropriate instructions will then be issued to the Assist- 
ant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $20,000 The liability 
of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability shall occur 


EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 
Official Bureau Name (please type or print) Date 


SA WILLIAM Е. ROEMER, JR. 5/31/67 CHICAGO 


ance Fund 





Office of Assignment (or SOG Division?) 











Relationship 


Do you desire to designate the above-listed beneficiaries as the beneficiary and contingent beneficiary respectively of the 














Chas S Ross Fund as well? EJ Yes No If not, the entire following portion must be executed 


The following person 15 designated as my beneficiary under the Chas 8 Ross Fund providing $1500 death benefit to 
beneficiary of agents killed in the line of duty, other than travel accidents. 











Name (primary beneficiary, use given first name if female) Relationship 
Address 
Name (contingent beneficiary, 1f desired, use given first name if female) Relationship 








Address 





Very truly yours, 


i 
., (o sf iu мыз Fund | ( ( ( NC 
ecd {1067 Special Agent ы 


' a erd 








FD-277 (Rev 3-6-63) 


OPTIONAL FOR NO 10 5010-104 
MAY 1962 EDITION 
оза GEN REG NO 17 


UNITED STATES GOVERNMENT 
Memorandum 


TO Director, FBI р DATE 8/29/67 


FROM SAC, C Attention: Personnel Section 


SUBJECT WILLIAM FRANCIS (ROEMER, Jr. 
SPECIAL AGENT 
PHYSICAL EXAMINATION MATTER 





Remylet 
ReBulet 























(3 Re physical examination 1/28/61 
Dental work was completed on 
Vision has been correct 


8/25/67 by that he can operate a Bureau car 
(date) (name of person giving instruction) 




















Employee specifically instructed 


only when wearing the necessary glasses 
ГІ Results of [_] chest X ray | "| patch test [ ] urmalysis [_] serology were negative. 
ІІ Enclosed physician's statement indicates he 18 qualified for strenuous physical exertion and use of firearms. 
[С] Enclosed are [ ] paid ( ] unpaid medical bills. 
СО Attached are Bureau of Employees’ Compensation forms 





ОЖ Physical examination reports are enclosed 
Employee 18 scheduled for physical examination on 
(4 Physical examination report has been reviewed and initialed 














Employee returned to active duty 
Employee's physical condition 16 
UACB he 18 being removed from limited duty 
UACB he 18 being placed on limited duty. 



































Remarks: 


SRE. 
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ФЕН, U,S. 4-5-63 IN LIEU OF 


Ss © 


} у 
— FEDERAL BUREAU OF INVESTIGATION осы 


NAME LAST, FIRST, MIDDLE SOCIAL SECURITY NUMBER 


FORM 3-542 (9-14-64) APPROVED COMP, ^^ 

















NOTIFICATION OF BASIC CHANGE 





























CODE — NATURE OF ACTION EFFECTIVE DATE DATE OF LAST EQUIV, INCR. 
892 — QUALITY INCREASE 896 — ADMIN. PAY INCREASE 
893 — WITHIN GRADE INCREASE 897 — ADMIN ?AY DECREASE 
894 — PAY ADJUSTMENT OTHER (SPECIFY IN REMARKS) itt 1/ f 

GRADE OR LEVEL STÉP OR RATE OLD SALARY NEW SALARY 





DATA ON UNPAID ABSENCE 
































PERIODS) TOTAL EXCESS ІҢ PAY STATUS AT END OF WAITING PERIOD [INI L 
— 
EMPLOYEE'S WORK IS OF AN ACCEPTABLE LEVEL OF СОМРЕТЕНСЕ. [. ^ 
EMPLOYEE'S PERFORMANCE RATING IS SATISFACTORY OR BETTER 
REMARKS ` | rev 
nog 
(DATE) 


67-NOT REARS 


ae | Personne: rus сорт] 
Ё bed JOHN EDGAR HOOVER PERSONNEL FILE COPY 








x Ze uade. Чу = m 


OPTIONAL, FORM NO 16 s010-107-5 
MAY 1982 EDITION 
GSA GEN REG NO 27 


UNITED STATES GOVERNMENT 


Memorandum 


15 ' DIRECTOR, FBI DATE: 3/19/68 


b6 


FROM = ^ CHICAGO 


SUBJECT: ^ WILLIAM F Вувмев, ЧЕ. 


SA ROEMER informs me he has been appointed to 
the Board of Governors of the Notre Dame Club of Chicago. 
This Club is strictly a social type organization 
consisting of alumni of the University of Notre Dame 
in the metropolitan Chicago area. There is no conflict 
between the work of the FBI and the activities of this 
organization. The Chicago Notre Dame Club, like all 
other geographical Notre Dame Clubs, is a highly vocal 
supporter of the Director, particularly since Mr, HOOVER 
has an Honorary Degree from Notre Dame, and of the FBI, 


There appears to be no chance of embarrassment 
to the Bureau involved in the duties of this position, which 
is for a duration of three years. However, SA ROEMER has 
been instructed to immediately notify me and resign his 
position should circumstances arise making this a possibility. 


UACB, SA ROEMER will accept this appointment, 
Rec. APPRavAL . 


44 7324 i^. ір 


x АМ 5 60 


ж- Bureau 
l - Chicago 


VLI/ÉÁD Me 
` (3) 





ELECTION, DECLINATION, OR WAIVER IMPORTANT 
OF LIFE INSURANCE COVERAGE AGENCY INSTRUCTIONS 
FEDERAL EMPLOYEES GROUP LIFE INSURANCE PROGRAM ON BACK OF ORIGINAL 


TO COMPLETE THIS FORM— 


“ Read the back of the "'Duplicate'' carefully before you fill in the form 
* Fill in BOTH COPIES of the form Туре or use ink 
* Donot detach any part 


1 FOLLOW THESE GENERAL INSTRUCTIONS: 

















2 FILL IN THE IDENTIFYING INFORMATION BELOW (please print or type): 
NAME (last) (first) (middle) DATE OF BIRTH (month, day, year) 
м - 
mR, м" Fée у, G -\G-LO 
EMPLOYING DEPARTMENT OR AGENCY LOCATION (City, State, ZIP Code) 





| X. QA. смао, 1. Gobo 


MARK AN "X" IN ONE OF THE BOXES BELOW (do МОТ mark more than опе): 

















Mark here ELECTION OF OPTIONAL (IN ADDITION TO REGULAR) INSURANCE 

if you | elect the $10,000 additional optional insurance and authorize the required deductions 
WANT BOTH from my salary, compensation, or annuity to pay the full cost of the optional insurance 
optional and This optional insurance 1$ in addition to my regular insurance 

regular (A) 


Insurance 















Mark here DECLINATION OF OPTIONAL (BUT NOT REGULAR) INSURANCE 


if you | decline the $10,000 additional optional insurance | understand that | cannot elect op- 
DO NOT WANT tional insurance until at least 1 year after the effective date of this declination and unless 
OPTIONAL but at the time | apply for it | am under age 50 and present satisfactory medical evidence 
do want of insurability | understand also that my regular insurance is not affected by this declina- 
regular (B) «оп of additional optional insurance 


insurance 


Mark here WAIVER OF LIFE INSURANCE COVERAGE 


if you | desire not to be insured and 1 waive coverage under the Federal Employees Group Life 
WANT NEITHER Insurance Program | understand that | cannot cancel this waiver and obtain regular in- 
regular nor surance until at least 1 year after the effective date of this waiver and unless at the time 


optional 1 apply for insurance | am under age 50 and present satisfactory medical evidence of in- 
(C)  surabiüity | understand also that | cannot now or later have the $10,000 additional 
insurance optional insurance unless | have the regular insurance 





SIGN AND DATE. IF YOU MARKED BOX "A" OR "C", 
4 COMPLETE THE "STATISTICAL STUB." THEN RETURN 
THE ENTIRE FORM TO YOUR EMPLOYING OFFICE. 


FOR EMPLOYING OFFICE USE ONLY 


(officia! receiving date stamp) 


EB 141968 



















| SIGNATURE (do not print) 


“2% Ках ; 
2-5-0% 


ORIGINAL COPY—Retain in Official Personnel Folder te тайм d 
(For use only until April 14, 1968) 
176-101 












See Table of Effective Dates on back of Onginal 








INSTRUCTIONS TO EMPLOYING AGENCY 


1 Who must file.—All employees not excluded by law or 
regulation from insurance coverage, including those who 
have previously waived coverage, are required to com- 
plete and file Standard Form 176-T Employees who are 
in the service on February 14, 1968, as well as those who 
are appointed after that date but before Арг 14, 1968, 
must file the form 


2 Automatic cancellation о) previously filed waiv- 
ers. —All “Waivers of Life Insurance Coverage" (SF 53) 
on file are automatically canceled as of the first day of the 
first pay period beginning on or after February 14, 1968 
Payroll offices are to begin regular insurance deductions 
on the automatic cancellation date for employees who 
do not file a new waiver, 1e , those who do not check box 
C of SF 176-Т, оп or before that date 


3 Employees failing to file.—If an employee does not 
return a completed SF 176- T, contact him and urge him 
to do so even if he does not want optional insurance (he 
will, of course, be automatically covered for regular n- 
surance) If he still fails to file SF 176- T by April 14, 
1968, or 31 days after appointment, whichever is later, 
file one for him as of that date mark box B, and note 
in the space provided for his signature "employee con- 
tacted—failed to elect optional insurance” See note 2 
below 





4 Review of completed forms.—(a) Review both copies 
of the SF 176-T for legibihty, completeness, and con- 
sistency Reconcile with the employee any obvious major 


discrepancy such as a mark ш more than one box. 


(b) If the employee marked box А or box ©, make sure 
the Statistical Stub 1s complete Then detach and mail 
stubs, m a bundle, weekly to 


Office of Federal Employees’ Group Life Insurance 
(Statistical Study) 

4 East 24th Street 

New York, New York 10010 


(c) If the employee marked box B, detach and destroy 
the stub 


5 Date of receipt and effective date.—(a) Stamp date 


of receipt by employing office in the space provided for 
this purpose on both the Orginal and the Duplicate 
(b) The effective date 1s determined from the table be- 
low 


6 Disposition of forms.—(a) File the Original SF 


176-T in the official personnel folder in all cases 

(b) Any necessary payroll change, with effective date, 
may be posted in the space reserved on the Duplicate 
for employing office 

(c) The Duplicate may be destroyed, 1Ё no payroll action 
18 required, or after the requirements of the agency's 
payroll system have been met 


7 Use of SF 176—T.—SF 176-T "Election, Dechnation, 


or Waiver of Life Insurance Coverage" should not be 
used after the initial filing period (after April 14, 1968) 
A revised edition will be available for use after that date 


TABLE OF EFFECTIVE DATES 





DATE SF 176-T 
RECEIVED BY 
EMPLOYING OFFICE 


EMPLOYEE'S DECISION 


EFFECTIVE DATE 
ОЕ NO WAIVER, SF 53, IN EFFECT) 





OF DECISION OF DEDUCTIONS 





Elects optional (іп addition to regu 
far) (box A) 


Declines optional (but not regular) 


Coverage effective February 14, 
1968 


Deductions begin Ist day of Ist 
pay period beginning on or after 
February 14, 1968 


On or before February 14, 1968 


(box B) 


Walves regular (so ineligible for 
optional) (box ©) 


Declination effective February 14, 
1968 


Water effective last day of pay peri- 
ri in which February 14, 1968 
falls 


Deductions stop fast day of pay 
period їп which February 14, 1968 
falls 





After February 14 but not later 
than April 14, 1968 





Elects optional (in addition to regu 
lar) (box A) 


Declines optional (but not regular) 
(box 8) 


Cancels previously elected optional 
(but not regular) (box B) 


Waives regular (so ineligible for op 
tronal) (box ©) 





Coverage effective on date of receipt 


Declination effective on date of re 
сер, but employee loses auto 
matic optional protection on Feb 
ruary 14, 1968 


Cancellation effective last day of 
рау period in which received 


Мамег effective last day of pay pert 
od in which received 





Deductions begin Ist day of Ist 
pay period beginning on or after 
date of receipt 


Deductions for opttonal stop last 
day of pay penod in which re- 
ceived 


Deductions stop last day of pay pe- 
riod in which received 





NOTES 1 Because regular insurance coverage and deductions are automatic unless waived (by checking box C), A and B elections do not affect regular insurance effective dates 
2 Ап employee for whom the agency files SF 176—T because he failed to file is deemed to have declined optional, but not regular, insurance 


3 An employee with an uncanceled waiver (SF 53) on file cannot be insured any earlier than the first day he is in duty and pay status іп а pay period beginning 
оп or after February 14, 1968, filing of an SF 176-Т before that date will not cancel an SF 53 any earlier Deductions begin the day he becomes insured 


4 The effective date of regular (and optional) insurance coverage for an employee who has been on leave without pay for more than 1 year is the first day he is in 
pay and duty status Deductions are effective the same day 





(Pu 
NCC 12} SAC, uf x 1-15-68 


Director, FBI = PERSONAL ATTENTION 


SPECIALIZED TRAINING b6 


In accordance with your airtel of 1-5-68, Agents are being listed for 
consideration for specialized training as follows: 


actics and Expert Firearms School: SAs — 
and 
ү Police Instructors School: вы poa 


Fingerprint Instructors School: 


в 
—À нее af 
a = and Threat Matters School: — 
Bank Robbery Sc SAs — 1 
Top Echelon, Informant School: А4. 


Criminal Informant School; SA үт 
Tolson 
Ware Legal Matters School: SA 
—— pt 
n 


Came ——LLD:nmm (5) 


Fett - Movement Unit 2046 лығы «bh, p i) VE 5 
J 






















Gale 
JAN $2 1958 


< 
pp Vv 
Gandy MAIL ROOM — v. UNIT CI LLO 


-— 


Sullivan Ш 




















= 
è 





Letter to SAC, Chicago 
Re: Specialized Training 


These Agents should not be scheduled for any type of In- Service 
pending further instructions from the Bureau. 


The recommendation that АГ] be scheduled 
for Legal Matters School is not being approved. According to Bureau records 
you presently have 4 Agents qualified in this field. It is recognized that 2 of 
them are full-time supervisors, but while th not generally available they 
should be of assistance, The other 2 plus sa оша furnish a staff 
adequate for your needs in this connection. 


^ 


"2-5 








FD-185 (Rev. 8-16-63) 


FEDERAL BUREAU OF INVESTIGATION 4 
UNITED STATES DEPARTMENT OF JUSTICE 



























































b2 
b6 
REPORT OF PERFORMANCE RATING 
Where Assigned: CHICAGO CRIMINAL SQUAD NO, 1 
(Division) (Section, Unit) 
Official Position Title and Grade: SPECIAL AGENT GS-13 
Rating Pernod. from APRIL 1, 1967 to _MARCH 31, 1968 — 
Empl ^ 
ADJECTIVE RATING; EXCELLENT — — — — М 
Outstanding, Excellent, Satisfactory, Unsatisfactory е 
Me SPECIAL A T 
7 os IN 
қозуы 22 ature RGR к BRC 968 
Lour 252) ет РХ 25 — 
побой с — Азамат ылы — APR 19 1968 
: Signature Title Date 
TYPE OF REPORT 777322 ў 
[X] Official Administrative: ГР 
X] Annual 4 CJ 60-Day — 
Í 0-Day 
« Transfer 
Separation from Service 





Special 








FD-185a (Rev 11-8-65) 


PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 


(For use as attachment to Performance Rating Form Мо FD-185) 


WILLIAM Е. ROEMER, JR. 


Name of Employee 











RATING GUIDE AND CHECK-LIST 


Note: Only those items having pertinent bearmg оп employee's performance should be rated All employees ın same salary grade should be 
compare 
RATE ITEMS AS FOLLOWS 

— Outstanding (exceeding excellent and deserving of special commendation) 

— E . Excellent 

v Satisfactory (good or very good) 
Unsatisfactory, 
— OQ No opportunity to appraise performance during rating period 








Gurde for determintng adjective rating 

1 “Outstanding” adjective rating requires (A) that all elements be + and (B) that each and every rated element be factually justified by 

narrative details, including reasons for considering each worthy of Special Commendation and be attached to FD-185a 

“Excellent,” “Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements 

rather than following any mechanical formulas, however, for an employee to be rated “Excellent” he must not be rated unsatisfactory on 

any performance evaluation factors on the rating guide and check-list and must be rated “Excellent” or “Outstanding” on the majority of 

such rating factors Good judgment must be exercised to insure that adjective rating 18 reasonable in the light of elements rated 

А Any element rated “Unsatisfactory” must be supported by narrative comments 

B. An official rating of “Unsatisfactory” must be supported in writing stating (1) wherein the performance 18 unsatisfactory, (2) the facts 
of the (90-day) prior warning, and (3) the efforts made after the warning to help the employee bring his performance up to a satisfactory 
level and must be attached to FD-185a 


ю 





(1) Регвопа1 арреагапсе JE (16) Firearms ability 
(2) Personality and effectiveness of his personal contacts (17) Development of informants and sources of 


(3) Attitude (including dependability, cooperativeness, 
loyalty, enthusiasm, amenability and willingness to 
equitably share work load) 
(4) Physical fitness (including health, energy, stamina) 
Resourcefulness and ingenuity 
Forcefulness and aggressiveness as required 
Judgment, including common sense, ability to arrive аб 
proper conclusions, ability to define objectives 
(8) Initiative and the taking of appropriate action on own 
responsibility 
(9) Planning ability and its application to the work 
(10) Accuracy and attention to pertinent detail 
(11) Industry, including energetic, consistent application to 
uties 
(12) Productivity, including amount of acceptable work 
produced and rate of progress on or completion of 
assignments Also consider adherence to deadlines 
unless failure to meet 18 attributable to causes beyond 
employee'a control 
(13) Knowledge of duties, instructions, rules and regulations, 
including readiness of comprehension and “know how” 
of application 
(14) Investigative ability and results 
(a) Internal security cases 
(b) Criminal or general investigative cases 
— < (c) Fugitive cases 
— £5 (d) Applicant cases 
A (e) Accounting cases 
(15) Physical surveillance ability 


HP bi Hh 


T 


h 


> 


information 
—.Z-. (18) Reporting abihty 
MES (a) Investigative reports 
= (b) Summary reports 
(c) Memos, letters, wires 
(Consider — — eclarity. 
rganization, oroughness, 
accuracy, adequacy and pertinency 
of leads, SES sdministrative detail ) 
C (49) Performance as a witness 
Exegutive ability 
) Leadership 
Ability to handle personnel 
Planning 
Making decisions 
Assignment of work 
‘Training subordinates 
Devising procedures 
Emotional stability 
Promoting high morale 
Getting results 
Ability on raids and dangerous assignments 
(a) As leader 
* (b) As participant 
_ = (22) Organizational interest, such as making of eug- 
gestiona for improvement 
ж (23) Ability to work under pressure 
— (24) Miscellaneous Specify and rate 


etat: abiit s 
ZA Rppiicant-Recruiting - 











Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, 





Supervisor, instructor, etc ) 5 


Criminal 





B Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker) 


Investigator; Week-end Supervisor 





n 


comments ) 


(1) Is employee available for general assignment wherever needs of service require? Yes (f answer 18 not *yes," explain іп narrative 


(2) Тв employee available for special assignment wherever needs of service require? Yes ar answer 18 not “yes,” explain in narrative 


comments ) 


D. 1 Has employee had an abnormal sick leave record during rating period? No 2 Has employee used ne leave (including annual 


leave or LWOP for illness) during rating period than the amount of sick leave earned during such period? 


question 18 “yes,” explain in narrative comments ) 


(If answer to either 








Е Is employee qualified to operate a motor vehicle incidental to his official cuties? ра Yes | | № 
If answer 18 “yes,” personnel file must reflect the following (а) Has valid State or local operator's license for type vehicle he 18 to use 
(b) Is physically fit to dmve (c) Past safe driving record OK or has passed Bureau road test 


ADJECTIVE RATING EXCELLENT 


EMPLOYEE'S INITIALS MG o 





Outstanding, Excellent, Satisfactory, Unsatisfactory 


Ер-185с (Rev 2-12-65) 


NARRATIVE COMMENTS 


1. PERSONAL APPEARANCE AND PERSONALITY: 


SA ROEMER is 41 years of age, has a fine athletic build and is 

always neatly and meticulously attired. He possesses an extremely 
congenial and effervescent personality which he utilizes with maximum 
effectiveness in his every-day contacts. 


2. ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS: 








SA ROEMER has participated in a number of raids and dangerous assign- 
ments and continues to be most qualified for these assignments. As a 
participant he is rated outstanding. 


3. LIMITATIONS ON AVAILABILITY, PHYSICAL LIMITATIONS AFFECTING 
PERFORMANCE, AND SICK LEAVE INFORMATION 








There are no limitations on SA ROEMER's availability nor any physical 
limitations affecting his performance. 


4. TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE 
INCLUDING ABILITY TO HANDLE COMPLICATED INVESTIGATIVE MATTERS AND 
SUPERVISION REQUIRED: 


SA ROEMER, during the rating period, continues to be assigned to 
Criminal Squad No. 1 where he has handled exclusively numerous major 
hoodlum investigations under the Criminal Intelligence Program (CIP). 
His extensive investigations have centered around SAM GIANCANA, 
leader of organized crime in Chicago, and many of his underlings. 

He has compiled voluminous information of value concerning this 
hoodlum group which continues to contribute to the recent disruption 
within the Chicago hoodlum hierarchy caused by GIANCANA's absence 
from the Chicago area. He has also capably assisted in many 
gambling investigations which have resulted in local gambling raids 
based on FBI secured warrants which were highly successful. He 
continues (to exhibit an exceptional capacity to handle the most 
complex investigative matters with only a minimum of supervision. 

He has aggressively and conscientiously contacted many logical 
sources to assist the Bureau's Applicant Recruiting Program, and his 
participation during the rating period is considered outstanding. 

SA ROEMER is a mature agent of considerable experience who is extremely 
knowledgeable in the hoodlum field, not only in the Chicago area but 
on a national level. Не is considered to be an extremely valuable 
asset to this program and has contributed substantially to the over-all 
accomplishments of the Chicago Division in the СІР. SA ROEMER is 
considered to be most worthy of a rating of excellent. 








6 


Initials 


5. NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED 
SA ROEMER has been the recipient of seven group commendations from 


the Director. 





6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS 
(List items taken into consideration on rating guide and check list.) 


N/A 





7. PARTICIPATION IN INFORMANT PROGRAMS 

SA ROEMER is presently handling two CIs and four PCIs, all of which 
have been highly productive in the criminal field. His participation 
in the informant program is considered to be excellent. 





8. TESTIFYING EXPERIENCE AND ABILITY 


SA ROEMER has not had an opportunity to testify during the rating 
period; however, he has had considerable experience in the past 
and is considered to be a very effective witness. 





9. ACCOUNTING INFORMATION 
N/A 





10. POLICE INSTRUCTION 
N/A 





11. RESIDENT AGENTS. 
М/А 


<< 


Initials 


12. EXPERIENCE AND ABILITY AS INSPECTOR’S AIDE: 
N/A 





13. FOREIGN LANGUAGE ABILITY 
N/A 


14 





























Language 1n which proficient 
Completed language school Yes ] No 
Fluent in —  _ — — language to extent Agent can handle typical investigative 
problems as follows (1) Conversation form Yes No 
(2) Written form Yes No 




















Evaluate language proficiency in each phase as excellent, very good, good, fair or 
unsatisfactory 

















Language Read Write Speak Understand 
Frequency ____________. language ability used during rating period 
Frequency of use of language ability anticipated during ensuing year 


ADMINISTRATIVE ADVANCEMENT: 


(а) Agent 1s interested їп administrative advancement. X Yes [Г] No 
(b) Agent ıs completely available for administrative advancement. (Ж) Yes C3 No 


(c) Agent ıs considered completely qualified at present for 
administrative advancement, including experience, ability, 






































personality and appearance. Yes х No 
(d) If answer to (c) 1s “Yes,” Agent's qualifications are considered 

C] very good excellent |71 outstanding N/A 
(e) If answer to (c) 18 “No,” 1s Agent considered to have potential 


for future administrative advancement? (If applicable, 
explanatory comments required.) fk] Yes No 














SA ROEMER has exhibited excellent potential in the performance 
of his administrative assignments and is believed to have definite 
potential for future administrative advancement. 


«1 > 


Imtials 


2-11 (Rev 2-25-63) 


SAC Chicago 6/3/68 


Director, FBI 


William F. emer, Jr. 
SPECIAL AGENT 


The above-captioned Special Agent attended the following training course(s): 


In-Service: from 5/20/68 {о 5/31/68 
(С) Criminal C] Accounting 
C] Security C Expert Firearms-Defensive Tactics 
E Basic 
C Advanced 


2 —CriminalIntelligence-&-Organized Crime In-Service 42 — — — — 


The firearms scores should be entered on the individual field firearms 
training record (FD-40). The following grades were attained 


Notebook 
Examination 
Shotgun Course #2 ---------- 20/25 
Rifle 90 
Machine Gun 90 

















Specialized Training: 
From To 
Admin. Firearms: 






















MAILED 3 
JUN - 5 1968 


COMM-FBI 
came 1=SA WILLIAM Е. RO 


Conrad 
Felt 
Gale 
Rosen 














ER, JR. 
CHICAGO b6 


Sullivan HLB:les, 42 $ 

Tavel Е 

оа) » т 
еее” 


MAIL ROM ELETYPE UNIT 
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FD-253 (Rev 5-18-67) 


UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 





In Reply, Please Refer to 
File №. 


Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, О С 20535 


Dear Sir 


Tor inclusion in the fund to be paid to the designated bereficiary of any Special Agent of the FBI who has previously 
contributed ‘o this fund and міо dies from any cause except self-destruction whiie employed us a Special Aqent, I am for- 
warding herewith (by Check - Money Order) the sum of $20, payable to 5 AIF , to be included in said fund Payment will be 
made for death by self-destruction after the Agent has been a member of tho fund for a continuous period of two years It is 
understood and agreed that the sum tendered herewith is а voluntary, gratuitous contribution to said fund which І understand 
15 to Бе admiristered in the following manner 


Тһе Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition safe 
keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent matters 
The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for same to the 
Director Upon the death of any Special Agent who is a member of said fund the appointed committee will consider the case 
and submit a recommendation to the Director as to 1ts conclusions Appropriate instructions will then be issued to the Assist- 
ant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $20,000 The liability 
of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability shall occur 


EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 
Official Bureau Name (please type or print) Date Office of Assignment (or SOG Division) 


ca Sav cS, ©. ROE NER „е 5-11-59 | CHISAGO 


The following person 18 designated as my beneficiary for Special Agents Insurance Fund 















Name (contingent beneficiary, if desired, use given first name 1 








Address 





Do you desire to designate the ve-hsted beneficiaries as the beneficiary and contingent beneficiary respectively of the 
Chas S Ross Fund as well? Yes [Г] № Ifnot, the entire following portion must be executed 


The following person 1s designated as my beneficiary under the Chas 8 Ross Fund providing $1500 death benefit to 
beneficiary of agents killed in the line of duty, other than travel accidents. 























Name (primary beneficiary, use given first name if female) Relationship 

Address 

Name (contingent beneficiary, 1f desired, use given first name af female) Relationship 

Address 

DES Very truly yours, 
оби t | 
{ S 
te. 4.9 NS rn 
1 B 
ow h А Y Special Agent 

ў 


+ 


8-ecd 


— ~ 
“Standards Form 88“ 


(Rev June 1956) T we G 
Bureau of the Budget 88-105 
КАМКА REPORT OF MEDICAL EXAMINATION село agg 











Т NAME—FIRST NAME—MIDDLE МАМЕ 2 GRADE AND COMPONENT OR POSITION 


( Rgemer William Francis JR, G 


\4HOME ADDRESS (Number street or RFD, сиу or town, zone and State) 5 PURPOSE OF EXAMINATION $ DATE t idus 
15608 Rose Drive 
South Holland Ill Annual 26 July 1968 


3 IDENTIFICATION NO, 


























7 SEX 8 RACE 9 TOTAL YEARS GOVERNMENT SERVICE 10 AGENCY 11 ORGANIZATION UNIT 
TARY b6 
Male Cauc Я | MILI 2 CIVILIAN 18 
12 DATE OF BIRTH 13 PLACE OF BIRTH 


16 June 1926 South /Вела Indiana 


15 EXAMINING FACILITY OR EXAMINER AND ADDRESS 


Navel Hospital Great “akes Illinois 


17 RATING OR SPECIALTY 


Speciaà Agent 


A NOTES (Describe every abnormality їп detail Enter pertinent item number before 
CLINICAL EVALUATION comment Continue in item 73 and use additional sheets if necessary ) 














TIME IN THIS CAPACITY (Total) LAST SIX MONTHS 





есі each item ип appropriate col. |ABNOR 
umn enter' NE it not evaluated MAL 


18 HEAD FACE NECK AND SCALP 





19 NOSE T 








40 SINUSES и у id 
21 MOUTH AND THROAT 


(nt & ext canals? (Auditory | A 
22 EARS—GENERAL шш, under ems Аман 70| 


23 DRUMS (Perforation) Д 22 iii ees / ж- 


= (Visual acuity and refraction 
24 EYES—GENERAL nder stema 59 AO and 12) | 


25 OPHTHALMOSCOPIC 











HLM ы м іы Iba 5 













26 PUPILS (Equality and reaction) 










(Associated parallel move 
27 OCULAR MOTILITY Гене рага! 


28 LUNGS AND CHEST (Include breasts) 
29 HEART (Thrust, size, rhythm, sounds) 





30 VASCULAR SYSTEM (Varicosities, ete ) 
31 ABDOMEN AND VISCERA (Include hernia) 
32 ANUS AND RECTUM (удо! fatulac 2/- 


Еа ME "47388 Jag 


— 35 UPPER EXTREMITIES (Әбен range of 51-136 
х 36 FEET 
. X, [37 Lower extremities (acei feet) 
Xx 
X. 
Xx 
X. 


























] 
{Strength range of motion) 4 м - 3 
38 SPIN" OTHER MUSCULOSKELETAL 2 





S i * 
39 IDENTIFYING BODY MARKS SCARS TATTOOS | Д и 





40 SKIN LYMPHATICS 





41 NEUROLOGIC (Equihbrium testa under item mni 


42 PSYCHIATRIC (Specify any personality deviation) | 








43 PELVIC (Females only) (Check how done) * 


Оулетмаі. (С веста. 
44 DENTAL (Place uppropriate symbols above or below number of upper and lower teeth, respectively ) 








(Continue in item 73) 


REMARKS AND ADDITIONAL DENTAL 
DEFECTS AND DISEASES 






















O— Restorabie teeth X— Miesing teeth (6 \ 8) — Fired bridge, brackets to 
1— Моптемота Ме teeth XX X—Replaced by dentures include abutments 
R t Type III 
1 L'a 2 3 4 5 6 7 8 9 10 1 12 13 14 15 16. Е WE 1 I 
5 € 3 30 29 28 27 26 5 24 23 22 2 % 19 18 F~ ass 
T xc 














LABORATORY FINDINGS 
45 URINALYSIS А SPECIFIC GRAVITY 46 CHEST X RAY (Place, date, film number and тетш!) 
D MIC 


ROSCOPIC 
B ALBUMIN Neg. NH#1 
PAR 


C SUGAR т 
i Te- = 
47 SEROLOGY (Specify lest used and result) 50. OTHER TESTS 





























BLOOD TYPE AND RH 
FACTOR 








e e —— — — MM 

















54 COLOR EYES 





EASUREMENTS AND OTHER FINDINGS 
55 BULD 










S6 TEMPERATURE 
















































































St HEIGHT 52 WEIGHT 53 COLOR HAIR 
C stenoer MEDIUM HEAVY OBESE 
6117n Brown | Blue- аа ЕЕ 98.6. 
57 BLOOD PRESSURE (Arm at heart level) 58 PULSE (Arm at heart levet) 
А SY: в 5%5 е с sys A SITTING B AFTER EXERCISE |С 2 MIN AFTER [b RECUMBENTTE AFTER STANDING 
SITTING RECUM STANDING 3MIN 
DIAS 78 BENT | DIAS ($ тп ) | DIAS 6h 
59 DISTANT VISION @ REFRACTION в NEAR VISION 
RIGHT 20/ 20 CORR TO 20/ BY 5 ох =] @ pyro BY 
итеу 20 CORR TO 20/ BY 5 ох Te] egeo BY 
62 HETEROPHORIA (Specify distance) 
Es? Ex? R ын PRISM DiV PRISM CONV РС Pb 
cT 
6 ACCOMMODATION 64 COLOR VISION (Тегі used and result) 6$ DEPTH PERCEPTION UNCORRECTED 
— Жы (Test used and score) c 
RIGHT LEFT Pa CORRECTED 
66 FIELD OF VISION 67 NIGHT VISION (Test used and score) 68 RED LENS TEST 69 INTRAOCULAR TENSION 
70 HEARING n AUDIOMETER 72 PSYCHOLOGICAL AND PSYCHOMOTOR 
— — -- (Testa used and аготе) 
250 1000 | 2000 | 3000 | 4000 | 6000 | aeoo 
RIGHT WV Аз SV А5 эю | soo | 1000 | sois | вере | 4oo | 6144| a102 
нт 
LEFT WV hs sv т ент |15 5100 
LEFT 5 Q.1Q0. l20 


























73 NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY 


(Use additional sheets if necessary) 





74 SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses with Чет numbers) 













76 A PHYSICAL PROFILE 


Teo H 


B PHYSICAL CATEGORY 


75. RECOMMENDATIONS—FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 














ЕЕ (Chek) 





15 QUALIFIED FOR 
в 15 NOT QUALIFIED FOR 

















78 (Е NOT QUALIFIED LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 








00 TYPED OR PRINTED NAME OF PHYSICIAN 





82. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 






FD-300 (Rev 2-3-67} 






Attachment to Standard Form 88, Report of Medical Examination 
For Information and Guidance of Medical Examiner 






Name of Examinee ROEMER WILLIAM FRANCIS JR. 
(Type or print) Last First Middle 









The following portions of the attached examination report form need not be completed 






№ 


9 62 69 
11 65 72 
14 67 76 
17 68 


















о ы с 






46. Is necessary unless facilities for affording same are not readily available. 






48. Not required unless examinee 18 over 35 years of age or examination indicates such 1s desirable. 


49. Is necessary unless facilities for affording same are not readily available. 






71 Audiometer examinations should be afforded whenever possible for all Special Agent applicants 
and Special Agents Applicants for the Special Agent position will not be accepted 1f the hearing 
loss exceeds а 15 decibel average іп either ear in the conversational speech range (500, 1000, 
2000 cycles). 







For All Examinees, Whether Clerical or Special Agent Applicants or Employees: 











The medical ехатше{ should answer the following question 








Examinee С 18 not qualified for strenuous physical exertion. 











To be Answered in the Gase 0f АП Male Employees and Male Applicants: 
ў 2 
1. Does examinee have any defects restricting or prohibiting his participation in defensive tactics and 
dÁngerous assignments which might entail the practical use of firearms? 













No [| Yes lf “уеѕ” please specify defects. 





















I 





oes examinee have any defects prohibiting safe operation of motor vehicles? 











No (Yes If “уез” please specify defects. 













gp 


For safe driving of motor vehicles, Civil Service Commission requires distant vision must test at 

least 20/40 1n one eye and 20/100 in the other, corrected rrected. Should examinee wear cor- 
rective glasses while operating a motor vehicle? Г Yes 
If recommendation 1s based on a factor other than above stan 























Ж ” 


Desirable Weight Ranges for Males 





Small Frame Es Medium Frame Large Frame 


| n Y 

‚ме 435 131 - 148 
ка, * * 
1 


126 - 134 - 152 


р 
pes 
| 

L 117 - 125 
І 

| 

1 








120 - 129 





T 
jM ый 
124 - 133 sty S 0 - 143 138 - 157 
RE 
577” 128 - 137 134 - 148 143 - 162 














5'8" 132 - 141 138 - 152 147 - 166 





5'9” 136 - 146 142 - 156 151 - 170 











5710” 140- 150 146 - 161 155 - 175 
— 


5711” 144 - 154 150 - 166 160 - 180 











6: 148 - 158 154 - 171 164 - 185 





152 - 163 158 - 176 169 - 190 





156 - 167 163 - 181 174 - 195 





160 - 171 168 - 186 178 - 200 





169 - 180 178 - 196 188 - 210 


192 - 216 


Examinee’s frame ıs C] large 











ame, and other individual physical characteristics, 
Excessive С Deficient 

















. Under proper medical supervision, employee should lose ——— — —— pounds 














gain — . .. pounds 





Remarks 






































October 24, 1968 
PERSONAL 


Mr. William F. ‘Roemer, Jr. 
Federal Bureau of Investigation 
Chicago, Illinois 
Dear Mr. Roemer: 
I want to take this opportunity to commend 


you for your e in the investiga- 
tion concerning and others, subjects b7C 
of а Bank m 


You demonstrated enthusiasm and aggres- 
віуепевв in fulfilling your responsibilities thereby ren- 
dering valuable assistance in the success which was 
realized in this difficult case. I want you to know of my 
appreciation. 

Sincerely yours, 
J Edgar Hoover 


1- SAC, Chicago (Personal Attention) 

1 (еш Пігесі) р ; А 
и. YY 732 8-1: 

RHC:bla Lr 

67-447328 | А 


(5) 244% 
Based оп memo Rosen to DeLoach 10/16/68 and addendum 
Administrative Division 10/18/68 re 


Et AM Bank Robbery. 










РЫ 
MAILED 4 we ooh 
ACT? ` 1958 ru , 
СОММ-ЕВІ / AMA V Y Y 
ер? etm NA 
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FD-185 (Rev. 8-16-63) 


FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 


5 
Name of Employee: WILLIAM F, ЖОЕМЕЙ, JR. Е) b2 





























b6 
Where Assigned: CHICAGO CRIMINAL SQUAD NO. 1 
(Division) (Section, Unit) 
Official Position Title and Grade: SPECIAL AGENT GS-13 
Rating Penod: бот APRIL 1, 1968 to MARCH 31, 1969 
Emp! у 
ADJECTIVE RATING; EXCELLENT — — — — — Tes - 
Outstanding, Excellent, Satisfactory, Unsatisfactory / 
ES 
3/31/69 
Date 
Reviewed by: 77 2«D N CHARGE 3/31/69 





Xx E { ure Title Date 
TET TEE. 24M ФЕ у Assistant Director APR ыр 
Signature 6] 5 ЖА із И 
REC-139- — i 


ku 


TYPE OF REPORT á 


Official dministrative 
[X] Annual [7] 60-Day 
90-Day 























С Transfer 
и d Separation from Service 
Special 




















FD-185a {Rev 11-8-55) 


PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 


(For use as attachment to Performance Rating Form № FD-185) 


WILLIAM F. BOEMER, JR. 


Name of Employee 











RATING GUIDE AND CHECK-LIST 


Note Only those items having pertinent bearing on employee's performance should be rated АП employees т same salary grade should be 
compare 

RATE ITEMS AS FOLLOWS 

Outstanding (exceeding excellent and deserving of special commendation) 

Excellent 

Satisfactory (good or very good) 

Unsatisfactory. 

No opportunity to appraise performance during rating period 


H- 





ii 








ў 


Guide for determining adjective rating 


“Outstanding” adjective rating requires (A) that all elements be + and (B) that each and every rated element be factually justified by 
narrative details, including reasons for considering each worthy of Special Commendation and be attached to FD-185a 





2 “Excellent,” “Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements 
rather than following any mechanical formulas, however, for an employee to be rated “Excellent” he must not be rated unsatisfactory on 
any performance evaluation factors on the rating guide and check-list and must be rated “Excellent” or “Outstanding” on the majority of 
such rating factors Good judgment must be exercised to insure that adjective rating 18 reasonable in the light of elements rated 
A. Any element rated “Unsatisfactory” must be supported by narrative comments 
B. An official rating of “Unsatisfactory” must be supported 1n writing stating (1) wherein the performance 18 unsatisfactory, (2) the facts 

of the (90-day) prior warning, and (3) the efforts made after the warning to help the employee bring his performance up to a satisfactory 
level and must be attached to FD-185a 

(1) Personal appearance E (16) Firearms ability 

(2) Personality and effectiveness of his personal contacts LE (17 Development of informants and sources of 


(3) Attitude (including dependability, cooperativeness, 
loyalty, enthusiasm, amenability and willingness to 


equitably share work load), 
(4) Physical fitness (including health, energy, stamina) 
(5) Resourcefulness and ingenuity 
(6) Forcefulness and aggressiveness as required 
(7) Judgment, including common sense, ability to arrive at 
—t- 


proper conclusions, ability to define objectives 
(8) Initiative and the taking of appropriate action on own 


responsibility 
(9) Planning ability and ite application to the work 
(10) Accuracy and attention to pertinent detail 


(11) Industry, including energetic, consistent application to 


duties 

£ (12) Productivity, including amount of acceptable work 
produced and rate of progress on or completion of 
assignments Also consider adherence to deadlines 
unless failure to meet 18 attributable to causes beyond 


employee's control 
+ (13) Knowledge of duties, instructions, rules and regulations, 
including readiness of comprehension and “know how” 
of application 
КЕ l (14) Investigative ability and resulte 
(a) Internal security cases 
(b) Criminal or general investigative cases 
—.€2 (c) Fugitive cases 
(4) Applicant cases 


L9 (e) Accounting cases 
E (15) Physical surveillance ability 


information 
— ЗЕ (18) Reporting ability 
(a) Investigative reports 
(b) Summary reports 


(c) Memos, letterg, wires 
(Consider Boone: eness, 7Clanity, 
ganization, roughness, 
ссигасу, lequacy and pertinency 
of leads, _ Эбашинегануе detail ) 
(19) Performance as a witness 
(20) Executive ability 
(a) Leadership 





) Ability to handle personnel 
) Planning 
) Making decisions 
) Assignment of work 
) Training subordinates 
(g) Devising procedures 
(h) Emotional stability 
(1) Promoting high morale 
(7) Getting results 
ity on raids and dangerous assignments 
(a) As leader 


—dX- ор А 





ғ (b) As participant 
(22) Organizational interest, such as making of sug- 
+ gestions for 1mprovement 


(23) Ability to work under pressure 
ZE (24) Miscellaneous Specify and rate 


ТЗ -Recruiting— 








A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, 


supervisor, instructor, etc } 





Criminal 





В Specify employee's most noteworthy special talents (such ag investigator, desk man, research, instructor, speaker) 


Investigator; Week-end 


Tbe AGENT 





С. (1) Is employee available for general assignment wherever needs of service require? Yes ar answer 18 not “yes,” explain in narrative 


comments ) 


(2) Is employee available for special assignment wherever needs of service require? Yes ar answer 18 not *yes," explain їп narrative 


comments ) 


D. 1 Has employee had an abnormal sick leave record during rating period? 





2 Has employee used mow уск leave (including annual 


leave ог LWOP for Nness) during rating period than the amount of sick leave earned during such period? 77V. (If answer to either 


question is “yes,” explain in narrative comments } 











E. Is employee qualified to operate a motor vehicle incidental to his official duties? Yes No 
If answer is “yes,” personnel file must reflect the following (a) Has valid State or local operator’s license for type vehicle he 1s to use 
(b) Is physically fit to drive (c) Past safe driving record OK or has passed Bureau road test 


ЧЕСТІУЕ RATING EXCELLENT 





ма 
EMPLOYEE'S INITIALS — — 





Outstanding, Excellent, Satisfactory, Unsatisfactory 


FD-188c (Беу 2-12-65) 


NARRATIVE COMMENTS 


1 PERSONAL APPEARANCE AND PERSONALITY: 
SA ROEMER is 42 years of age, possesses а tall athletic build and 
constantly displays an outstanding personal appearance. His extremely 
warm and congenial personality is considered outstanding and &s utilized 
in a highly effective manner in his daily contacts. 


2. ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS: 
SA ROEMER has participated in numerous raids and dangerous assignments 


and as a participant is rated outstanding. He continues to be extremely 
qualified for these assignments. 








3 LIMITATIONS ON AVAILABILITY, PHYSICAL LIMITATIONS AFFECTING 
PERFORMANCE, AND SICK LEAVE INFORMATION 


None, 








4. TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE, 
INCLUDING ABILITY TO HANDLE COMPLICATED INVESTIGATIVE MATTERS AND 
SUPERVISION REQUIRED 


During the rating period SA ROEMER has been assigned to Criminal Squad 
No. 1 where he has handled primarily major hoodlum investigations under 
the Criminal Intelligence Program (CIP) in the Chicago Division. His 
investigations have centered around SAM GIANCANA, former leader of 
organized crime in Chicago, and many of the Chicago hoodlum héerarchy. 
He has been responsible for uncovering a tremendous amount of information 
concerning these individuals which has been of prime importance to the 
criminal intelligence field. SA ROEMER has been primarily responsible 
for GIANCANA's voluntary exile from the United States which has 
contributed largely to the extensive disruption caused to the Chicago 
hoodlum hierarchy. He has participated in a most capable manner in the 
arrests of eight Bureau fugitives. He has also capably assisted in 

many gambling investigations which have resulted in local gambling raids 
based on FBI secured warrants. He has developed a significant ITAR- 
Extortion case involving three subjects which offers excellent prosecu- 
tive potential in this category. SA ROEMER has demonstrated clearly the 
ability to handle highly complicated and involved investigative matters 
with a minimum of supervision. Не continues to display a remarkable 
capacity to produce an extremely large volume of work in a most capable 
manner. He has conscientiously and enthusiastically participated in 
the Bureau's Applicant Recruiting Program, and the results of his efforts 
in this regard have been outstanding. SA ROEMER is а mature and 
experienced agent who has a tremendous knowledge of hoodlum activities 
not only in the Chicago area but on a national level. He is considered 
to be an extremely valuable asset to the C-1 Squad and has contributed 
materially to the over-all accomplishments of the Chicago К 

Division in the СІР, Не is considered highly deserving of  Intals 

a rating of excellent. 











5. NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED 


SA ROEMER has been the recipient of one individual letter of commendation 
and four group commendations from the Director. 





6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS 
(List 1tems taken into consideration on rating guide and check list.) 





М/А 


7. PARTICIPATION IN INFORMANT PROGRAMS 


SA ROEMER is currently handling two CIs, five PCs and two PRIs, all of 
which have furnished extremely important information to their respective 
fields. His participation in the Informant Program is considered to 
be outstanding. 

8. TESTIFYING EXPERIENCE AND ABILITY 


SA ROEMER has testified on three occasions before the U. S. Commissioner 
and on two occasions before the Federal Grand Jury and is considered to 
be a very competent and excellent witness. 





9. ACCOUNTING INFORMATION 
N/A 





10. POLICE INSTRUCTION 
N/A 





11. RESIDENT AGENTS. 
N/A 


А 


$ 


Imtiale 


12. EXPERIENCE AND ABILITY AS INSPECTOR'S AIDE 
N/A 





13. FOREIGN LANGUAGE ABILITY 

































































N/A 

Language 1n which proficient 
Completed language school Yes No 
Fluentin. |  .... .  Janguage to extent Agent can handle typical investigative 
problems as follows (1) Conversation form Yes No 

(2) Written form Yes No 
Evaluate language proficiency 1n each phase as excellent, very good, good, fair or 
unsatisfactory 

Language Read Write Speak Understand 
Frequency _______________ language ability used during rating period. 
Frequency of use of ___.m______ language ability anticipated during ensuing year: 
14. ADMINISTRATIVE ADVANCEMENT 





(a) Agent 1s interested 1n administrative advancement. ЖІ Yes Г № 





(b) Agent ıs completely available for administrative advancement. |ж) Yes ГІ № 


(c) Agent 18 considered completely qualified at present for 
administrative advancement, including experience, ability, 





















































personality and appearance Yes [X No 
(d) If answer to (c) 1s *Yes," Agent's qualifications are considered 
very good excellent outstanding N/A 
(e) If answer to (c) 18 “No,” 1s Agent considered to have potential 


for future administrative advancement? (If applicable, 
explanatory comments required.) (x) Yes No 














SA ROEMER continues to show definite administrative ability in the 
handling of his duties and is considered to have excellent potential 
for future administrative advancement. 


- * 
Қ M 
Initials 


Standard Form && 


(Rev Ji 


Bureau of the Budget 


сий 








lune 1956) т 


32 (Rev ) 
NAME—FIRST NAME—MIDDLE NAME 









! 


ROEMER, WILLIAM FRANCIS JR, 


-ЁРОВТ OF MEDICAL EXAMINATIL ..; 56-18 








3 IDENTIFICATION NO 


2 GRADE AND COMPONEN ZU 
— GS 13 2 

















Е ADDRESS (Number, street ar RFD, city or town, State and ZIP code) 5 PURPOSE OF EXAMINATION 6 DATE OF EXAMINATION 
15608 Rose Dr,, South Holland, Ill, Annual 7-25-69 
7 SEX 8 RACE 9 TOTAL YEARS GOVERNMENT SERVICE 7 |10 AGENCY 11 ORGANIZATION UNIT 

Male - | White ит S mos ("19 утв, 








12 DATE OF BIRTH 13 PLACE OF BIRTH 
6-16-26 South Bend, Indiana 
15 EXAMINING FACILITY OR EXAMINER AND ADDRESS 


USNH, Great Lakes, Ill, 





ION 





17 RATING OR SPECIALTY 


CLINICAL EVALUATION 


eck each item in appropriate col- 
штп, enter NE it not evaluated 


18 HEAD FACE NECK AND SCALP 





19 NOSE 


—4- 





20 SINUSES 





21 MOUTH AND THROAT 





22 EARS GENERAL (ілі 4 ert canal (Auditory 





acuity under йет» 70 and 71} 
A zu 


— 


23 DRUMS (Perforation) 





R 
MAI 
X 
Xx 
X 
x 
X 
X 
X 


= Visual сыну and refrattion 
24 EYES— GENERAL vader item 59 60 and 07) 





45 OPHTHALMOSCOPIC 








26 PUPILS (Equality and reaction) 
(Ai Med parallel е 
X 12 OCULAR MOTILITY (иновира тон 





30 VASCULAR SYSTEM (Vuaricositiet, etc ) 

31 ABDOMEN AND VISCERA (Include hernia) 
(Hemarrh la 

3à ANUS AND RECTUM (уруун лама) 

33 ENDOCRINE SYSTEM 
































X |3 5-0 system 
‘(Strength 
Х |35 UPPER EXTREMITIES (Мал! ғалде of 
X 36 FEET 
(Except feet) 
X |37 Lower EXTREMITIES Strength range of motion) 
38 SPINE OTHER MUSCULOSKELETAL 
Х |39 IDENTIFYING BODY MARKS SCARS TATTOOS 
X | 40 SKIN LYMPHATICS 1 
Х 4 NEUROLOGIC (Бешім testa under item 72) 








42 PSYCHIATRIC (4ресі/уату personality deviation ) 





O— Restorable teeth 
I—Nonrestorable teeth 








7 


n 
- 
a 
a 
e 





Х--Мізттҙ teeth 
XX X—Replaced by dentures include abutments 


NOTES (Descr 


TIME IN THIS CAPACITY (Total) LAST SIX MONTHS 








е every abnormality in detail Enter perti 


number before each b6 
comment Continue in item 73 and use additional sh о 


af necessary ) 




















REMARKS AND ADDITIONAL DENTAL 
DEFECTS AND DISEASES 
(6 X 8) — Fired bridge, brackets to 


ТУРЕ III EXAM 
CIASS 11 


x, 





“I-I 





45 URINALYSIS A SPECIFIC GRAVITY 





j 9 
24 





10 1 ne 13 14 15 16 Е 
ШИ 


з 2 21 а Ws “Шш 
E 











LABORATORY FINDINGS 








B ALBUMIN 
Нег, _ 





С SUGAR 





РА & LAT CHEST: 


ЕЕК ,# 1603 4-69 
Negative 25 Jul 69 











47 SEROLOGY (Specify test used and result) 


KLAG 









BLOOD TYPE AND RH 
FACTOR 





$0. OTHER TESTS 


WBC: 3900 HCT: 42 HGB: 14.8- 





NA 








MEASUREMENTS AND OTHER FINDINGS 
SLENDER 

























51, HEIGHT 52 WEIGHT. — 53. COLOR HAIR MEDIUM 56 TEMPERATURE 
— D 










































































m f © 
m = рі Brown ха . 
BLOOD PRESSURE (Arm at heart level) 58 PULSE (Arm at heart terel) 
"svs с "|svs А SITTING B AFTEREXERCISE|C 2 MIN AFTER |0 RECUMBENT|E AFTER STANDING 
эп | ВЕСІ m STANDING MN 
DIAS T DIAS (3 min) | DIAS. 66 
a 
DISTANT VISION ^ jeo REFRACTION NEAR VISION 
RIGHT 20/ CORR TO 29/ зу 5 сх CORR TO BY 
LEFT 2) 20 fi aras, ROG 
у 20 CORR TO 20/ BY s сх = IGI 4совя то Ше 
62. HETEROPHORIA (Specify distance) 
Es* EX RH шн PRISM DIV PRISM CONV PC PD 
ст 
в ACCOMMODATION ] 64 COLOR VISION (Тегі used and result) 65 DEPTH PERCEPTION UNCORRECTED 
(Test used and score) 
RIGHT LEFT Passed Eilant CORRECTED 
66 FIELD OF VISION $7 NIGHT VISION (Тегі used nnd acore) 66 RED LENS TEST 69 INTRAOCULAR TENSION 
1 NT 
т HEARING n AUDIOMETER 72 PSYCHOLOGICAL AND PSYCHOMOTOR 
(Тема used and rore) 
1 2000 3000 4000 6000 

RIGHT WV ns sv ns mm | 1090 | Jose | 2880 | 40% | 0104) ror 
ure му hs sv тент 1515110 20] 25 75 8 

yo! 0| 5125130160] 6 





73 NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY 


ik (Une additional sheets if necessary) 


н SUMMARY ОҒ DEFECTS AND DIAGNOSES (List diagnoses with item numbers) 

















75 RECOMMENDATIONS—FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) А PHYSICAL PROFILE. 








T] EXAMINEE (Check) 
& Я isodatiren ron FBI ANNUAL. сс 


в C] is кот QUALIFIED FOR 





78 IF NOT QUALIFIED LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 
> 


0 TYPED OR PRINTED МАМЕ OF PHYSICIAN 





NUMBER OF АТ 
TACHED SHEETS 


рез — US GOVERNMENT PRINTING OFFICE 1957--О-280-727 






FD-300 (Rev. 10-14-58) 





Attachment to Standard Form 88, Report of Medical Examination 
For Information and Guidance of Medical Examiner 







Name of Examinee ВОЕМЕВ WILLIAM. 


(Type or print) Last First Middle 








The following portions of the attached examination report form need not be completed 





2 9 62 69 
3 11 65 72 
4 14 67 76 
8 17 68 








45, 46 and 47. Required for all Special Agent applicants but not for any other applicant unless the 
examining physician deems one, two or all three of the examinations necessary 45, 46 and 47 
are required 1n examination of any current employee 







48. Not required unless examinee 1s over 35 years of age or examination indicates such 1s desirable. 


49. Is necessary unless facilities for affording same are not readily available. 






71. Audiometer examinations should be afforded whenever possible for all Special Agent applicants 
and Special Agents. Applicants for the Special Agent position will not be accepted 1f the hearing 
loss exceeds а 15 decibel average іп either ear in the conversational speech range (500, 1000, 
2000 cycles). 








For Alt Examinees, Whether Clerical or Special Agent Applicants or Employees: 






The medical examiner should answer the following question 








Examinee [15 18 not qualified for strenuous physical exertion. 














To be Answered in the Case of All Male Employees and Male Applicants: 






1. Does examinee have any defects restricting or prohibiting his participation in defensive tactics and 
dangerous assignments which might entail the practical use of firearms? 







No [Yes If “yes” please specify defects. 



















2. Does examinee have any defects prohibiting safe operation of motor vehicles? 


бо Yes ЇЇ *yes" please specify defects. 
































3. For safe driving of motor vehicles, Civil Service Commission requires distant vision must test at 
least 20/40 іп one eye and 20/100 in the other, corrected or uncorrected. Should examinee wear cor- 
rective glasses while operating a motor vehicle? Yes [No 

If recommendation 1s based on a factor other than above standard, indicate basis 






































7-497 B2P-/32 


« - 


Desirable Werght —— for Males 


! Small Frame Medium Frame Large Frame 
| 
117 - 1% кес? тт: 131 - 148 


120 - 129 126 - 139 134 - 152 

















124 - 133 i и fap? 143 138 - 157 





128 - 137 EK 134- 148 , 143 - 162 





132 - 141 138 - 152 147 - 166 





136 - 146 142 - 156 151 - 170 








140 - 150 146 - 161 155 - 175 
— 


144 - 154 150 - 166 160 - 180 





164 - 185 





152 - 163 158 - 176 169 - 190 
— = 








156 - 167 163 - 181 174 - 195 
1 


160 - 171 168 - 186 178 - 200 





169 - 180 178 - 196 188 - 210 
2- 


174 - 185 182 - 202 192 - 216 


Examinee's frame ıs [C] small С) medium (tz Tage 


- Considenng above weight table, the examinee's frame, and other individual physical characteristics, 
I consider his present weight [Satisfactory [Excessive C] Deficient 








- Under proper medical supervision, employee should lose _______ pounds 














gain — — pounds 





Remarks 

















October 21, 1969 
PERSONAL 


Mr. William Е. — дт. 
Federal Bureau of Investigation И 
Chicago, Illinois b6 


Dear Mr. Roemer: 


In recognition of your rv in the 
investigation and apprehension 
others, the subjects of an Interstate T ion In Aid 


of Racketeering case, I am pleased to commend you and to 
advise that I have approved an incentive award for you. The 
encloged check represents this $200. 00 award. 


This was а complicated and sensitive operation 
and you exhibited а skillful and professional approach in 
executing your responsibilities. As a result of your aggres- 
sive and persistent efforts, you were most instrumental in 
the success achieved. Your superior performance is cer- 
tainly appreciated. | 

RELL aa 


Sincerely yours, V Í 73234/37 


1. Edgar Hoover. {359 


e 
со 
c» 
v 
peni 


N 
о 
4 
$ 


с-та 
г. 
COMM-FBI 





Enclosure 
1- SAC, Chicago (Personal Attention) Enclosure 
You should personally present this award and should this not be 


possible or should presentation be unreasonably delayed by your 
absence official acting for you should present it. Inform employee 
net am represents this award less withholding tax. 
1 (Sent Direct) 
— "Lu JMP ТІ (5) 67- 447328 Award #512-70 
Bushee Based'on Gale-DeLoach memo 10/14/69 and addendum Admin- 
Callahan | | istrative Division 10/15/69 re Agent Commendation Matter; 
Chicago Office. 


"M VP in d ^ dd 


Tolson 
DeLoach 
Walters 



































Sullivan 
Tavel 
Trotter 











Gale 
4 
s F 
Tele Room "d P 


Rosen 
А 
суст MAIL воо] TELETYPE UNIT Sik 




















ЕР-255 (Rev 1-8-64) 

OPTIONAL FORM МО 10 5010-106 
MAY 1962 EDITION 

GSA GEM REG NO 27 


UNITED STATES GOVERNMENT 


Memorandum 


TO DIRECTOR, FBI DATE 10/6/69 
FROM БАС, CHICAGO (67-832) b2 


SUBJECT RECOMMENDATION FOR INCENTIVE AWARD 











Name of Employee ж Where Assigned 
WILLIAM F,/ROEMER, JR. CHICAGO 

Position, Grade апа Salary ^ EOD Date 
SPECIAL AGENT, 65-13, $18,974 9/25/50 








BASIS for this recommendation 18 as follows (Check one or more as facts justify.) 


LL] 1 Sustained above-average performance for such period of time as would be reasonable under the circumstances, that merits 
recogmtion | (Point out specifically how performance 18 considered superior Use examples and illustrations wherever 
possible In addition to results attamed advise what employee has done to achieve outstanding results ) 








C 2. Exemplary performance of assigned tasks whereby previously unattained records of production are achieved (бей forth 
production record with appropriate comparisons ) 


CO 3 Exemplary or courageous handling of an emergency situation in connection with or related to official employment 
(Describe in detail, listing specific risks or dangers involved and results achieved ) 


Г] 4 Ideas which have resulted іп improved operations (Summarize ideas and specific improvements therefrom Set forth first 
year’s net savings, if any, and how computed.) 








[Ж] 5 Performance which has involved the overcoming of unusual difficulties — (List specific obstacles, problems, hardships, 
sacrifices, etc , as well as unusual investigative techniques utilized with results achieved, setting forth precisely how 
employee overcame obstacles, etc } 








6 Creative efforts, including inventions or techniques, which have increased efficiency, or improved the service (Describe 
in detail listing benefits and/or savings resulting } 








JUSTIFICATION (Set forth below, and attach supplemental page(s) as necessary, a clear, concise report of employee’s per- 
formance in justification of ашаға Be specific and omit generalities Сие facts, not conclusions Not only advise what was 
accomplished, but how и was accomplished, placing emphasis on performance Remember that these justifications must be 
adequate They may be subject to post-audit outside the Bureau but do not withhold information for security reasons since 
neither this form nor any confidential information will be made available outside the Bureau for such post-audits } 


617 477 34#-/ By 


2 - Bureau PEER BOR Sed _ cem -' 

1 - Chicago NS nn — ... 
fe bf €f 7 Hp 

MWJ/plb © | 


(3) 


Ж us 5 » ri 





СС 67-832 
ВЕ: b7C 


b7D 


ITAR - EXTORTION 
CHICAGO FILE 166-1396 _ 





This matter concerns the scheme of 
to extort money from 


ҒА е, coverage of the 
meeting at the Coverage was afforded 
and appropriate observa escriptions were noted, 


Саа ее vas contacted 
by the FBI at which time additional facts were obtained 


concerning the extortion Contact was thereafter 
made with Assistant_Un 
authorized arrest 













CG 67-832 


Subsequently, the money used for payoff was 
initialed by an FBI Agent as was the 
placed in. When the payoft was made 
it was made in such a manner that 
be observed by FBI Agents. 








This matter went to trial in the United States 
District Court, Northern D 





assigned to SA WILLIAM Е. ROEMER, JR., 
with SA assigned to assist in the interview 
and other facets of the investigation. Both of these agents 


—— id Squad Number 1 supervised by 
SA 


This was an exceedingly fast moving case and demanded 
immediate decisions and good jud 
agent personnel, 










an anticipated meet in 
waukee, sconsin, It was necessary 

that the information o e properly evaluated, a judgment 

made as to the feasibility of coverage and suitable arrangements 

made with а neighboring office to effect that coverage. The 

Milwaukee and Chicago Agents did an excellent job of effecting 

details and descHptive data of the meeting. 


A | ЕЛЕНЫ 
Through eir persuasive 
n W а comnand of facts that overwhelmed 







С еу were able to obtein 


CG 67-832 










е FBI, SAs ROEMER an Skillfully and tactfully 
controlled The competent manner in which 
these agents conducted themselves created a relaxed 
atmosphere co eviating the apprehension of 
During the entire period between 


it 
was necessary that SAS n 
reassure 


After that — intervien, facts of the matter 


were presented to Assistant United St A i 
— authorized the arrest 


SAs ROEMER and а the details of tne 
(with supervisor deciding on the best 
method to cover the area to afford observation o 

n, this conference Ti ying 
an 


preserving the evidence was discussed. SA ROEMER initialled 
several bills and recorded the serial numbers which were 
included in the payoff money and initialled the flap of the 
envelope in which the money was placed. Attention to this 
minute detail became an important item at a later time. 










continuously 





bye. 
b7D 


CG 67-832 


one pr ly identified 
who was identitied as Also 


found in the car was a two-foot club made from the end of a 
pool сие. This vehicle and license thereon was the same 
as one observed by the Milwaukee Agents at the time of the 
aforementioned meeting. 
and Assistant United States Attorney CASEY 
authorized issuance of complaints 
a part of the conspiracy. 


Intensive investi 





authorities should he be int 
are able to ыы 
in this matter. Through this Interview another potentia 


during interview w 





One person 


remained 
unidentified, SAs ROEMER and[- — utilized their ingenuity 
and imagination in effecting the identification of this 





person as 


b7C 


b7 


D 





| 
| 
CG 67-832 | 
| 
1 
І 
| 
| 


А side effect of this investigation by SAs ROEMER 
and affected the local law enforcement a 
information was uncovered concerning 






nterested local agencies. 
cer of the Chicago Police Department expressed his 
appreciation for the job done by the FBI and mann (es that 


until the FBI obtaine ooperation of none of 
a наа sufficient courage t rate 
or iurnish any information; however, since the — 


new avenues of investigation have been opened 


- a new — of cooperation 15 existent 





- 5- | 





СС 67-832 


Recommendations 


5A WILLIAM F, ROEMER, JR. was the case agent in 
this matter. Не willingly accepted the challenge which was 
presented. He unhesitatingly made difficult decisions which 
demanded the exercising of reasonable, sound and mature 
Judgment. SA ROEMER pursued this investigation with vigor 
exhibiting a skillful and professional manner in his approach 
and execution of all investigative phases. Не possessed a 
commanding, yet understanding and sensitive approach to 
all interviews conducted and was highly successful in 
eliciting information and cooperation from those persons 
contacted. He ot domineering, in handling 
and controlling thereby insuring his 


— яй | e outset o 5 case 


SA ROEMER displayed qualities of mature judgment, 
alertness, perception, excellent use of professional skills 
and available knowledge throughout this entire investigation, 
and his conduct and achievements have been outstanding and in 
keeping with the bighest tradition of the FBI. 


SA "НИ kontinuously made outstanding 
contributions whic ad a rect bearing on the success of 
this investigation. His perception and quick analysis 
were important during key interviews in striking to the 
heart of the subject matter thereby instilling an attitude 
of respect and confidence on the part of the interviewee 
toward the agents. His intelligence and mature judgment 
played a vital part in the investigation of this matter. 

His tenacity was directly responsible for uncovering 
information which led to the identification of two important 
witnesses, His willingess to accept responsibility was 


Obvious on many occasions when he was the first to begin and last 


to stop. Не accepted all assignments ith enthusiasm and 


handled them іп a competent, efficient and profes .onal manner. 
His over-all demeanor, application of techniques and judgment were 


signficant contributions to the success of this entire case. 


b7C 








CG 67-832 


In summary, from the inception of this investigation 
numerous obstacles were encountered and overcome by SA ROEMER 


and SA In the first instance, the 
of this investiz It was only the persuasive assurance of 
SAs ROEMER and and their confidence that they could 


successful arrest of the 





s MER and sAL____]then formulated coverage of 
so that even the most unexpected occurance 
ou е adequately covered to result in the apprehension ot 


— |0: fact, the completeness of the planning 
was evident whe recise moment when the payofí had 


plans ha р е apprehension and 


— of evidence was still effected 


It is therefore, obvious that were it not for the 


kin lannin from the marking of the payoff money to 
that the payoff had been 
demanded and made, to the many hours of obtaining corroborating 


testimony and evidence, to the laborious hours of pretrial 

conferences with Assistant United States Attorneys WILLIAM 
CAGNEY and JAMES CASEY p the witnesses and the score of 
exhibits, SAs ROEMER and ould not have been able to 
overcome the unusual difficulties and impediments involved in 
this investigation with the result that the Chicago community 
was rid of the menace 










It 23, therefore lu d that SAs 
WILLIAM Е. ROEMER, Jr. and be considered for 
an incentive award in connection with their outstanding 
contributions to the success of this matter. 


Сб 67-832 


made a significant 
contribution to this investigation by his immediate evaluation 
of the situation and his prompt notification of the Milwaukee 
Division which enabled фреш to cover a mo mpo: i meeting 
immediately 
recognized the excellent potential of this case and his decisive 
action based on receipt of fragmentary information was 
responsible in no small measure for the successful outcome of 
this matter. He provided outstanding leadership by his 
enthusiastic attitude and his never failing to make any 
decision which he feels must be made. His direction and 
placement of personnel afforded effective but discreet coverage 


of the extortion payoff. was in constant 

and continuous contact with the case agent on this matter and 
was vi st minute details and aspects of this 
case, has continually displayed an 


extraordinary knowledge of his charged responsibilities and 
investigation conducted by his squad, as well as knowledge of 
personnel assigned to him. His ability to select and direct 
personnel in a complicated and sensitive matter is outstanding. 

He consistently and wisely exercises good judgment and the ability 
to make sound decisions when confronted with difficult problems. 


It is also recommended that[ —  — Дье 
commended by the Director for his superior performance in this 
matter, 


It is further recommended that the Director commend 
through the Special Agent in Charge, Chicago, those agents 
who participated in covering the extortion payoff, conducting 
themselves in a highly efficient, professional and creditable 


manner in effectin killfully and without incident the 
arrest 


ede 


b7C 














FD-185 (Rev. 8-16-53) 


FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 





Name of Employee: WILLIAM F. nore, m.| | 























Where Assigned: CHICAGO CRIMINAL SQUAD NO, 1 
(Division) (Section, Unit) 
Official Position Title and Grade; - ӨР ЕСІЛІ, AGENT GS-13 
Rating Period: бот APRIL 1, 1969 to MARCH 31, 1970 
b2 
b6 
Empl E 
ADJECTIVE RATING; EXCELLENT — CT R ү 
Outstanding, Excellent, Satisfactory, Unsatisfactory М 












3/31/70 
Date 
Reviewed by: 
M. W. JOHNSON Title Date 


А Assistant Director APP 24. 1970, 
Ratüng Approved 2 - 


1gnature Title Date 











TYPE OF REPORT 















[x] Official C] Administrative 
(X] Annual [_] 60-Day 
[ ] 90-Day 
wwe. C] Transfer 
C] Separation from Service 








ему 777344-4 


are do 1970 


Special 





FD-185a (Rev 1-14-70) 


PERFORMANCE RATING GUIDE FOR INVESTIGATIVE PERSONNEL 


(For use as attachment to Performance Rating Form FD-185) 





Name of Employee WILLIAM Е. ROEMER, JR, 


Note Only those items having pertinent bearing on employee's performance should be rated АП employees т same salary grade should be 
compared 


RATE ITEMS AS FOLLOWS {See Manual of Rules and Regulations for detailed instructions ) 

+ Outstanding (To warrant overall +, all rated elements must be +, and justified т writing ) 

E... Excellent (Overall E must be supported by E or 4- on majority of items, including important elements ) 
v. — Satisfactory 


= Unsatisfactory (If any item so rated, overall adjective rating can be no better than Satisfactory ) Any unsatisfactory item or overall 
Unsatisfactory rating must be supported т writing 


O № opportunity to appraise 
(Use INK for Checklist - DO NOT TYPE) CHECKLIST AND NARRATIVE COMMENTS 
-+ 1 Personal appearance 
-+ 2. Personality and effectiveness of his personal contacts 
3 
4 




















Attitude (including dependability, cooperatweness, loyalty, enthusiasm, amenability, and willingness to equitably share work load) 


Physical fitness (including health, energy, stamina) COMMENT on limitations on availability, physical limitations affecting 
performance, and sick leave mformation Has employee used more sick leave (including annual leave or LWOP. 
for Шпезз) during the rating period than the amount of sick leave earned during such period? (If “yes” explain ) 


SA ROEMER has no limitations affecting his availability or 
performance. He has not used more sick leave than earned. 








+ 5 Resourcefulness, ingenuity, and initiative. 

— 6 Forcefulness and aggressiveness as required 
Е 7 Judgment, including common sense, ability to amve at proper conclusions, ability to define objectives 
+ s8 Planning of work 

— 9 Accuracy and attention to pertinent detail. 


10 Productivity, including amount of acceptable work produced and rate of progress оп or completion of assignments Also consider 
adherence to deadlines, unlese failure to meet 18 attributable to causes beyond employee's control 


+ 11 Knowledge of duties, instructions, rules and regulations, including readiness of comprehension and “know how” of application 
12 Investigative results (rate applicable cases) _© A Internal Security, — В. Criminal or General Investigative, 
— € C Fugitive, QD. Applicant, к Accounting 





Complexity of investigative matters handled [7] None Moderate Ж Most complicated 
Degree of supervision required im Above average verage um immum None 
COMMENT on type of work handled entire rating period and appraisal of overall work performance 


SA ROEMER continues to be assigned to Criminal Squad No. 1 where he has 
handled exclusively numerous major hoodlum and ITAR investigations under 
the Criminal Intelligence Program (CIP). His extensive investigations 
have centered around the Chicago hoodlum leader SAM GIANCANA, As a result 
of SA ROEMER's efforts he has been primarily responsible for the continued 
absence of GIANCANA from the Chicago &rea, which has severely disrupted 
the Chicago hoodlum heirarchy. He has performed outstanding work in the 
development of informants, all of which have furnished highly valuable 
information to the CIP. Не obtained 3 ITAR-Extortion convictions during 
the rating period, and his performance in this fast moving and complicated 
case was most impressive. Не bas recruited a clerical and one Special 
Agent applicant and has made numerous contacts among logical sources to 
further the Bureau's Applicant Recruiting Program. His participation in 
this program is considered outstanding. SA ROEMER is a mature and 
experienced agent who is extremely knowledgeable in the hoodlum field, not 
only in the Chicago area but on a national level. He is considered to be 
an extremely valuable asset to the CIP, and has contributed immeasurably 
Considered t3 ср, shmentg of the C cago Divis D tn the CIP, He is 


of ar ng of exce 
A. Is employee available for general assignment % У assignment 8, wi cree Se 8 о. require? 
В Is employee qualified to operate а motor vehicle incidental to his official duties? Yes No 














If answer 18 “yes,” personnel file must reflect the following (а) Has valid State or local operator's license for type vehicle he 18 to use 
(b) Is physically fit to drive (c) Past safe driving record OK or has passed Bureau road test 


C Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, Accountant, or as Resident 


Agent, supervisor, instructor, etc ) Crimina 
ADJECTIVE RATING .. EXC EMPLOYEE'S INITIALS ик — 


{Outstandın¥, "Excellent, Satisfactory, Unsatisfactory) 








(Checklist and Narrative Comments continued) 


13 
14 


-+ 


22 


23 
24 


Firearms 

Development of informants and sources of information COMMENT on participation in this program 

SA ROEMER is currently handling 5 PCs, 2 CIs and 2 PRIs, all of 
which have been highly productive. His participation in the 
Informant Program is considered to be outstanding. 


Reporting (Consider conciseness, clarity, organization, thoroughness, accuracy, adequacy and pertinency of leads, and 
administrative detail } 


7 .A Investigative reports, e B Summary reports, £c Memos, letters, wires 
































Performance as a witness [2X] During rating period, Based on past performance, No expenence 
Executive evaluation (approved Supervisors, Relief Supervisors, Alternate Senior and Senior Resident Agents ) 
A Leadership Е Devising procedures 
B Аһу to handle personnel С Promoting high morale 
C Making decisions H Getting results 
D Assignment of work 1 Furthering equal employment opportunity 


E Training subordinates 
Raids and dangerous assignments, —б А As leader, в Ав participant 
















































































Miscellaneous Specify and rate 

ІЗ Dictation, “P=. Applicant recrmtment, Other 

Police Instruction Qualified Participated | [7] Audited 

Foreign Language Ability Proficient in None language(s) 

Can handle typical investigative problems as follows 

А Conversation form Excellent [C] Very Good Good Fair С] Unsatisfactory 
(language) 

В Wntten form .----------------(.ТЕксеЙеш [7] Very Good [7] Good Fair Unsatisfactory 
(language) 


Frequency ----------іәпшивге ability used during rating period 
Anticipated use during ensuing year 


Administrative Advancement |”) (Check block if not interested ) 
A (Жі Yes [7 № Agent 16 completely available for administrative advancement 
В [1 Yes (С No Agent 18 considered qualified for administrative advancement, including experience, ability, personality 
and appearance 
If answer to B зв “Yes,” Agent's qualifications are considered [7] Very Good Excellent [Z] Outstanding 
EXPLAIN if interested but not now qualified 


SA ROEMER has displayed excellent potential in the performance of 
his administrative assignments and is believed to have excellent 
potential for future administrative advancement. 

















Number of Incentive Awards l- Commendations 4. received from Director Suggestions submitted 0. 
Disciplinary Action and Justification for any Unsatisfactory Items |Ж) None (List items taken into consideration on Checklist ) 


-2- ied aa 
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Standard “orm 88 
(Rev June 1956) 
Bureau of the Budget 
Circular A= 1 


REPORT OF M 


(Кез) 
ME—FIRST NAME—MIDDLE МАМЕ 


OEMER, WILLIAM FRANCIS JR. 










88-112 


EDICAL EXAMINA JN 
2 GRADE AND COMPONENT OR POSITION 


GS 13 


3 IDENTIFICATION NO 


5823 














4 [NOME ADDRESS (Number, stat or RFD, city or town, State and ZIP code) $ PURPOSE OF EXAMINATION 6 DATE OF EXAMINATION 
608 Rose Drive, South Holland, Ill. 
еі 60473 Annual 7-31-70 
3 SEX 8 RACE 9 TOTAL YEARS GOVERNMENT SERVICE 10 AGENCY 1 ORGANIZATION UNIT 








Male" White” [яшт те шоф ч" 





12 DATE OF BIRTH 13 PLACE OF BIRTH 


6-16-26 South Bend, Ind, 








15 EXAMINING FACILITY OR EXAMINER AND ADDRESS 


Great Lakes, Ill. 


16 OTHER INFORMATION 





17 RATING OR SPECIALTY 


CLINICAL EVALUATION 
NOR | (Check each item in appropriate col- TABNOR 


umn, enter NE 14 not evaluated MAL. 
HEAD FACE NECK AND SCALP 





NOSE 





SINUSES 





MOUTH AND THROAT 





ms Tini er canali (Auditory 
EARS GENERAL acuity under items 70 and 71) 





DRUMS (Perforation) 


ТЕ (Wisual acuity and refraction 
EYES—GENERAL „nder items 59.40 and C7) 


48. 








OPHTHALMOSCOPIC 





PUPILS (Equality and reaction) 





(Amorinted. parallel move 
OCULAR MOTILITY menta nuatagmun) 





LUNGS AND CHEST (Include breasts) 
HEART (Thrust, size, rhythm, sounds) 


X 30 VASCULAR SYSTEM (Vartcosittes, etc ) 
31 ABDOMEN AND VISCERA (Include hernia) 


(Hemorrkoida: atulae) 
(Prostate f indicated) 





29 











м 





32 ANUS AND RECTUM 
33 ENDOCRINE SYSTEM 














3 G-U SYSTEM 

Strength rangs of 
35 UPPER EXTREMITIES. bation ans i 
36 FEET 





37 LOWER EXTREMITIES (лке М, san 


Strength range of motion) 





38 SPINE OTHER MUSCULOSKELETAL 





39 IDENTIFYING BODY MARKS SCARS TATTOOS 





40 SKIN LYMPHATICS 





41 NEUROLOGIC (Fquilibrtum teats under item 74) 





42 PSYCHIATRIC («ресі/ғапу personality denation ) 










43 PELVIC (Females only) (Check how done) 


pe be be be be be be be be be 























VAGINAL [J RECTAL 
44 DENTAL (Place uppropriate symbols above or below number of 


Х— Musing teeth 
XXX—Replaced by dentures 








O—Restorable teeth 
L— Nonrestorable teeth 


NOTES (Describe every abnormality in detail 
comment 


und lower teeth, respectively ) 


TIME IN THIS CAPACITY (Total) LAST SIX MONTHS 





Enter pertinent item number before each 
Continue in item 73 and use additional shoots if necessary ) 


SINUS BRADYCARDIA AND ARRTYTHMIA OTHERWISE 
WITHIN NOBMAL LIMITS. 


PEN 


(Continue іп item 73) 


REMARKS AND ADDITIONAL DENTAL 
DEFECTS AND OISEASES 









16 V8) —- Fired bridge, brackets to 
include abut menta 











aW О КЗ ЛИ ЖЛЕ К TYPE III EXAM 
E 

8 пою э 5 эз 2 n 295 9 в у CLASS II 

Ж 


LABORATORY FINDINGS 


45 URINALYSIS А SPECIFIC GRAVITY 1,007 


46 CHEST X RAY (Pla late film number and result) 











8 ALBUMIN NEG [> MICROSCOPIC 


с sucaR NEG | 





ESS. NEGATIVE 






USNH GREAT LAKES 17180-70 31 JUL 70 
РА & LAT CHEST: NEGATIVE 











49 BLOOD т 
FACTOR 


47 SEROLOGY (Specify test used and result) 


VDRL: NON REACTIVE 


ҮРЕ AND RH 50 OTHER TESTS 


WBC: 7,800 НСТ 43 HGB: 15.2 UREK М: 15mgm 
GLUCOSE: 102mgm CHOLESTEROL: 200mgm 


MEASUREMENTS AND OTHER FINDINGS 

















































































































51 HEIGHT 52 WEIGHT 53 COLOR HAIR 54 COLOR EYES 55 BUILD SLENDER 56 TEMPERATURE 
" S 
73 190 BROWN — BLUE || (Check one) x 98.6 
BLOOD PRESSURE (Arm at heart (en егей) Е PULSE (Arm at heart leret) 
в [sys А SITTING B AFTER ЕХЕНСІЗЕ |С 2 MIN AFTER |D RECUMBENT|E AFTER STANDING 
amic RECUM | STANDING эми 
DIAS 86! вт DIAS (5 mm) DIAS ] D 
Inn сері d — 
59 DISTANT VISION , "REFRACTION в, NEAR VISION 
RIGHT 20/100 com Toz 20 в" -1.00 s  -0.50 сх 180 19145 то BY 
Е Д 
иет 100 CORR TOM 20 [в -1,25 5 СРИ сх Злая то ву 
62 HETEROPHORIA (Specify distance) 
ts? Ex? RH LH PRISM OIV PRISM CONV РС PD 
ст 
вз ACCOMMODATION 64 COLOR VISION (Tes? used and result) 65 DEPTH PERCEPTION | UNCORRECTED 
— E bli ЗЕЯ (Tes! used and score) Баа — 
RIGHT LEFT PASSED FALANT CORRECTED 
66 FIELD OF VISION 67 NIGHT VISION (Test used and score) 68 RED LENS TEST 19 INTRAOCULAR TENSION 
70 HEARING n AUDIOMETER 72 PSYCHOLOGICAL AND PSYCHOMOTOR 
m ура 2 Е өше т (Tests used and score) 
2000 | 3000 | 4000 | 6000 
RIGHT WV ns sv ns Bo | Ro | 1000 | soss | #890 | 40% | 9144 | pr 
4 
Lert wy fis sv m Pjs [010101 5]|20 70 [2 
чт [15 [5 ТОГО 125 [25 [55 [55 
73 NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY 
А (Ute additional sheets if necessary) 
74 SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses with Чет numbers) 
7$ RECOMMENDATIONS—FURTHER SPECIALIST EXAMINATIONS INDICATED ( Specify) E А PHYSICAL PROFILE 








такы! 


B PHYSICAL CATEGORY 











77 EXAMINEE (Check) 


aX) s дияцғтео ron. FBI 


15 NOT QUALIFIED FOR 




















78 IF NOT QUALIFIED LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 
1 


), TYPED OR PRINTED NAME OF PHYSICIAN 





ITY MBER OF АТ 
TACHED SHEETS 


PD MERC 


3 US GOVERNMENT PRINTING OFFICE 1957—O-280- 727 






110-300 (Rev 3-27-69) 





Attachment to Standard Form 88, Report of Medical Examination 
For information and Guidance of Medical Examiner 














Name of Examinee -ROEMER WILLIAM 
(Type or print) ast т PRANGIS GR 


The following portions of the attached examination report form need not be completed 












9 62 69 
11 65 72 
14 67 76 
17 68 

















45, 46, 47 and 49, required for all Special Agent and FBI National Academy applicants but not for 
any other applicant unless the examining physician deems one, two, three or all four of the 
examinations necessary 45, 46 and 47 are required іп examination of any current employee 






48. Not required unless examinee 13 over 35 years of age or examination indicates such 1s desirable. 


71. Audiometer examinations should be afforded whenever possible for all Special Agent applicants 
and Special Agents. Applicants for the Special Agent position will not be accepted if the hearing 
loss exceeds a 15 decibel average in either ear in the conversational speech range (500, 1000, 
2000 cycles). 






For All Examinees, Whether Clerical or Spectal Agent Applicants or Employees: 
The medical examiner should answer the following question 
Examinee М аи 1$ not qualified for strenuous physical exertion, 


To he Answered in the Case of All Male Employees and Male Applicants: 












1. Does examinee have any defects restricting or prohibiting his participation in defensive tactics and 
e assignments which might entaıl the practical use of firearms? 






No [] Yes If “yes” please specify defects. 












2. Does/examinee have any defects prohibiting safe operation of motor vehicles? 
А 


Со Yes If “yes” please specify defects. 















least 20/40 in one eye and 20/100 in the other, corregtéd or uncorrected. Should examinee wear сог- 
rective glasses while operating a motor vehicle? | No 
If recommendation 1s based on a factor other than above standard, indicate basis 





3 For safe driving of motor vehicles, Civil Service Commiseion requires distant vision must test at 
Yes 





















Desirable мее, Wages tor Males 


















































Height smelt Frane Ql | Medium Frame | Large Frame 
ба” | 117 - 125 NE 123 - 135 | 131 - 148 
5'o" | ge- mS "t ] 126 - 139 134 - 152 
5%” | 124 - 133 | 130 - 143 | 138 - 157 
577” | 128 - 137 | 134 - 148 | 143 - 162 
5°8” 132 - 141 | 138 - 152 | 147 - 166 
59” | 136 - 146 | 142 - 156 | 151-170 
5710” | 140- 150 | 146 - 161 | 155 - 175 
5r | 144 - 154 | 150 - 166 | 160 - 180 
6 148 - 158 154 - 171 | 164 - 185 
61” | 152 - 163 | 158-176 | 169 - 190 
672” | 156 - 167 | 163 - 181 | 174 - 195 
өз” з 160 - 171 Шш 168 - 186 EE. 178 - 200 
674” | 169 - 180 | 178 - 196 | 188-210 
ыз” | 114-185 B 182 - 202 | _ 192-216 





4. Examinee’s frame ıs Г] small Г] medium tar Taree 





5 Considering above weight ар E frame, and other individual physical characteristics, 
ati 








I consider his present, weight sfactory 7 Excessive C] Deficient 
6. Under proper medical supervision, em loyee should 1 lose — — — pounds 
ГІ gam ——— —— pounds 
Remarks b6 











Signature of Medical Examiner 


q- 4-70 





Date 








E FD-277 (Неу 3-6-63) 


OPTIONAL FORM мо 10 5010-104 
MAY 1962 EDITION 
ӨЗА GEN REG NO 27 


UNITED STATES GOVERNMENT 


Memorandum 


TO Director, FBI DATE 8/25/70 
ЕКО sac, CHICAGO Attention: Personnel Section 
SU WILLIAM F. \ROBMER, JR. 


SPECIAL AGE 
PHYSICAL EXAMINATION MATTER 


ГІ Remylet 
ReBulet 























о 


7/31/70 b6 


КІ Re physical examination 
Dental work was completed on 


[X] Vision has been corrected to Employee apecifically instructed 
8/25/70 by БЕНЕН ШИШЕНИН S he can operate a Bureau car 
(date) (name of 
only when wearing the necessary glasses 
ГІ Results of ( 7] chest X ray ГГ) patch test urinalysis [_] serology were negative. 
C Enclosed physician's statement indicates he 18 qualified for strenuous physical exertion and use of firearms 


C] Enclosed are [7] paid [7] unpaid medical bills 
C] Attached are Bureau of Employees’ Compensation forms 












































p Physical examination reports are enclosed 





Employee 1s scheduled for physical examination on 
Physical examination report has been reviewed and initialed 








Employee returned to active duty 











Employee's physical condition 18 
UACB he 1в being removed from limited duty 
UACB he 18 being placed on limited duty 


























Remarks: 


BWS :mkp 
(2) 


«- 





September 25, 1970 


PERSONAL 


Mr. William Е, mer, Jr. 
Federal Bureau of Investigation 
Chicago, Illinois 


Dear Mr. Roemer: 


You have completed twenty years of service with the 
Federal Bureau of Investigation and in recognition of your loyal 
devotion to duty during this time I am pleased to present to you 
the Bureau's Twenty-Year Service Award Key. 


js During these years the Bureau has achieved а most 
enviable reputation and you have contributed іп no small degree 
to our accomplishments through your enthusiasm, loyalty and 
desire to assist іп the discharge of our ever-increasing obli- 
gations. It has been a source of assurance for me to observe 
the fine attitude with which our seasoned associates such as 
you have responded to each new challenge faced by our 
organization. 


This Key carries with it my sincere congratulations 
for your fine work and I trust the Bureau will be able to rely upon 
your talents for many years to come. 


With best wishes and kind говаг, М 7 Jae РА 


MAILED 8 Sincerely, VM 


J. Edgar Hoover 


Tolson 
DeLoach 











Walters 
Mohr 
Bishop 
Casper 
Callahan 
Conrad 





COMM FBI 














| Enclosure m > 
1 - SAC, ее (Personal Attention) Ns ү 
TE ма.) + 


d ТҮСІ eb 
с MAIL ROOM T-LETYPF умт] 















































FORM 3 542 (9 14 64) APPROVED COMP 
GEN US 45 63 IN LIEU OF 
Ѕғ 1126 
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FEDERAL BUREAU OF INVESTIGATION 








NAME LAST FIRST MIDOLE 


Rute nikola P Js 


г” 


SOCIAL SECURITY NUMBER 


== 





NOTIFICATION OF BASIC CHANGE 





CODE NATURE OF ACTION 








892— QUALITY INCREASE 896— ADMIN PAY INCREASE 




















EFFECTIVE DATE DATE OF LAST EQUIV INCR 












































EMPLOYEE 5 PERFORMANCE RATING IS SATISFACTORY OR BETTER 





REMARKS % 


JOHN EDGAR HOOVER 
DIRECTOR 


^ 893 —WITHIN GRADE INCREASE 897-- ADMIN PAY DECREASE 
894 — PAY ADJUSTMENT OTHER (SPECIFY IN REMARKS) Бауы Ар; titt 7 
GRADE OR LEVEL | STEP OR RATE OLD SALARY NEW SALARY 
— whut ы ETAM E dee. TNR АГ 
DATA ON UNPAID ABSENCE 
PERIODI S?) TOTAL EXCESS IN PAY STATUS AT END OF WAITING PERIOD] INITIALS 
шә Ps i 
Zl EMPLOYEE $ WORK IS OF AN ACCEPTABLE LEVEL OF COMPETENCE 


oe 


ЧАИ vi 


(DATE) 





PERSONNEL FILE COPY 





November 18, 1970 


ЛЫП! 


Mr. Charles W. Bates 
Federal Bureau of Investigation 
Chicago, Illinois 


Dear Mr. Bates: 


It is indeed a source of pleasure for me to 
be able to commend, through you, the personnel in the 
Chicago Office who contributed so effectively to the suc- 


cess attained Election Laws b6 
case invol others. b7C 
I know that everyone carried out his assign- 
ments in a dependable, efficient and dedicated manner in 
order that such outstanding results might be obtained 
within a short period of time. I would like you to advise 
| all who participated so competently of my appreciation 
\ for their invaluable services oa our behalf. 
MAILED 24 


NOV 18 1970 


COMM-FBI 






Sincerely yours, 
J. Edgar Hoover 


bi SAC, Chicago [Personal Attention) 
lace а copy of this letter in files of personnel who 


participated in this matter but were not individually t! 


recognized. 
|sLG(), (250) 

Mohr p 

Bishop 


Brennan CD -— Ў Based оп FD-255 from Chicago 1 
allahan 1 " 1 " 

Five eee Investigative Division 11/9/70 re 

Conrad — 

rut 


Gale = ч Division, Recommen . 
- e 


Tolson 
Sullivan 

























Rosen — 


TAS еа 


Walters ee d и 
p ue Qe ae UN 

cle Воот ++ | Nas ` ГА 
c— - қ - n» 

тт — МАШ КООМ) TELETYPE UNIT ? = (97% 


"LAN 


— ) 4 | 
22/2 214 -Copies prepared and attached for placing in the personnel files of: OVER 




















Mr. Charles W. Bates 
FBI - Chicago, Illinois 


iliam 


oemer 








wht, Chicago (66-2214) 3/5/71 


rector, t BI PAUSGNAS ATTENTION 


NICHT ЫТУ AGGNTS 
CHICAGO LIVISILN 


Hourlet $/1/71 recommeading that Durees approve eight 
Agents io serve аб Night шу Agente on the midnight to 6:60 a. x, 
shift in April and Ray оза rotating basis. 


Lareau approves all except ICC. № view of bis 
probationary states. 


LJ sad] b6 
(12) 









1- Регвопде} File of 34 
1 - Personnel File of ЗА 
1 ~ Personnel File of 3 
i- Personnel File of S 
1- Personnel File of 8 
1- Persoanel File of 5 
4 - Personnel File of 8 


СЕ. Personnel File of SA William F: Toemer, Jr. 


NOTE: Bulet 2/16/71 placed ЗАГ oa probation for delayed investigation 
and reporting and failure to recharge several serials in a Federal Reserve 
Act case. 


n 
TY YS nomar ew ge A. 
HDA — 


ғы ob 
















D3 a 


ЕЕ 
4 Voh 


“ч 2 - | - 
+ ys ‘ pO ләр 2 
bos ғ 
РР вы, СД 
р Wah net 


TE 












L COTES Ce qu n о Сз 264 

Ме иных = д, 

МР e 

TO DIRECTOR, FBI DALI 3/5/71 КЕ И Сат 
N г Кө 

С SR MIU 
Ае Мг Walte: 

FROM, {| SAC, CHICAGO (67-832) ео 


SUBJECT Ri COMMENDATION FOR INCENTIVE AWARD 





Where Assigned 5 
Сһісаро b2 
WILLIAM F, Chicago bG 
Chicago 2 





BASIS for this 1ecommendation 15 as follows’ (Check one or more as facts justify ) 


Ж)! Performance which has involved the overcoming of unusual difficulties (List specific obstacles, problems, hardships, 
sacrifices еіс, as well as unusual investigative techniques utilized with results achieved, setting forth precisely how 


employee overcame obstacles, etc ) 





2 Creative efforts, which have increased efficiency, or improved the service (Describe т detail listing benefits and/or 
savings resulting ) 














3 Performance of assigned duties, with special effort or innovation that results in significant economies or other highly 
desirable benefits (Detail efforts or innovation as well as end results ) 








(C34 Performance of assigned tasks so that one or more important job requirement significantly exceeded (Set forth specific 
job requirements and how exceeded ) 


CO 5 Fxemplary or courageous handlin of an emergency situation in connection with or related to official employment 
(De scribe т detail, listing specific risks or dangers involved and results achieved ) 


nimum of 6 months that merits recognition (Point out specifically how 


[6 Sustuned above-average performance for a mi 
erever possible In addition to results attained 


performance is considered superior Use examples and illustrations wh 
advise what employee has done to achieve outstanding results ) 


JUSTIFICATION (Set forth below, and attach supplemental paee(s) as necessary, a clear, concise report of employee's per- 
formance m justification of award Ве specific and omit generalities Give боса, not conclusions Not only advise what was 
accomplished, but how и was accomplished, placing emphasis on performance. Remember that these justifications must be 
adequate They may be subject to post-audtt outside the Bureau but do not withhold information for security reasons since 


neither this form nor any confidential information will be made available outside the Bureau for such post-audits ) 


SEE ADDENDUM PAGE 7 
"Vv 


| Е 


fe - Bureau 
l - Chicago 
CWB/plb 
(3) 
Enclosures 








2... 


CG 67-832 


ITAR - GAMBLING; 
PROSTITUTION 
00: CLIICAGO 
Сб 166-1678 
BUFILZ 166-4677 


This matter involved the scheme of the Tenth Ward 
Regular Democratic machine in Chicago to raise funds for ther 
organization by conducting a series of gambling and sex "smokers," 


controls politics in е ar Sou eas 
corner o 


hicago, the steel mill district, locatea adjacent to 
the Indiana-Illinois border. 





private club located above the Tenth Ward headquarters, These 

affairs, consisted primarily of crap and poker games, played 

with play money cashed for genuine money at the end of the 

festivities. However, these affairs came to the attention 

оі the press which severely criticized the Democratic Part 
obviously contrary to local law. 








obviously was no interstate i x Investigacion 
was, therefore, directed by handled by 
sas [7 end ROEMER, to shov the intent o the group to 


CG 67-832 


Recommendation: 


This matter was assigned to — — 
who was assisted throughout the investigation by т Ё % 
ROEMER, Jr. When — — on extended sick leave 
during the investigation SA hOi СЕВ handled the case. The 


entire investigation lasted from January, 1970, until 


December, 1970, and was supervised by SA е = =] 


It ча [о recognized the 
potential for an ITAR-Gambling prosecution in this А 
situation when it was refer m initially by the ISP. 
and ROEMER to interviow 
of the ISP unit which 
T w с. nsified 
investigation which followed, gave direct 
personal supervision of the investigation of each obstacle 
encountered and insured that tho manpower necessary to 
overcame each and their direction was afforded. 














The first obstacle encountered was to develop 
evidence to establish the interstate character. The 
at 


of the illegal activity involved and there 


hold the affair at the Joc а evontuall 


showing tne 
site of the affair in Indiana. Т AK 





BIG 
b7D 


Сб 67-832 b7C 


The next obstacle was to obtain evidence of the b3 
art of this was obtained їз on 


an 
furnished leads so that other cvidence of gambling was 
obtained. 


Then there was the problem of developing evide nce to 
ТЕ спа the prostitution invoived. 






Several witnesses were found who 
eventually testified before the Federal Grand Jury to this 
effect. 


All in all, 35 witnesses were located, interviewed, 
furnished signed statements, wore later subpoenaed and 
furnished testimony before the Federal Grand Jury. 


each, On Ар 
apprehension 





coordinating the operation, ard the success of the operation 
was о the eff:ciency and effectiveness 
SAs and ROXILR. 


The vast preponderance of all 
accumulated in this investigation by Sas 
convinced the 











CG 6"-832 


b7C 


This case was import nt for several reasons, not 
the .east of which was, as Stc;sd in the press by the 
Assistant United States Attorncy who presented the case: 
"The main reason that the case was in federal court was 
because there is an alliance between Chicago police and tne 
10th Ward Democrats." 


The case overcame tho obstacles of the police 

and political protection afforded the group in their area 
and served notice on_the community that law and order cannot 
= 
erefore, reccommended that 
SAS WILLI. °Е. ROEMER, Jr. and 
be considered for incentive awards іп connectior 
with their superior performance in this matter which was 


entirely responsible for the s.gnificant accomplishments 
achieved. 


It 1s further recom. 2nded that the Director 
commend, through the Special assent in Charge, those agen:s 
1 іп the anvestigation and apprehension oi 
and conducted themselves in a highly 
efficient and professional manner which contributed materially 
to the over-all success in this matter. VE 
Н 


2 





APDENDUM Ор GDOCIAL Иры i12 PESTON FJo:dam 3/5/71 


The Special Investiyatave Division does not concur 
with recommendation of SAC Сһісасо that three Agents receive 
incentive awards since their performance does not appear to 
warrant receipt of incentive awards in connection with this 
case. It is recommended that these three Agents receive 
individual letters of commendation and that a general letter 
of commendation be forwarded to the Chicago office in 
connection with this matter. 


м ⸗ 
j и’ bs Ы b6 


cfa № 
Appropriate letteys attached for SAC Charles W., Bates and sas[ | 


William Е. Roemer, Jr., and 


wx 


March 11, 1971 
PERSONAL 


Mr. William F. Roemer, Jr. 
Federal Bureau of Investigation 
Chicago, Illinois 


Dear Mr. Roemer: 


The excellence of your services incident to 
mero S сүз 
Subjects of an Inte Aid of Rack- 


eteering case, is indeed commendable. 


I realize that you approached your assign- 
ments with tenacity and wholehearted enthusiasm and 
thereby made a significant contribution to the success 
attained. Iam appreciative of your fine work in this 


YY 7BRE- /37 


— Sincerely yours, 
| а Edgar Hoover 


| 

| 

| к 

L- == 71-1 - SAC, Chicago (Personal Attention) 
Based оп. .£ E да мы ей Bureau has concluded 
that services of this «Ілуюуее were not such as to 


^4 w i jve award. 
К 1 (Sent Direct) 


N " 


К 5 қ 
‘Lolson bo LG ( ) 67-447328 
Sullivan. 
m ^ Based on FD-255 from Chicago dated 3/5/71 and addendum 


Bisho; T К ў а 
Wis Cn. i Special Ine stigative Division 3/9/71 re SAs 
свртат [ ] William Е. Roemer, Jr., and 


Dalkey Chicago Division. Recommendation For Incentive Awards. 
fe 
2 


Felt. 
A 
Rosca ^ 
Tad — À—— ES DN. А 1 P, A g 4 ak 4 
alters ж $ 
Sovars - | ү 
„А \/ x 


Galc 
=ч T -— MAIL ВООМГ TELETYPE UNIT Y 












































zi -11-64 
FD-281a (Rev 8 ) ль 


KuCEIPT FOR GOVERNMENT PROPER^ 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


ку И 


I certify that I have received XXX returned the following Government property for official use 


AGENT BRIEFCASE pi 



































READ Very-truly yours, 
The Government property which you hereby acknowledge z 
18 charged to you ond you are responsible for taking саге NO М; А 
of it and returning 14 when its use hos been completed. (Signature) NS 
и | 
ANY М = 
(Туреа пате) WILLIAM Е. 


ро NoT MARK OR WRITE ON d OR MUTILATE IT IN 
Y. 


+ 


i 
A d d 


FD-185 (Rev. 8-16-63) 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 


р2 
Name of Employee: 


b6 


Where Assigned: — CHICAGO — . . — — -CRIMINAL 
































(Division) (Section, Unit) 
Official Position Title and Grade: SPECIAL AGENT GS-13 
Rating Period: бот APRIL 1, 1970 to MARCH 31 ‚ 1971 
Empl 
ADJECTIVE RATING; . EXCELLENT Tt i 
Outstanding, Excellent, Satisfactory, Unsatisfactory 
n——————M 
3/31/71 
Date 
Reviewed by: IN CHARGE 3/31/71 
CHARLES W. Signature Title Date A 
Assistant Director АР, 21 197} 
Rating Бра eZ «= si 
Signature Title Date 














YEO BIKA 77e 


TYPE OF REPORT 





Cx] Official 


к 
[x] Annual С] 60-Day 
[_} 90-Day 


Transfer 























C] Separation from Service 
С Special 


FD-185a (Rev 5-19-70) 


PERFORMANCE RATING GUIDE FOR INVESTIGATIVE PERSONNEL 
CHECKLIST AND NARRATIVE COMMENTS 


(For use as attachment to Performance Rating Form FD-185) 


Name of Employee... WILLIAM Е. ROEMER, JR, 


Note Onl, those items having pertinent bearing on employee's performance should be rated АП employees in same salary grade should 
be compared 


RATE ITEMS AS FOLLOWS (See Manual of Rules and Regulations for detailed instructions ) 
t Outstanding (То warrant overall +, all rated elements must be +, and justified in writing ) 


— E... Excellent (Overall E must be supported by Е or + on majority of items, including important elements ) 
¥_ Satisfactory 


= Unsatisfactory (If any item so rated, overall adjective rating can be no better than Satisfactory ) Any unsatisfactory item or overall 
Unsatisfactory rating must be supported in writing 














— O . № opportunity to appraise In other responses, use "X " 


(Use INK for Checklist - DO NOT TYPE) RESPOND TO EVERY ITEM 


Personal appearance 


Attitude (including dependability, cooperativeness, loyalty, enthusiasm, amenability, and willingness to equitably share work load) 





Æi 
c. 2. Personality and effectiveness of his personal contacts 
=E 
+ 4 


Physical fitness (including health, energy, stamina) Any physical limitations affecting performance? Yes No Has 
employee used more sick leave (including annual leave ог LWOP for illness} during thé rating period than the 
amount of sick leave earned during such period? ( ] Yes [$ № If answer to either 15 yes, explain 














Resourcefulness, ingenuity, and initiative 
Forcefulness and aggressiveness as required 


Planning of work 
Accuracy and attention to pertinent detail 


— 10 Productivity, including amount of acceptable work produced and rate of progress on or completion of assignments Also consider 
adherence to deadlines, unless falure to meet 1s attnbutable to causes beyond employee's control 


AL 11 Knowledge of duties, instructions, rules and regulations, including readiness of comprehension and “know how” of application 
c 12, Performance results (rate if applicable and mark others O) — ФА Intemal Secunty, jeu Criminal or General 


Investigative, OC Fugitive, £2 D Applicant, Ок Accounting, — F Other, such as Supervisor 
Comment on type of work handled enüre rating penod, including performance in other divisions, and appraisal of overall work 
erfo с 


Dur ng the rating period SA ROEMER has been assigned to Criminal Squad 
No. 1 where he has handled a great number of major hoodlum, gambling and 
Extortionate Credit Transactions (ECT) type investigations under the 
Criminal Intelligence Program (СТР). He has compiled extensive informa- 
tion of value to the intelligence field concerning these hoodlums and 
their activities. Не recently participated in a major ITAR-Gambling 
case which resulted in 8 convictions in the organized crime field, and 
his performance in this most important case was truly outstanding. 

He has recruited one clerk and one Special Agent applicant and has 
obtained 3 prospective applicants during the rating period, and his 
participation in this program is considered outstanding. Не is 
considered to be one of the key personnel assigned to the СІР and has 
contributed materially to the over-all accomplishments of the Chicago 
Division in the CIP. Не is considered highly deserving of a rating 

of excellent. 


E 5 
в 
WE 7 Judgment, including common sense, ability to arrive at proper conclusions, ability to define objectives 
zs 
= 9 





Complexity of matters handled (71 None — [7)Moderate Most complicated 
Degree of supervision required (7. ] Above average Average X) Minimum. None 
A Is employee available wherever needs of service require for general assignment? (Ж) Yes No Special assignment? [X] Yes No 


B Is employee qualified to operate a motor vehicle incidental to his official duties? LXYes [_] No 
If answer 15 “yes,” personnel file must reflect the following (а) Has valid State or local operator's license for type vehicle he 1s to use 
(b) Is physically fit to даче (c) Past safe dnving record ОК or has passed Bureau road test 


C Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, Accountant, or as Resident 
Agent, supervisor, instructor, etc ) Criminal 


ADJECTIVE RATING Excellent EMPLOYEE'S wma S 
fOutstanding, Excellent, Satisfactory, Unsatisfactory) 



























































(Checklist and Narratwe Comments continued) 


Ев 
E u 





19 


21 


22 


23 


Firearms 
Development of informants and sources of information Comment on weaknesses or justify limited participation 


During rating репой developed 2 _ informants, — 3 — potential informants 





Reporüng (Consider conciseness, clarity, organization, thoroughness, accuracy, adequacy and pertinency of leads, and 


administrative detail ) 
dta Reports, LB Memos, letters, wires 


Performance as a witness [X] During rating period, [_] Based on past performance, No expenence 


Executive evaluation (approved Supervisors, Relief Supervisors, Alternate Senior and Senior Resident Agents, underline 
applicable ) 
A Leadership 


Ability to handle personnel 
Making decisions 
Assignment of work 

















Devising procedures 

Promoting high morale 

Getting results 

Furthering equal employment opportunity 


“mam 


Boaw 


Traimng subordinates 
Raids and dangerous assignments, СА. Аз leader, в Ав participant, 
Miscellaneous Specify and rate 





Dictation, Applicant recruitment, Other 


Police Instruction C] Quahfied CJ Рене, С Audited 


Foreign Language Ability Proficient in 
Can handle typical investigative problems as follows 


A Conversation form паптар 0 Excellent [_] Very Good С боо4 С] Far (С) Unsatisfactory 
В Wntten form C] Excellent [7] Very Good [ ]Good (“Рам Unsatisfactory 








language(s) 




















Frequency ___...________ language ability used during rating period 
Anticipated use during ensuing year 
Administrative Advancement [ (Check block if not interested ) 


B Yes No Agent is completely available for administrative advancement. 
es 








GX] № Agent 18 considered qualified for administrative advancement, including experience, ability, personality 

and appearance 
C If answer to B 1s “Yes,” Agent’s qualifications are considered Very Good Excellent Outstanding 
Explam if interested but not now qualified 


SA ROEMER continues to exhibit excellent administrative ability 
in the handling of his assignments and is considered to have 
excellent potential for future administrative advancement. 
































Number of Incentive Awards 0 
Commendations received from Director Individual _ 2 Through Supenor MEX iS 


Suggestions submitted 
1f none, check block 


Disciplinary Action and Justification for any Unsatisfactory Items. [X] None 
(List items taken into consideration on Checklist ) 














IN 


EMPLOYEE'S INITIALS 





April 6, 1971 





K was certainly kind of you to write on 

March 29th and comment as you did concerning the WE 
investigative efforts of personnel of our Chicago Office 
in commection with the case атой [| | | 
R is encouraging to receive such communications aad | 
my associates share my appreciation for your most 
complimentary remarks. | 
Sincerely yours, | 


1 - Chicago - Enclosure 
Personal Attention SAC: 
William Р. Roemer, Jr. 

à Personnel File of SA] | 


1 - Personnel File of SAL — — — — [ Enclosure 
1 - Personnel File of Ар. | X . |- Enclosure 


NOTE: Mr. cial Correspondents List. Sad — |] 
Roemer, are assigned to the Chicago Office. Copy 
of incom: r sent to the Attorney General by memorandum 


Ris data у 1 * № ny £ дый 
ME 4 ae 
JCW:jmh (8) Be rest 













икт ч | 
5 United Stutes Departꝛurnt of Justice И {ч Би £y PA 


[и 
UNITED STATES ATTORNEY i м (7 
Mr C ilaha 

1 Mr, Сазлог 





Моптиғпмх DISTRICT OF ILLINOIS 
UNITED STATES COURTHOUSE 
CHICAGO, ILLINOIs 00004 





March 29, 1971 


J. Edgar Hoover, Director 
Federal Bureau of Investigation 
Department of Justice 
Washington, D, С. 20530 b7C 


Dear Director Hoover: 


The case itsel 
involved police, politicians and organized crime on the south 
Side of Chicago. Among the 


. PROC. 


га 


to investigate and put together and the successful prosecution 
was possible only because of the outstanding work of the 
Federal Bureau of Investigation. 


In particular, I would like to single out the work Ж] 
ашк Ч Т and Agents 
William Roemer, Jr., and Special Agent 

The agents assigned to this case worked long 


hours, including evenings and weekends, in arriving at this 
successful conclusion. 


35 АРВ 1 1971 


E 


— — 
р nnd 


3 А 1” 


` as 


[COPY MADE FOR MR. TOLSON, CORRESPON NCE , 





J. E. Hoover 2 Маг. 29, 1971 | 


I commend you for your dedicated agents and for the fine work 


of the Federal Bureau of Investigation in this important prose- 
cution. 


Mest Sincerely, 


/ yu 
WILLIAM J. BAUER 
United States Attorney 
for the Northern District 
of Illinois 


сс: Charles Bates 
Special Agent in Charge 
FBI, Chicago 





FIAS? Mes 5120 
сем б cun do 
болк 

Cp кї Си is 


эмал РАГУ tov ui asd 
ki 7] жет ағы a BEAD 
Жб” 2 

догонит 


то : Director, FBI DATE: 5/28/71 


FROM : SAC, CHICAGO А 


sur]ecr. SA WILLIAM Р. ROMMER, JR. 
AUTHORITY FOR USE OF PERSONALLY OWNED SIDE ARM 


Captionod Agent has " requested authority for use of 
Co disposed of 


personally owned side arm described below: 











REQUESTED DISPOSED OF 
Make Smith & Wesson - = 
Model Model 37, Airweight, 5 shot  —— : 
Caliber 38 Z o EB T и 6 
Length of Barrel 2 inches Sha a m =, 
Serial No. .142856 _ 


Weapon inspected by 5/28 "іс 
(date 


Above weapon has been previously authorized. 
I recommend this request be approved. 


If epproved, the information set out above will be posted in 


Field Duplicate Property Record. 
HH 7328 -L4/ 


2 - Bureau NE 
1 - (Field Office Personnel File) 


деде дее у 
f | eo Jo | He 


42 Buy U.S. Savings Bond Regularly on the Payroll Sarn os Plan 





SOIC 108 


stan dard Бора 88 
Кез Tune 1986: 
Bureau St the Budget 
taralar A-532 Res 


REPORT 


OF MEDICAL EXAMINATION 


2 GRADE AND COMPONENT OR POSITION 


88-105 
1A 0109 200-7002 


3 IDENTIFICATION NO 





ST NAME—FIRST NAME—MIDDLE NAME 
лет, William Francis Jr. 


М 7^ 4 HOME ADDRESS (Number street or RED, city or town, zone and State) 


15608 Rose Drive 


South Holland, Illinois 60h73 





| $ PURPOSE OF EXAMINATION 6 DATE OF EXAMINATION 








7 SEX 


Male- 


8 RACE 


Cauce 





9 TOTAL YEARS GOVERNMENT SERVICE 





23 July-71 


10 AGENCY 11 ORGANIZATION UNIT 








MILITARY 


| CIVILIAN 


FBI 





12 DATE OF BIRTH 13 PLACE OF BIR 


тн 


16 





Jun. 26 





15 EXAMINING FACILITY OR EXAMINER AND ADDRESS 


Naval Hospital Great Lakes, Illinois 60088. 


South Bend, Indiana — 





1 





17 RATING OR SPECIALTY 


CLINICAL EVALUATION 


eck each item in appropriate col- 
mn, enter NE t not evaluated ) 





18 HEAD FACE NECK AND SCALP 





1 


19 NOSE 





SINUSES 





21 MOUTH AND THROAT Н 





» 
f 


Unt. & ext canals) (Auditory 
EARS GENERAL acuity under items “O and 71} 





] 


23 DRUMS (Perforation) 





EYES GENERAL unar atema og б and i) 


24 





25 OPHTHALMOSCOPIC 





нін [B [B | ыы | ipa 


+ 
26 PUPILS (1 quality and reaction) 





— 


+ 
(Associated. parallel. move 
27 OCULAR MOTILITY menis nystaumus) 





28 LUNGS AND CHEST (Include breasts) 





29 HEART (Thrust, size, rhythin, sounds) 





30 VASCULAR SYSTEM ( Varicosities, etc ) 





хим мн 


31 ABDOMEN AND VISCERA (Include hernia) 





32 ANUS AND RECTUM Ülemorrhou Fatulaes 








Бы U rostate uf indicated) 
1755 ENDOCRINE SYSTEM 





| 


34 G-U SYSTEM 





] 





35 UPPER EXTREMITIES быры range of ) 











CE reeni Feet) 
37 LOWFR EXTREMITIES, Strength range of motion) 





138 өрік OTHER MUSCULOSKELETAL 





| 39 IDENTIFYING BODY MARKS SCARS TATTOOS 





40 SKIN LYMPHATICS, 





41 NEUROLOGIC (4 quilibrium tests under item 72) 





MM M B M'MIM HIM мн 


! 


42 PSYCHIATRIC (Specify any personality deviati) 





O—Restorable teeth 
(—Nonrestoratle teeth 





43 PELVIC (Females only) (Check how done) 














VAGINAL [ .] RECTAL 











44 DENTAL (Place uppropriate symbols abore or below number vf upper and lower teeth, respectuely ) 
Х— Missing teeth 


NOTES 


#6. 


#48. 


TIME IN THIS CAPACITY (Total) LAST SIX MONTHS 





(Describe every abnormality in detai! Enter pertinent item number before each 
comment Continue in item 73 and use additional sheets if necessary ) 


Chest: There is an indbstinctly outlined l0,0mm, 
solitary density in the left mid-lung, projected 
between the 6th and 7th ribs. I cannot 
localize this on the lateral view. No cal- 
cifications can be identified within this lesion. 
The remaining lungs are clear. The heart is 
not enlarged. Тһе bony thorax is unremarkable. 
Opinions (1) Solitary nodular density 
in the left mid-lung; the possibility of neo- 
plastic disease should be excluded. It is 
most critical to obtain this patient's old films 
for review, Gee attached Report” 


Sinus bradycardia and sinus arrhythmia other- 
wise within normal limits, since previous 
No significant change. 


474734772 


м 


tracing 9-31-70. 


220 








REMARKS AND ADDITIONAL DENTAL 
DEFECTS AND DISEASES 







(6 X X) — Fired bridge brackets to 











R 

1 x 2 3 4 5 6 7 
Н з 30 29 28 27 26 
T: 









XXX—Replaced by dentures melude abutments Class 1 
L Type 
9 0 ипи 2 DB mu 18 f: 121 
з 2 aa ©% 19 18 


LABORATORY FINDINGS 


46 CHEST X RAY (Place, date, film number and result) 








45 URINALYSIS А SPECIFIC GRAVITY 1,021 
в ALBUMIN Negative D MICROSCOPIC 
С SUGAR Negative 





47 SEROLOGY (Specify test used and result) 


А.Н.Т. NON REACTIVE 














NBÉl3 f1h6149-71 23 July 71 


А 
50 OTHER TESTS 


UreaN 25mg%s Glucose 96mg%; 
Cholesterol 152mg%. WBC 5,000; Hematocrit 





49 BLOOD ТУРЕ AND RH 
FACTOR 


NE 














MEASUREMENTS AND OTHER FINDINGS 








56 TEMPERATURE 


































































































St HEIGHT 52 WEIGHT 53 COLOR HAIR 54 COLOR EYES 55 BUILD 
[lsueNpER [  меошм (О Heavy OBESE 
= 138 -L..189. .! Brown ВЕ — 98„6- 
57 BLOOD PRESSURE (Arm at heart level) 58 PULSE (Arm at heart letel) 
А sys 108 [ в өз с SYS A SITTING ЇВ AFTER EXERCISE |С 2 MIN AFTER 1D ВЕСОМВЕНТ [Е AFTER STANDING 
SITTING 1. 8 | RECUM Moras STANDING = | i 3 MIN 
58 | sr | (imm) |n p ————— HP € a 
59 DISTANT VISION 160 REFRACTION al WEAR VISION 
RIGHT 2/30 CORR TO 2/2) | ву -1.00 5 20.50 ox 180 Jl CORR TO J) BY 
LEFT 20, 20 CORR TO 290) ЖЕ 5 SPH ox E CORR TO д. BY 
62 HETEROPHORIA (Specify distance) ж 
Es* EX? RH шн PRISM DIV PRISM CONV PC Pb 
ст 
63 ACCOMMODATION 64 COLOR VISION ( Test used and result) 65 DEPTH PERCEPTION UNCORRECTED 
pes Ж — (Test used and score) Е 
RIGHT ien Passed Falant — 
66 FIELD OF VISION 67 NIGHT VISION (Test used and score) 68 RED LENS TEST 789 INTRAOCULAR TENSION 
i 
'od 12.0 
с---- ---- - --. ---- — - ~ og 
70 HEARING n AUDIOMETER 72 PSYCHOLOGICAL AND PSYCHOMOTOR 
— — - — s neas | (Tests used and score) 
T 
, 1000 | 2000 | 3000 | 4000 | 6000! soo 
RIGHT му AS Sv ns 2 900, | 2024 | #048 | 2896 | 4006 в 5090 





























гат ТЕ js [RIGHT 10-5 оо 20-204 
[u135) 1010.10. 1 25 | 35) 75 | 65 








73 NOTES (C ontinued) AND SIGNIFICANT OR INTERVAL HISTORY 


(Use additional sheets if necessary) 














— Aim qm Ae Е E — — 
74 SUMMARY OF LEFECTS AND DIAGNOSES (Liat diagnoses with Чет numbers) 
7$ RECOMMENDATIONS FURTHER SPECIALIST EXAMINATIONS INDICATED ( Spectfy) 76 А PHYSICAL PROFILE 

Р u L н Е | s 














| 


B PHYSICAL CATEGORY |00 





Tl. EXAMINEE (Che К) >: 
^ С] is auALiriED РОН 
в X 5 Nor ovaLirieD FOR PRT 





78 IF NOT QUALIFIED LIST DISQUALIFYING DEFECTS BY ITEM NUMBER А 


Positiv: 



























YPED OR PRINTED NAME OF PHYSICIAN 





SICIAN (Indicate which) 





<. 82. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 














NUMBER OF AT 


SIGNATURE 
TACHED SHEETS 















PATIENT'S LAST NAME—FIRST NAME—MIDDLE МАМЕ REGISTER NO 
(Check one) 


ROEMER, Маил м FRAecS J^. 
BEDSIDE WHEELCHAIR: 


Civ. 0 ж”. 2? Барі ГІ OR STRETCHER 
геу fe os Ar - 7/90 


BED 
[7] Patient Cham6uLaroRy 






EXAMINATION REQUESTED 











Crt £5 — 
(Above space for mechanical imprinting, if used) 
PERTINENT CLINICAL HISTORY, OPERATIONS, PHYSICAL FINDINGS AND PROVISIONAL DIAGNOSIS тә 
Ре Sag gest wy О m Тез Pt, хам ge? Ж id = b 
тг ^ 
dae 
FILM NO с oom DATE уйл, ? / REQUESTED B' 
RADIOGRAPHIC REPORT 
14649-71 8-24-71/be Өй 
CHEST: The previous study of 7-23-71 demonstrated a гә 


1.0 сш. nodular density in the left mid-lung. This was 

in the 6th intercostal space. This density is again noted 
on the present study. It is superimposed upon the posterior 
aspect of the left 6th rib. It has not changed in size or 
configuration. It does not appear to contain any calcium. 


On the lateral projection, the hilar regions appear somewhat 
prominent. 


---------------------------- 
DATE OF REPORT. SIGNATURE (Specify location of laboratory if not part of requesting facility) 





punters гете 19А (Rev Aug 1954) 
тотма! мгеви of the Bud; 
(over) биешаг А) (Rev) n 


(NAME OF HOSPITAL OR OTHER MEDICAL FACILITY) RADIOGRAPHIC REPORT 
519—207 


(2-44 7328 HHA 


the 














This is not, however, appreciated оп the frontal projection. 
IMPRESSION: It is recommended that tomography be obtained of 


the faint nodular density within the left mid-lung. This tomography 
would also include the left hilar region. 


Stn 210 





m Ж жо” o 





PATIENT S LAST NAME—FIRST NAME—MIDDLE МАМЕ 


Roemer, William Francis Jr. 


REGISTER NO RD Є 
2 — 











пех AGE [ SEX | (Check опе) 
Civilian ім C OR STREICHER А" [О Patient (8 лмвилтовү 
FBI Ht. 73" EXAMINATION REQUESTED 
Wt. 190 lbs. Tomography: left mid-lung; & left hilar 
region. 
(Above space for mechanical imprinting, if used) 
NOSIS 


PERTINENT CLINICAL HISTORY 
s шалын by aes 





on chest results of 27 August 71, #146h9-71. 





FILM NO. 
RADIOGRAPHIC REPORT. 


14649-71  9-2-71/mr 





OTE OF FO" еб Tl 





TOMOGRAMS ‚ LEFT LUNG: 


mid lung field. 
cavitation. A recheck of the 


to be present at that time. /the 1968 chest film, however, 


can be seen. 


DATE OF REPORT 





(NAME OF HOSPITAL OR OTHER MEDICAL FACILITY) 


(06 MER 26/9 Fir. 


Civ. Aæ CEPEAT 


Fel 


REGISTER OR UNIT NO 






PATIENT S LAST NAME—FIRST NAME—MIDOLE NAME 





REACTION 





SPECIFIC GRAVITY 





ALBUMIN 





SUGAR 


X crome E 27 
Bee Е 














Multiple tomographic cuts were taken through 
the left mid lung region, and several cuts delineated a small - 
6.0 mms, in diameter well-defined round nodule in the posterior 


There is no evidence of calcification or 
hest films in 1969 shows the lesion 







b6 


С! 
. © 
no lesion 





SIGNATURE (Specify location of laboratory if not part of requesting facility) 


Standard Form 519-А (Rev Aug 1964) 
Promulgated by Bureau of the Budget 
Circular A—32 (Rev ) 


RADIOGRAPHIC REPORT 
519—207 


DATE TIME AND METHOD OF COLLECTION 


COLOR APPEARANCE MICROSCOPIC. REMARKS 























ди 


Standard Form 514-А -Неу June 1950 
Bureau of the Budget Circular A-32 


wy AEEA Lab, 1f not part of requesting 
_ 241 OCB БЕЧ 


NAME OF MEDICAL FACILITY 7 


URINALYSIS 


— С MCCARTHY, MD. FAC EX 


GENERAL SURGERY 





16162 ELLIS АУЕ — SOUTH HOLLAND ILL 60473 
339 5210 
NAME 22» АСЕ 





ADDRESS DATE 








ВЕРН О 
Nau Mies Mh thy 


67-44 73328-/42- 





FD-300 (Rev 3-27-69) 


Attachment to Standard Form 88, Report of Medical Examination 
For Information and Guidance of Medical Examiner 


Name of Examinee ROEMER WILLIAM FRANCIS 
(Type or print) Last First Middle 


The following portions of the attached examination report form need not be completed 





3 9 62 69 
11 65 72 
14 67 16 
17 68 


45, 46, 47 and 49, required for all Special Agent and FBI National Academy applicants but not for 
any other applicant unless the examining physician deems one, two, three or all four of the 
examinations necessary 45, 46 and 47 are required in examination of any current employee 


Not required unless examinee 18 over 35 years of age or examination indicates such 1s desirable. 


Audiometer examinations should be afforded whenever possible for all Special Agent applicants 
and Special Agents. Applicants for the Special Agent position will not be accepted 1f the heanng 


loss exceeds a 15 decibel average 1n either ear in the conversational speech range (500, 1000, 
2000 cycles). 


For All Examinees, Whether Clerical or Special Agent Applicants or Employees: 


The medical examiner should answer the following question 
F 
Examinee È 18 18 not qualified for strenuous physical exertion. 














To be Answered in the Case of All Male Employees and Male Applicants: 


1. Does examinee have any defects restricting or prohibiting his participation in defensive tactics and 
dangerous assignments which might entail the practical use of firearms? 





га! № Yes И “yes” please specify defects. 














X 











. Does examinee have any defects prohibiting safe operation of motor vehicles? 


Uu № DVes If “yes” please specify defects. 











For safe driving of motor vehicles, Civil Service Commission requires distant vision must test at 


least 20/40 in one eye and 20/100 ın the other, corre ог uncerrected. Should examinee wear cor- 
rective glasses while operating a motor vehicle? Yes No 


If recommendation 1s based on a factor other than above statidard, indicate basis 
N 








(22-497232af-/é2. 














Desirable Weight Ranges for Males 





— 


“Sm 


Medium Frame 


Large Frame 





1 
all Frame — 


123 - 135 


— — 


131 - 148 





120 - 129 


126 - 139 


134 - 152 





124 - 133 


130 - 143 


mejte 
| 
| 


138 - 157 





128 - 137 


134 - 148 


143 - 162 





І 
| 
| 
| 
і 
І 
132 - 141 | 
— 


138 - 152 


147 - 166 





5'9” 


136 - 146 | 


142 - 156 





151 - 170 





510" 


140 - 150 


146 - 161 


155 - 175 





511" 


144 - 154 


150 - 166 


160 - 180 





6’ 


148 - 158 


154 - 171 


164 - 185 





— 
р 
| 

— 
| 
| 
| 
1 
| 
| 
| 


152 - 163 


158 - 176 


169 - 190 





РА 
156 - 167 


163 - 181 


174 - 195 





. Examinee's frame ıs (7 small 


| 
| 
| 
160 - 171 | 


174 - 185 


C] medium № 





168 - 186 
178 - 196 


182 - 202 


large 


178 - 200 


188 - 210 


192 - 216 


. Considering above weight table, the examinee's frame, and other individual physical characteristics, 


I consider his present weight 


. Under proper medical supervision, employee should 


Remarks 


IN] Satisfactory 














Excessive ГІ Deficient 





lose 














gain 





pounds 


pounds 




















FD-277 (Rev 3-6-63) 


OPTIONAL FORM NO 10 5010-106 
MAY 1952 EDITION 
GSA GEN REG NO 27 


Б UNITED STATES GOVERNMENT 


Memorandum 


TO Director, FBI DATE 9/10/71 


FROM Ac, CHICAGO 


) 
suscr^ WILLIAM Е. — Jr. 


SPECIAL AGENT 
PHYSICAL EXAMINATION MATTER 


Attention: Personnel Section 





Remylet 
С ReBulet 




















7/23/71 


[X] Re physical examination 
ГІ Dental work was completed on 
Vision has been corrected to Employee specifically instructed 




















by that he can operate a Bureau car 
(date) (name of person giving instruction) 





only when wearing the necessary glasses 

ГІ Results of [7] chest X ray Г patch test [С] urinalysis [ | serology were negative 

Г Enclosed physician's statement indicates he 18 qualified for strenuous physical exertion and use of firearms 
(0 Enclosed are (_} paid |7) unpaid medical bills 

СО Attached are Bureau of Employees’ Compensation forms — —— ——— _ 





[| Physical examination reports аге enclosed 





Employee 1s scheduled for physical examination on 








[Х) Physical examination report has been reviewed and initialed 





Employee returned to active duty 











Employee's physical condition 16 
C] UACB he 1з being removed from limited duty 
Г) UACB he 18 being placed on limited duty 

















Remarks: 


SA ROEMER.contacted hispprivate physician with the X-ray films as 
recommended by the government radiologist. His doctor concluded there 
is nothing to be concerned about at this time, especially since the 
lesion was first noticed in 1969 and has not increased in size since 
then. ЗА ROEMER is to have his chest X-rayed at six month intervals 
in the future so the lesion can be constantly observed. Bureau will 


be kept advised. и. Qu `7 2/ 

00 ие TT , 
BWS:mks e ДУУ? 5 ES 
(2) 

URS 


ЕП-208 (Rev 3-18-68) 


PERSONAL S ke 

ONAL INFORMATION (X | / 
REQUEST FOR LEAVE — 

TO : DIRECTOR, FBI DATE 9/27/71 . 


Ж b2 
РВОМ SAC, CHICAGO... 


Name WILLIAM F ў EMER R Social Security No d. ne 


Assigned... CHICAGO. EOD 9/25/50 


REQUEST FORLEAVE WITHOUT PAY LWOP from to 


Hours of annual leave accrued Hours of sick leave (1f applicable) | Desires advanced annual leave іп addition to LWOP 
Yes No 




































Reason 


ILLNESSES Nature of illness (Indicate extent of, description, and current condition under Remarks) 
(Date of surgery and postoperative condition must be indicated under Remarks) 


[СЛ Accident Injury Disease Operation 
Date sick leave commenced Date ceased active duty Expected date of return to duty 









































Address Confined at 1 Hospital Residence 














EMPLOYEE REQUESTS ADVANCED SICK LEAVE after accrued [7] sick leave [7] sick and annual leave 
Employee has hours of annual leave and ________ hours of sick leave (1f applicable) accrued 





[X] Father [Г] Mother Spouse Daughter 
(J Brother Sister Son Other Relationship 
Name of deceased Date and place of death 


WILLIAM Е, ROEMER, SR. | 9/25/71, South Bend, Indiana 


If employee 15 leaving residence because of this death, what will 
be his temporary address? 


















































Employee's residence address 


15608 Rose Drive 
South Holland, Illinois 


Time and date of departure 
Anticipated time and date of retum _ 


ADDITIONAL REMARKS AND/OR REASONS FOR REQUEST WHICH WILL BE GRANTED, UACB ] 


a 07328-1143 


MV 











CWB/jto * 
(1) 


September 30, 


ж 
/ 


Mr. William Р. Roemer, Jr. 
Federal Bureau of Investigation 
Chicago, Illinois 


Dear Mr. Roemer: 


1971 


I want to express my sincere sympathy te 


you on the passing of your Father. 


1 do hope you will gein some solace from 
knowing that your friends in the FBI are tbinking 
of you, and that we are sharing your sorrow. 


Sincerely yours, 


}. Edgar Hoover 


1 - SAC, Chicago (Personal Attention) 


Polson — ————- 
Pelt — 
Sullivan 
Mohr 
Bishop — 








Miller FS oO 
Callahan 
Casper — 


teres, A 


Dalbes — ^ 
Cleveland — _ i 4 v 4 
ША сты № 


Rosen о — 


Tael — — 
Walters __ — ls 
Sovars тек 


mandy  -— MAIL ROOM| TELETYPE UNIT 
































то 


FD-277 (Rev 3-6-63) 
OPTIONAL FORM NO 10 3010-106 


MAY 1962 EDITION 
ӨЗА GEN REO MO 37 


UNITED STATES GOVERNMENT 


Memorandum 


Director, FBI DATE 12/15/71 


l 


nof Lg. CHICAGO Attention: Personnel Section 


SUBJECT WILLIAM Е. 


XX 
C3 














ocas 


[] 
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ER, JR, 
SPECIAL AG 
PHYSICAL CONDITION 


(X Remylet 9/10/71 


СІ ReBulet 


Re physical examination 7/23/11. 


Dental work was completed on 























Vasion has been corrected to Employee specifically instructed 





by that he can operate a Bureau car 
(date) (name of person giving instruction) 





only when wearing the necessary glasses 
Results of XJ chest X ray (_] patch test [_] urinalysis [7] serology were negative 

Enclosed physician's statement indicates he 18 qualified for strenuous physical exertion and use of firearms 
Enclosed are Г] paid (7) unpaid medical bills. 
Attached are Bureau of Employees' Compensation forms 








Physical examination reports are enclosed 
Employee 18 scheduled for physical examination on 
Physical examination report has been reviewed and initialed 








Employee returned to active duty 
Employee's physical condition 18 
UACB Пе 18 being removed from limited duty 
UACB he 18 being placed on limited duty 





Remarks: 


Above named SA had a large chest X-ray on December 
3, 1971, ordered by his private physician. The doctor contacted 
SA 12/14/71, and advised that X-ray was negative. Doctor 
further advised SA that he need not return for more X-rays 
since SA had one per year for his annual physical examination, 


Ga “о ұз С“ 


Bo 22.2 


ЕІ-185 (Rev 10-26-70) 


FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 











—— b2 
Саб b6 
Name of Employee: WILLIAM F, ROEMER, JR. SSAN Г 
Where Assigned CHICAGO C#1 SQUAD 
(Division) (Section, Unit) 
Official Position Title and Grade - SPECIAL AGENT 65-13 
Rating Period бот 4/1/71 to 3/31/72 











Employee's 
t 


— — EXCRLLENT. ОИ 
Outstanding, Excellent, Satisfactory, Unsatisfactory \ 


ADJECTIVE RATING. 











Rated by 3/31/72 2 
ate 

Reviewed by — 
ate 





АРК 28 ly’. 
Rating Approved by 





Signature Title Date 





TYPE OF REPORT 




















"gu 
[x] Official Administrative @7- 7# 73а #-/ YY 
CX Annual С] 60-Day ^H 
С 90-Day 
С] Transfer 
Separation from Service 











О 


Special 


FD-185a (Rev 5-19-70) 


PERFORMANCE RATING GUIDE FOR INVESTIGATIVE PERSONNEL 
CHECKLIST AND NARRATIVE COMMENTS 


(For use as attachment to Performance Rating Form FD-185) 


Nude ai Ыру WILLIAM F. ROEMER, JR. 


Note Onl, those items having pertinent bearing on employee's performance should be rated All emplovees т same salary grade should 
be compared 


RATE ITEMS AS FOLLOWS (See Manual of Rules and Regulations for detailed instructions ) 
LL Outstanding (To warrant overall +, all rated elements must be +, and justified т writing ) 





. E. Excellent (Overall E must be supported by Е or + on majority of items, including important elements ) 
Y... Satisfactory 


= Unsatisfactory (If any item so rated, overall adjective rating can be no better than Satisfactory ) Any unsatisfactory Мет or overall 
Unsatisfactory rating must be supported in writing 








o No opportunity to appraise In other responses, use БЫ 


3 INK for Checklist - DO NOT ТУРЕ) RESPOND TO EVERY ITEM 





Personal appearance 


Attitude (including dependability, cooperativeness, loyalty, enthusiasm, amenabiltty, and unllingness to equitably share work load) 





1 
2. Personality and effectiveness of his personal contacts 
Е s 
E. 4 Physical fitness (including health, energy, stamina) Апу physical limitations affecting performance? С} Yes No Has 


employee used more sick leave (including annual leave or LWOP for illness) during the rating p@Mod than the 
amount of өзек leave earned during such penod? Yes [Ж № If answer to either 18 yes, explain 

















d. 5. Resourcefulness, ingenuity, and imtiative 
6 Forcefulness and aggressiveness as required 
7 Judgment, including common sense, ability to arrive at proper conclusions, ability to define objectives 
8. Planmng of work 

—- 9 Accuracy and attention to pertinent detail 


— 10 Productivity, including amount of acceptable work produced and rate of progress on or completion of assignments. Also consider 
adherence to deadlines, unless failure to meet 18 attributable to causes beyond employee's control 


— 11 Knowledge of duties, instructions, rules and regulations, mcluding readiness of comprehension and "know how" of application 
12. Performance results (rate 1/ applicable and mark others О) €Q _А шета Secunty, в Criminal or General 


Investigative, 2 С Fugitive, C2 D. Applicant, 242 Е Accounting, 
Comment on type of work handled entire rating репой, including performance in other divisions, and appraisal of overall work 


perfomance During the rating period SA ROEMER continues to be assigned 
to Criminal Squad No.1 where he has handled exclusively numerous hoodlum, 
ITAR and gambling type investigations under the Criminal Intelligence 
Program (CIP) in the Chicago Division. Through the outstanding informants 
developed by SA ROEMER he has compiled voluminous information concerning 
these hoodlums and their activities which has been responsible for penetratirg 
their activities and disrupting their gambling operations. He recently 
developed a major ITAR-Extortion case which resulted in three arrests and his 
performance in this sensitive and fast moving case was truly impressive. He 
has recruited one agent applicant, one clerical applicant and has been 
exceedingly aggressive and enthusiastic in participating in the Bureau's 
Applicant Recruiting Program. SA ROEMER is considered to be an extremely 
valuable asset to the CIP and has contributed immeasurably to the overall 
accomplishments of the Chicago Division in the CIP. He is considered to be 
extremely worthy of a rating of excellent. 


F Other, such as Supervisor 












































Complexity of matters handled None Moderate CX] Most complicated 

Degree of supervision required | | Above average C] Average  [X]Mimmum  [ ]None 
A Is employee available wherever needs of service require for genera! assignment? (X Yes No Special assignment? (X Yes Г № 
В Is employee qualified to operate a motor vehicle incidental to his official duties? | ЖҮев No 














If answer 18 “yes,” personnel file must reflect the following (а) Нав valid State or local operator’s license for type vehicle he 18 to use 
(b) Is physically fit to drive (с) Past safe dnving record ОК ог has passed Bureau road test 


C Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, Accountant, or as Resident 
Agent, supervisor, instructor, etc ) Crimina 1 


ADJECTIVE RATING EXCELLENT EMPLOYEE'S — — 


(Outstanding, Excellent, Satisfactory, Unsatisfactory) 








(Checklist and Narratwe Comments continued) 





Е 13 
14 


— 


17 


22 


23 


Firearms 
Development of informants and sources of information Comment on weaknesses or justify limited participation 


During rating penod developed -2 informants, 3 potential informants 





Reporting {Consider conciseness, clarity, organization, thoroughness, accuracy, adequacy and pertinency of leads, and 
administrative detail ) 


— A Reports, — B Memos, letters, wires 


























Performance as a witness. [X] During rating penod, Based on past performance, No expenence 
Executive evaluation (approved Supervisors, Relief Supervisors, Alternate Senior and Senior Resident Agents, underline 
applicable ) 


A Leadership 
B. Ability to handle personnel 
C Making decisions 


Е Devising procedures 
G. Promoting high morale 
Н Getting results 




















D Assignment of work 1 Furthering equal employment opportunity 
Е Traimng subordinates 

Raids and dangerous assignments, a. A AS leader, в. Ав participant. 

Miscellaneous Specify and rate 


Dictation, Applicant recruitment, Other 


Police Instruction [7] Qualified [Г] Participated ГГ | Audited 
Foreign Language Ability Proficient т ИА 


Can handle typical investigative problems as follows 
A Conversation form панад — — H Excellent (С) Very Good [7]Good [ ]Fer | jUnsatsfactory 


B Wntten form аправе) — —- — Excellent ( 7] Very Good Good (7]Far [] Unsatisfactory 

















Frequency language ability used dunng rating period 
Anticipated use during ensuing year 


Administrative Advancement D (Check block if not interested ) 

A Yes No Agent is completely available for administrative advancement. 

B Yes No Agent 1в considered qualified for administrative advancement, including experience, ability, personality 
and appearance 

c E answer to Bis “Yes,” Agent’s qualifications are considered Very Good Excellent Outstandıng 

Explain if interested but not now qualified 


SA ROEMER bas displayed excellent potential in the performance of 
his administrative assignments and is believed to have excellent 
potential for future administrative advancement. 





















































Number of Incentive Awards —— 
Commendations received from Director Individual О _ Through Supenor 9 
Suggestions submitted _._Q__ 





If none, check block 


Disciphnary Action and Justification for any Unsatisfactory Items [ў None 
(List tems taken into consideration on Checklist ) 











ot 
EMPLOYEE'S тта YNA 


June 16, 1972 


| PERSONAL 
rd у 
Mr. William Р. Roémer, Jr. 
Federal Bureau of Investigation 
Chicago, Dlinois 
Dear Mr. Roemer: 
b 
X ів a source of pleasure for me to commend b6 


you in recognition of your excellent services pertaining to 
the investigation of the Inte in Aid of 
Racketeering case involving d others. 
The success of this complex and sensitive mat- 
ter is attributable, in part, to the perceptive and diligent 


manner in which you approached your responsibilities. You 
may be certain of my gratitude. 


Sincerely yours, 07- yy 732 f A 9 


























MAILED B L. Patrick Gray III - $0 ж 
JU L6 972 | | и 
ЕВЕ L. Patrick Gray, Ш 
Acting Director 
1 - SAC, Chicago (Personal Attention) (%) 
Based on information submitted Bureau has concluded 
Felt that services of this employee were not such as to 
Маһ - warrant an incentive award. 
Bates 
Bishop - v 1- (Sent Direct) 
Campbell — : SM må 67-447328 ! 
Cleveland — | Based on Emery-Cleveland memo 6/9/72 re Commendation Matter, 





Dalbey 
Marshall 


Miller, E $ x / ! 
Ponde, 
бува v е 
Waltera 
Tele Room — ү 
Mr Kinley — е AK 2 0: : “ ( alfa | 
H ‚ 
у К 
І 


‚ Chicago Division. 
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UPTON AL FORM NIS 3010-106 
MAY 1002 EDITION 

дарыта мон 


UNLEED STALLS GOVERNMENT NOTE: Submit original and no more copies than 


Memorandum 





то Direc to DATI 6/5/72 


Attention: Personnel Section 24 


"(ом TA CHICAGO (67-832) b7C 


SÜURIFCI RFCOMM! МПА ПОМ FOR INCENTIVI AWARD 


Name(s) Assigned EOD Grade Salary 


CHICAGO 14 
CHICAGO 9/25/50 13 | 23,112 


CHICAGO up 3 








Socii Security No 












BASIS for this recommendation 18 as follows (Check one or more as facts justify ) 


(Ж) ! Petlormance which has involved the overcoming of unusual difficulties jest specific obstacles, problems, hardships, 
лел, ete , as well as unusual investigative techniques utilized with results achieved, setting forth precisely how 
employer overcame obstacles, etc ) 


C32 стенке efforts, which have increased efficiency, or improved the service. (Describe т detail listing benefits and/or 
vs) oh s ressulung ) 


78 Prlormince of assigned duties, with special effort or innovation that results in significant economies or other highly 
de nibe benefits. (Detail efforts or innovation as well as end results ) 


E34 Peifommince of iss1gned tasks so that one or more important job requirement significantly exceeded (Set forth specific 
Job requirements and how exceeded ) 


E35 Fxempliry or courageous handling of an emergency situation in connection with or related co official employment 
(De scribe т detail, listing specific risks or dangers involved and results achieved ) 


[6 Sustiincd above-average performance for a minimum of 6 months that merits recognition (Port out specifically how 
performance is considered superior Use examples and illustrations wherever possible In addition to results attained 
advise what employee has done to achieve outstanding results ) 


JUSTIFICATION (Set forth below, and attach supplemental page(s) as necessary, a clear, concise report of employee’s per- 
formanc « in justification of award Be specific and оті generalities. Give facts, not conclusions Not only aduise what was 
accompli hed but how it was accomplished, placing emphasis on performance. Remember that these justifications must be 
adequate They may be subject to post-audtt outside the Bureau but do not withhold information for security reasons since 
neither this form nor any confidential information will be made available outside the Bureau for such post-audits ) 


“оо Yy 73A- 146 


a өзе 
00: СНІСАСО А 
СС 166-1981 





Bureau - 


“4 
- Chicago E 
RKM/ vel КШ Јо v 4? 


(3) і Ч“ 





EM b7C 


E р7р 


Criminal Squad Number 
. assigned this matter to SA WILLIAM Е, ROEMER, JR. 
and designated Ар (о assist in this matter. 






An extremely difficult sur- 


ance ува, са ig TOF 65х58 АТТу fine and ingenious veil- 
lance techniques by SA ho was driving with SA ROEMER an 
as passengers. C 


The subject car used evasive tactics which caused problems of 
observation and discretion. There was obvious concern that any suspicion 


f b e ematu уе by the Agents 
The manner in whic OC 2,2015 
conducto 8 fast moving an elicate surveillance was indeed a credit 


to the astuteness, skillful and professional manner in which this matter 
was handle he subject car finally returned to the point of origin and 








SA ROEMER, the case Agent, handled this entire matter іп a highly 
professional and competent manner. His perception and initiative from 
the outsot held the key to the success of this operation. SA ROEMER, 


through his sensitivity, was abl = 
tion for an 
When deviated drastically from the initial 


arrangements, SA ROEMER was cool and quick in his assessment of the fast 
breaking problems and made decisions which greatly contributed to the suc- 
cessful surveillance and unhesitatingly made the decision with 
| ] to make the arrest. In a complete 

rough his firm, but son 






R oughout was a forceful and skilled factor in 
eving a successful conclusion in this delicate and highly dangerous 


acquitted outstanding manner fro 
ntact with hrough the interview of 
was a re-assuring factor — СС o 5 


quiet yet forceful and aggessive manner. His skillful driving during the 
moving surveillance was masterful and displayed an ingenuity which combined 
imagination, forcefulness and discretion. When the arrest was made, SA 
isplayed a cool, skillful, forceful manner which immediately 
сеты to the subjects and helped to achieve an uneventful arrest. 


SA combined with SA ROEMER to display the necessary degree of 
understanding yet firm approach to enlist ера ——— 


was completely aware of every facet 
ce at the outset. Не was 
present during the and the fast moving sur: 241. 
lance. Не instilled confidence в personnel by allowing the case Agent 


to handle t make his decisions - under his guidance and 
direction, while present and willing to exercise h!s 
authority, chose to participate personally, make the arrests and conduct 


а search of the car. His delicate supervision of this entire matter and 
his on-the-spot supervision was a tribute to his experience and astuteness 
as a leader, his knowledge of assigned personnel and his willingness to 


allow the Agents to exercise judgement and devel ex enc here- 

fore recommende ТАМ Е. ROEMER, JR. , and 

— (>; considered for an incentive award for their 
ü anding performance in 


s matter. b7C 





ac 


situation. 














т. b7D 





Standard Form 88 
Revised April 1968 
General Services Administra ton 


Interagency Comm on Medical Records REPORT ОЕ MEDICAL EXAMINATION 


FPMR 101-11 809-3 

1 LAST NAME—FIRST NAME—MIDDLE NAME 

КОМЕН, WILLIAM FRANCIS JR. 
4 HOME ADDRESS (Number, street or В FD, city or town, State and ZIP Code) 

156C8 Rose Dr., 

South Holland, I11. 60473 


7 SEX 8 RACE 9 TOTAL YEARS GOVERNMENT SERVICE 





2 GRADE AND COMPONENT OR POSITION 


GS 13 z 


$ PURPOSE OF EXAMINATION 

















3, IDENTIFICATION NO. 








$. DATE OF EXAMINATION 





18 July 72 


Ti ORGANIZATION UNIT b6 


Annual 















Male White MILITARY CHICAGO 
12 DATE OF BIRTH 13 PLACE OF BIRTH 
6/16/26 South Eend, Ind. 





1$ EXAMINING FACILITY OR EXAMINER AND ADDRESS 


Naval Hospital, Great Lakes, Ill, 


17 RATING OR SPECIALTY TIME IN THIS CAPACITY (Total) LAST SIX MONTHS 








“гу abnormality in detail Enter pertinent item number before each 
ntinue in item 73 and use additional aheets if necessary ) 


CLINICAL EVALUATION 


есі each item in appropriate 
umn, enter t по. а; 


NOTES (Describe ev 
comment 











col- 
ed. 
























X [16 HEAD FACE НЕСК AND SCALP #22./#71. Moderate severe sensori nueral high frequency 

x 19 Nose hearing losseboth ears. 

X 20 SINUSES қ А 

X |11 MOUTH AND THROAT #46. CHEST: This is compared with the previous study 
22 БАЗ GENERAL al, e тын eie T ж | ОҒ 8-24-71. Тһе previously deseri Lcd small nodule in 

x 23 DRUMS (Perforation) | | the left midlung in not identified on this study, 

Х | M EVES—GENERAL (Ул acuity and refraction probably due to the overpenetration of the film. The 

x 25 OPHTHALMOSCOPIC [| lungs are clear and the tony thorax is unremarkable. 

x 26 PUPILS (Equality and reaction) 

Хх [27 OCULAR мотіцтү metani pera төк а Я pa : 
















28 LUNGS AND CHEST (Include breasts) 












x 29 HEART (Thrust, size, rhythm, sounds) Fog 


30 VASCULAR SYSTEM (Varconties, ete ) 
ПШ 
31 ABDOMEN AND VISCERA (Include hernia) p 7, 
х 32 ANUS AND RECTUM (firmo Дм 
X 33 ENDOCRINE SYSTEM 
x 34 G-U SYSTEM 


35 UPPER EXTREMITIES (Strength rand of 



















(E ree pt feet) 
37 LOWER EXTREMITIES Gore Pi ranpe of motion) 


38 SPINE OTHER MUSCULOSKELETAL 








39 IDENTIFYING BODY MARKS SCARS TATTOOS 
4) SKIN LYMPHATICS 








41 NEUROLOGIC (Equitibrium testo under item 72) 





42 PSYCHIATRIC (Specify any personality deviation) 





43 PELVIC (Females only) (Check how done) 
Olvaciwa, О пест 
44 DENTAL (Place appropriate symbols, shown іп examples, above or below number of upper and lower tecih } 



















REMARKS AND ADOITIONAL DENTAL. 
DEFECTS AND DISEASES 





0 i UC 
Non Replaced Fixed 
Restorable Missing 
10 I dedo eme hie Мың із» do [еши 
1 ы 





teeth dentures dentures 
к? x "um — da Туре IIT 
х 2? з 4 s 6€ т өз m пи n m 8 ЖЕ Class 11 
н 8 xF 
т т 















45 URINALYSIS А SPECIFIC GRAVITY 
B ALBUMIN Ne 


С SUGAR Neg 


47 SEROLOGY (Specify test used and result) 


ART TEST NONREACTIVE 


46 CHEST X RAY (Place, date, Alm number and тегш) 
№113 413984062 18 July 72 
see notes 

$0. OTHER TESTS. 


C 4,900; Hematocrit 44; Hemoglobin 15.7 








$/№-0109- 200 - 7003 


3 SEF 01079 








MEASUREMENTS AND OTHER"CINDINGS 


51 HEIGHT 52. WEIGHT 53. COLOR HAIR 55 BUILD 
208 Brown 



















$6 TEMPERATURE 




























73" C] зимо $] мәнм [Г] нвдуу ГГ) osese 
s BLOOD PRESSURE (Arm at heart level) PULSE (Arm at heart level) 
A ss 120 в $$ с А SITTING 8 AFTER EXERCISE]C 2 МІН AFTER |Б RECUMBENT|E ATTER STANDING 
SITTING Гдз 90 MEUM DAS Sane 60 
EJ DISTANT VISION в һЕЕЙХСТЮН © NEAR VISION 
RIGHT ж/ 70 CORR Tozy 20 tw lenses 5 
ETA 70 CORR TO 20/ 20 вї lenses 5 





62. HETEROPHORIA (Specify distance) ғ 





Es* Ex" RH LH PRISM DIV PRISM CONV. к ” 
ст 
ө. ACCOMMODATION 64 COLOR VISION ( Test used amd result) 65 DEPTH PERCEPTION UNCORRECTEO 








(Test used and score) 
CORRECTED 





тант Lert = Passed Falant test 


€6 FIELD OF VISION 67 NIGHT VISION (Test used end score) 








n HEARING п AUDIOMETER 72. PSYCHOLOGICAL AND PSYCHOMOTOR 


(Tests used and score) 













RIGHT WV AS sv ns 





LEFT WV AS Sv hs 


73 NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY 


#71. No air bone gap-A.U. 


(Use additional sheeta if necessary) 
74 SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses with item numbers) 
















75. RECOMMENDATIONS—FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 





77 EXAMINEE (Check) Б 
^ (Xs Quavirico For ЕВТ 


\ B E] is wor QUAUFIED FOR . 





78 IF NOT QUALIFIED LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 


90 ТҮРЕО OR PRINTED МАМЕ OF PHYSICIAN 


М. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 

















NUMBER OF АТ. 
TACHED SHEETS 


5 Tt U S GOVERNMENT PRINTING OFFICE | 0-1972-754-097/63 














FD-300 (Rev 6-19-72) 


Attachment to Standard Form 88, Report of Medical Examination 
For Information and Guidance of Medical Examiner 


Name of Examinee eut WEG “МА Ам FRANC | S ) Ё 


(Туре or print) Last First Middle 





The following portions of the attached examination report form need not be completed 


3 9 62 69 
11 65 72 

8 14 67 76 
17 68 


45, 46, 47 and 49, required for all Special Agent and FBI National Academy applicants but not for 
any other applicant unless the examining physician deems one, two, three or all four of the 
examinations necessary. 45, 46 and 47 are required 1n examination of any current employee 


48 Required for (1) all Special Agent applicants, (2) all employees over 35 years of age, (3) any 
other where examination indicates such 1s desirable 


71. Audiometer examinations should be afforded whenever possible for all Special Agent applicants 
and Special Agents. Applicants for the Special Agent position will not be accepted if the hearing 
loss exceeds а 15 decibel average in either ear ın the conversational speech range (500, 1000, 
2000 cycles). 


For All Examinees, Whether Clerical or Special Agent Applicants or Employees: 


The medical examiner shoud answer the following question 
Examinee 13 C] 1s not qualified for strenuous physical exertion 


To be Answered in the Case of All Special Agents and Special Agent Applicants: 


1. Does examinee have any defects restricting or prohibiting his participation in defensive tactics and 
se assignments which might entail the practical use of firearms? 


No [C] Yes If “yes” please specify defects. 








To be Answered in the Case of All Special Agents, Special Agent Applicants, and other Employees 
who drive Bureau vehicles: 


1 Ddes examinee have any defects prohibiting safe operation of motor vehicles? 


No [Yes lf “yes” please specify defects. 








2 For safe driving of motor vehicles, Civil Service Comnffssion requires distant vision must test at 
least 20/40 1n one eye and 20/100 in the other, c ted or uncorrected. Should examinee wear cor- 
тесіпуе glasses while operating a motor vehicle? Yes No 


If recommendation 1s based on a factor other than aboye standard, indicate basss — — — 
OP 92222-/% 
vct 

















‘ 








DESIRABLE WEIGHT RANGES — = 
MALES FEMALES 
Height | Small Frame Medium Frame, Large Frame] Height | Small Frame Medium Frame| Large Frame 











- ~ ‚2181 - 96 - 114 {5101-12 109 - 138 
117 138 > 123 - 149 121481-163 6 NAT 4 0 


120 - 142 126 - 153 134 - 167 99 - 118 104 - 128 112 - 141 





124 - 146 130 - 157 138 - 173 102 - 121 107 - 131 115 - 144 





128 - 151 134 - 163 143 - 178 105 - 124 110 - 135 118 - 149 





132 - 155 138 - 167 147 - 183 108 - 128 113 - 139 121 - 152 
T 





136 - 161 142 - 172 151 - 187 111 - 132 117 - 144 125 - 156 


| 


140 - 165 146 - 177 155 - 193 114 - 135 | 120-149 129 - 161 








144 - 169 150 - 183 160 - 198 118 - 140 124 - 153 133 - 165 





148 - 174 154 - 188 164 - 204 122 - 144 128 - 157 137 - 169 





152 - 179 158 - 194 169 - 209 126 - 149 132 - 162 141 - 174 





156 - 184 163 - 199 174 - 215 130 - 154 136 - 166 145 - 179 





160 - 188 168 - 205 178 - 220 134 - 158 140 - 171 149 - 185 





169 - 198 178 - 216 188 - 231 138 - 163 144 - 175 153 - 190 








174 - 204 182 - 222 192 - 238 





























. Examinee's frame 18 small [7j medium AX large 


- Considering above weight table, the examinee’s frame, and other individual physical characteristics, 
I consider his present weight УД Satisfactory Excessive Deficient 


























Under proper medical supervision, employee should lose ______ pounds 














gain ....... pounds 





Remarks 

















FD-185 (Rev 10-26-70) 


FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 


WILLIAM F. ROEMER, JR. 





Name of Employee: 

















Where Assigned: CHICAGO С#1 SQUAD 
(Division) (Section, Unit) z 
р2 
Official Position Title and Grade —— SPECIAL AGENT GS-13 b6 
Rating Period: бот 4/1/72 to 3/31/73 
ADJECTIVE RATING: EXCELLENT 





Outstanding, Excellent, Satisfactory, Unsatisfactory 





















































Rated by: 
: 7 Date 
Reviewed by: IN CHARGE 3/31/73 
Sig Title Date 
КІС G. HEL | 
Rating Approved b; mn Assistant Director Ain 17 1973 
T 
Awe 
TYPE OF REPORT EV 74 -JYE 
67-44 732 
X) Official Administrative А Р ж 
LX] Annual 60-Day ( ' 
90-Рау 
Transfer 











Separation from Service 














Special 


PR 31373 d 





< 
ROM 





FD-185a (Rev 3-8-72) 


PERFORMANCE RATING GUIDE FOR INVESTIGATIVE PERSONNEL 
CHECKLIST AND NARRATIVE COMMENTS 


(For use as attachment to Performance Rating Form FD-185) 


Name of Employee WILLIAM К, ROEMER, JR. 


Note Only those items having pertinent bearing on employee's performance should be rated All employees m same salary grade should 
be compared 





RATE ITEMS АЗ FOLLOWS {See Manual of Rules and Regulations for detailed instructions ) 
Outstanding {To warrant overall +, all rated elements must be +, and justified т writing ) 


. Е Excellent (Overall E must be supported by E or + on majority of items, including important elements ) 
v, Satisfactory 





_= _Unsatistactory (If any item so rated, overall adjective rating can be no better than Satisfactory ) Any unsatisfactory мет or overall 
Unsatisfactory rating must be supported т writing 


O № opportunity to appraise Іп other responses, use *X * 


(Use INK for Checklist - DO NOT TYPE) RESPOND TO EVERY ITEM 





Personal appearance 


1 

2. Personality and effectiveness of his personal contacts 

3 Attitude (including dependability, cooperativene ss, loyalty, enthusiasm, amenability, and willingness to equitably share work load) 
4 


ih 


Physical fitness (including health, energy, stamina) Any physical limitations affecting performance? [_] Yes [Җ|Мо Has 
employee used more sick leave (including annual leave ог LWOP for illness) during the rating period than the 
amount of sick leave earned during such period? [_] Yes [Ж] № If answer to either 18 yes, explain 


Resourcefulness, ingenuity, and imtiative 

Forcefulness and aggressiveness as required 

Judgment, including common sense, ability to arrive at proper conclusions, abihty to define objectives 
Planning of work 

Accuracy and attention to pertinent detail 


— —1z 10 Productivity, including amount of acceptable work produced and rate of progress on or completion of assignments Also consider 
4 adherence to deadlines, unless failure to meet 18 attributable to causes beyond employee's control 


11 Knowledge of duties, 1nstructions, rules and regulations, including readiness of comprehensign and “know how" of application 
22 12 Pertormance results (rate xf applicable and mark others О) A Пета Secunty, в Criminal ог General 


Investigative, C Fugitive, D Applicant, E Accounting, F Other, such as Supervisor 
Comment on type of work handled entire rating penod, including performance in other divisions, and appraisal of overall work 


performance SA ROEMER continues to be assigned to Criminal Squad No. 1 
where he has handled а number of major hoodlum and related type investigations 
under the Criminal Intelligence Program (CIP) in the Chicago Division. He 
has developed substantial information of value concerning these hoodlums and 
their activities. He was responsible for developing a significant ITAR- 
Extortion case which has resulted in two convictions, and his performance 
in this matter was impressive. He has participated in the Bureau's applicant 
recruiting program in a very aggressive and enthusiastic manner and his 
participation is considered excellent. SA ROEMER is an experienced agent who 
is extremely knowledgeable in the organized crime field and he has contributed 
to the overall accomplishments of the Chicago Division in the CIP. He is 
believed to be.worthy of a rating of excellent. 


ms 





























Complexity of matters handled None Moderate (ЖІ Most complicated 
Degree of supervision required [7] Above average [_] Average [3g] Minimum (| | None 
А Is employee available wherever needs of service require for general assignment? ge] Yes No Special assignment? Г Yes (_}No 

















В Is employee qualified to operate a motor vehicle incidental to his official duties? уе Г] No 
If answer 19 “yes,” personnel file must reflect the following (а) Has valid State or local operator's license for type vehicle he 18 to use 
(b) Is physically fit to drive (с) Past safe dnving record OK or has passed Bureau road test 





C Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, Accountant, or as Resident 
Agent, supervisor, instructor, etc ) 


_ Criminal 
ADJECTIVE RATING EXOSLLENT EMPLOYEE'S INITIALS Қа 


(Outstanding, Excellent, Satisfactory, Unsatisfactory) 








(Checklist and Narratwe Comments iu d 
S Firearms Check One Qualified Qualified Instructor 


> Expert 
E 14 Development of informants and sources of information Comment on weaknesses or justify limited participation 











Dunng rating penod developed 1 informants, 1 potential informants 





— 15 Reporüng (Consider conciseness, clarity, organization, thoroughness, accuracy, adequacy and pertinency of leads, and 
administratiwe detail ) 




















А Reports, В Memos, letters, wires 
— 16 Performance as a witness. [ 7] Dunng rating репой, ased on past performance, No expenence 
жей 17 Executive evaluation (approved Supervisors, Relief Supervisors, Alternate Senior and Senior Resident Agents, underline 
applicable ) 


A Leadership 
B Abihty to handle personnel 
C Making decisions 


Е Devising procedures 
G Promoting high morale 














Н. Getting results 








D Assignment of work 
E Training subordinates 


I Furthernng equal employment opportunity 











































































































# 18 Raids and dangerous assignments, A As leader, £s AS participant. 
19 Miscellaneous Specu ind rate 
у — Dictation, Applicant recruitment, Other 
О а Police Instruction Qualified Расой C] Audited 
21 Foreign Language Ability Proficient іп language(s) 
Can handle typical investigative problems as follows 
А Conversation form rangig — — HF Excellent Very Good. [ ]Good [_]Far | ]Unsaüsfactory 
В Written form c] Füge | Excellent (71 Very Good [ jGeod [ jFar [_] Unsatisfactory 
Frequency n- language ability used during rating period 
Anticipated use during ensuing year 
C Completed Bureau Language School No еВ а=, 
Specify language( s) 
22 Administrative Advancement (Check block if not interested ) 
А [X] Yes No Agent 18 completely available for administrative advancement 
B Yes No Agent 1s considered qualified for administrative advancement, including experience, ability, personality 
and appearance 
C If answer to В 15 “Yes,” Agent's qualifications are considered Very Good Excellent ] Outstanding 























Explain if interested but not now qualified 


SA ROEMER continues to exhibit excellent administrative ability in the 
handling of his assignments and is believed to have excellent potential 
for future administrative advancement, 


23 Number of Incentive Awards —__@ _ 
Commendations received from Director Individual — — Through Supenor ХЕЛИ: (ИН 
Suggestions submitted. —— 


И none, check block 














24 Disciplinary Action and Justification for any Unsatisfactory Items (ЖІ None 
(List items taken into consideration on Checklist ) 





EMPLOYEE'S INITIALS 


FD-277 (Rev. 3-7-72) 

OFTIONAL FORM NO 10 5010-108 
MAY 1962 EDITION 

GSA GEM REG NO 27 


UNITED STATES GOVERNMENT 


Memorandum 


Acting 
то Director, FBI DATE 8/29/72 
үк gil SAC, Chicago Attention: Personnel Section 


SUBJECT WILLIAM Е./ ROEMER, JR, 
SPECIAL AG 
PHYSICAL EXAM MATTER 








Remylet 
ReBulet 


[X] Re physical examination 7/16/72 


Dental work was completed on 
[Җ vision has been corrected to Employee specifically instructed 


1/28/12 by rre peres that he can operate a Bureau car 
(date) truction) 


only when wearing the necessary glasses. 
[С] Results of (| chest X ray [_] patch test [^ Jurinalysis [_] serology were negative. 
[С] Enclosed physician's statement indicates he 15 qualified for strenuous physical exertion and use of firearms 
ПП Enclosed are ( ] paid [ ] unpaid medical bills 
ГІ Attached are Bureau of Employees’ Compensation forms 




















+ 


D 
Os 



























































[38 Physical examination reports are enclosed. 1; 

[7] Employee 1s scheduled for physical examination on — 
Physical examnation report has been reviewed and initialed, “ 
Employee returned to active duty uU 
Employee's physical condition 18 —— 





UACB he 15 being removed from limited duty 
UACB he 1s being placed on limited duty 




















18 there a sufficient amount of nonarduous work available to keep him fully occupied and 


1f employee 1s a Resident Agent, 
Yes No Ifanswer 15 no, separately and 


are sufficient agents available to handle emergency assignments. 
1mmediately submit your recommendation for the return of this agent to headquarters city 




















Remark s: 


BWS:msp 
(2) 


© "dard Form 8^ 


{Лез Jupe 1950) 


Sureau of the Bud кєРОВТ OF MEDICAL EXAMINATIO: os-· iia 






































аг A-32 (Кек) 
Á 1 LAST NAME- FIRST NAME—MIDDLE NAME 2 GRADE AND COMPONENT OR POSITION 3 
"ROEMER, WILLIAM FRANCIS JR. SPECIAL AGENT 
i 4, HOME ADDRESS (Number, street or RFD, city or town, State and ZIP code) T$ PURPOSE OF EXAMINATION 6 DATE OF EXAMINATION 

a Annual 6/15/73 
7 SEX 8 RACE 9 TOTAL YEARS GOVERNMENT SERVICE То AGENCY Ті ORGANIZATION UNIT 
Male White MILITARY [pv FBI CHICAGO b2 
12 DATE OF BIRTH 13 PLACE OF BIRTH 14 NAME RELATIONSHIP AND ADDRESS OF NEXT OF KIN b6 

M o6 
6/16/26 South Bend, Indiana 
15 EXAMINING FACILITY OR EXAMINER AND ADDRESS 16 OTHER INFORMATION 
U.S. Naval Hospital, Great Lakes, 111. 60088 
17 RATING OR SPECIALTY TIME IN THIS CAPACITY (Total) LAST SIX MONTHS 
CLINICAL EVALUATION NOTES (Describe every abnormality in detail Enter pertinent item number 











MOT тегеш Tiom in appropriate col. ТӨСІ comment Continue in item 73 and use additional sheets if necessary ) 
MAI umn, enter NE’ it not evaluated MAL * 
18 HEAD FACE NECK AND SCALP 
19 NOSE 
= 
20 SINUSES 





21 MOUTH AND THROAT 





(nt. & ext canals) (Auditory 
22 EARS GENERAL acuity under items 70 and 71) 


23 DRUMS (Perforation) 


un Visual acuity and refraction 
24 EYES—GENERAL under stems 59 50 and (7) 














25 OPHTHALMOSCOPIC 


— Ж 
26 PUPILS (Equality and reaction) | he саға; ү 22 tdi, “бс 
27 OCULAR MOTILITY Амбера тозе га» Фа 4/ 
28 LUNGS AND CHEST (Include breasts) хао. ay 7 LEEK Cp 
29 HEART (Thrust, size, rhythm, sounds) - T — 
30 VASCULAR SYSTEM (1 aricostties, ete ) At t^ GCC. 2 > 
A 


НИО 
31 ABDOMEN AND VISCERA (Include hernia) p 

Uh morrhoida хита 
32 ANUS AND RECTUM (irmo “i иене t 
33 ENDOCRINE SYSTEM 










































34 6-0 SYSTEM 


(Strength range of 
35 UPPER EXTREMITIES —2 — г, Е 


НЕ ош 27/7 
ТСЕ 132 000/0] 73227 / P. 











Strength range of motion) 





38 SPINE OTHER MUSCULOSKELETAL 





one T 
39 IDENTIFYING BODY MARKS SCARS TATTOOS D 








| 40 SKIN. LYMPHATICS à 


41 NEUROLOGIC (7 uitibrium teata under ttem 72) | PEE 
42 PSYCHIATRIC (Speeifyany personality deviation) | \ й "| ( 1 E 


43 PELVIC (Females only) (Check how done) 




































VAGINAL RECTAL 














44 DENTAL (Place appropriate symbols above or below number nf upper and lower teeth, respectwely ) 


O— Restorable teeth X—Mumnng teeth (6X8). X 8) — Fired bridge, brackets to 
i—Nonrestorable teeth ХХ X— Replaced by dentures include abutments 


REMARKS AND ADDITIONAL DENTAL 
DEFECTS AND DISEASES 















B ALBUMIN 





C SUGAR 












48 ЕК 49 BLOOD TYPE AND RH 
77442 я 


FACTO! 


MEASUREMENTS AND OTHER FINDINGS 
























































































51 НЕН HT, pa SLENDER OBESE |56 Ti ATRE y 
NEM T Mene — 
57 BLOOD PRESSURE (Arm at heart level) PULSE (Arm at heart lerel) 
^ SYS JRO B [5% с Б AFTER EXERCISE C 2 MIN AFTER |0 RECUMBENT|E AFTER STANDING 
SITTING RECUM STANDING тин 
DIAS (900 | “BENT | DIAS ($ тип) | DIAS 1 9 8 | 
= E = see t. E — 5 
59 DISTANT VISION 60 REFRACTION 61. NEAR VISION 
RIGHT 70/ “7 p) CORR TO 2/ / С BY 5 сх 7-/ CORR то BY 
ura 70 CoRR Tuy, x BY 5 сх Vi -/ CORR то BY 
62 HETEROPHORIA (Specify distance) 
ES? ЕХ? RH LH PRISM DIV PRISM сону Pc PD 
ст 
6з ACCOMMODATION 64 COLOR VISION ( Test used and тезу) 65 DEPTH PERCEPTION | UNCORRECTED 
28 — (Tes! used and score) pur, exuta 
RIGHT LEFT Пири г % CORRECTED 
66 FIELD OF VISION NIGHT VISION (Test used and score) 68 RED LENS TEST 69 INTRAOCULAR TENSION , / 
10.2 ,2.5 2 
— ВН (месте LOS ,2* 
70 HEARING n AUDIOMETER 72 PSYCHOLOGICAL AND PSYCHOMOTOR 
— — — т (Testa used and acore) 
| 
1000 2000 3000 
RIGHT WV NS Sv ns P. ж | 1000 | Ж 
| 
right | / O | 
LEFT МУ hs SV hs 




















LEFT 











73 NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY 


(Use additional shee 











74 SUMMARY OF DEFECTS AND DIAGNOSES (Liat diagnoses with Чет numbers) 
































15 RECOMMENDATIONS —FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) I 76 А PHYSICAL PROFILE 
p | u t н Е 5 
= | | 
7] EXAMINEE (Check) 
15 QUALIFIED FOR B PHYSICAL CATEGORY 
1$ NOT QUALIFIED FOR 
78 iF NOT QUALIFIED LIST DISQUALIFYING DEFECTS BY ITEM NUMBER A B c | t рб 











TACHED SHEETS. 


US GOVERNMENT PRINTING OFFICE 1957—0O-280 727 


75% 
C$. ge 


om — — — — 


























"FD-300 (Rev 8-28-72) 


Attachment to Standard Form 88, Report of Medical Examination 
For Information and Guidance of Medical Examiner 


ROEMER WILLIAM FRANCIS JR. 
Name of Examinee 


(Type or print) Last First Middle 





The following portions of the attached examination report form need not be completed 


3 9 62 69 
11 65 72 

8 14 67 76 
17 68 


45, 46, 47 and 49, required for all Special Agent апа FBI National Academy applicants but not for 
any other applicant unless the examining physician deems one, two, three or all four of the 
examinations necessary 45, 46 and 47 are required їп examination of any current employee. 


48. Required for (1) all Special Agent applicants, (2) all FBI National Academy applicants, (3) all 
examinees over 35 years of age, (4) any other where examination indicates such as desirable. 


71. Audiometer examinations should be afforded whenever possible for all Special Agent applicants 
and Special Agents. Applicants for the Special Agent position will not be accepted if the heanng 
loss exceeds a 15 decibel average іп either ear in the conversational speech range (500, 1000, 
2000 cycles). 


ET Б Examinees, Whether Clerical or Special Agent Applicants, National Academy Applicants, or 
mployees. 


The medical examiner should answer the following question 


Examinee 15 [77 1s not qualified for strenuous physical exertion. 
To be Answered in the/Gase of All Special Agents, Special Agent Applicants, and National Academy 
Applicants: 


1. Does examinee have any defects restricting or prohibiting his participation in defensive tactics and 
dangerous assignments which might entail the practical use of firearms? 

















м Yes If “yes” please specify defects. 








To be Answered in the Case of All Special Agents, Special Agent Applicants, and other Employees 
who drive Bureau vehicles: 






1 Does examinee have any defects prohibiting safe operation of motor vehicles? 


Ж“ C] Yes И “yes” please specify defects. 














2 For safe driving of motor vehicles, Civil Service Commission requires distant vision must test at 
least 20/40 in one eye and 20/100 іп the other, corrected or uncorrected. Should examinee wear cor- 
rective glasses while operating a motor vehicle? es [O No 

If recommendation ıs based on a factor other than ve standard, ındıcate basıs 































DESIRABLE WEIGHT RANGES 





MALES 


FEMALES 





$mall Frame 


117 - 138 


Medium Frame 


123 - 149 


Large Frame 


131 - 163 


“small Frame Medium Frame. 


96 - 114 


101 - 124 


Large Frame 


109 - 138 





120 - 142 


126 - 153 





99 - 118 


104 - 128 


112 - 141 





124 - 146 


130 - 157 


138 - 173 


102 - 121 


107 - 131 


115 - 144 





128 - 151 


134 - 163 


143 - 178 


105 - 124 


110 - 135 


118 - 149 





132 - 155 


138 - 167 


147 - 183 


108 - 128 


113 - 139 


121 - 152 





136 - 161 


142 - 172 


151 - 187 


111 - 132 


117 - 144 


125 - 156 





140 - 165 


146 - 177 


155 - 193 


114 - 135 


120 - 149 


129 - 161 





144 - 169 


150 - 183 


160 - 198 o 


118 - 140 


124 - 153 


133 - 165 





148 - 174 


154 - 188 


164 - 204 5'8" 


122 - 144 


128 - 157 


137 - 169 





152 - 179 


158 - 194 


169 - 209 579” 


132 - 162 


141 - 174 





156 - 184 


163 - 199 


174 - 215 510” 


126 - 149 
p 


130 - 154 


136 - 166 


145 - 179 





| 160 - 188 


168 - 205 


178 - 220 5711” 


134 - 158 


140 - 171 








169 - 198 


174 - 204 


178 - 216 





182 - 222 





188 - 231 6:0” 


192 - 238 





. Examinee's frame 15 j small 











medium x large 





138 - 163 





144 - 175 








149 - 185 


153 - 190 


. Considering above weight table, the examinee’s frame, and other individual physical characteristics, 


I consider his present weight Ж Satisfactory 


. Under proper medical supervision, employee should 


Remarks 





























Excessive 








lose 


gain 


ГІ Deficient 





pounds 


pounds 




















FD-277 (Rev 3-7-72) 
отом, тоюм NO 10 3010-106 
WAY 1941 коток. 

CAEN: но ЗУ 


UNITED STATES GOVERNMENT 


Memorandum 


Acting г 6/26/73 


то Director, FBI 
sac, Chicago LEN Attention: Personnel Section 


WILLIAM F.!Ri R, Jr. 
SPECIAL АС 
PHYSICAL EXAM MATTER 


SUBJECT 








Remylet 
C] ReBulet 














6/15/73 


[X] Re physical examination 
b6 




















Dental work was completed on 


Б] Vision has been р ————— Specifically instructed 
6/21/73 by that he can operate a Bureau car 


(date) {пате of person gwing instruction) 








only when wearing the necessary glasses 

C] Results of ( ] chest X ray [patch test [ ]urinalysis [ ]serology were negative 

ГІ Enclosed physicians statement indicates he 15 qualified for strenuous physical exertion and use of firearms 
СІ Enclosed are | |раа unpaid medical bills 

[С] Attached are Bureau of Employees’ Compensation forms : 























[X] Physical examination reports are enclosed 
Employee 1s scheduled for physical examination on 
IK] Physical examination report has been reviewed and initialed 


Employee returned to active duty 


























Employee's physical condition 15 
UACB he 1$ being removed from limited duty. 
UACB he 1s being placed on limited duty 


























If employee is a Resident Agent, 1s there a sufficient amount of nonarduous work available to keep him fully occupied and 
No Ifanswer 15 no, separately and 

















are sufficient agents available to handle emergency assignments Yes 
immediately submit your recommendation for the return of this agent to headquarters city 





Remark s и 


2 
а 


Q) "9р Bult Yo RC 


FD-277 (Rev 3-7-72) 
OPTIONAL FORM NO 10 5010-106 
MAY 1962 EDITION 

етае 


UNITED STATES GOVERNMENT 


Memorandum 


TO Director, FBI bare 7/10/73 


5 
ys 
FRO | sac, Chi cago Attention: Personne! Section 
7 


; 


SUBJECT WILLIAM Fé ROEMER, JR. 
SPECIAL АСЕМ 
PHYSICAL MATTER 





C] Remylet 


[E кеше 7/9/23 ___ 


Re physical examination 

















Dental work was completed on 
Vision has been corrected to Employee specifically instructed 


























by that he can operate a Bureau car 
(date) (name of person gwing instruction) 


only when wearing the necessary glasses 
C Results of ( 7] chest X ray (_] patch test [| urinalysis serology were negative 

[_] Enclosed physician’s statement indicates he 15 qualified for strenuous physical exertion and use of firearms 
[ Enclosed are [Г] paid. [7] unpaid medical bills 

C] Attached are Bureau of Employees’ Compensation forms 























C] Physical examination reports are enclosed 
(1 Employee 1s scheduled for physical examination on 
Physical examination report has been reviewed and initialed 

















Employee returned to active duty 











Employee’s physical condition 1s 
UACB he 15 being removed from limited duty 
Г] UACB he 1з being placed on limited duty 























If employee 15 a Resident Agent, is there a sufficient amount of nonarduous work available to keep him fully occupied and 

















are sufficient agents available to handle emergency assignments Yes No Ifanswer is no, separately and 
immediately submit your recommendation for the return of this agent to headquarters city 





Remark s 


Enclosed is SA ROEMER's statement re the wearing of ear protection 
devices on the firearms range. 


de d 
BWS :msp БМ, ad 
(2) qe ee 1 (РЕ 73 


м. G г К" a и 
а THREE 


TN SE 


To Whom it May Concern: 


I, the undersigned, wear ear protection devices at all 


times while on the firearms range. 











3-208 (Rev 1-16-63) 


SAC, CHICAGO 7-5-73 


PERSONAL. ATTENTION 
Director, FBI (Acting) 


Л 
WILLAAM F. ROEMER, JR. 
SPECIAL AG , 
PHYSICAL EXAMINATION MATTER 





С) ReBulet 





Reurlet 








[Xj Re Physical Examination 6-15-73 





—] Advise Bureau date captioned employee scheduled for physical examination 





Submit Physical Examination Report 








Advise Bureau re physical condition 


LJ Advise Bureau И dental work has been completed 


Advise Bureau 1f vision has been corrected to 20/20 





__] Submit statement from doctor advising И Agent 1s qualified for strenuous physical 
exertion and use of firearms 








ГІ Submit results of (71 chest X ray, patch test, 
(J unnalysis, [7] serology 




















Submit Bureau of Employees’ Compensation forms 










MAILED 23 
JUL 01973 
FBI 


Advise if medical bills submitted have been paid 





J Submit reply by 





ІЖ The Bureau notes referenced physical examination shows 
additional hearing loss in high frequency range for captioned 
Agent. Insure that he wears ear protectors while on the 
fireamms range and also have him execute a "To Whom it May 
Concern" signed statement setting forth the fact he wears such 

Ур ear devices, and forward to the Bureau. 


қ Sls у 
2 
V (2) Cx 
a 
REPL Y, ATTENTION PERSONNEL. SECTION 











MAIL ROOM TELETYPE UNIT 





FD-291 (Rev. 7-30-73) 


EMPLOYMENT AGREEMENT 


Ав consideration for employment 1n the Federal Bureau of Investigation (FBD, United 
States Department of Justice, and as a condition for continued employment, I hereby declare 
that I intend to be governed by and I will comply with the following provisions: 


(1) That I am hereby advised and I understand that Federal law such as 
Title 18, United States Code, Sections 793, 794, and 798, Order of the 
President of the United States (Executive Order 11652); and regulations 
188ued by the Attorney General of the United States (28 Code of Federal 
Regulations, Sections 16.21 through 16.26) prohibit loss, misuse, or un- 
authorized disclosure or production of national security information, other 
classified information and other nonclassified information m the files of 
the FBI; 


(2) І understand that unauthorized disclosure of information in the files 
of the FBI or information I may acquire as an employee of the FBI could 
result іп impairment of national secunty, place human life in jeopardy, ог 
result in the denial of due process to a person or persons who are subjects 
of an FBI investigation, or prevent the FBI from effectively discharging its 
responsibilities I understand the need for this secrecy agreement; there- 
fore, as consideration for employment I agree that I will never divulge, 
publish, or reveal either by word or conduct, or by other means disclose to 
any unauthorized recipient without official written authorization by the 
Director of the FBI or his delegate, any information from the investigatory 
files of the FBI or any information relating to material contained іп the files, 
or disclose any information or produce any material acquired as a part of the 
performance of my official duties or because of my official status The burden 
18 on me to determine, prior to disclosure, whether information may be disclosed 
and in this regard I agree to request approval of the Director of the FBI in each 
such instance by presenting the full text of my proposed disclosure in writing to 
the Director of the FBI at least thirty (30) days prior to disclosure. Г understand 
that this agreement 18 not intended to apply to information which has been placed 
in the public domain or to prevent me from writing or speaking about the FBI but 
it 1s intended to prevent disclosure of information where disclosure would be 
contrary to law, regulation or public policy. I agree the Director of the FBI 16 
1n a better position than I to make that determination; 


(3) I agree that all information acquired by me 1n connection with my official 
duties with the F'BI and all official material to which I have access remains 
the property of the United States of America, and I will surrender upon demand 
by the Director of the FBI or his delegate, or upon separation from the FBI, any 
material relating to such information or property 1n my possession, 


(4) That I understand unauthorized disclosure may be a violation of Federal 
Jaw and prosecuted as a criminal offense and 1n addition to this agreement may 
be enforced by means of an injunction or other civil remedy 


I accept the above provisions as conditions for my employment and continued employment 
in the FBI. I agree to comply with these provisions both during my employment іп the FBI and 





following termination of such employment. liam F. Жете” JR 
| | ^ 1%, 
mE NG Dien NS Rey y 
5 vx "ura о; (Signature y 


14 
Witnessed and accepted int 
—— 


19 23, by 





ignature 

















FD-281a (Rev 8-11-64) "n P 


RrcEIPT FOR GOVERNMENT PROPERT . 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


Date lues pu 222. 2-5 -1 


I certify that I have [0 received [7] returned the following Government property for official use 





SPECIAL AGENT CREDENTIAL CARD WITH CASE * 5823 
COLOR OFF OF DIR : 


RZTURNED 


OLD SPECIAL AGENT CREDENTIAL CARD WITH CASE # 5823 


READ 
The Government property which you hereby acknowledge 


1s charged to you and you are responsible for taking care 
of t ond returning it when its use has been completed. 





DO NOT MARK OR WRITE ON IT OR MUTILATE IT IN 
ANY WAY. 

















FORM 1260 (REV 5/23/72) APPROVED COMP Ам alim. 
GEN US 4563 IN LIEU OF 
SF 1126 


Р FEDERAL BUREAU OF INVESTIGATION " 


NAME LAST FIRST MIDDLE SOCIAL SECURITY NUMBER 


У 
ROEMER WILLIAM Е JR р -— | 


NOTIFICATION OF BASIC CHANGE 

















CODE- NATURE OF ACTION 





EFFECTIVE DATE DATE OF LAST EQUIV INCR 









892— QUALITY INCREASE 
893— WITHIN GRADE INCREASE 


896— ADMIN PAY INCREASE 








897— ADMIN PAY DECREASE 












11/11/73 


884 — PAY ADJUSTMENT 
GRADE OR LEVEL 









11/15/70 


OTHER (SPECIFY IN REMARKS) 





STEP OR RATE OLD SALARY 


































65-13 STEP 9 525.500.00 $260189.00 
DATA ON UNPAID ABSENCE 
PERIOD(S) TOTAL EXCESS IN PAY STATUS АТ END OF WAITING PERIOD] INITIALS 
% 
dv Vir 
YES р 
X EMPLOYEE S WORK 15 OF AN ACCEPTABLE LEVEL OF COMPETENCE 











EMPLOYEE S PERFORMANCE RATING IS SATISFACTORY OR BETTER 


REMARKS 


11/11/73 


СОАТЕ? 





TO 


FROM 


SUBJECI 











FD-314 (Rev 9-29-70) ды 

OPTIONAL FORM NO 10 5010-106 
бата том 

ОЗ см tO но a7 


UNITED STATES GOVERNMENT 


Memorandum 


Director, FBI 


sa МАЗАМ T 


Social Security Number — 
Office of assignment {<- 
OFFICES OF PREFERENCE 


(SUBMIT IN DUPLICATE) 
DATL 








b2 





Please list my officesof preference as follows 


i Мелье 


2 








3 





3-1-79 


Attention: — 


ж” Ф 
2 а 18t1cal Section 
я uu 














_FD-185 (Rev. 10-010 Ж a 


FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 




















CHICAGO C#1 SQUAD 
Where Assigned: 
(Division) (Section, Unit) p2 
Official Position Title and Grade: . SPECIAL AGENT, 65-13 b6 
Rating Period: from 4/1/13 to 3/31/74 
EXCELLENT Employee's 
ADJECTIVE RATING: ЕЕЕ ма 


Outstanding, Excellent, Satisfactory, Unsatisfactory 


Ма 









Rated by. — 3/31/14. 
itte Date 
^ SPECIAL AGENT 
Reviewed by: IN CHARGE 3/31/74 
` Signature Title Date 








RICHARD С. HELD 


Rating А А 2 №14194__ 
DE әрбе * 1gnature ше ate 








TYPE OF REPORT 





К | Official Administrative 

CX Annual 60-Day 
90-Day Ж >” ei 2f -AID 
Transfer Gl- А 
Separation from Service : 
Special 


















































FD-185a (Rev 12-21-72) е Г | 


PERFORMANCE RATING GUIDE FOR INVESTIGATIVE PERSONNEL 
CHECKLIST AND NARRATIVE COMMENTS 


(For use as attachment to Performance Rating Form FD-185) 


Name of Employee WILLIAM F. ROEMER , JR. 


Note Only those items having pertinent bearing on employee's performance should be rated Actual performance is to be compared 
with current, existing job description requirements 


RATE ITEMS AS FOLLOWS (See Manual of Rules and Regulations for detailed instructions ) 
Outstanding (То warrant overall +, all rated elements must be +, and justified т writing ) 


E Excellent (Overall E must be supported by E or + on majority of items, including important elements ) 
Satisfactory 


= Unsatisfactory (If any мет so rated, overall adjective rating can be no better than Satisfactory } Any unsatisfactory item or overall 
Unsatisfactory rating must be supported in writmg 











о No opportunity to appraise Їп other responses, use "X * 


(Use INK for Checklist - DO NOT TYPE) RESPOND TO EVERY ITEM 

Personal appearance 

Personality and effectiveness of his personal contacts 

Attitude (including dependability, cooperativeness, loyalty, enthusiasm, amenability, and willingness to equitably share work load) 


Physical fitness (including health, energy, stamina) Any physical limitations affecting performance? ( 7] Yes x) No Has 
employee used more sick leave (including annual leave or LWOP for Итезз) during the rating period than the 
amount of sick leave earned during such pernod? Г”| Yes [X]No If answer to either 18 yes, explain 








Resourcefulness, ingenuity, and imtiative 
Forcefulness and aggressiveness as required 


Planning of work 
Accuracy and attention to pertinent detail 


— 10 Productivity, including amount of acceptable work produced and rate of progress оп or completion of assignments Also consider 
ЕЕ adherence to deadlines, unless failure to meet 13 attnbutable to causes beyond employee's contro! 


11 Knowledge of duties, instructions, rules and regulations, including readiness of comprehensiop-and “know how" of application 
_ 12 12. Performance results (rate if applicable and mark others О) A Internal Secunty, B Criminal or General 


A 
Investigative, Су С Fugitive, D Applicant, C/ Е Accounting, — CA. Е Other, such as Supervisor 
Comment on type of work handled entire rating репой, including performance in other divisions, and appraisal of overall work 


performance During the rating period, SA ROEMER has been assigned to 
Criminal Squad #1 where he has handled primarily numerous major hoodlum and 
related type investigations under the Criminal Intelligence Program (CIP) in 
the Chicago Division. Through his outstanding sources he has developed 
extensive information concerning these hoodlums and their activities which has 
been most helpful to the organized crime field. SA ROEMER has recruited one 
agent applicant and his participation in the Bureau's Applicant Recruiting 
Program has been exceedingly aggressive and enthusiastic. SA ROEMER is an 
extremely knowledgeable agent in the field of organized crime and he has con- 
tributed to the overall accomplishments of the Chicago Division in the CIP. 
He is considered to be deserving of a rating of excellent. 


5 

6 
—_f£ 7 Judgment, including common sense, ability to аплуе at proper conclusions, ability to define objectives 
$: 

9 















































Complexity of matters handled None [ |Модегме (ЖІ Most complicated 

Degree of supervision required Above average ік! Average Minimum None 
A Is employee available wherever needs of service require for general assignment? ЖІ Yes [7] Мо Special assignment? W Yes. С № 
В Is employee qualified to operate а motor vehicle incidental to his official duties? Ж Yes [ ]No 














If answer 1s “yes,” personnel file must reflect the following (а) Has valid State or local operator's license for type vehicle he 15 to use 
(b) Is physically fit to dnve (c) Past safe dnving record OK or has passed Bureau road test 


C Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, Accountant, or as Resident 


Agent, supervisor, instructor, etc ) Cr iminal 
ADJECTIVE RATING EXCELLENT EMPLOYEE'S INITIALS M 


(Outstanding, Excellent, Satisfactory Unsatisfactory) 

















(Checklist and Narrative Comments 


13 


1а 


— Сот 


— d 


x 
„О 
21 


22 


continu 
Firearms Check One Quahfied Qualified Instructor Expert 


Development of informants and sources of information Comment on weaknesses or justify limited participation 








Dunng rating penod developed = Ме informants, — —— potential informants 


Reporüng (Consider conciseness, clarity, organization, thoroughness, accuracy, adequacy and pertinency of leads, and 
administratwe detail ) 


fa Reports, B. Memos, letters, wires 
Performance as a witness During rating period, Сеа on past performance, |” | № ехрепепсе 


Executive evaluation (approved Supervisors, Relief Supervisors, Alternate Senior and Ѕетог Resident Agents, underline 

















applicable ) 
А Leadership Е Devising procedures 
B Ability to handle personnel С Promoting high morale 
C Making decisions H Getting results 
D Assignment of work I Furthering equal employment opportunity 
Е Traimng subordinates 


Raids and dangerous assignments, C A As leader, — В Аз participant 
Miscellaneous Specify and rate 


Dictation, Applicant recruitment, Other 


Police Instruction [7] Qualified CJ Раларуд C) Audited 























Foreign Language Ability Proficient in language(s) 

Can handle typical investigative problems as follows 

A Conversation form таладу — — — Excellent [ ]Very Good [^ ]Good [Г] Far [] Unsatisfactory 
B Wntten form аправе — —— | Excellent (71 Very Good (С) Good (С | Fair [7] Unsatisfactory 


Frequency — — — — — .—. — language ability used dunng rating period 
Anticipated use dunng ensuing year 


C Completed Bureau Language School [7]No [ ]Yes 





Specify language(s) ү 
Admunistrotive Advancement [| (Check block if not interested ) 























Yes No Agent 18 completely available for administrative advancement 
В Yes [X] № Agent 1s considered qualified for administrative advancement, including experience, ability, personality 
and appearance 
If answer to Bis “Yes,” Agent's qualifications are considered Very Good Excellent. Outstanding 


























Explain if interested but not now qualified 


SA ROEMER continues to display excellent 


administrative ability in the handling of his assignments and is 
considered to have definite potential for future administrative 
advancement. 


23 


24 


Number of Incentive Awards PENA: NE 


Commendations received from Pirector Individual ... 9 Through Supenor 6 
Suggestions submitted 
If none, check block[ | 


Disciplinary Action and Justification for any Unsatisfactory Items [x None 
(List tems taken into consideration on Checklist ) 





EMPLOYEE'S INITIALS 
-2- 


FEDERAL BUREAU OF INVESTIGATION 
FOIP.A 
DELETED PAGE INFORMATION SHEET 


No Duplication Fees are charged for Deleted Page Information Sheets). 


Total Deleted Page(s) ~ 7 
Page 83 ~ b2, b7C, b7D 
Page 120 ~ b7C, b7D 
Page 121 — b7C, b7D, b7E 
Page 149 ~b7C 

Page 268 ~ Ьб, b7C 

Page 269 ~ b6, Һ?С 

Page 270 — b6, b7C 


